HD 


UC-NRLF 


^B  Mb  bin 


i>OCUMENTS 
DEfT. 


GIFT   OF 


DOCUMENTS 
DEPT. 


THE 


Compiled  Labor  Laws 


OF  THE 


STATE  OF  NEVADA 


1919 


Compiled  by 

ROBT.  F.  COLE 
Commissioner  of  Labor 


»  ,       5  1* 


■»         •»       »   •)  • 


CARSON  CITY,  NEVADA 
STATE  Printing  Office  Joe  Farnsworth,  Superintendent 

1919 


^'»:^^. 


qO' 


t> 


V 


\ 


•   •      •      •  • 


••-  •    •  •< 


INTRODUCTORY 


This  pamphlet  is  intended  to  be  a  complete  compilation  of  the  Labor 
Laws  of  Nevada  up  to  the  close  of  the  legislative  session  of  1919.  It 
contains  all  the  general  labor  laws  and  the  administrative  Acts  of  the 
Industrial  Commission,  the  office  of  Mine  Inspector,  and  the  office  of 
the  Labor  Commissioner,  which  constitute  the  state  boards  and  com- 
missions which  are  most  directly  concerned  with  the  subject  of  labor. 

A  few  laws  have  been  included  whose  classification  as  labor  laws  is 
possible  only  by  a  somewhat  liberal  construction  of  the  term,  but  such 
statutes  are  usually  found  appearing  in  similar  compilations  of  other 
States.  All  laws  that  have  been  declared  unconstitutional  by  a  court 
of  competent  jurisdiction  have  been  omitted  from  this  work.  Besides 
unconstitutional  laws,  laws  apparently  superseded  by  later  enactment 
have  been  omitted  as  a  rule,  even  though  not  expressly  repealed.  In  a 
few  instances  it  has  been  deemed  advisable  to  omit  certain  sections,  or 
parts  of  sections,  and  the  omission  has  been  indicated  by  the  use  of 
asterisks  (*).  Should  the  complete  text  of  any  of  these  laws  be 
desired,  reference  should  be  made  to  the  official  edition  of  the  Revised 
Laws  and  the  statutes  since  enacted. 

Owing  to  the  size  of  this  pamphlet,  it  has  been  decided  to  omit  refer- 
ence to  or  quotations  from  opinions  of  the  Attorney-General 's  office  and 
decisions  of  the  courts.  It  must  be  admitted,  however,  in  this  day  that 
no  publication  of  laws  is  complete  without  these  associated  and  clarify- 
ing documents. 

These  laws  have  been  classified  by  subjects,  rather  than  in  numerical 
or  chronological  order,  in  an  attempt  to  present  a  book  which  will  be  of 
the  greatest  convenience  to  the  layman.  By  thus  grouping  the  laws  it 
is  made  possible  for  the  counselor  or  even  the  layman  readily  to  locate 
and  study  the  legal  enactment  and  conditions  relating  to  any  one  of 
these  groups  of  laws. 

In  addition  to  the  table  of  contents,  showing  twenty-seven  subdivided 
parts,  and  an  alphabetical  subject  index,  there  is  also  printed  as  an 
appendix  a  table,  arranged  numerically,  showing  the  numbers  of  the 
sections  of  the  Revised  Laws  and  the  chapters  of  the  Session  Laws 
which  have  been  used.  Following  each  section  or  chapter  number  a 
page  reference  is  given  showing  the  disposition  made  thereof  in  this 
compilation. 

In  the  work  of  law  enforcement  by  this  department  it  has  been  found 
that  in  most  cases  a  law  is  unintentionally  violated  because  of  the 
failure  of  the  offending  party  to  know  or  properly  understand  the 
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]^'qil'i'jtiei?ieii^i  oi  t^^ie  stktutes.  It  is  also  found  that  many  wage-earners 
are  not  familiar  with  their  legal  rights  and  privileges  or  the  require- 
ments of  the  law  respecting  their  particular  vocation.  To  meet  this 
condition  and  to  place  within  the  reach  of  every  employer  and  worker 
the  opportunity  to  familiarize  himself  with  the  laws  affecting  labor, 
this  pamphlet  has  been  prepared.  H 

It  is  the  present  intention  of  this  Commission  to  issue  a  supplement 
to  this  pamphlet  at  the  close  of  future  sessions  of  the  Legislature,  con- 
taining such  changes  and  additions  as  are  made  necessary  by  new  Acts  mk. 
that  are  passed  from  time  to  time. 

Copies  of  this  pamphlet  may  be  had  without  cost  upon  application  to 
the  office  of  Labor  Commissioner. 

Respectfully  submitted, 


Labor  Commissioner 
Carson  City,  Nevada,  July  1,  1919. 
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PART    1— ACTS    OF    STATE    CONSTITUTION 
Article  1 — Declaration  of  Rights 


2o(>.  Inalienable  riijlits. 

2.*{2.  Trial  by  jury  secured. 

2:54.  Habeas  corpus  suspended,  when. 

2:\'}.  Bails,     fines,     and    punishments 

limited. 
2o7.  Trial  on  indictment  secured. 
2H8.  Freedom  of  speech  and  press. 


2:^>!).  Ki^j^hts  of  assembly  and  petition. 
248.  Debtors'    property    exempt    from 
execution. 

244.  Impairing  the  obligation  of  con- 

tracts. 

245.  Rights  of  foreigners. 
24G,  Slavery  prohibited. 


Inalienable  Bights. 

Sec.  230.  All  men  are,  by  nature,  free  and  equal  and  have  certain 
inalienable  rights,  among  which  are  those  of  enjoying  and  defending 
life  and  liberty,  acquiring,  possessing,  and  protecting  property,  and 
pursuing  and  obtaining  safety  and  happiness. 

Trial  by  Jury  Secured. 

Sec.  232.  The  right  of  trial  by  jury  shall  be  secured  to  all  and 
remain  inviolate  forever ;  but  a  jury  trial  may  be  waived  by  the  parties 
in  all  civil  cases  in  the  manner  to  be  prescribed  by  law ;  and  in  civil  cases, 
if  three-fourths  of  the  jurors  agree  upon  a  verdict  it  shall  stand  and 
have  the  same  force  and  effect  as  a  verdict  by  the  whole  jury;  pro- 
vided, th^  legislature  by  a  law  passed  by  a  two-thirds  vote  of  all  the 
members  elected  to  each  branch  thereof  may  require  a  unanimous  ver- 
dict, notwithstanding  this  provision. 

Habeas  Corpus  Suspended,  When. 

Sec.  234.  The  privilege  of  the  writ  of  habeas  corpus  shall  not  be 
suspended  unless  when,  in  case  of  rebellion  or  invasion,  the  public 
safety  may  require  its  suspension. 

Bail,  Fines  and  Punishments  Limited. 

Sec.  235.  Excessive  bail  shall  not  be  required,  nor  excessive  fines 
imposed,  nor  shall  cruel  or  unusual  punishments  be  inflicted,  nor  shall 
witnesses  be  unreasonably  detained. 

Trial  on  Indictment  Secured. 

Sec.  237.  No  person  shall  be  tried  for  a  capital  or  other  infamous 
crime  (except  in  cases  of  impeachment,  and  in  cases  of  the  militia  when 
in  actual  service,  and  the  land  and  naval  forces  in  time  of  war,  or  which 
this  state  may  keep  with  the  consent  of  Congress  in  time  of  peace,  and 
and  in  cases  of  petit  larceny  under  the  regulation  of  the  legislature) 
except  on  presentment  or  indictment  of  a  grand  jury ;  and  in  any  trial 
in  any  court  whatever  the  party  accused  shall  be  allowed  to  appear  and 
defend  in  person,  and  with  counsel  as  in  civil  actions.  No  person  shall 
be  subject  to  be  twice  put  in  jeopardy  for  the  same  offense ;  nor  shall 
he  be  compelled,  in  any  criminal  case,  to  be  a  witness  against  himself, 
nor  be  deprived  of  life,  liberty,  or  propert}^  without  due  process  of  the 
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law;  nor  shall  private  property  be  taken  for  public  nse  without  just 
compensation  having  been  first  made  or  secured,  except  in  cases  of  war, 
riot,  fire,  or  great  public  peril,  in  which  case  compensation  shall  be 
afterward  made. 

Freedom  of  Speech  and  Press. 

Sec.  238.  Every  citizen  may  freely  speak,  write,  and  publish  his 
sentiments  on  all  subjects,  being  responsible  for  the  abuse  of  that  right ; 
and  no  law  shall  be  passed  to  restrain  or  abridge  the  liberty  of  speech  or 
of  the  press.  In  all  criminal  prosecutions  and  civil  actions  for  libels  the 
truth  may  be  given  in  evidence  to  the  jury ;  and  if  it  shall  appear  to 
the  jury  that  the  matter  charged  as  libelous  is  true,  and  was  published 
with  good  motives  and  for  justifiable  ends,  the  party  shall  be  acquitted 
or  exonerated. 

Rights  of  Assembly  and  Petition. 

Sec.  239.  The  people  shall  have  the  right  freely  to  assemble  together 
to  consult  for  the  common  good,  to  instruct  their  representatives,  and 
to  petition  the  legislature  for  redress  of  grievances. 

Debtor's  Property  Exempt  from  Execution. 

Sec.  243.  The  privilege  of  the  debtor  to  enjoy  the  necessary  com- 
forts of  life  shall  be  recognized  by  wholesome  laws,  exempting  a  reason- 
able amount  of  property  from  seizure  or  sale  for  payment  of  any  debts 
or  liabilities  hereafter  contracted ;  and  there  shall  be  no  imprisonment 
for  debt,  except  in  cases  of  fraud,  libel,  or  slander,  and  no  person  shall 
be  imprisoned  for  a  militia  fine  in  time  of  peace. 

Impairing  Obligation  of  Contracts. 

Sec.  244.  No  bill  of  attainder,  ex  post  facto,  or  law  impairing  the 
obligation  of  contracts,  shall  ever  be  passed.  * 

Rights  of  Foreigners. 

Sec.  245.  Foreigners  who  are,  or  may  hereafter  become  bona-fide 
residents  of  this  state,  shall  enjoy  the  same  rights,  in  respect  to  the 
possession,  enjoyment,  and  inheritance  of  property,  as  native-born 
citizens. 

Slavery  Prohibited. 

Sec.  246.  Neither  slavery  nor  involuntary  servitude,  unless  for  the 
punishment  of  crimes,  shall  ever  be  tolerated  in  this  state. 


PART    2— AGRICULTURE    AND    LIVESTOCK    LABOR 
Article  1 — Information  as  to  Condition  of  Sheep 
Article  2 — Herding  or  Grazing  of  Live  Stock  Restricted 

ARTICLE  1 — Information  as  to  Condition  of  Sheep 

(Chap.  82,  Stats.  1919) 

Herder  to  Give  Inspector  Information. 

Sec.  20.  *  *  *  Any  herder  or  other  person  in  charge  of  sheep, 
who  shall  wilfully  refuse  to  give  an  inspector  information  as  to  the 
condition  of  sheep  in  his  charge,  or  shall  wilfully  give  false  information 
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as  to  the  condition  of  said  sheep,  shall  be  guilty  of  a  misdemeanor,  and 
shall,  upon  conviction  thereof,  be  punished  as  provided  in  section  26 
of  this  act, 

ARTICLE  2 — Herding  or  Grazing  of  Live  Stock  Restricted 

(Chap.  81,  Stats.  1917) 

1.  Herder  must  confine  grazing  to  cer-  i  2.  Violator  liable  for  damages, 
tain  places.  | 

Herder  Must  Confine  Grazing  to  Certain  Places. 

Section  1.  It  shall  be  unlawful  for  any  person  owning  or  having 
charge  of  any  live  stock  to  drive  or  herd,  or  permit  the  same  to  be 
lierded  or  driven,  on  the  lands  or  possessory  claims  of  other  persons,  or 
at  any  spring  or  springs,  well  or  wells,  belonging  to  another,  to  the 
damage  thereof,  or  to  herd  the  same  or  to  permit  them  to  be  herded 
within  one  mile  of  a  bona-fide  home  or  a  bona-fide  ranch-house ;  pro- 
vided, that  nothing  in  this  act  shall  prevent  the  owners  from  herding 
or  grazing  their  live  stock  on  their  own  lands;  and  further  provided, 
that  nothing  in  this  act  shall  be  construed  as  to  prevent  live  stock  being 
driven  along  any  public  highway. 

Violator  Liable  for  Damages. 

Sec.  2.  The  owner  or  agent  of  such  owner  of  live  stock  violating  the 
provisions  of  section  1  of  this  act,  on  complaint  of  the  party  injured, 
in  any  court  of  competent  jurisdiction  shall  be  liable  to  the  person 
injured  for  actual  and  exemplary  damages. 


PART    3— ADJUSTMENT    OF    INDUSTRIAL    DISPUTES 

Article  1 — Mediation  and  Arbitration  by  State  Authorities 

(Eevised  Laws,  1912) 
1929.  Mediation  by  state  authorities,     i  1932.  Powers  of  board  of  arbitration. 


1930.  Board  of  arbitration  may  be 

chosen. 

1931.  Award. 


1933.  Agreements  to  be  recorded, 

1934.  Status  quo  to  be  maintained. 

1935.  Expenses  of  arbitration. 


Mediation  by  State  Authorities. 

Sec.  1929.  Whenever  a  controversy  concerning  wages,  hours  of 
labor,  or  conditions  of  employment  shall  arise  between  an  employer  and 
his  employees,  seriously  interrupting  or  threatening  to  interrupt  the 
business  of  the  employer,  the  governor,  shall  upon  request  of  either 
party  to  the  controversy,  with  all  practical  expedition,  put  himself  in 
communication  with  the  parties  to  such  controversy,  and  shall  use  his 
best  efforts,  by  mediation  and  conciliation,  to  amicably  settle  the  same. 
He  may  either  exercise  such  powers  of  conciliation  himself,  or  appoint 
a  commission  for  such  purpose.  If  such  efforts  of  conciliation  shall  be 
unsuccessful,  the  governor  shall  at  once  endeavor  to  bring  about  an 
arbitration  of  such  controversy  in  accordance  with  the  provisions  of 
this  act. 
B6ard  of  Arbitration  May  Be  Chosen. 

Sec.  1930.  Whenever  such  controversy  shall  arise  between  an 
employer  and  his  employees  which  cannot  be  settled  by  mediation  and 
conciliation  in  the  manner  provided  in  the  preceding  section,  such  con- 


12  Labor  Laws  of  Nevada 

troversY  may,  with  the  consent  of  the  parties  to  the  controversy,  be 
submitted  to  the  arbitration  of  a  board  of  three  persons  who  shall  be 
chosen  in  the  manner  following:  One  shall  be  named  by  the  employer 
directly  interested;  the  other  by  the  labor  organization  to  which  the 
employees  directly  interested  belong,  or  if  they  belong  to  more  than  one, 
such  arbitrator  shall  be  agreed  upon  and  designated  by  the  concurrent 
action  of  all  such  labor  organizations.  The  two  thus  chosen  shall  select 
the  third  commissioner  of  arbitration,  but,  in  the  event  of  their  failure 
to  name  such  arbitrator  within  five  days  after  their  first  meeting,  the 
three  arbitrators  shall  be  named  by  the  governor.  A  majority  of  said 
arbitrators  shall  be  competent  to  make  a  binding  and  valid  award  under 
the  provisions  hereof.  The  submission  shall  be  in  writing,  shall  be 
signed  by  the  employer  and  by  the  labor  organization  or  organizations 
representing  employees,  shall  specif^^  the  time  and  place  of  meeting  of 
such  board  of  arbitration,  shall  state  the  questions  to  be  decided,  and 
shall  contain  appropriate  provisions  by  which  the  respective  parties 
shall  stipulate  as  follows : 

First — That  the  board  of  arbitration  shall  commence  their  hearings 
within  ten  days  from  the  date  of  the  appointment  of  the  third  arbi- 
trator, and  shall  find  and  file  their  award  within  thirty  days  from  the 
date  of  the  appointment  of  the  third  arbitrator ;  and  that  pending  the 
arbitration  the  status  existing  immediately  prior  to  the  dispute  shall 
not  be  changed;  provided,  that  no  employee  shall  be  compelled  to 
render  personal  service  without  his  consent. 

Second — That  the  award  and  the  papers  and  proceedings,  including 
the  testimony  relating  thereto  certified  under  the  hands  of  the  arbitra- 
tors, shall  be  filed  in  the  clerk's  office  of  the  district  court  for  the  dis- 
trict wherein  the  controversy  arises  or  the  arbitration  is  entered  into, 
and  shall  be  final  and  conclusive  upon  both  parties,  unless  set  aside  for 
error  of  law  apparent  on  the  record. 

Third— That  the  respective  parties  to  the  award  will  each  faithfully 
execute  the  same,  and  that  the  same  may  be  specifically  enforced  in 
equity  so  far  as  the  powers  of  a  court  of  equity  permit ;  provided,  that 
no  injunction  or  other  legal  process  shall  be  issued  which  shall  compel 
the  performance  by  any  laborer  against  his  will  of  a  contract  for  per- 
sonal labor  or  service. 

Fourth — That  employees  dissatisfied  with  the  award  shall  not  by 
reason  of  such  dissatisfaction  quit  the  service  of  the  employer  before  the 
expiration  of  three  months  from  and  after  the  making  of  such  award 
without  giving  thirty  days'  notice  in  writing  of  their  intention  so  to 
quit.  Nor  shall  the  employer  dissatisfied  with  such  award  dismiss  any 
employee  or  employees  on  account  of  such  dissatisfaction  before  the 
expiration  of  three  months  from  and  after  the  making  of  such  award 
without  giving  thirty  days'  notice  in  writing  of  his  intention  so  to 
discharge. 

Fifth — The  said  award  shall  continue  in  force  as  between  the  parties 
thereto  for  the  period  of  one  year  after  the  same  shall  go  into  practical 
operation,  and  no  new  arbitration  upon  the  same  subject  between  the 
same  employer  and  the  same  class  of  employees  shall  be  had  until  the 
expiration  of  said  one  year  if  the  award  is  not  set  aside  as  provided. 
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Award. 

Sec.  1931.  The  award  being  filed  in  the  clerk's  office  of  the  district 
court,  as  hereinbefore  provided,  shall  go  into  practical  operation,  and 
judgment  shall  be  entered  thereon  accordingly  at  the  expiration  of  ten 
days  from  such  filing,  unless  within  such  ten  days  either  party  shall  file 
exceptions  thereto  for  matter  of  law  apparent  on  the  record,  in  which 
case  said  award  shall  go  into  practical  operation  and  judgment  entered 
accordingly  when  such  exceptions  shall  have  been  finally  disposed  of 
either  by  said  district  court  or  on  appeal  therefrom.  At  the  expiration 
of  ten  days  from  the  decision  of  the  district  court  upon  exception  taken 
to  said  award  as  aforesaid,  judgment  shall  be  entered  in  accordance 
with  said  decision,  unless  during  said  ten  days  either  party  shall  appeal 
therefrom  to  the  Supreme  Court  of  the  State  of  Nevada.  In  such  case 
only  such  portion  of  the  record  shall  be  transmitted  to  the  supreme 
court  as  is  necessary  to  a  proper  understanding  and  consideration  of 
the  questions  of  law  presented  by  said  exceptions  and  to  be  decided. 
The  determination  of  said  supreme  court  upon  said  questions  shall  be 
final,  and  being  certified  by  the  clerk  thereof  to  said  district  court, 
judgment  pursuant  thereto  shall  thereupon  be  entered  by  said  district 
court.  If  exceptions  to  an  award  are  finally  sustained,  judgment  shall 
be  entered  setting  aside  the  award,  but  in  such  case  the  parties  may 
agree  upon  a  judgment  to  be  entered  disposing  of  the  subject-matter  of 
tile  controversy,  which  judgment  when  entered  shall  have  the  same 
force  and  effect  as  judgment  entered  upon  award. 

Powers  of  Board  of  Arbitration. 

Sec.  1932.  For  the  purpose  of  this  act  the  arbitrators  herein  pro- 
vided for,  or  either  of  them,  shall  have  the  power  to  administer  oaths 
and  affirmations,  sign  subpenas,  require  the  attention  and  testimony  of 
witnesses,  and  the  production  of  such  books,  papers,  contracts,  agree- 
ments, and  documents  material  to  a  just  determination  of  the  matters 
under  investigation,  as  may  be  ordered  by  the  courts ;  and  may  invoke 
the  aid  of  the  said  courts  to  compel  witnesses  to  attend  and  testify,  and 
to  produce  such  books,  papers,  contracts,  agreements,  and  documents 
as  the  courts  shall  determine  to  be  material  and  competent  evidence. 

Agreements  To  Be  Recorded. 

Sec.  1933.  Every  agreement  of  arbitration  under  this  act  shall  be 
acknowledged  by  the  parties  before  a  notary  public  or  clerk  of  the  dis- 
trict court  of  the  state,  and  when  so  acknowledged  a  copy  of  the  same 
shall  be  filed  with  and  recorded  by  the  county  recorder  of  the  county  in 
which  the  arbitration  is  entered  into,  and  a  copy  shall  also  be  sent  to 
the  governor  who  shall  file  the  same  in  the  office  of  the  secretary  of  state, 
who  shall  cause  a  notice  in  writing  to  be  served  upon  the  arbitrators, 
fixing  the  time  and  place  for  a  meeting  of  said  board,  which  shall  be 
within  fifteen  days  from  the  execution  of  said  agreement  of  arbitration  ; 
provided,  however,  that  the  governor  shall  decline  to  call  a  meeting  of 
the  arbitrators  under  such  agreement  unless  it  be  shown  to  his  satis- 
faction that  the  employees  signing  the  submission  represent  or  include 
a  majorit3^  of  all  the  employees  in  the  service  of  the  same  employer  and 
of  the  same  grade  and  class,  and  that  an  award  pursuant  to  said  sub- 
mission can  justly  be  regarded  as  binding  upon  all  such  employees. 
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status  Quo  To  Be  Maintained. 

Sec.  1934.  During  the  pendency  of  arbitration  under  this  act  it  shall 
not  be  lawful  for  the  employer,  party  to  such  arbitration,  to  discharge 
the  employees,  parties  thereto,  except  for  inefficiency,  violation  of  the 
law,  or  neglect  of  duty;  nor  for  the  organization  representing  such 
employees  to  order,  nor  for  the  employees  to  unite  in,  aid  or  abet,  strikes 
against  said  employer;  nor,  during  a  period  of  three  months  after  an 
award  under  such  an  arbitration,  for  such  employer  to  discharge  any 
such  employees,  except  for  the  causes  aforesaid,  without  giving  thirty 
days '  written  notice  of  an  intent  so  to  discharge ;  nor  for  any  of  such 
employees,  during  a  like  period  to  quit  the  serA^ce  of  said  employer 
without  just  cause,  without  giving  to  said  employer  thirtj^  days '  written 
notice  of  an  intent  so  to  do;  nor  for  such  organization  representing 
such  employees  to  order,  counsel,  or  advise  otherwise.  Any  violation  of 
this  section  shall  subject  the  offending  part}^  to  liability  for  damages ; 
provided,  that  nothing  herein  contained  shall  be  construed  to  prevent 
any  employer,  party  to  such  arbitration,  from  reducing  the  number  of 
his  employees  whenever  in  its  or  his  judgment  business  necessities 
require  such  a  reduction. 

Expenses  of  Arbitration. 

Sec.  1935.  The  agreement  of  arbitration  shall  provide  for  the  com- 
pensation of  arbitrators,  and  their  traveling  and  other  necessary 
expenses. 


PART    4— CHILD    LABOR 

Article  1 — Regulations  Covering  Employment  of  Children 
Article  2 — Employment  Forbidden  in  Certain  Occupations 
Article  3 — Regulations  Covering  Automobile  Driving 
Article  4 — Child's  Labor  Necessary  for  Parent's  Support 

ARTICLE  1 — Regulations  Covering  Emplojonent  of  Children 
(Chap.  232,  Stats.  1913) 


1.  Employment  during  school  hours. 

2.  Certain  ocupations  forbidden. 

3.  Powers  of  board  of  health. 

4.  Children  apparently  under  age. 

5.  Other  occupations  forbidden. 


Powers  of  board  of  health. 
Nightwork  in  incorporated  towns. 
Hours  of  labor. 
Penalty  for  violations. 


10.  Continued  violations. 


Employment  During  School  Hours. 

Section  1.  It  shall  be  unlawful  for  any  person,  firm  or  corporation 
to  employ  any  child  under  fourteen  (14)  years  of  age,*  in  any  business 
or  service  whatever  during  the  hours  in  which  the  public  schools  of  the 
district,  in  which  the  child  resides,  are  in  session. 

Occupations  Forbidden. 

Sec.  2.  No  child  under  the  age  of  sixteen  (16)  years  shall  be 
employed,  permitted  or  suffered  to  work  in  any  capacity  in,  about,  or 
in  connection  with  the  preparing  of  any  composition  in  which  dangerous 
or  poisonous  acids  are  used,  manufacture  of  paints,  colors  or  white 
lead ;  dipping,  drying  or  packing  matches ;  manufacture  of  goods  for 
immoral  purposes;  nor  in,  about,  or  in  connection  with  mine,  coal- 
breaker,  quarry,  smelter,  ore-reduction  works,  laundry,  tobacco  ware- 
houses, cigar  factory,  or  other  factory  where  tobacco  is  manufactured 
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or  prepared,  distillery,  brewery,  or  any  other  establishment  where  malt 
or  alcoholic  liquors  are  manufactured,  packed,  wrapped  or  bottled; 
nor  in  any  other  employment  declared  by  the  state  board  of  health  to  be 
dangerous  to  lives  or  limbs,  or  injurious  to  the  health  or  morals  of 
children  under  the  age  of  sixteen  (16) . 

Powers  of  Board  of  Health. 

Sec.  3.  The  state  board  of  health  may  from  time  to  time  determine 
whether  or  not  any  particular  trade,  process  of  manufacture,  or  occupa- 
tion, or  any  particular  method  of  carrying  on  such  trade,  process  of 
manufacture  or  occupation,  is  sufficiently  dangerous  to  the  lives  or 
limbs,  or  injurious  to  the  health  or  morals  of  minors  under  sixteen  (16) 
years  of  age  employed  therein  to  justify  their  exclusion  therefrom,  and 
may  prohibit  their  employment  therein. 

Children  Apparently  Under  Age. 

Sec.  4.  The  state  superintendent,  or  other  authorized  inspector  or 
school  attendance  officer,  shall  make  demand  on  an  employer  in  or  about 
whose  place  or  establishment  a  child  apparently  under  the  age  of  four- 
teen (14)  years  is  employed,  or  permitted  or  suffered  to  work,  during 
the  hours  in  which  public  schools  of  the  district  are  in  session  ;  that  such 
employer  shall  either  furnish  him  within  ten  (10)  days  satisfactory 
evidence  that  such  child  is  in  fact  over  fourteen  (14)  years  of  age,  or 
shall  cease  to  employ,  or  permit  or  suffer  such  child  to  work. 

Other  Occupations  Forbidden. 

Sec.  5.  No  child  under  the  age  of  sixteen  (16)  years  shall  be 
employed,  permitted  or  suffered  ,to  work  in,  about,  or  in  connection 
with  glass  furnaces,  smelter,  or  ore-reduction  works,  in  the  outside  erec- 
tion and  repair  of  electric  wires,  in  the  running  or  management  of  ele- 
vators, lifts,  or  hoisting  machines,  in  oiling  hazardous  or  dangerous 
machinery  in  motion,  at  switch  tending,  gate  tending,  track  repairing, 
as  brakeman,  fireman,  engineer,  motorman,  conductor  upon  any  rail- 
roads, in  or  about  establishments  where  nitroglycerine,  dynamite, 
dualin,  guncotton,  gunpowder,  or  other  high  or  dangerous  explosives 
are  manufactured,  compounded  or  stored;  nor  in  any  other  employ- 
ment declared  by  the  state  board  to  be  dangerous  to  the  lives  or  limbs, 
or  injurious  to  the  health  or  morals  of  children  under  the  age  of  six- 
teen (16)  years. 
Powers  of  Board  of  Health. 

Sec.  6.  The  state  board  of  health  may  from  time  to  time  determine 
whether  or  not  any  particular  trade,  process  of  manufacture,  or  occupa- 
tion, or  any  particular  method  of  carrying  on  such  trade,  process  of 
manufacture,  or  occupation  is  sufficiently  injurious  to  the  lives  or 
limbs,  or  injurious  to  the  health  or  morals  of  the  minor  under  the  age 
of  sixteen  (16)  years  employed  therein  to  justify  their  exclusion  there- 
from, and  may  prohibit  their  employment  therein. 

Night  Work  in  Incorporated  Towns. 

Sec.  7.  In  incorporated  cities  and  towns  no  person  under  the  age  of 
eighteen  (18)  years  shall  be  employed  or  permitted  to  work  as  a  mes- 
senger for  a  telegraph  or  messenger  company  in  the  distribution,  trans- 
mission, or  delivery  of  goods  or  messages  before  5  o'clock  in  the 
morning,  or  after  10  o'clock  in  the  evening  of  any  day. 
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Hours  of  Labor. 

Sec.  8.  No  boy  under  the  ag-e  of  sixteen  (16)  years  and  no  girl 
under  the  age  of  eighteen  (18)  years  shall  be  employed,  permitted,  or 
suffered  to  work  at  an}^  gainful  occupation,  other  than  domestic  service 
or  work  on  a  farm  more  than  forty-eight  hours  in  any  one  week,  nor 
more  than  eight  in  any  one  day.  The  presence  of  a  child  in  any  estab- 
lishment during  working  hours  shall  be  prima  facie  evidence  of  its 
employment  therein. 
Penalty  for  Violations. 

Sec.  9.  Whoever  employs  any  child,  and  whoever  having  under  his 
control,  as  parent,  guardian,  or  otherwise,  any  child,  permits  or  suffers 
any  child  to  be  employed  or  to  work  in  violation  of  any  of  the  pro- 
visions of  this  act,  shall  for  such  offense  be  fined  not  less  than  five  ($5) 
nor  more  than  two  hundred  ($200)  dollars  or  be  imprisoned  for  not  less 
than  ten  (10)  days  nor  more  than  thirty  (30)  days,  or  both,  in  the  dis- 
cretion of  the  court. 
Continued  Violations. 

Sec.  10.  Whoever  continues  to  employ  any  child  in  violation  of  any 
of  the  provisions  of  this  act  after  being  notified  thereof  by  a  school 
attendance  officer,  or  other  authorized  officer,  shall  for  every  day  there- 
after that  such  employment  continues  be  fined  not  less  than  five  ($5) 
dollars  nor  more  than  twenty  ($20)  dollars. 

ARTICLE  2 — Employment  Forbidden  in  Certain  Occupations 

(Eevised  Laws,  1912) 


G824.  Store,   shop,   factory,   mine,   or 
inside  work. 


(J.^OP).  Employment  of  minors  as  bar- 
keepers. 

r»823.  Mendicant,  immoral,  or  danger- 
ous occupations. 

Employment  of  Minors  as  Barkeepers. 

Sec.  6506.  Every  person  *  *  *  ^yi^o  shall  employ  a  minor  as  a 
barkeeper,  *  *  *  is  guilty  of  a  misdemeanor,  and  shall  be  punished 
by  a  fine  of  not  less  than  one  hundred  dollars  nor  more  than  five  hun- 
dred dollars,  or  imprisonment  in  the  county  jail  not  less  than  fifty  days 
nor  more  than  six  months,  or  by  both  such  fine  and  imprisonment.  *  *  * 

Mendicant,  Immoral,  or  Dangerous  Occupations. 

Sec.  6823.  Every  person  who  shall  employ,  or  cause  to  be 
employed,  exhibit  or  have  in  his  custody  for  exhibition  or  employment 
any  minor  actually  or  apparently  under  the  age  of  eighteen  years ;  and 
every  parent,  relative,  guardian,  employer  or  other  person  having  the 
care,  custody,  or  control,  of  any  such  minor,  who  shall  in  any  way  pro- 
cure or  consent  to  the  employment  of  such  minor — 

1.  In  begging,  receiving  alms,  or  in  any  mendicant  occupation  :   or 

2.  In  any  indecent  or  immoral  exhibition  or  practice ;  or 

3.  In  any  practice  or  exhibition  dangerous  or  injurious  to  life,  limb, 
health  or  morals ;  or 

4.  As  a  messenger  for  delivering  letters,  telegrams,  packages,  or 
bundles  to  any  house  of  prostitution  or  assignation — 

Shall  be  guilty  of  a  misdemeanor. 

Store,  Shop,  Factory,  Mine,  or  Inside  Work. 

Sec.  6824.     Every  person  who  shall  employ,  and  every  parent,  guar- 
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dian  or  other  person  having  the  care,  custody  or  control  of  such  child, 
who  shall  permit  to  be  employed,  by  another,  any  male  child  under  the 
age  of  fourteen  years  or  any  female  child  under  the  age  of  sixteen  years 
at  any  labor  whatever,  in  or  in  connection  with  any  store,  shop,  factory, 
mine  or  any  inside  employment  not  connected  with  farm  or  housework, 
without  a  written  permit  thereto  of  a  judge  of  the  district  court  of  the 
county  wherein  such  child  may  live,  shall  be  guilty  of  a  misdemeanor. 

ARTICLE  3 — Regulations  Covering  Automobile  Driving 

(Chap.  230,  Stats.  1913) 

Children  Prohibited  from  Driving  Automobiles. 

Sec.  9.  *  *  *  No  person  under  sixteen  years  of  age  shall  be 
permitted  to  drive  or  operate  any  motor  vehicle  in  any  incorporated  or 
unincorporated  city  or  town  in  this  state.  For  the  violation  of  this 
section  any  peace  officer  may  arrest  the  driver  of  such  motor  vehicle 
and  remove  from  the  same  the  license-number  plate  thereof,  and  such 
number  plate  shall  not  be  restored  to  the  owner  thereof,  except  upon 
payment  of  ten  dollars  ($10)  in  addition  to  the  fine  provided  by  this 
act.    As  amended,  Chap.  181,  Stats.  1917. 

ARTICLE  4 — Child's  Labor  Necessary  for  Parents'  Support 
(Revised  Laws,  1912) 

,'>443.  School  attendance  excused  when  |  3449.  Employing   children    unlawfully 
parents  are  dependent.  j  absent  from  school. 

School  Attendance  Excused  When  Parents  Are  Dependent. 

Sec.  3443.  Each  parent,  guardian,  or  other  person,  in  the  State  of 
Nevada,  having  control  or  charge  of  any  child  between  the  ages  of  eight 
and  sixteen  years  shall  be  required  to  send  such  child  to  a  public  school 
during  the  time  in  which  a  public  school  shall  be  in  session  in  the 
school  district  in  which  said  child  resides ;  but  such  attendance  shall  be 
excused ;  *  *  *  4.  When  satisfactory  evidence  is  presented  to  the 
board  of  trustees  that  the  child's  labor  is  necessary  for  its  own  or  its 
parent's  support.    *     *     * 

Employing  Children  Unlawfully  Absent  from  School. 

Sec.  3449.  Any  person  who  induces  or  attempts  to  induce  any  child 
to  be  absent  unlawfully  from  school,  or  who  knowingly  employs  or  har- 
bors while  school  is  in  session  any  child  absent  unlawfully  from  school, 
shall  be  deemed  guilty  of  a  misdemeanor,  and  on  conviction  shall  be 
punished  by  a  fine  of  not  more  than  fifty  dollars  or  by  imprisonment  of 
not  more  than  twenty-five  days,  or  by  both  such  fine  and  imprisonment. 
The  attendance  officer  or  any  other  school  officer  is  hereby  empowered 
to  visit  any  place  or  establishment  where  minor  children  are  employed 
to  ascertain  whether  the  provisions  of  the  law  (Chapter  16,  Public 
School  Laws)  are  fully  complied  with,  and  may  demand  from  all 
employers  of  such  children  a  list  of  children  emplOA^ed,  with  their 
names  and  aores. 
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PART    5— CHILDREN  WHO    ARE    DEPENDENT 

Article  1 — Juvenile  Department  of  the  District  Court 
Article   2 — Contributory   Dependency   and    Contributory   Delin- 
quency 
Article  3 — Home  for  Orphan  Children 
Article  4 — Mother's  Pension  for  the  Support  of  Children 

ARTICLE  1 — Juvenile  Department  of  the  District  Court 
(Eevised  Laws,  1912) 
731.  Petition  to  the  court.  |    739.  Provisions  for  support. 

Petition  to  the  Court. 

Sec.  731.  Any  reputable  person,  being  a  resident  of  the  county, 
may  file  with  the  clerk  of  the  court  having  jurisdiction  of  the  matter,  a 
petition  in  writing  setting  forth  that  a  certain  child,  naming  it,  within 
his  county,  is  either  dependent,  neglected  or  delinquent  as  defined  in 
section  1  hereof;  and  that  it  is  for  the  interest  of  the  child  and  this 
state  that  the  child  be  taken  from  its  parent,  parents,  custodian  or 
guardian  and  placed  under  the  guardianship  of  some  suitable  person  to 
be  appointed  by  the  court ;  and  that  the  parent,  parents,  custodian  or 
guardian  of  such  child  are  unfit  or  improper  guardians,  or  are  unable 
or  unwilling  to  care  for,  prote.ct,  train,  educate,  correct,  control  or 
discipline  such  child,  or  that  the  parent,  parents,  guardian  or  custodian 
consent  that  such  child  shall  be  taken  from  them. 

The  petition  shall  also  set  forth  either  the  name,  or  that  the  name  is 
unknown  to  the  petitioner  (a)  of  the  person  having  custody  of  such 
child;  and  (b)  of  each  of  the  parents  or  the  surviving  parent  of  a 
legitimate  child;  or  of  the  mother  of  an  illegitimate  child;  or  (c)  if  it 
allege  that  both  such  parents  are  or  such  mother  is  dead,  then  of  the 
guardian,  if  any,  of  such  child;  or  (d)  if  it  allege  that  both  such 
parents  are  or  such  mother  is  dead  and  that  no  guardian  of  such  child 
is  known  to  petitioner.  All  persons  so  named  in  such  petition  shall  be 
made  defendants  by  name  and  shall  be  notified  of  such  proceedings  by 
summons  if  residents  of  this  state  in  the  same  manner  as  is  now  or  may 
hereafter  be  required  in  court  proceedings  by  the  laws  of  this  state, 
except  only  as  herein  otherwise  provided. 

All  persons,  if  any,  who  or  whose  names  are  stated  in  the  petition  to 
be  unknown  to  petitioner,  shall  be  deemed  and  taken  as  defendants  by 
the  name  or  designation  of  ''all  whom  it  may  concern."  The  petition 
shall  be  verified  by  affidavit,  which  affidavit  shall  be  sufficient  upon 
information  and  belief.  Process  shall  be  issued  against  all  persons 
made  parties  by  the  designation  of  "all  whom  it  msiy  concern"  by  such 
description,  and  notice  given  by  publication  as  is  required  in  this  act 
shall  be  sufficient  to  authorize  the  court  to  hear  and  determine  the  suit 
as  though  the  parties  had  been  sued  by  their  proper  names. 
Provisions  for  Support. 

Sec.  739.  Any  child  found  to  be  dependent  or  neglected  or  delin- 
quent as  defined  in  this  act  and  aw^arded  by  the  court  to  a  guardian 
institution  or  association,  shall  be  held  by  such  guardian  institution  or 
association,  as  the  case  may  be,  by  virtue  of  the  order  entered  in  such 
ease,  and  the  clerk  of  the  court  shall  issue  and  cause  to  be  delivered  to 
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such  guardian  or  association  a  certified  copy  of  such  order  of  the  court, 
which  certified  copy  of  such  order  shall  be  proof  of  such  guardian 
institution  or*  association  in  behalf  of  such  child.  The  guardianship 
under  this  act  shall  continue  until  the  court  shall  by  further  order 
otherwise  direct,  but  not  after  such  child  shall  have  reached  the  age  of 
twenty-one  (21)  years,  but  if  the  parent  or  parents  or  grandparent  or 
grandparents  of  such  delinquent  or  neglected  child  are  poor  and  cannot 
properly  care  for,  maintain  and  properly  educate  such  child,  but  are 
otherwise  proper  guardians  and  a  person  or  persons  of  good  reputation 
and  morals,  and  shall  covenant  and  agree  that  such  child  shall  attend 
school  regularly  during  all  school  days,  when  such  child  is  of  school  age, 
or  until  said  child  shall  have  completed  the  eighth  grade  of  the  public 
grammar  school,  or  school  of  like  grades  of  studies,  or  have  graduated 
in  bookkeeping  and  commercial  course,  the  court  may  enter  an  order 
finding  such  facts,  and  fixing  the  amount  of  money  necessary  to  enable 
the  parent  or  parents  or  grandparent  or  grandparents  to  properly  care 
for  and  educate  such  child;  provided,  such  amount  shall  not  exceed 
the  amount  it  would  cost  the  county  to  have  such  child  maintained  and 
educated  at  any  county  or  state  home,  or  place  provided  for  dependent 
or  neglected  children,  in  the  State  of  Nevada,  and  thereupon  it  shall 
be  the  duty  of  the  county  board  through  its  county  agent,  or  otherwise, 
to  pay  to  such  parent,  or  grandparent  or  grandparents,  or  blood  aunt 
or  blood  uncle,  the  amount  specified  at  such  times  as  said  order  may 
designate  for  the  care  of  such  neglected  or  dependent  child,  until  the 
further  order  of  the  court,  and  the  court  shall  cease  to  sanction  the  pay- 
ment of  the  specified  amount  whenever  it  shall  appear  that  such  child 
is  not  receiving  the  benefit  it  should  from  the  payment  of  said  specified 
amount  of  money.    As  amended,  Chap.  133,  Stats.  1913. 

ARTICLE  2 — Contributory  Dependency  and  Contributory  Delinquency 
(Revised  Laws,  1912) 
Care  and  Maintenance  of  Child. 

Sec.  759.  *  *  *  ^ny  person  found  guilty  under  this  act  of  con- 
tributory dependency  may  be  required  to  furnish  a  good  and  sufficient 
bond  to  the  people  of  the  State  of  Nevada  in  such  sum  as  the  court  shall 
determine,  not  exceeding  one  thousand  dollars,  conditioned  for  the  pay- 
ment of  such  amount  as  the  court  may  order  not  exceeding  twenty 
dollars  per  month  for  the  support,  care,  and  maintenance  of  the  child 
to  whose  dependency  such  person  has  contributed;  such  sum  to  be 
expended  under  the  directions  and  orders  of  the  court  for  the  purposes 
mentioned.    *     *     * 

ARTICLE  3 — Home  for  Orphan  Children 

(Revised  Laws,  1912) 

409.3.  Orphans,  how  admitted  to  home —  I  4098.  Children    other    than    orphans 
Notice — Expenses.  |  may  be  admitted. 

Orphans,  How  Admitted  to  Home — Notice — Expenses. 

Sec.  4093.  Upon  the  application,  in  writing,  of  any  citizen  of  the . 
State  of  Nevada,  in  behalf  of  any  whole  orphan,  to  the  district  judge  of 
any  county,  showing  such  orphan  to  be  the  child  of  parents  who  (or 
either  of  them),  at  the  time  of  decease,  were  resident  citizens  of  the 
State  of  Nevada,  and  that  the  condition  of  said  orphan  is  such  that  it 
would  be  for  his  or  her  best  interest  to  be  admitted  to  the  state  orphans' 
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home,  and  giving  tlie  name  and  place  of  residence  of  the  nearest  rela- 
tion of  such  orphan,  resident  in  the  State  of  Nevada,  such  application 
being  verified  by  the  oath  of  the  party  making  it,  the  district  judge, 
sitting  either  in  chambers,  or  as  a  court,  shall  issue  a  citation,  to  be 
served,  respected,  and  enforced  as  are  other  judicial  writs,  commanding 
applicant  to  be  and  appear  before  him,  at  a  time  and  place  to  be  speci- 
fied, not  less  than  five  days  thereafter  (provided  said  district  judge 
may,  in  his  discretion,  shorten  the  time),  and  make  proof  concerning 
the  matter  in  the  application  set  forth,  and  a  notice  of  the  hearing  shall 
be  given  in  like  manner  to  the  nearest  relation  of  the  orphan,  resident 
in  the  state.  At  the  same  time  the  judge  shall  cite  the  party  having 
the  control  or  custody  of  said  orphan  to  bring  him  or  her  before  the 
judge  on  the  date  of  hearing.  On  the  day  of  the  hearing  the  judge 
or  court  shall  examine  into  the  matter  of  the  application  and  may 
hear  evidence,  and  require  witnesses  to  be  produced  before  him,  and 
shall  examine  said  orphan  separate  and  apart  from  all  persons ;  and  if 
the  judge  or  court  determines  that  it  is  for  the  best  interests  of  such 
orphan  and  of  the  state  that  he  or  she  shall  be  admitted  to  the  privi- 
leges of  the  state  orphans'  home,  he  shall  make  an  order  to  that  effect, 
and  direct  the  sheriff  or  some  other  suitable  person  to  convey,  or  have 
conveyed,  said  orphan  to  said  home,  accompanied  by  a  copy  of  the 
order  of  the  court,  and  delivered  to  any  member  of  the  board  of  direc- 
tors of  said  home.  Any  whole  orphan,  under  the  age  of  ten  years,  need 
not  be  brought  before  such  judge  or  court  on  the  day  of  hearing  men- 
tioned ;  but  on  application,  in  writing,  as  hereinbefore  set  forth,  of  the 
nearest  relation  of  any  such  whole  orphan,  the  notice  and  citation  prece- 
dent to  the  hearing  may,  in  the  discretion  of  the  judge,  be  omitted. 
The  expenses  of  the  proceedings  herein  provided  for,  and  of  the  trans- 
portation of  orphans  to  the  home,  shall  be  a  county  charge. 

Children  Other  than  Orphans  May  Be  Admitted. 

Sec.  4098.  Nothing  in  this  act  shall  be  construed  to  prevent  the 
board  of  directors,  at  their  discretion,  from  receiving  any  child  or 
children  from  its  living  resident  parent,  parents,  guardian,  or  guar- 
dians, when  committed  to  the  state  orphans'  home  as  hereinafter  pro- 
vided ;  provided,  however,  that  the  state  orphans'  home  is  hereby  organ- 
ized as  a  home  for  dependent  and  neglected  children  in  addition  to  the 
other  purposes  for  which  the  institution  is  established ;  and  the  board 
of  directors  are  authorized  and  required  to  receive  such  dependent  and 
neglected  children,  or  any  other  children,  as  may  be  committed  to  the 
care  of  said  institution  by  any  district  court  of  the  state.  As  amended, 
Chap.  200,  Stats.  1915. 

ARTICLE  4 — Mother's  Pension  for  the  Support  of  Children 
(Chap.  131,  Stats.  1915) 


1.  Indigent  mothers  to  receive  county- 

help. 

2.  Allowance  limited. 

3.  Allowance,  conditions  of. 

4.  When  child  reaches  15  years  of  age 

allowance  ceases. 


5.  Fraud  punished. 

6.  Order  to  be  recorded. 

7.  Appeal  to  district  court  may  be 

taken. 

8.  Duties  of  district  attorney  —  No 

fees. 

9.  Conflicting  acts  repealed. 


Indigent  Mothers  to  Receive  County  Help. 

Section  1.     It  shall  be  the  duty  of  the  county  commissioners  of  each 
county  in  this  state,  and  they  are  hereby  empowered  and  authorized,  to 
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provide  funds  in  an  amount  sufficient  to  meet  the  purposes  and  require- 
ments of  this  law,  for  the  support  of  women  whose  husbands  are  dead  or 
are  inmates  of  a- penal  institution  or  an  insane  asylum,  or  who  are  aban- 
doned by  their  husbands,  and  such  abandonment  has  continued  for  more 
than  one  year,  or  because  of  the  total  disability  of  their  husbands,  and 
who  are  unable  to  support  their  children,  when  such  women  are  desti- 
tute or  are  dependent  upon  their  own  efforts  for  the  maintenance  of 
their  children  and  are  mothers  of  children  under  the  age  of  fifteen 
years,  and  such  mothers  and  children  reside  in  such  counties  in  the  state. 

Allowance  Limit. 

Sec.  2.  The  allowance  to  each  of  such  mothers  shall  not  exceed 
the  sum  of  twenty-five  dollars  per  month  when  she  has  but  one  child 
under  the  age  of  fifteen  years,  and  if  she  has  more  than  one  child  under 
the  age  of  fifteen  years,  it  shall  not  exceed  the  sum  of  twenty-five  dol- 
lars a  month  for  the  first  child  and  fifteen  dollars  a  month  for  each  of 
the  other  children  under  the  age  of  fifteen  years,  but  in  no  case  shall 
the  entire  allowance  for  mother  and  children  be  more  than  fifty-five 
dollars  per  month.    As  amended,  Chap.  11,  Stats.  1917. 

Allowance,  Conditions  Of. 

Sec.  3.  Such  allowance  shall  be  made  and  fixed  by  the  board  of 
county  commissioners  for  their  respective  counties  upon  the  following 
conditions : 

First — The  child  or  children  for  whose  benefit  the  allowance  is  made 
must  be  living  with  the  mother  of  such  child  or  children. 

Second — When  by  means  of  such  allowance  the  mother  will  be  able  to 
maintain  a  home  for  her  child  or  children. 

Third — The  mother  must,  in  the  judgment  of  the  board  of  county 
commissioners,  be  a  proper  person,  morally,  physically  and  mentally, 
for  the  bringing  up  of  her  children. 

Fourth — No  person  shall  receive  the  benefit  of  this  act  who  shall  not 
have  been  a  resident  of  the  county  in  which  such  application  is  made 
for  at  least  one  year  next  before  the  making  of  such  application  for  such 
allowance. 

When  Child  Reaches  15  Years  of  Age  Allowance  Ceases. 

Sec.  4.  "Whenever  any  child  shall  reach  the  age  of  fifteen  years,  any 
allowance  made  to  the  mother  of  such  child,  for  the  benefit  of  such 
child,  shall  cease.  The  board  of  county  commissioners  may,  in  their 
discretion,  at  any  time  before  such  child  reaches  the  age  of  fifteen 
vears,  discontinue  or  modify  the  allowance  to  any  mother  or  for  any 
child. 
Fraud  Punished. 

Sec.  5.  Any  person  procuring  fraudulently  any  allowance  for  a  per- 
son not  entitled  thereto  shall  be  deemed  guilty  of  a  gross  misdemeanor. 

Order  To  Be  Recorded. 

Sec.  6.  In  each  case  where  an  allowance  is  made  to  any  woman 
under  the  provisions  of  this  act,  an  order  to  that  effect  shall  be  entered 
upon  the  records  of  the  board  of  county  commissioners  making  such 
allowance.  Proceedings  to  obtain  the  benefits  of  .this  act  shall  be  insti- 
tuted by  the  applicant  for  allowance  by  filing  an  application  before  the 
board  of  county  commissioners,  same  being  properly  verified  under  oath. 
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Appeal  to  District  Court  May  Be  Taken. 

Sec.  7.  In  each  case  where  an  allowance  is  made  or  refused  to  any 
mother  under  the  provisions  of  this  act  by  the  board  of  county  commis- 
sioners, an  appeal  may  be  taken  to  the  district  court  from  such  decision, 
by  the"  applicant  or  by  any  taxpaying  citizen,  and  such  appeal  shall  be 
subject  to  the  rules  of  procedure  as  in  the  case  of  appeals  from  the 
justice  court. 
Duties  of  District  Attorney — No  Fees. 

Sec.  8.  The  district  attorney  shall  render  all  necessary  assistance  to 
applicants  under  this  act,  and  shall  appear  in  every  such  proceeding, 
and  shall  carefully  investigate  the  merits  of  every  application,  to  the 
end  that  this  act  may  be  fairly  administered  and  no  person  granted 
relief  hereunder  except  those  justly  entitled  thereto ;  and  no  officer  of 
the  court  or  county  officer  shall  receive  any  fees  for  services  rendered 
in  carrying  out  the  provisions  of  this  act.  A  certified  copy  of  said 
order  shall  be  filed  with  the  county  auditor  of  the  county  in  which  such 
child's  mother  is  resident,  and  thereupon,  and  thereafter,  and  so  long 
as  such  order  remains  in  force  and  unmodified,  it  shall  be  the  duty  of 
the  county  auditor  each  month  to  draw  on  the  general  fund  of  the 
county  in  favor  of  the  mother  for  the  amount  specified  in  such  order, 
which  warrant  shall  be  by  the  auditor  delivered  to  the  mother  upon 
her  executing  duplicate  receipts  therefor,  one  to  be  retained  by  the 
auditor,  and  the  other  to  be  filed  by  the  clerk  with  the  records  in  the 
proceeding  relating  to  such  child  or  children.  It  shall  be  the  duty  of 
the  county  treasurer,  and  he  is  hereby  authorized  and  empowered,  to 
pay  such  warrant  out  of  the  general  funds  of  the  county. 

Conflicting  Acts  Repealed. 

Sec.  9.  All  acts  or  parts  of  acts  in  conflict  with  this  act  are  hereby 
repealed. 


PART    6— COOPERATIVE    ASSOCIATIONS 

Article  1 — Incorporation  and  Operation  of  Cooperative 
Associations 

(Eevised  Laws,  1912) 


12-1:0.  Not  to  issue  capital  stock. 

1250.  Interest  equal — Qualification  for 

membership  and  liability. 

1251.  Formation. 

1252.  By-laws,      how      adopted      and 

amended. 

1253.  By-laws  recorded  and  filed. 

1254.  Property  subject  to  execution. 


1255,  Purposes    may    be    changed    or 

modified. 
125G.  Profits,  how  divided. 

1257.  Powers. 

1258.  Dissolution. 

1259.  Succession— Deceased  members. 

1260.  "Lawful  business"  construed. 


Not  to  Issue  Capital  Stock. 

Sec.  1249.  It  shall  be  lawful  for  five  or  more  persons  to  form  a 
cooperative  association  for  the  purpose  of  transacting  any  lawful 
business.  Such  associations  shall  not  have  or  issue  any  capital  stock, 
but  shall  issue  membership  certificates  to  each  member  thereof,  and 
such  membership  certificates  cannot  be  assigned  so  that  the  transferee 
thereof  can  by  such  transfer  become  a  member  of  the  association  except 
by  the  resolution  of  the  board  of  directors  of  the  association.  But  by 
the  resolution  of  consent  of  the  board  of  directors,  such  certificates  may 
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l)e  transferred,  so  that  the  transferee  may  become  a  member  in  lieu  of 
the  last  former  holder  thereof. 

Interest  Equal — Qualification  for  Membership  and  Liability. 

Sec.  1250.  In  such  association  the  rights  and  interest  of  all  members 
shall  be  equal,  and  no  member  can  have  or  acquire  a  greater  interest 
therein  than  any  other  member  has.  At  every  election  held  pursuant 
to  the  by-laws  each  member  shall  be  entitled  to  cast  one  vote  and  no 
more.  All  persons  above  the  age  of  eighteen  years,  regardless  of  sex, 
shall  be  eligible  to  membership,  if  otherwise  qualified  and  elected  as  the 
by-laws  may  provide ;  provided,  that  minors  cannot  be  empowered  to 
make  contracts  for  the  association.  The  by-laws  shall  provide  for  the 
amount  of  the  indebtedness  which  such  association  may  incur.  And  no 
member  shall  be  responsible  individually,  or  personally  liable,  for  any 
of  the  debts  or  liabilities  of  the  association  in  excess  of  his  proportion 
of  such  indebtedness ;  but  in  case  of  the  failure  and  insolvency  of  such 
association  may  be  required  to  pay  any  unpaid  dues  or  installments 
which  have  before  such  insolvency  become  due  from  such  member  to  the 
association,  pursuant  to  its  bj^-laws. 

Formation. 

Sec.  1251.  Every  association  formed  under  this  act  shall  prepare 
articles  of  association,  in  writing,  which  shall  set  forth:  The  name  of 
the  association,  the  purpose  for  which  it  is  formed,  the  place  where  its 
principal  business  is  to  be  transacted,  the  term"  for  which  it  is  to  exist 
(not  to  exceed  fifty  years),  the  number  of  directors  thereof,  and  the 
names  and  residences  of  those  selected  for  the  first  year,  the  amount 
which  each  member  is  to  pay  upon  admission  as  a  membership  fee,  and 
that  each  member  signing  the  articles  has  actually  paid  in  such  sum,  and 
that  the  interest  and  right  of  each  member  therein  is  to  be  equal.  Such 
articles  of  association  must  be  subscribed  by  the  original  associates  or 
members,  and  acknowledged  by  each  before  some  person  competent  to 
take  an  acknowledgment  of  a  deed  in  this  state.  Such  articles  so  sub- 
scribed and  acknowledged  shall  be  filed  in  the  office  of  the  secretary  of 
state,  who  shall  furnish  a  certified  copy  thereof,  which  shall  be  filed  in 
the  office  of  county  clerk  of  the  county  where  the  principal  business  of 
such  association  is  to  be  transacted ;  and  from  the  time  of  such  filing 
in  the  office  of  said  county  clerk  the  association  shall  be  complete,  and 
shall  have  and  exercise  all  the  powers  for  which  it  was  formed. 

By-Laws — How  Adopted  and  Amended. 

Sec.  1252.  Every  association  formed  under  this  act  must,  within 
forty  days  after  it  shall  so  become  an  association,  adopt  a  code  of 
by-laws  for  the  government  and  management  of  the  association,  not 
inconsistent  with  this  act.  A  majority  of  all  the  associates  shall  be 
necessary  to  the  adoption  of  such  by-laws,  and  the  same  must  be  written 
in  a  book,  and  subscribed  by  the  members  adopting  the  same ;  and  the 
same  cannot  be  amended  or  modified  except  by  the  vote  of  a  majority 
of  all  the  members,  after  notice  of  the  proposed  amendment  shall  be 
given,  as  the  by-laws  may  provide.  Such  association  may,  by  its  code 
of  by-laws,  provide  for  the  time,  place,  and  manner  of  calling  and  con- 
ducting its  meetings;  the  number  of  directors,  the  time  of  their  elec- 
tion, their  term  of  office,  the  mode  and  manner  of  their  removal,  the 
mode  and  manner  of  filling  vacancies  in  the  board  caused  by  death, 
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resignation,  removal,  or  otherwise,  and  the  power  and  authority  of 
such  directors,  and  how  many  thereof  shall  be  necessary  to  the  exercise 
of  the  powers  of  such  directors,  or  of  any  officer;  the  number  of  the 
officers,  if  any,  other  than  the  directors,  and  their  term  of  office,  the 
mode  of  removal,  and  the  method  of  filling  a  vacancy ;  the  mode  and 
manner  of  conducting  business;  the  mode  and  manner  of  conducting 
elections,  and  may  provide  for  voting  by  ballots  forwarded  by  mail  or 
otherwise ;  provided,  the  method  shall  secure  the  secrecy  of  the  ballot ; 
the  mode  and  manner  of  succession  of  membership,  and  the  qualifica- 
tions of  membership,  and  on  what  conditions,  and  when  membership 
shall  cease,  and  the  mode  and  manner  of  expulsion  or  refusal  of  a 
member,  subject  to  the  right  that  an  expelled  or  refused  member  shall 
have  a  right  to  have  a  board  of  arbitration  consisting  of  three  persons, 
one  selected  by  the  board  of  directors,  one  by  the  expelled  or  refused 
member  and  a  third  by  the  other  two,  appraise  his  interest  in  the  asso- 
ciation in  either  money,  property  or  labor,  as  the  director  shall  deem 
best,  and  to  have  the  money,  property,  or  labor  so  awarded  him  paid  or 
delivered,  or  performed  within  forty  days  after  expulsion  or  refusal; 
the  amount  of  membership  fee,  and  the  dues,  installments,  or  labor 
which  each  member  shall  be  required  to  pay  or  perform,  if  any,  and 
the  manner  of  collection  or  enforcement,  and  for  forfeiting  or  selling 
of  membership  interest  for  nonpayment  or  nonperformance;  the 
method,  time,  and  manner  of  permitting  the  withdrawal  of  a  member, 
if  at  all,  and  how  his  interest  shall  be  ascertained,  either  in  money  or 
property,  and  within  what  time  the  same  shall  be  paid  or  delivered  to 
such  member;  the  mode  and  manner  of  ascertaining  the  interest  of  a 
member  at  his  death,  if  his  legal  representatives  or  none  of  them  desire 
to  succeed  to  the  membership,  and  whether  the  same  shall  be  paid  to  his 
legal  representatives  in  money,  or  property,  or  labor,  and  within 
what  time  the  same  shall  be  paid,  or  delivered,  or  performed;  pro- 
vided, that  such  withdrawing  member,  or  legal  representative  of 
deceased  member,  has  the  right  of  a  board  of  arbitration  the  same  as 
provided  for  refused  members ;  such  other  things  as  may  be  proper  to 
carry  out  the  purpose  for  which  the  association  was  formed. 

By-Laws  Recorded  and  Filed. 

Sec.  1253.  The  by-laws  and  all  amendments  must  be  recorded  in  a 
book  and  kept  in  the  office  of  the  association,  and  a  copy,  certified  by 
the  directors,  must  be  filed  in  the  office  of  the  county  clerk,  where  the 
principal  business  is  transacted. 

Property  Subject  to  Execution. 

Sec.  1254.  The  property  of  such  association  shall  be  subject  to  judg- 
ment and  execution  for  the  lawful  debts  of  the  association.  The  inter- 
est of  a  member  in  such  association,  if  sold  upon  execution,  or  any 
judicial  or  governmental  order  whatever,  cannot  authorize  the  purchaser 
to  have  any  right,  except  to  succeed,  as  a  member  in  the  association, 
with  the  consent  of  the  directors,  to  the  rights  of  the  member  whose 
interest  is  thus  sold.  If  the  directors  shall  choose  to  pay  or  settle  the 
matter,  as  provided  in  case  of  refused  members,  after  such  sale,  they 
may  either  cancel  the  membership,  and  add  the  interest  thus  sold  to 
the  assets  or  common  property  of  the  association,  or  reissue  the  share  or 
right  to  a  new  member  upon  proper  payment  therefor,  as  the  directors 
may  determine. 
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Purposes  May  Be  Changed  or  Modified. 

Sec.  1255.  The  purpose  of  the  business  may  be  altered,  changed, 
modified,  enlarged,  or  diminished,  or  the  articles  of  association  amended, 
by  a  vote  of  two-thirds  of  all  the  members,  at  a  special  election  to  be 
called  for  such  purpose,  of  which  notice  must  be  given  the  same  as  the 
by-laws  shall  provide  for  election  of  directors.  Upon  amendment  of  its 
articles  of  association,  a  copy  of  its  amended  articles  as  amended,  shall 
be  duly  filed  with  the  secretary  of  state  and  a  certified  copy  filed  with 
the  county  clerk. 

Profits,  How  Divided. 

Sec.  1256.  The  by-laws  shall  provide  for  the  time  and  manner  in 
which  profits  shall  be  divided  between  the  members,  and  what  propor- 
tion of  the  profits,  if  any,  shall  be  added  to  the  common  property  or 
funds  of  the  association.  But  the  by-laws  may  provide  that  the  direc- 
tors may  suspend  or  pass  the  payment  of  any  such  profit,  or  installment 
of  earnings,  at  their  discretion. 

Powers. 

Sec.  1257.  Every  association  formed  under  this  act  shall  have  power 
of  succession  by  its  associate  name  for  fifty  years;  to,  in  such  name, 
sue  and  be  sued  in  any  court;  to  make  and  use  a  common  seal,  and 
alter  the  same  as  pleasure ;  to  receive  by  gift,  devise,  or  purchase,  hold, 
and  convey  real  and  personal  property,  as  the  purposes  of  the  associa- 
tion may  require ;  to  appoint  such  subordinate  agents  or  officers  as  the 
business  may  require ;  to  admit  associates  or  members,  and  to  sell  or 
forfeit  their  interest  in  the  association  for  default  of  installments,  or 
dues,  or  work,  or  labor  required,  as  provided  by  the  by-laws ;  to  enter 
into  any  and  all  lawful  contracts  or  obligations  essential  to  the  transac- 
tion of  its  affairs,  for  the  purpose  for  which  it  was  formed,  and  to 
borrow  money,  and  issue  all  such  notes,  bills,  or  evidence  of  indebted- 
ness or  mortgage  as  its  by-laws  may  provide  for ;  to  trade,  barter,  buy, 
sell,  exchange,  and  to  do  all  other  things  proper  to  be  done  for  the 
purpose  of  carrying  into  effect  the  objects  for  which  the  association  is 
formed. 

Dissolution. 

Sec.  1258.  Any  association  formed  or  consolidated  under  this  act 
may  be  dissolved  and  its  affairs  wound  up  voluntarily  by  the  written 
request  of  two-thirds  of  the  members.  Such  request  shall  be  addressed 
to  the  directors,  and  shall  specify  reasons  why  the  winding  up  of  the 
affairs  of  the  association  is  deemed  advisable,  and  shall  name  three  per- 
sons who  are  members  to  act  in  liquidation  and  in  winding  up  the 
affairs  of  the  association,  a  majority  of  whom  shall  thereupon  have  full 
power  to  do  all  things  necessary  to  liquidation ;  and  upon  the  filing  of 
such  request  with  the  directors,  and  a  copy  thereof  in  the  office  of  the 
county  clerk  of  the  county  where  the  principal  business  is  transacted, 
all  power  of  the  directors  shall  cease  and  the  persons  appointed  shall 
proceed  to  wind  up  the  association,  and  realize  upon  its  assets,  and  pay 
its  debts,  and  divide  the  residue  of  its  money  among  the  members, 
share  and  share  alike,  within  a  time  to  be  named  in  said  written  request, 
or  such  further  time  as  may  be  granted  them  by  two-thirds  of  the 
members,  in  writiilg,  filed  in  the  office  of  said  county  clerk ;  and  upon 
the  completion  of  Such  liquidation  the  said  association  shall  be  deemed 
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dissolved.  No  receiver  of  any  such  association  or  of  any  property 
thereof,  or  of  any  right  therein,  can  be  appointed  by  any  court,  upon 
the  application  of  any  member,  save  after  due  process  of  law. 

Succession — Deceased  Members. 

Sec.  1259.  Any  member  may  upon  or  subsequent  to  becoming  a 
member  nominate  upon  his  application,  or  otherwise  file  with  the  secre- 
tary of  any  corporation  incorporated  under  this  act,  and  of  which  he  is 
a  member,  the  person  whom  he  desires  shall  succeed  to  his  membership 
and  interests  in  said  corporation  upon  his  death ;  and  upon  proof  of 
said  member's  death  being  made,  according  to  the  by-laws  and  to  the 
satisfaction  of  said  corporation's  board  of  directors,  said  deceased 
member's  membership  and  interests  in  said  cooperative  corporation 
shall  by  the  said  secretary  be  transferred  to  the  person  or  persons  so 
nominated,  with  the  consent  of  the  board  of  directors,  without  letters  of 
administration.  And  in  case  said  board  of  directors  do  not  consent  to 
said  nominee  becoming  a  member,  then  said  corporation  shall,  within 
ninety  days  after  proof,  pay  said  nominee  the  amount  which  the 
deceased  member  has  paid  on  said  membership,  together  with  the 
amount  of  his  other  interests  in  said  corporation. 

"Lawful  Business"  Construed. 

Sec.  1260.  This  act  being  passed  to  promote  association  for  mutual 
welfare,  the  words  "lawful  business"  shall  extend  to  every  kind  of 
lawful  effort  for  business,  education,  industrial,  benevolent,  social,  or 
political  purposes,  whether  conducted  for  profit  or  not,  and  this  act 
shall  not  be  strictly  construed,  but  its  provisions  must  at  all  times  be 
liberally  construed,  with  a  view  to  effect  its  object  and  to  promote  its 
purposes. 


PART    7— EMPLOYERS'    LIABILITY    LAWS 
Article  1 — Employers'  Liability  Act  of  1911 
Article  2 — Rights  of  Persons  to  Bring  Suit 
Article  3 — Action  for  Death  by  Wrongful  Act 
Article  4 — Action  for  Personal  Injury  by  Wrongful  Act 

ARTICLE  1— Employers'  Liability  Act  of  1911 
(Revised  Laws,  1912) 


1915.  Employer    liable    for    injury    or 

death  of  workman. 

1916.  Terms  defined. 

1917.  Hazardous  callings  enumerated. 

1918.  Prompt  notice  of  accident  to  be 

given  employers. 

1919.  Compensation,  how  determined 

case  of  death. 

Compensation,  how  determined 
in  temporary  or  permanent 
injury. 

Employee  must  submit  to  physi- 
cal examination. 


1920. 


1921. 


1922.  Arbitration,  how  conducted. 
1928.  Failure  or  arbitration,  court  pro- 
ceedings. 

1924.  Employer     responsible     for     con- 

tractor or  subcontractor. 

1925.  Employee  not   compelled  to   pro- 

ceed under  this  act — Choice  of 
remedies. 

1926.  Claim  for  compensation  preferred 

debt. 

1927.  Assignment,  when  claim  becomes 

legal. 
192S.  Claims  may  be  compromised. 


Employer  Liable  for  Injury  or  Death  of  Workman. 

Sec.  1915.     If  any  employment  to  which  this  act  applies  personal 
injury  disabling  a  workman  from  his  regular  service  for  more  than 
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ten  days,  or  death  by  accident,  arising  out  of  and  in  the  course  of 
employment  is  caused  to  a  workman,  the  workman  so  injured,  or  in 
case  of  death,  the  member  of  his  family,  as  hereinafter  defined,  shall  be 
entitled  to  receive  from  his  employer,  and  the  said  employer  shall  be 
liable  to  pay,  the  compensation  provided  for  in  this  act;  provided, 
that  recovery  hereunder  shall  not  be  barred  where  such  employee  may 
have  been  guilty  of  contributory  negligence  where  such  contributory 
negligence  is  slight  and  that  of  the  employer  is  gross  in  comparison, 
but  in  which  event  the  compensation  may  be  diminished  in  proportion 
to  the  amount  of  negligence  attributable  to  such  employee,  and  it  shall 
be  conclusively  presumed  that  such  employee  was  not  guilty  of  con- 
tributory negligence  in  any  case  where  the  violation  of  any  statute 
enacted  for  the  safety  of  employees  contributed  to  such  employee's 
injury;  and  it  shall  not  be  a  defense:  (1)  That  the  employee  either 
expressly  or  impliedly  assumed  the  risk  of  the  hazard  complained  of; 
(2)  That  the  injury  or  death  was  caused  in  whole  or  in  part  by  the 
want  of  ordinary  or  reasonable  care  of  a  fellow-servant.  No  contract, 
rule  or  regulation  shall  exempt  the  employer  from  any  of  the  provi- 
sions of  the  preceding  section  of  this  act. 
Terms  Defined. 

Sec.  1916.  "Employer"  includes  any  body  of  persons  corporate 
or  incorporate  and  the  legal  personal  representative  of  a  deceased 
employer.  "Workman"  includes  every  person  who  is  engaged  in  an 
employment  to  which  this  act  applies,  whether  by  way  of  manual 
labor  or  otherwise,  and  where  his  agreement  is  one  of  service  or  appren- 
ticeship or  otherwise,  and  is  expressed  or  implied,  is  oral  or  in  writing. 
Any  reference  to  a  workman  who  has  been  injured  shall,  where  the 
workman  is  dead,  include  a  reference  to  his  legal  personal  representa- 
tive or  to  his  dependents  or  other  person  to  whom  compensation  is  pay- 
able. "Dependents"  means  wife,  father,  mother,  husband,  sister, 
brother,  child  or  grandchild ;  provided,  that  they  were  wholly  or  partly 
dependent  upon  the  earnings  of  the  workman  at  the  time  of  his  death. 

Hazardous  Callings  Enumerated. 

Sec.  1917.  This  act  shall  apply  to  workmen  engaged  in  manual  or 
mechanical  labor  in  the  following  employments  within  this  state,  each 
of  which  is  hereby  determined  to  be  especially  dangerous,  in  which 
from  the  nature,  condition  or  means  of  prosecution  of  the  work  therein, 
extraordinary  risks  to-  the  life  and  limb  of  workmen  engaged  therein 
are  inherent,  necessarily  or  substantially  unavoidable,  and  to  each  of 
which  employments  it  is  deemed  necessary  to  establish  a  new  system 
of  compensation  for  accidents  to  workmen ; 

(a)  The  erection  or  demolition  of  any  bridge  or  building  in  which 
there  is,  or  in  which  the  plans  or  specifications  require  iron  or  steel 
framework ; 

(b)  The  operation  of  elevators,  elevating  machines  or  derricks  or 
hoisting  apparatus  used  within  or  on  the  outside  of  any  bridge  or 
building  for  the  conveying  of  material  in  connection  with  the  erection 
or  demolition  of  such  bridge  or  building ; 

(c)  Work  on  scaffolds  of  any  kind  elevated  twenty  feet  or  more  above 
the  ground,  water  or  floor  beneath,  in  the  erection,  construction,  paint- 
ing, alteration  or  repair  of  buildings,  bridges  or  structures ; 

(d)  Construction,  operation,  alteration,  or  repair  of  wires,  cables, 
switchboards  or  apparatus  charged  with  electric  currents ; 
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(e)  The  operation  on  railroads  of  locomotives,  engines,  trains,  motors, 
or  cars  propelled  by  gravity,  steam,  electricity  or  other  mechanical 
power,  or  the  constniction  or  repairs  of  railroad  tracks  and  roadbeds 
over  which  such  locomotives,  engines,  trains,  motors,  or  cars  are 
operated ; 

(f)  Construction,  operation,  alteration,  or  repairs  of  locomotives, 
engines,  trains,  motors,  or  cars  in  or  about  the  shops,  round-houses,  or 
other  places,  where  the  same  is  done ; 

(g)  Construction,  operation,  alteration  or  repairs,  to  mills,  smelters 
or  mines,  including  every  shaft  or  pit  in  the  course  of  being  sunk,  and 
every  crosscut,  drift,  station,  winze,  level,  or  inclined  planes  through 
which  workmen  pass  to  and  from  work,  and  all  works,  machinery, 
tramways,  ladders  or  passages,  both  below  ground  and  above  ground, 
in  and  adjacent  to  any  mine ; 

(h)  All  work  necessitating  dangerous  proximity  to  gunpowder,  blast- 
ing powder,  dynamite,  or  any  other  explosive,  where  the  same  are  used 
as  instrumentalities  of  the  industry ; 

(i)  The  construction  of  tunnels. 

The  employers  to  whom  this  act  shall  apply  shall  be  any  person  or 
persons,  association,  partnership  or  corporation  carrying  on  any  such 
industry  as  aforesaid. 

Prompt  Notice  of  Accidents  To  Be  Given  Employers. 

Sec.  1918.  Notice  of  accidents  must  be  given  to  the  employer  as  soon 
as  practicable  after  the  happening  thereof,  and  the  claim  for  compensa- 
tion with  respect  to  such  accident  within  six  months  from  the  occur- 
rence of  such  accident  causing  the  injury,  or  in  case  of  death,  within 
six  months  from  the  time  of  death ;  provided,  always,  that  the  want  of, 
or  any  defect  or  inaccuracy  in,  such  notice  shall  not  be  a  bar  to  the 
maintenance  of  such  proceedings  if  it  is  found  in  the  proceedings  for 
settling  the  claim  that  the  employer  is  not  prejudiced  in  his  defense  by 
the  want,  defect  or  inaccuracy,  and  that  such  want,  defect  or  inaccuracy 
was  occasioned  by  mistake  or  other  reasonable  cause.  Notice  in  respect 
of  an  injury  under  this  act  shall  give  the  name  and  address  of  the 
person  injured,  and  shall  state  in  ordinary  language  the  cause  of  the 
injur}^,  if  known,  the  date  at  which  it  was  sustained,  and  shall  be  served 
on  the  employer,  or,  if  there  is  more  than  one  employer,  upon  one  of 
such  employers.  The  notice  may  be  served  by  delivering  the  same  to  or 
at  the  residence  or  place  of  business  of  the  person  upon  whom  it  is  to 
be  served,  or  the  notice  may  also  be  served  by  post,  by  a  registered 
letter  addressed  to  the  person  on  whom  it  is  to  be  served  at  his  last 
known  place  of  residence  or  place  of  business,  and  if  served  by  post 
shall  be  deemed  to  have  been  served  at  the  time  when  the  letter  contain- 
ing the  same  would  have  been  delivered  in  the  ordinary  course  of  post, 
and  in  proving  the  service  of  such  notice  it  shall  be  sufficient  to  prove 
that  the  notice  was  properly  addressed  and  registered.  Where  the 
employer  is  a  body  of  persons,  natural  or  artificial,  the  notice  may  also 
be  served  by  delivering  the  same  at,  or  by  sending  it  by  post  in  a  regis- 
tered letter  addressed  to  the  employer  at  the  office,  or,  if  there  be  more 
than  one  office,  any  one  of  the  offices  of  such  bod.y. 

Compensation,  How  Determined  in  Case  of  Death. 

Sec.  1919.    The  amount  of  compensation  in  case  dealth  results  from 
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injury,  or  for  death  accruing  within  five  years  as  a  result  of  injury, 
shall  be : 

(a)  If  the  workman  leave  any  person  or  persons  who  at  the  time  of 
the  accident  were  wholly  dependent  upon  his  earnings,  a  sum  equal  to 
his  earnings  in  the  employment  of  the  same  employer  during  the  three 
years  next  preceding  the  injury,  or  the  sum  of  two  thousand  dollars, 
whichever  of  these  sums  is  the  greater,  but  not  exceeding  in  any  case 
three  thousand  dollars;  provided,  that  the  total  sum  of  any  weekly 
payments  made  under  this  act  shall  be  deducted  from  such  sum ;  and 
if  the  period  of  the  workman's  employment  by  the  same  employer  has 
been  less  than  the  said  three  years,  then  the  amount  of  his  earnings 
during  the  said  three  years  shall  be  deemed  to  be  nine  hundred  and 
thirty-six  times  his  average  daily  earnings  during  the  period  of  his 
actual  employment  under  the  same  employer ; 

(b)  If  the  workman  leave  only  person  or  persons  who  at  the  time  of 
the  accident  were  partly  dependent  upon  his  earnings,  a  sum  equal  to 
50  per  cent  of  the  amount  payable  under  the  foregoing  provisions  of 
this  section ; 

(c)  If  the  workman  leave  no  person  at  the  time  of  the  accident  who 
was  dependent  upon  his  earnings,  the  reasonable  expenses  of  his 
medical  attendance  and  burial,  not  exceeding  in  all  three  hundred 
dollars. 

Whatever  sum  is  payable  under  this  section  in  case  of  death  of  the 
injured  workman  shall  be  paid  to  his  legal  representatives  for  the  bene- 
fit of  such  dependents,  and  if  he  leaves  no  such  dependents,  then  to  the 
public  administrator  for  the  benefit  of  the  person  or  persons  to  whom 
the  expenses  of  medical  attendance  and  burial  are  due. 

Compensation,  How  Determined  in  Temporary  or  Permanent  Injury. 

Sec.  1920.  The  amount  of  compensation  in  case  of  total  or  partial 
disability  resulting  from  injury  shall  be  : 

(a)  A  weekly  payment  during  the  disability,  beginning  within  ten 
days  after  the  injury,  60  per  cent  of  his  average  weekly  earnings  in 
such  employment  during  the  previous  twelve  months  if  he  has  been  so 
long  employed,  but  if  not,  then  for  any  less  period  during  which  he  has 
been  in  the  employment  of  the  same  employer,  so  long  as  there  is  com- 
plete disability ;  and  that  proportion  of  the  said  percentage  which  the 
depleted  earning  capacity  for  that  service  bears  to  the  total  disability 
when  the  injury  is  only  partial,  but  in  no  event  shall  the  total  of  all 
payments  under  this  act  exceed  the  sum  of  three  thousand  dollars ; 

(b)  In  addition  to  the  foregoing  payments,  if  the  injured  person  lose 
both  feet  or  both  hands,  or  one  foot  and  one  hand,  or  both  eyes  or  one 
eye  and  one  foot  or  one  hand,  he  shall  receive  during  a  full  period  of 
five  years,  40  per  cent  of  his  average  weekly  earnings,  or  if  he  lose  one 
foot,  one  hand  or  one  eye,  the  additional  compensation  therefor  shall 
be  15  per  cent  of  his  average  weekly  earnings,  the  amount  of  such 
earnings  to  be  computed  in  the  same  manner  as  the  foregoing  60  per 
cent ;  provided,  that  in  no  case  shall  all  the  payments  received  herein 
exceed  in  any  month  the  whole  wages  earned  when  the  injury  occurs, 
nor  shall  the  added  percentages  continue  longer  than  to  make  all  pay- 
ments aggregate  three  thousand  dollars. 

Employee  Must  Submit  to  Physical  Examination. 

Sec.  1921.    Any  workman  entitled  to  receive  weekly  payments  under 
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this  act  is  required,  if  requested  by  the  employer,  to. submit  himself 
for  examination  by  a  duly  qualified  medical  practitioner  or  surgeon 
provided  and  paid  for  by  the  employer,  at  a  time  and  place  reasonably 
convenient  for  the  Avorkman,  within  three  weeks  after  the  injury,  and 
thereafter  at  intervals  not  oftener  than  once  in  six  weeks.  A  copy  of 
the  report  of  the  examining  physician  shall  be  furnished  to  the  work- 
man. If  a  dispute  then  exists  as  to  the  workman 's  condition  or  amount 
of  weekly  compensation  such  dispute  shall  be  determined  by  arbitration 
under  this  act,  or  by  judicial  procedure  as  hereinafter  provided ;  pro- 
vided, also,  that  any  and  all  disputes  arising  under  this  act  may  be 
first  submitted  to  a  board  of  arbitration,  and  in  case  of  failure  to  settle 
it,  resort  may  be  had  to  courts  of  justice. 

Arbitration,  How  Conducted. 

Sec.  1922.  Arbitration  proceedings  shall  be  as  follows :  The  employer 
and  the  workman  may  each  choose  one  arbitrator,  the  two  arbitrators 
thus  chosen  shall  choose  a  third,  and  the  three  arbitrators  shall  hear 
the  facts  of  the  dispute  within  three  months  after  having  been  chosen, 
and  within  two  weeks  thereafter,  render  a  decision,  which,  if  unanimous, 
shall  be  final  and  binding  on  both  parties. 

Failure  of  Arbitration,  Court  Proceedings. 

Sec.  1923.  On  failure  of  the  board  of  arbitration  to  reach  an  adjust- 
ment of  the  dispute  above  referred  to,  either  party  may  apply  to  a 
court  of  competent  jurisdiction,  and  have  an  adjudication  as  in  any 
other  controversy.  And  the  findings  and  judgment  of  the  court  shall 
be  conclusive  on  all  parties  concerned.  Said  courts  may  compel  the 
attendance  of  witnesses  and  the  production  of  evidence,  as  in  all  other 
cases  provided  for  by  law,  and  the  judgment  of  said  court  may  con- 
tinue and  diminish  or  increase  the  weekly  payments,  subject  to  the  max- 
imum provided  in  this  act.  The  prevailing  party  in  any  action,  brought 
under  the  provisions  of  this  act,  shall  be  entitled  to  his  costs  of  suit  and 
reasonable  attorney's  fees;  provided,  that  nothing  in  this  act  shall 
operate  to  defeat  the  constitutional  right  of  appeal. 

Employer  Responsible  for  Contractor  or  Subcontractor. 

Sec.  1924.  If  any  employer  who  shall  be  the  principal,  enters  into 
a  contract  with  an  independent  contractor  to  do  part  of  such  employer's 
work,  or  if  such  contractor  enters  into  a  contract  with  a  subcontractor 
to  do  all  or  any  part  of  the  work  comprised  in  such  contractor's  con- 
tract with  the  employer,  the  said  principal  shall  be  liable  to  pay  to  any 
workman  employed  in  the  execution  of  the  work,  any  compensation 
under  this  act,  which  he  would  have  been  liable  to  pay  if  that  workman 
had  been  immediately  employed  by  him;  and  where  compensation  is 
claimed  from  the  principal,  then  reference  to  the  principal  shall  be 
substituted  for  reference  to  the  employer,  except  the  amount  of  com- 
pensation shall  be  calculated  with  reference  to  the  earnings  of  the 
workman  under  the  contractor  or  employer  by  whom  he  is  imme- 
diately employed.  Where  such  principal  is  liable  to  pay  compensation 
he  shall  be  entitled  to  be  indemnified  by  any  person  who  would  have 
been  liable*  to  pay  compensation  to  the  workman  independently  of  this 
section.  Nothing  in  this  section  shall  be  construed  as  preventing  a 
workman  from  recovering  compensation  under  this  act,  from  the  con- 
tractor or  subcontractor,  instead  of  the  principal ;  nor  shall  this  section 
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apply  ill  any  case  where  the  accident  shall  occur  elsewhere  than  on  or 
in  or  about  the  premises  on  which  the  principal  has  undertaken  to 
execute  the  work  or  which  are  otherwise  under  his  control  or  manage- 
ment. 

Employee  Not  Compelled  to  Proceed  Under  this  Act — Choice  of  Remedies. 

Sec.  1925.  Nothing  in  this  act  contained  shall  be  held  or  deemed  to 
require  any  workman  or  his  personal  representatives  to  proceed  under 
its  terms  and  provisions  for  the  recovery^  of  compensation  of  damages 
for  death  or  accidental  injury.  But  if  the  workman  or  his  personal 
representatives  shall  so  elect,  he  or  they  may  disregard  the  provisions 
of  this  act  and  may  pursue  any  other  remedy  at  law  for  the  recovery 
of  such  compensation  of  damages  for  or  on  account  of  such  death  or 
injury.  The  right  of  election  or  choice  of  remedies  shall  be  exercised 
solely  by  such  workman  or  his  representatives. 

Claim  for  Compensation  Preferred  Debt. 

Sec.  1926.  A  claim  for  compensation  for  the  injury  or  death  of  any 
employee  or  any  reward  or  judgment  entered  thereon  shall  be  entitled 
to  a  preference  over  the  other  debts  of  the  employer  if  and  to  the  same 
extent  as  the  wages  of  such  employee  shall  be  so  preferred,  but  this  sec- 
tion shall  not  impair  the  lien  of  any  judgment  entered  upon  any 
award. 

Assignment,  When  Claim  Becomes  Legal. 

Sec.  1927.  The  making  of  a  lawful  claim  against  an  employer  for 
compensation  under  this  act  for  the  injury  or  death  of  his  employee 
shall  operate  as  an  assignment  of  any  assignable  cause  of  action  in 
tort  which  the  employee  or  his  personal  representative  may  have 
against  any  other  party  for  such  injury  or  death,  and  such  employer 
may  enforce  in  his  own  name  the  liability  of  such  other  party. 

Claims  May  Be  Compromised. 

Sec.  1928.  Nothing  in  this  act  contained  shall  be  construed  as 
impairing  the  right  of  parties  interested  after  the  injury  or  death  of 
an  employee  to  compromise  or  settle  upon  such  terms  as  they  may 
agree  upon  any  liability  which  may  be  claimed  to  exist  under  this 
act  on  account  of  such  injury  or  death,  nor  as  conferring  upon  the 
dependents  of  any  injured  employee  any  interest  which  he  may  not 
divert  by  such  settlement  or  for  which  he  or  his  estate  shall,  in  the 
event  of  such  settlement  by  him,  be  accountable  to  such  dependents  or 
any  of  them. 

ARTICLE  2 — Rights  of  Persons  to  Bring  Suit 
(Revised  Laws,  1912) 


40! >r..  Parent  or  guardian  may  sue  for 
death  of  minor  child  or  of 
ward. 


4997.  Heirs,  guardians,  or  personal  rep- 
resentatives may  sue  for  death 
of  adult. 


Parent  or  Guardian  May  Sue  for  Death  of  Minor  Child  or  of  Ward. 

Sec.  4996.  A  father,  or,  in  case  of  his  death  or  desertion  of  his 
family,  the  mother,  may  maintain  an  action  for  the  death  or  injury  of 
a  minor  child,  when  such  injury  or  death  is  caused  by  the  wrongful  act 
or  neglect  of  another ;  and  a  guardian  may  maintain  an  action  for  the 
injury  or  death  of  his  ward,  if  the  ward  be  of  lawful  age,  when  such 
injury  or  death  is  caused  by  the  wrongful  act  or  neglect  of  another,  the 
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action  by  the  guardian  to  be  prosecuted  for  the  benefit  of  the  heirs  of 
the  ward.    Any  such  action  may  be  maintained  against  the  person  caus- 
ing the  injury  or  death,  or,  if  such  person  be  employed  by  another  per 
son  who  is  responsible  for  his  conduct,  also  against  such  other  person. 

Heirs,  Guardian,  or  Personal  Representatives  May  Sue  for  Death  of  Adult. 

Sec.  4997.  When  the  death  of  a  person  not  a  minor  is  caused  by  the 
wrongful  act  or  neglect  of  another,  his  heirs,  or  his  personal  representa- 
tives for  the  benefit  of  his  heirs,  may  maintain  an  action  for  damages 
against  the  person  causing  the  death,  or,  if  such  person  be  employed  by 
another  person  who  is  responsible  for  his  conduct,  then  also  against  such 
other  person.  If  such  adult  person  have  a  guardian  at  the  time  of  his 
death,  only  one  action  can  be  maintained  for  the  injury  to  or  death  of 
such  person,  and  such  action  may  be  brought  by  either  the  personal 
representatives  of  such  adult  person  deceased  for  the  benefit  of  his 
heirs,  or  by  such  guardian  for  the  benefit  of  his  heirs  as  provided  in 
section  4996.  In  every  action  under  this  and  the  preceding  section  such 
damages  may  be  given  as  under  all  the  circumstances  of  the  case  may 
be  just. 

ARTICLE  3 — Action  for  Death  by  Wrongful  Act 
(Revised  Laws,  1912) 


5647.  Liability  for  death  by  wrongful 
act. 


5648.  Judgment  for  damages  not  liable 
for  debt  —  Distribution,  how 
made. 


Liability  for  Death  by  Wrongful  Act. 

Sec.  5647.  Whenever  the  death  of  a  person  shall  be  caused  by  wrong- 
ful act,  neglect  or  default,  and  the  act,  neglect,  or  default,  is  such  as 
would,  if  death  had  not  ensued,  have  entitled  the  party  injured  to  main- 
tain an  action  and  recover  damages  in  respect  thereof  then,  and  in  every 
such  case,  the  persons  who,  or  the  corporation  which  would  have  been 
liable  if  death  had  not  ensued  shall  be  liable  to  an  action  for  damages 
notwithstanding  the  death  of  the  person  injured;  and  although  the 
death  shall  have  been  caused  under  such  circumstances  as  amount  in 
law  to  a  felony. 

Judgment  for  Damages  Not  Liable  for  Debts — Distribution,  How  Made, 

Sec.  5648.  The  proceeds  of  any  judgment  obtained  in  any  action 
brought  under  the  provisions  of  this  chapter  shall  not  be  liable  for  any 
debt  of  the  deceased;  provided,  he  or  she  shall  have  left  a  husband, 
wife,  child,  father,  mother,  brother,  sister,  or  child  or  children  of  a 
deceased  child ;  but  shall  be  distributed  as  follows : 

1.  If  there  be  a  surviving  husband  or  wife,  and  no  child,  then  to  such 
husband  or  wife ;  if  there  be  a  surviving  husband  or  wife,  and  a  child 
or  children,  or  grandchildren,  then  equally  to  each,  the  grandchild  or 
children  taking  by  right  of  representation ;  if  there  be  no  husband  or 
wife,  but  a  child  or  children,  or  grandchild  or  children,  then  to  such 
child  or  children  and  grandchild  or  children  by  right  of  representation ; 
if  there  be  no  child  or  grandchild,  then  to  a  surviving  father  or  mother ; 
if  there  be  no  father  or  mother,  then  to  a  surviving  brother  or  sister,  or 
brothers  or  sisters,  if  there  be  any;  if  there  be  none  of  the  kindred 
hereinbefore  named,  then  the  proceeds  of  such  judgment  shall  be  dis- 
posed of  in  the  manner  authorized  by  law  for  the  disposition  of  the 
personal  property  of  deceased  persons;    provided,  every  such  action 
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shall  be  brought  by  and  in  the  name  of  the  personal  representative  or 
representatives  of  such  deceased  person;  mid  provided  further,  the 
jury  in  every  such  action  may  give  such  damages,  pecuniary  and  exem- 
plary, as  they  shall  deem  fair  and  just,  and  may  take  into  consideration 
the  pecuniary  injury  resulting  from  such  death  to  the  kindred  as  herein 
named. 

4RTICLE  4 — Action  for  Personal  Injury  by  Wrongful  Act 

(Revised  Laws,  1912) 

5409.  Right  of  action.  I    5651.  Contributory  negligence. 

5650.  Railways,  mines,  etc.  |    5652.  Contracts  waiving  rights. 

Right  of  Action. 

Sec.  5649.  Whenever  any  person  shall  suffer  personal  injury  by 
wrongful  act,  neglect  or  default  of  another,  the  person  causing  the 
injury  shall  be  liable  to  the  person  injured  for  damages ;  and  where  the 
person  causing  such  injury  is  employed  by  another  person  or  corpora- 
tion responsible  for  his  conduct,  such  person  or  corporation  so  respon- 
sible shall  be  liable  to  the  person  injured  for  damages. 

Railways,  Mines,  Etc. 

Sec.  5650.  Every  common  carrier  engaged  in  trade  or  commerce  in 
the  State  of  Nevada,  and  every  mine  and  mill  owner  and  operator 
actually  engaged  in  mining,  or  in  milling  or  reduction  of  ores,  in  the 
State  of  Nevada,  shall  be  liable  to  any  of  its  employees,  or  in  case  of 
the  death  of  such  employee,  to  his  personal  representative  for  the 
benefit  of  his  widow  apd  children,  if  any,  and  if  none,  then  for  his 
next  of  kin,  for  all  damages  which  may  result  from  the  negligence  of 
the  officers,  agents,  or  employees  of  said  common  carrier  or  mine  or 
mill  operator,  or  by  reason  of  any  defect  or  insufficiency  due  to  their 
negligence  in  its  cars,  engines,  appliances,  machinery,  track,  roadbed, 
ways  or  works,  or  to  their  negligent  handling  or  storing  of  explosives. 

Contributory  Negligence. 

Sec.  5651.  In  all  actions  hereinafter  brought  against  any  common 
carrier  or  mine  or  mill  owner  and  operator  to  recover  damages  for  per- 
sonal injuries  to  or  death  of  an  employee,  the  fact  that  the  employee 
may  have  been  guilty  of  contributory  negligence  shall  not  bar  a 
recovery  where  his  contributory  negligence  was  slight  and  the  negli- 
gence of  the  employer,  or  its  officers,  agents,  or  employees  was  gross 
in  comparison.  All  questions  of  negligence  and  contributory  negligence 
shall  be  for  the  jury. 

Contracts  Waiving  Rights. 

Sec.  5652.  No  contract  of  employment,  insurance,  relief,  benefit,  or 
indemnity  for  injury  or  death,  entered  into  by  or  on  behalf  of  any 
employee,  nor  the  acceptance  of  any  insurance,  relief  benefit  or  indem- 
nity by  the  person  entitled  thereto,  shall  constitute  any  bar  or  defense 
to  any  action  brought  to  recover  damages  for  personal  injuries,  or 
death  of  such  employee  ;  provided,  however,  that  upon  the  trial  of  such 
action  the  defendant  may  set  off  therein  any  sum  it  has  contributed 
toward  any  insurance,  relief  benefit,  or  indemnity  that  may  have  been 
paid  to  the  person  entitled  thereto. 
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PART    8— EMPLOYMENT    AND    DISCHARGE    OF    LABOR 
Article  1 — Service  Letter  for  Employees  Leaving  the  Service 
Article  2 — False  Representation  Regarding  Wages  and  Conditions 
Article  3 — Detective  or  Spotter  Causing  Discharge  of  Employees 
Article  4 — Employers  Not  to  Accept  Fees  for  Employment  of 

Labor 
Article  5 — Offer  of  Employment  by  Candidates  for  Election 
Article  6 — Regulation  of  Private  Employment  Agencies 

ARTICLE  1 — Service  Letter  for  Employees  Leaving  the  Service 

(Revised  Laws,  1912) 

0782.  Truthful  statement  of  discharge     6787.  Use  of  false  letters  prohibited, 
or  leaving  must  be  given  upon 
application  of  employee. 

Truthful  Statement  of  Discharge  or  Leaving  May  Be  Given  Employee. 

Sec.  6782.  The  two  preceding  sections  shall  not  be  construed  as 
prohibiting  any  corporation,  company,  organization,  or  individual  from 
giving  in  writing,  at  the  time  said  employee  leaves  or  is  discharged  from 
the  service  of  said  employer,  a  truthful  statement  of  the  reason  for  such 
leaving  of  the  service  or  discharge  of  such  employee,  nor  shall  the  fore- 
going sections  be  construed  to  prevent  any  employer  from  giving  any 
employee  or  former  employee  any  statement  with  reference  to  any  meri- 
torious services  which  said  employee  may  have  rendered  to  such 
employer,  and  it  shall  be  the  duty  of  the  employer  to  supply  upon 
demand  from  employee,  statements  as  provided  in  this  section.  The 
word  "employee,"  as  used  in  this  act,  shall  be  construed  to  mean  every 
person  who  shall  have  entered  upon  service  or  employment  of  an 
employer,  and  such  employment  shall  be  deemed  to  commence  from  the 
date  of  the  entry  or  performance  of  any  service,  and  any  contract  of 
employment,  rule,  regulation,  or  device  to  the  contrary  shall  be  void; 
provided,  that  no  such  statement  shall  be  required  unless  the  employee 
shall  have  been  in  service  for  a  period  of  not  less  than  sixty  days  and 
that  only  one  such  statement  shall  be  issued  to  such  employee.  As 
amended,  Stats.  1915,  Chap.  186. 

Use  of  False  Letters  Prohibited. 

Sec.  6787.  Every  person  who  shall  obtain  employment  or  appoint- 
ment to  any  office  or  place  of  trust,  by  color  or  aid  of  any  false  or  forged 
letter  or  certificate  of  recommendation,  shall  be  guilty  of  a  misde- 
meanor. 

ARTICLE  2 — False  Representation  Regarding  Wages  and  Conditions 

(Revised  Laws,  1912) 


I 


10.^)6.  False  representations  forbidden. 
1937.  Penalty  for  violations. 


1938.  Recovery  for  damages  and  cost  of 
attorney's  fees. 

0785.  Employment  agents  not  to  misrep- 
resent facts. 
False  Representations  Forbidden. 

Sec.  1936.     It  shall  be  unlawful  for  any  person,  persons,  company, 
corporation,  society,   association,  or  organization  of  any  kind  doing 
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business  in  this  state,  by  himself,  itself,  themselves,  his,  its,  or  their 
agents  or  attorneys  to  induce,  influence,  persuade  or  engage  workmen 
to  change  from  one  place  to  another  in  this  state,  or  to  bring  workmen 
of  any  class  or  calling  into  this  state  to  work  in  any  of  the  departments 
of  labor  in  this  state,  through  means  of  false  or  deceptive  representa- 
tions, false  advertising  or  false  pretenses  concerning  the  kind  and 
character  of  the  work  to  be  done,  or  amount  and  character  of  the  com- 
pensation to  be  paid  for  such  work,  or  the  sanitary  or  other  conditions 
of  their  employment,  or  as  to  the  existence  or  nonexistence  of  a  strike, 
or  other  trouble  pending  between  employer  and  employees  at  the  time 
of  or  prior  to  such  engagement,  proposal,  or  contract  for  such  employ- 
ment of  workmen. 

Penalty  for  Violations. 

Sec.  1937.  Any  person,  persons,  company,  corporation,  society,  asso- 
ciation, or  organization  of  any  kind  doing  business  in  this  state,  as  well 
as  his,  their,  or  its  agents,  attorneys,  servants  or  associates  found  guilty 
of  violating  section  one  (1)  of  this  act  (sees.  1936-1938),  or  any  part 
thereof,  shall  be  fined  in  a  sum  not  less  than  two  hundred  dollars  ($200) 
nor  more  than  two  thousand  dollars  ($2,000),  or  confined  in  the  county 
jail  for  a  period  of  not  less  than  sixty  days  nor  more  than  one  year,  or 
when  the  defendant  or  defendants  is  or  are  a  natural  person  or  persons, 
by  both  such  fine  and  imprisonment. 

Recovery  for  Damages  and  Cost  of  Attorney's  Fees. 

Sec.  1938.  Any  workman  of  this  state  or  any  workman  of  another 
state  who  has  been  or  shall  be  influenced,  induced  or  persuaded  to 
engage  with  any  person  mentioned  in  section  one  (1)  of  this  act  (sees, 
1936-1938),  or  any  company,  corporation,  or  society  or  organization 
mentioned  in  section  one  (1)  of  this  a(!t  (sees.  1936—1938),  through  or 
by  means  of  any  of  the  things  therein  prohibited,  after  this  act  becomes 
in  force  and  effect,  and  each  of  such  workmen  shall  have  a  cause  of 
action  for  recovery  and  may  recover  at  law,  for  all  damages  that  each 
of  su<3h  workmen  shall  have  sustained  in  consequence  of  the  false  or 
deceptive  representations,  false  advertising  or  false  pretenses  used  to 
induce  him  to  change  his  place  of  employment  or  place  of  abode  in  case 
such  workman  shall  not  be  then  employed  at  the  time  of  such  induce- 
ment and  hiring,  against  any  person  or  persons,  corporations,  companies 
or  associations,  directly  or  indirectly  causing  such  damages ;  and  in  any 
action  under  this  act  (sees.  1936-1938),  for  the  recovery  of  such  dam- 
ages, the  court  shall  have  the  power  to  award  a  reasonable  attorney's 
fee  in  favor  of  the  prevailing  party  and  to  be  taxed  as  costs  against  the 
losing  party  therein. 

Employment  Agents  Not  to  Misrepresent  Facts. 

Sec.  6785.  Every  employment  agent  or  broker,  who,  with  intent  to 
influence  the  action  of  any  person  thereby,  shall  misstate  or  misrepre- 
sent verbally,  or  in  any  writing  or  advertisement,  any  material  matter 
relating  to  the  demand  for  labor,  the  conditions  under  which  any  labor 
or  service  is  to  be  performed,  the  duration  thereof  or  the  wages  to  be 
paid  therefor,  shall  be  guilty  of  a  misdemeanor. 
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ARTICLE  3 — ^Detective  or  Spotter  Causing  Discharge  of  Employees 

(Chap.  41,  Stats.  1915) 

1.  Employee  has  right  to  be  confronted     l      2.  Penalty  for  violation, 
by  his  accuser.  | 

Employee  Has  Right  To  Be  Confronted  with  His  Accuser. 

Section  1.  It  shall  be  unlawful  for  any  person,  firm,  association,  or 
corporation,  or  agent,  superintendent,  or  manager  thereof,  employing 
any  special  agent,  detective,  or  person  commonly  known  as  a  "spotter" 
for  the  purpose  of  investigating,  obtaining,  and  reporting  to  the 
employer,  his  agent,  superintendent,  or  manager,  information  concern- 
ing his  employees,  to  discipline  or  discharge  any  employee  in  his  service, 
where  such  act  of  discipline  or  the  discharge  is  based  upon  a  report  by 
such  special  agent,  detective,  or  spotter,  which  report  involves  a  ques- 
tion of  integrity,  honesty,  or  a  breach  of  rules  of  the  employer,  unless 
such  employer,  his  agent,  superintendent,  or  manager  shall  give  notice 
and  accord  a  hearing  to  the  employee  thus  accused,  when  requested  by 
the  said  employee,  at  which  hearing  said  accused  employee  shall  have 
opportunity  to  be  confronted  with  the  person  making  such  report  and 
shall  have  the  right  to  furnish  testimony  in  his  defense. 

Penalty  for  Violation. 

Sec.  2.  Any  person,  corporation,  firm,  association,  or  employer  vio- 
lating any  provision  of  this  act  shall  be  liable  to  the  State  of  Nevada 
for  a  penalty  of  five  hundred  dollars  for  each  offense  ;  and  such  penalty 
shall  be  recovered  and  suit  brought  in  the  name  of  the  State  of  Nevada 
in  a  court  of  proper  jurisdiction  by  the  attorney-general,  or  under  his 
directions  by  the  district  attorney  in  any  county  having  proper  juris- 
diction. 

ARTICLE  4 — Employers  Not  to  Accept  Fees  for  Employment  of  Lahor 
(Chap.  51,  Stats.  1915) 
1.  Acceptance  of  fees  prohibited.  |    2.  Certain  sections  repealed. 

Acceptance  of  Fees  Prohibited. 

Section  1.  It  shall  be  and  is  hereby  made  unlawful  for  any  man- 
ager, superintendent,  officer,  agent,  servant,  foreman,  shift-boss  or  other 
employee  of  any  person  or  corporation,  charged  or  intrusted  with  the 
employment  of  any  workmen  or  laborers,  or  with  the  continuance  of 
workmen  or  laborers  in  employment,  to  demand  or  receive,  either 
directly  or  indirectly,  from  any  workman  or  laborer,  employed  through 
his  agency,  or  worked  or  continued  in  employment  under  his  direction 
or  control,  any  fee,  commission,  or  gratuity  of  any  kind  or  nature  as  the 
price  or  condition  of  the  employment  of  any  such  workman  or  laborer, 
or  as  the  price  or  condition  of  his  continuance  in  such  employment ;  and 
any  such  manager,  superintendent,  officer,  agent,  servant,  foreman, 
shift-boss,  or  other  employee  of  any  person  or  corporation,  charged  or 
intrusted  with  the  employment  of  laborers  or  workmen  for  his  principal, 
or  under  whose  direction  or  control  such  workmen  and  laborers  are 
engaged  in  work  and  labor  for  such  principal,  who  shall  demand  or 
receive,  either  directly  or  indirectly,  any  fee,  commission,  or  gratuity  of 
any  kind  or  nature,  from  any  workman  or  laborer  employed  by  him  or 
through  his  agency,  or  worked  under  his  direction  and  control,  either 
as  the  price  and  condition  of  the  employment  of  such  workman  or 
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laborer,  or  as  the  price  and  condition  of  the  continuance  of  such  work- 
man or  laborer  in  such  employment,  shall  be  guilty  of  a  misdemeanor, 
and  upon  conviction  thereof  shall  be  punished  by  a  fine  of  not  less  than 
fifty  dollars  ($50)  and  not  exceeding  three  hundred  dollars  ($300),  or 
by  imprisonment  not  exceeding  six  (6)  months,  or  both  such  fine  and 
imprisonment,  in  the  discretion  of  the  court  trying  the  charge. 

Certain  Section  Repealed. 

Sec.  2.  Section  518  of  "An  act  concerning  crimes  and  punishments, 
and  repealing  certain  acts  relating  thereto,"  approved  March  17,  1911, 
being  section  6783  of  the  Revised  Laws  of  1912,  is  hereby  repealed. 


ARTICLE  5— Offer  of  Employment  by  Candidates  for  Election 

(Chap.  197,  Stats.  1917) 
Contingent  Promise  of  Employment. 

Sec.  62.  Every  person,  who  being  a  candidate  at  any  election,  offers 
or  agrees  to  appoint  or  procure  the  appointment  of  any  particular  per- 
son to  office,  position,  or  employment  as  an  inducement  or  consideration 
to  any  person  to  vote  for,  or  procure,  or  aid  in  procuring  the  election 
of  such  candidate,  or  person  not  being  a  candidate,  who  communicated 
any  offer  made  in  violation  of  this  and  the  preceding  section,  to  any 
person  with  intent  to  induce  him  to  vote  for,  or  to  procure  or  aid  in 
procuring  the  election  of  the  candidate,  shall  be  deemed  guilty  of 
felon}^,  punishable  by  imprisonment  not  exceeding  five  years  or  a  fine 
not  exceeding  five  thousand  dollars,  or  by  both  such  fine  and  imprison- 
ment. 

ARTICLE  6 — Regulation  of  Private  Employment  Agencies 

(Chap.  167,  Stats.  1919) 

10.  Fees  and  expenses  refunded,  when. 

11.  Licensee   not   to   promulgate   false 
information. 

12.  Regarding    applications   from    chil- 
dren for  employment. 

13.  Labor     commissioner     to     furnish 
agency  with  blanli  books,  etc. 

14.  Labor  commissioner  to  account  for 
money  received. 

15.  Labor  commissioner  to  enforce  this 
act. 

16.  Penalties  for  violations. 


for      employment 


1.  Terms  defined. 

2.  State      license 

agencies. 

3.  License,  how  procured. 

4.  What  license  shall  show. 

5.  Fee  paid  to   labor  commissioner — 

Bonds  from  licensee. 

6.  Claims  or  suits  against  licensee. 

7.  Licensee  to  keep  register. 

8.  Records  kept  open  for  inspection. 

9.  Duties  of  licensee  to  applicants  for 

employment. 

Terms  Defined. 

Section  1.  When  used  in  this  section  the  following  terms  are  defined 
as  herein  specified : 

The  term  "person"  means  and  includes  any  individual,  firm,  com- 
pany, corporation,  association,  manager,  contractor,  subcontractor,  or 
their  agents  or  employees. 

The  term  "employment  agency"  means  and  includes  the  business  of 
conducting,  as  owner,  agent,  manager,  contractor,  subcontractor,  or  in 
any  other  capacity,  an  intelligence  office,  domestic  and  commercial 
employment  agency,  general  employment  bureau,  shipping  agency,  or 
any  other  agency  for  the  purpose  of  procuring  or  attempting  to  procure 
help  or  employment  for  persons  seeking  employment,  or  for  the  regis- 
tration of  persons  seeking  such  employment  or  help,  or  for  giving 
information  as  to  where  and  of  whom  such  help  or  employment  may  be 
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secured,  where  a  fee  or  other  valuable  consideration  is  exacted,  or 
attempted  to  be  collected  for  such  services,  whether  such  business  is 
conducted  in  a  building  or  on  a  street  or  elsewhere. 

The  term  "labor  commissioner"  shall  mean  the  labor  commissioner  of 
the  State  of  Nevada. 
State  License  for  Employment  Agencies. 

Sec.  2.  No  person  shall  open,  keep,  operate  or  maintain  an  employ- 
ment agency  in  this  state  without  first  obtaining  a  license  therefor  as 
provided  in  this  act  from  the  labor  commissioner.  Such  license,  together 
with  a  copy  of  this  act,  shall  be  posted  in  a  conspicuous  place  in  each 
and  every  employment  agency.  Any  person  who  shall  open,  keep,  oper- 
ate or  maintain  such  employment  agency  without  first  procuring  said 
license  shall  be  guilty  of  a  misdemeanor  and  upon  conviction  thereof 
shall  be  punished  by  imprisonment  in  the  county  jail  not  to  exceed  six 
(6)  months,  or  by  a  fine  not  exceeding  three  hundred  ($300)  dollars,  or 
by  both  such  fine  and  imprisonment. 

License,  How  Procured. 

Sec.  3.  An  application  for  such  license  shall  be  made  to  the  labor 
commissioner.  Such  application  shall  be  in  written  form  and  shall 
state  the  name  and  address  of  the  applicant ;  the  street  and  number  of 
the  building  or  place  where  the  business  is  to  be  conducted ;  and  the 
business  or  occupation  engaged  in  by  the  applicant  for  at  least  two 
years  immediately  preceding  the  date  of  application.  Such  application 
shall  be  accompanied  by  the  affidavits  of  at  least  two  reputable  resi- 
dents of  the  city  to  the  effect  that  the  applicant  is  a  person  of  good 
moral  character. 
What  License  Shall  Show. 

Sec.  4.  Every  license  shall  contain  the  name  of  the  person  licensed, 
a  designation  of  the  city,  street,  number  of  the  house  in  which  the  per- 
son licensed  is  authorized  to  carry  on  said  employment  agency,  and  the 
number  and  date  of  such  license.  Such  license  shall  not  be  valid  to 
protect  any  other  than  the  person  to  whom  it  is  issued  or  any  place 
designated  in  the  license. 

Fee  Paid  to  Labor  Commissioner — Bonds  for  Licensee. 

Sec.  5.  Every  person  licensed  under  the  provisions  of  this  act  to 
carry  on  the  business  of  an  employment  agency  shall  pay  to  the  labor 
commissioner  a  fee  of  twenty-five  ($25)  dollars  before  such  license  is 
issued.  He  shall  also  deposit  before  such  license  is  issued,  with  the 
clerk  of  the  city  in  every  city  where  there  is  a  clerk,  or  clerk  of  the 
county,  a  bond  in  the  penal  sum  of  one  thousand  dollars  with  two  or 
more  sureties  or  a  duly  authorized  surety  company,  to  be  approved  by 
the  labor  commissioner. 

The  bond  executed  shall  be  payable  to  the  people  of  the  State  of 
Nevada  and  shall  be  conditioned  that  the  person  applying  for  the 
license  will  comply  with  this  act  and  shall  pay  all  damages  occasioned 
to  any  person  by  reason  of  any  misstatement,  misrepresentation,  fraud, 
or  deceit,  or  any  unlawful  act  or  omission  of  any  licensed  person,  made, 
committed,  or  omitted  in  the  business  conducted  under  such  license,  or 
caused  by  any  other  violation  of  this  act  in  carrying  on  the  business  for 
which  such  license  is  granted. 

If  at  any  time  the  sureties  or  any  of  them  shall  become  irresponsible, 
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the  person  holding  such  license  shall,  upon  notice  of  the  labor  commis- 
sioner, give  a  new  bond,  subject  to  tlie  provisions  of  this  section.  The 
failure  to  give  a  new  bond  within  ten  days  after  such  notice  shall 
operate  as  a  revocation  of  such  license  and  the  license  shall  thereupon 
be  returned  to  the  labor  commissioner,  who  shall  destroy  the  same. 

Claims  or  Suits  Against  Licensee. 

Sec.  6.  All  claims  or  suits  brought  in  any  court  against  the  licensed 
person  may  be  brought  in  the  name  of  the  person  damaged  upon  the 
bond  deposited  with  the  city  or  county,  as  the  case  may  be,  by  such 
licensed  person,  and  may  be  assigned  as  other  claims  for  damages  in 
civil  suits.  The  amount  of  damages  claimed  by  plaintiff,  and  not  the 
penalty  named  in  the  bond,  shall  determine  the  jurisdiction  of  the 
court  in  which  the  action  is  brought.  Where  such  licensed  person  has 
departed  from  the  state  with  intent  to  defraud  his  creditors  or  with 
intent  to  avoid  a  summons  in  an  action  brought  under  this  section, 
service  shall  be  made  upon  the  surety  as  prescribed  in  the  code  of  civil 
procedure.  A  copy  of  such  summons  shall  be  mailed  to  the  last  known 
postoffice  address  of  the  residence  of  the  licensed  person,  and  the  place 
he  conducted  such  employment  agency,  as  shown  by  the  records  of  the 
labor  commissioner's  office.  Such  service  thereof  shall  be  deemed  to  be 
made  when  not  less  than  the  number  of  days  shall  have  intervened 
between  the  dates  of  service  and  the  return  of  the  same  as  provided  by 
the  civil  procedure  for  the  particular  court  in  which  suit  has  been 
brought. 
Licensee  to  Keep  Register. 

Sec.  7.  It  shall  be  the  duty  of  every  licensed  person  to  keep  a  regis- 
ter in  which  shall  be  entered  the  date  of  application  for  employment ; 
the  name  and  address  of  the  applicant  to  whom  employment  is  promised 
or  offered,  or  to  whom  information  or  assistance  is  given  in  respect  to 
such  employment ;  the  amount  of  the  fee  received,  and,  whenever  possi- 
ble, the  name  and  addresses  of  former  employers  or  persons  to  whom 
such  applicant  is  known.  Such  licensed  person  shall  also  enter  in  the 
same  or  in  a  separate  register  the  name  and  address  of  every  applicant 
for  help,  the  date  of  such  application,  kind  of  help  requested,  the  con- 
ditions of  employment,  the  hours  of  labor  required  and  the  rate  of 
wages  to  be  paid.  No  such  licensed  person  shall  make  any  false  entry  in 
such  registers. 
Records  To  Be  Kept  Open  for  Inspection. 

Sec.  8.  All  registers,  books,  records  and  other  papers  kept  by  the 
licensed  person  pursuant  to  this  act  shall  be  open  at  all  reasonable 
hours  to  tlfe  inspection  of  the  labor  commissioner,  and  every  licensed 
person  shall  furnish  to  the  labor  commissioner  on  request  a  true  copy 
of  such  register,  books,  records  and  papers,  or  any  portion  thereof,  and 
shall  make  such  reports  as  the  labor  commissioner  may  prescribe. 

Duties  of  Licensee  to  Applicants  for  Employment. 

Sec.  9.  It  shall  be  the  duty  of  every  licensed  person  to  give  to  every 
applicant  for  employment  from  whom  a  fee  shall  be  received  a  receipt 
in  which  shall  be  stated  the  name  and  address  of  such  employment 
agency,  the  name  and  address  of  the  party  to  whom  the  applicant  is 
sent  for  employment,  the  name  of  the  applicant,  the  date,  the  amount 
of  the  fee,  the  kind  of  work  or  service  to  be  performed,  the  general  con- 
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ditions  of  emplojmient,  including,  among  other  things,  the  hours  of 
service,  the  rate  of  wages  or  compensation,  whether  or  not  board  or 
lodging  is  to  be  furnished,  the  cost  of  transportation  and  whether  or  not 
it  is  to  be  paid  by  the  employer,  the  time  of  such  service  if  definite,  and 
if  indefinite  to  be  so  stated,  and  the  name  of  the  person  authorizing 
the  hiring  of  such  applicant.  There  shall  be  printed  on  the  face  of  the 
license  in  prominent  type  the  following :  "  This  Agency  Is  Licensed  by 
the  Labor  Commissioner  of  Nevada."  All  receipts  shall  be  made  and 
numbered  in  original  and  duplicate.  The  original  shall  be  given  to  the 
applicant  paying  the  fee  and  the  duplicate  shall  be  kept  on  file  at  the 
employment  agency. 
Fees  and  Expenses  Refunded,  When. 

Sec.  10.  No  such  licensed  person  shall  accept  a  fee  from  any  appli- 
cant for  employment,  or  send  out  any  applicant  for  employment  with- 
out having  obtained,  either  orally  or  in  writing,  a  bona-fide  order 
therefor.  In  case  the  applicant  paying  a  fee  fails  to  obtain  employ 
ment,  such  licensed  agency  shall  repay  the  amount  of  said  fee  to  such 
applicant  upon  demand  being  made  therefor;  provided,  that  in  cases 
where  the  applicant  paying  such  fee  is  sent  beyond  the  limits  of  the 
city  in  which  the  employment  agency  is  located,  such  licensed  agency 
shall  repay  in  addition  to  the  said  fee  any  actual  expenses  incurred 
in  going  to  and  returning  from  any  place  where  snch  applicant  has  been 
sent;  provided,  however,  where  the  applicant  is  employed  and  the 
employment  lasts  less  than  seven  days  by  reason  of  the  discharge  of 
the  applicant,  the  employment  agency  shall  return  to  said  applicant  the 
fee  paid  by  such  applicant  to  the  employment  agency. 
Licensee  Not  to  Promulgate  False  Information. 

Sec.  11.  No  licensed  person  conducting  an  employment  agency  shall 
publish  or  cause  to  be  published  any  false  or  fraudulent  or  misleading 
information,  representation,  notice,  or  advertisement ;  all  advertise- 
ments of  such  employment  agency  by  means  of  cards,  circulars,  signs, 
or  in  newspapers  and  other  publications,  and  all  letterheads,  receipts, 
and  blanks  shall  be  printed  and  contain  the  licensed  name  and  address 
of  such  employment  agency,  and  no  licensed  person  shall  give  any  false 
information,  or  make  any  false  promise  or  false  representation  concern- 
ing an  engagement  or  employment  to  any  applicant  who  shall  register 
or  apply  for  employment  or  help. 
Regarding  Applications  from  Children  for  Employment. 

Sec.  12.  No  licensed  person  shall  accept  any  application  for  employ- 
ment made  by  or  in  behalf  of  any  child,  or  shall  place  or  assist  in 
placing  any  such  child  in  any  employment  whatever  in  violation  of  the 
child-labor  law.  No  licensed  person  shall  send  an  applicant  to  any 
place  where  a  strike,  lockout  or  other  labor  trouble  exists  without  noti- 
fying the  applicant  of  such  conditions,  and  shall  in  addition  thereto 
enter  a  statement  of  such  facts  upon  the  receipt  given  to  such  appli- 
cant. No  licensed  person  shall  divide  fees  with  an  employer,  or  an 
agent  of  an  employer,  or  with  any  superintendent,  manager,  foreman, 
or  other  employee  of  any  person,  firm,  or  corporation  to  which  help  is 
furnished. 

Labor  Commissioner  to  Furnish  Agency  with  Blank  Books,  Etc. 

Sec.  13.     The   labor   commissioner   shall   furnish   to   each   licensed 
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employment  agency  blank  books  upon  which  their  records  shall  be 
kept  as  provided  in  this  act,  together  with  forms  of  receipts  and  neces- 
sary blanks  upon  which  reports  shall  be  made  to  the  labor  commissioner. 

Labor  Commissioner  to  Account  for  Money  Received. 

Sec.  14.  The  labor  commissioner  shall,  at  the  end  of  each  month, 
make  an  itemized  account  of  all  moneys  received  by  him  from  license 
fees  under  the  provisions  of  this  act,  and  pay  the  same  to  the  state 
treasurer,  to  be  held  in  a  separate  fund  known  as  the  employment 
agency  fund  and  to  be  used  for  expenses  incurred  in  printing  blanks, 
books,  and  receipts  to  be  furnished  to  such  employment  agencies  by  said 
labor  commissioner. 
Labor  Commissioner  to  Enforce  this  Act. 

Sec.  15.  It  shall  be  the  duty  of  the  labor  commissioner  to  enforce 
this  act,  and  when  informed  of  any  violations  thereof  it  shall  be  his  duty 
to  report  the  fact  to  the  district  attorney  of  the  county  in  which  such 
violation  occurred  and  said  district  attorney  shall  prosecute  the  same 
in  accordance  with  the  law. 

Penalties  for  Violations. 

Sec.  16.  Any  person  who  violates  any  of  the  provisions  of  this  act 
shall  be  deemed  guilty  of  a  misdemeanor  and  upon  conviction  thereof 
shall  be  punished  by  imprisonment  in  the  county  jail  not  to  exceed  six 
(6)  months,  or  by  a  fine  not  exceeding  three  hundred  ($300)  dollars, 
or  by  both  such  fine  and  imprisonment. 


PART    9— HOSPITAL    REGULATIONS 
Article  1 — Collection  of  Hospital  Fees  from  Employees 

(Revised  Laws,  1912) 

1943.  Hospital  fees  not  to  be  collected,  I  1944.  Definitions — Conveyances, 
when.  I  1945.  Penalty  for  violations. 

ARTICLE  1 — Collection  of  Hospital  Fees  from  Employees 
Hospital  Fees  Not  To  Be  Collected — When. 

Sec.  1943.  It  is  hereby  made  unlawful  for  any  person  or  persons,  con- 
tractor or  contractors,  firm,  company,  corporation  or  association,  or  the 
managing  agent  of  any  person  or  persons,  contractor  or  contractors,  firm, 
company,  corporation,  or  association,  to  collect,  demand,  force,  compel, 
or  require,  either  monthly,  annually,  or  for  any  other  period  of  time, 
any  sum  of  money  for  hospital  fees  from  any  person  or  laborer  at  any 
place  in  this  state  where  no  convenient,  comfortable  and  well-equipped 
hospital  is  maintained  at  some  town  or  place  for  the  accommodation, 
relief  and  treatment  of  persons  in  his  or  their  employ,  and  from  whom 
hospital  fees  are  collected ;  provided,  that  any  person  or  persons,  con- 
tractor or  contractors,  firm,  company,  corporation,  or  association,  or  the 
managing  agent  of  same,  may  care  for  or  cause  to  be  cared  for,  any  per- 
son in  his  or  their  employ,  from  whom  hospital  fees  are  collected,  at  any 
private  or  public  hospital,  sanitarium,  or  other  convenient  and  com- 
fortable place,  without  expense  to  the  person  or  patient  from  whom  hos- 
pital fees  are  collected ;  and  provided  further,  the  distance  and  facilities 
for  the  comfort  and  convenience  of  any  patient  come  within  the  intent 
and  meaning  of  section  2  of  this  act  (sec.  1944) . 
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Definitions — Conveyances. 

Sec.  1944.  For  the  purpose  of  this  act  (sees.  1943-1945),  the  words 
"town  or  place/'  mentioned  in  section  one  of  this  act  (sec.  1943),  shall 
be  construed  to  mean  any  town,  headquarters,  or  place,  at  which  town, 
headquarters,  or  place,  and  tributary  places,  sufficient  hospital  fees  are 
collected  to  maintain  a  hospital  in  keeping  with  the  hospital  fees  col- 
lected, and  the  words  "distance  and  facilities  for  the  comfort  and  con- 
veyance of  any  patient,''  mentioned  in  section  one  of  this  act  (sec. 
1943),  shall  be  construed  to  mean  the  nearest  hospital,  and  most  com- 
fortable means  of  conveyance  at  hand,  or  that  can  be  procured  in  a 
reasonable  time;  provided,  that  if  at  the  nearest  hospital  the  proper 
medical  treatment  cannot  be  secured,  then  it  shall  not  be  a  misdemeanor 
to  take  any  person  or  patient  a  greater  distance  or  to  another  hospital. 
Penalty  for  Violations. 

Sec.  1945.  Any  person  or  persons  violating  the  provisions  of  this  act 
(sees.  1943-1945)  shall,  upon  conviction  thereof,  be  fined  in  any  sum 
not  less  than  two  hundred  dollars  nor  more  than  five  hundred  dollars, 
or  by  imprisonment  in  the  county  jail  for  a  period  of  not  less  than  one 
hundred  days  nor  more  than  two  hundred  and  fifty  days,  or  by  both 
such  fine  and  imprisonment. 


Article 
Article 
Article 
Article 
Article 


PART    10— INDUSTRIAL    EDUCATION 

1 — Apprentice  System  for  Minors 

2 — Vocational  Education — State  and  County  Cooperation 

3 — Vocational  Education — Federal  and  State  Cooperation 

4 — Establishment  of  Evening  Schools 

5 — Vocational  Rehabilitation — Federal  and  State  Coopera- 
tion 


Article  6 — Part  Time  Schools  for  Minors  Who  Are  Employed. 


ARTICLE  1. — Apprentice  System  for  Minors 

(Eevised  Laws,  1912) 


482.  Minors  may  be  bound  as  appren-  491. 

tices. 
Orphans  and  other  children  may  be  492. 

bound  by  county  commissioners.  493. 
Indenture  or  covenant,  how  and  by 

whom  signed.  494. 

Form  of  indenture  and  covenant. 
Children  to  be  taught  —  Clothing,  495. 

food,  money. 
Duties    of    master    or    mistress —  496, 

Teaching — Food  and  clothes.         497. 
Record  of  covenant  —  Penalty  for 

failure. 
County     recorder    to     record    all 

covenants. 
490.  County     commissioners'     duties  — 

Cruelty,    neglect,    or   breach    of 

covenant. 

Minors  May  Be  Bound  as  Apprentices. 

Sec.  482.     Any  male  person  under  the  age  of  eighteen  years,  or  any 
female  person  under  the  age  of  fifteen  years,  may  be  bound  until  they 


483. 
484. 

485. 

486. 


487. 


488. 
489. 


Jury  to  be  summoned — In  case  of 
breach  of  contract. 

Verdict  and  judgment — Costs. 

Bad  conduct  of  child  —  Costs  not 
payable  by  county. 

Fees  of  witnesses  and  jurors,  and 
how  paid. 

Penalties  of  persons  aiding  run- 
aways. 

Penalties  for  concealing  runaways. 

Relative  to  liability  of  guardians. 


2919.  County  commissioners  to  ajipren- 
tice  minors. 

4097.  Board   of    directors   of    orphans' 
home  may  apprentice  orphans. 
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arrive  at  those  ages  respectively,  or  for  any  shorter  period,  to  serve  as  a 
business  clerk,  or  as  an  apprentice  to  a  mechanic 's  trade,  or  business  of 
skilled  labor  in  manner  herein  provided. 

Orphans  and  Other  Children  May  Be  Bound  by  County  Commissioners, 

Sec.  483.  The  boards  of  county  commissioners  in  the  several  coun- 
ties in  this  state  are  hereby  empowered  to  bind  out  any  orphan  (not 
otherwise  provided  for  by  law)  or  any  destitute  child,  or  the  child  of 
any  person  who  shall  not  provide  for  the  support  and  tuition  of  such 
child. 

Indenture  or  Covenant,  How  and  by  Whom  Signed. 

Sec.  484.  The  indenture  or  covenant  for  a  term  of  apprenticeship  or 
service  shall  be  signed  and  sealed  by  the  father,  or,  in  case  of  death  or 
inability  of  the  father,  shall  be  signed  and  sealed  by  the  mother  or 
guardian,  or  in  case  of  an  orphan  or  destitute  child,  by  the  district 
judge  of  the  district  in  which  such  orphan  or  destitute  child  resides, 
of  the  one  part,  and  by  the  master,  mistress,  or  guardian,  of  the  other 
part. 

Form  of  Indenture  and  Covenant. 

Sec.  485.  The  indenture  or  covenant  for  apprenticeship  or  service 
shall  contain  a  statement  of  the  age  and  time  of  service  of  the  minor, 
and  if  such  age  shall  be  unknown  then  it  shall  be  inserted  according  to 
the  best  information  obtainable,  which  age  shall,  in  relation  to  the  term 
of  apprenticeship  or  service,  be  deemed  and  taken  as  the  true  age  of 
such  minor. 

Children  To  Be  Taught — Clothing,  Food,  Money. 

Sec.  486.  The  indenture  or  covenant  by  which  any  minor  may  be 
bound  shall  contain,  in  case  of  a  female,  bound  to  serve  for  four  years 
or  more,  a  covenant  on  the  part  of  the  master  or  mistress  to  teach,  or 
cause  such  female  minor  to  be  taught  to  read  and  write  the  EngiisJi 
language,  and  also  the  first  four  rules  of  arithmetic ;  and  in  all  cases 
the  master  or  mistress  shall  covenant  to  furnish  such  female  minor  with 
an  ample  supply  of  decent  clothing,  and  wholesome  food,  and  at  the 
expiration  of  the  term  of  service  to  furnish  the  said  minor  with  two 
full  suits  of  female  wearing  apparel,  and  fifty  dollars  in  money. 

Duties  of  Master  or  Mistress— Teaching — Food  and  Clothes. 

Sec.  487.  In  case  of  a  male  minor  being  bound  to  serve  five  years  or 
more,  the  master  or  mistress  shall  covenant  to  teach,  or  cause  such  minor 
to  be  taught  to  read  and  write  the  language,  the  rules  and  principles  of 
common  English  grammar,  and  so  much  of  arithmetic  as  will  include 
the  single  rule  of  three.  And  in  all  cases  to  furnish  such  male  minor 
with  substantial  food  and  decent  wearing  apparel ;  and,  also,  at  the 
expiration  of  the  term  of  service,  to  furnish  the  said  minor  at  least  two 
suits  of  common  clothing,  each  suit  being  of  the  value  of  not  less  than 
twenty-five  dollars,  and  the  sum  of  one  hundred  dollars  in  money,  and 
the  said  master  or  mistress  shall  further  covenant  that  all  money  or 
property  stipulated  to  be  delivered  or  paid  by  the  master  or  mistress 
shall  be  secured  to  and  for  the  sole  use  and  benefit  of  the  minor. 

Record  of  Covenant — Penalty  for  Failure. 

Sec.  488.     It  shall  be  the  dutv  of  the  master  or  mistress  to  cause  the 
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indenture  or  covenant  of  service  to  be  recorded  within  thirty  days  from 
the  execution  thereof,  by  the  recorder  of  the  county  in  which  the  master 
or  mistress  resides,  and  on  failure  so  to  do  the  said  minor  shall  be  dis- 
charged from  his  or  her  service  or  apprenticeship,  and  the  master  or 
mistress  shall  remain  liable  for  the  payment  of  all  property  stipulated 
to  be  paid  by  his  or  her  covenant. 

County  Recorder  to  Record  All  Covenants. 

Sec.  489. .  It  shall  be  the  duty  of  the  county  recorder  to  record  all 
indentures  or  covenants  of  service  or  apprenticeship,  in  a  book  to  be  by 
him  provided  for  that  purpose,  and  he  shall  indorse  the  date  of  the 
receipt  and  the  time  of  recording  the  same,  and  shall  furnish  certified 
copies  of  the  same  when  required,  for  which  service  he  shall  be  entitled 
to  such  fees  as  are  provided  by  law  for  such  labor,  the  same  to  be  paid 
by  the  person  or  persons  requiring  such  certified  copy ;  and  a  certified 
copy  of  the  indentures  shall  be  prima  facie  evidence  of  the  existence 
and  stipulations  of  said  indenture ;  and  any  county  recorder  who  shall 
neglect  or  refuse  to  comply  with  the  provisions  of  this  act  shall  be 
deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be 
fined  in  any  sum  not  less  than  one  hundred  dollars  nor  exceeding  fiv* 
hundred  dollars. 
County  Commissioners'  Duties — Cruelty,  Neglect,  or  Breach  of  Covenant. 

Sec.  490.  It  shall  be  the  duty  of  the  county  commissioners,  in  the 
county  where  any  minor  is  bound,  as  provided  in  this  act,  to  inquire  as 
often  as  once  in  every  three  months  into  the  usage  of  any  minor  bound 
as  aforesaid,  and  to  defend  such  minor  child  from  the  cruelty,  neglect, 
or  breach  of  covenant  of  the  master  or  mistress,  or  any  parent,  guar- 
dian, or  trustee,  or  friend  of  any  such  male  or  female  minor  bound  as 
aforesaid,  as  well  as  the  board  of  county  commissioners,  may  enter  com- 
plaint against  such  master  or  mistress  before  any  justice  of  the  peace, 
in  the  county  where  any  such  master  or  mistress  resides,  and  such 
justice  of  the  peace  shall  summon  such  master  or  mistress  forthwith  to 
appear  before  him,  and  if  he  can  reconcile  the  parties  to  each  other  he 
shall  make  such  order  therein  as  the  equity  and  justice  of  the  case  may 
require. 
Jury  To  Be  Summoned — In  Case  of  Breach  of  Contract. 

Sec.  491.  If  said  justice  of  the  peace  shall  be  unable  to  settle  and 
adjust  the  difference  in  dispute  between  the  parties,  he  shall  issue  a 
venire  to  any  constable  of  the  township  to  summon  five  disinterested 
citizens,  to  be  therein  named,  to  meet  at  a  time  and  place  certain,  not 
to  exceed  three  days  thereafter,  and  the  five  jurors,  or  such  other  per- 
sons as  the  justice  may  appoint,  in  case  of  their  failure  to  attend,  when 
met  and  qualified,  shall  proceed  to  hear  the  evidence  in  the  case,  and  if 
they  find  such  master  or  mistress  guilty  of  a  breach  of  his  or  her  inden- 
ture or  covenant,  or  neglect  or  refusal  to  furnish  necessary  food  oi* 
clothing,  or  of  cruelty  towards  such  minor,  they  shall  render  their 
verdict,  in  writing,  accordingly,  and  shall  assess  the  damages  such  minor 
or  child  may  have  sustained. 
Verdict  and  Judgment — Costs. 

Sec.  492.  Whereupon  the  justice  shall  enter  the  verdict  in  his  docket, 
and  shall  render  judgment  thereon  for  damages  so  found  by  the  jury, 
and  costs  against  said  master  or  mistress,  and  award  execution  accord- 
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ingly;  and  the  indenture  or  covenant  of  service  shall  be  void  from 
the  rendition  of  judgment ;  but  if  the  jury  shall  find  the  defendant  not 
guilty,  the  justice  shall  render  judgment  for  costs  against  the  parent, 
guardian,  trustee,  friend  or  other  party  or  parties  who  have  made  the 
complaint  (when  such  complaint  has  been  made  without  probable 
cause),  as  the  case  may  be,  and  shall  issue  execution  accordingly. 

Bad  Conduct  of  Child — Costs  Not  Payable  by  County. 

Sec.  493.  When  the  conduct  and  habits  of  the  minor  apprentice, 
clerk  or  servant  shall  become  immoral  and  dissolute,  and  when  such 
minor  shall  act  in  disregard  of  the  reasonable  commands  of  his  or  her 
master  or  mistress,  when  the  authority  of  such  master  or  mistress  shall 
be  exerted  for  his  or  her  reformation  without  effect,  the  master  or  mis- 
tress may  complain  to  any  justice  of  the  peace  in  the  county,  who  shall 
give  notice  to  the  board  of  county  commissioners,  and  to  the  parent, 
guardian,  trustee  or  friend  of  such  minor,  as  the  case  may  be,  and  such 
proceeding  shall  be  had  as  to  summoning  and  impaneling  a  jury,  pro- 
vided in  section  491  of  this  act ;  and  if  upon  such  investigation  the 
said  jury  shall  be  of  opinion  that  said  master  or  mistress  should  be 
discharged  from  his  or  her  covenants,  they  shall  certify  the  same  in 
writing  to  said  justice,  who  shall  enter  the  same  upon  his  docket,  and 
thereupon  the  said  indenture  shall  be  void.  But  no  judgment  for  costs 
shall  be  entered  against  any  board  of  county  commissioners,  nor  against 
any  parent,  guardian,  trustee  or  friend  of  said  minor,  but  the  said 
costs  (except  for  the  witnesses  for  the  minor)  shall  be  paid  by  the 
master  or  mistress. 

Fees  of  Witnesses  and  Jurors,  and  How  Paid. 

Sec.  494.  The  jurors  and  witnesses  summoned  and  attending  under 
the  provisions  of  this  act  shall  be  allowed  two  dollars  per  day,  and  the 
justices  and  constables  such  compensation  as  is  allowed  by  law  for 
similar  services. 

Penalties  of  Persons  Aiding  Runaways. 

Sec.  495.  Every  person  who  shall  counsel,  persuade,  entice,  aid  or 
assist  any  minor  or  apprentice,  clerk  or  servant,  as  provided  for  in  this 
act,  to  run  away,  or  absent  himself  or  herself  from  the  service  of  his  or 
her  master  or  mistress,  shall  forfeit  and  pay  a  sum  not  exceeding  two 
hundred  dollars,  to  be  sued  for  and  recovered  by  action  of  debt,  with 
costs,  by  such  master  or  mistress,  before  any  justice  of  the  peace  having 
jurisdiction  thereof. 

Penalties  for  Concealing  Runaways. 

Sec.  496.  Every  person  who  shall  harbor  or  conceal  any  minor 
apprentice,  clerk  or  servant,  as  provided  in  this  act,  knowing  such 
apprentice,  clerk  or  servant  to  have  run  away,  shall  forfeit  and  pay  to 
to  such  master  or  mistress  a  sum  not  to  exceed  two  hundred  dollars, 
damages  to  be  recovered  in  an  action  on  the  case  before  any  court 
having  competent  jurisdiction  thereof. 

Relative  to  Liability  of  Guardians. 

Sec.  497.  No  board  of  county  commissioners,  nor  any  parent,  guar- 
dian, trustee  or  friend  of  any  minor  or  apprentice,  clerk  or  servant, 
provided  for  by  this  act,  shall  be  liable,  upon  any  covenant  contained 
in  anv  indenture  or  covenant  of  service,  unless  the  same  shall  contain 
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an  express  covenant  therein  that  the  said  commissioners,  parent,  guar- 
dian, trustee  or  friend  of  such  minor  is  made  individually  liable. 

County  Commissioners  to  Apprentice  Minors. 

Sec."  2919.  When  a  minor  shall  become,  or  be  likely  to  become 
chargeable  to  the  county,  either  because  of  being  an  orphan,  or  because 
the  parents,  or  other  relations,  as  aforesaid,  are  unable,  or  refuse,  to 
support  such  minor,  it  shall  be  the  duty  of  the  county  commissioners 
to  bind  such  minor  as  an  apprentice,  to  some  respectable  householder 
of  the  county,  by  written  indenture,  which  shall  bind  such  minor  to 
serve  as  an  apprentice,  and  shall  in  all  respects,  be  to  the  tenor  and 
effect  as  required  in  the  act  concerning  apprentices,  and  in  the  absence 
of  such  law,  in  such  manner  as  they  shall  deem  for  the  best  interests  of 
said  minor. 

Board  of  Directors  of  Orphans'  Home  May  Apprentice  Orphans. 

Sec.  4097.  Whenever  said  board  shall  deem  it  for  the  best  interest 
of  any  orphan  in  said  home,  or  of  the  state,  they  may  discharge  any 
orphan  therein ;  and  they  are  hereby  empowered,  whenever  they  may 
deem  it  meet  and  proper,  to  apprentice  any  orphan  in  said  home  to  the 
head  of  any  family,  or  to  any  person  carrying  on  a  useful  and  proper 
business;  but  in  all  such  indentures  of  apprenticeship  the  board  shall 
reserve  the  power  to  themselves  at  any  time  to  cancel  the  same,  and 
reclaim  said  orphan  to  the  home  whenever  in  their  judgment  the  best 
interest  of  said  orphan  and  the  state  shall  demand. 

ARTICLE  2 — Vocational  Education — State  and  County  Cooperation 

(Chap.  171,  Stats.  1917) 
Appropriation,  How  Made. 

Section  1.  The  state  board  of  education,  acting  as  a  state  vocational 
education  board,  shall  appropriate  money  to  local  communities  for  the 
teaching  of  agriculture  and  of  trades  and  industries  and  household 
economics  subjects  only  on  the  basis  of  an  equal  contribution  by  each 
community  for  the  purpose  of  such  instruction  organized  under  pro- 
visions acceptable  to  the  federal  board  of  vocational  education. 

ARTICLE  3 — Vocational  Education — ^Federal  and  State  Cooperation 
(Chap.  209,  Stats.  1917) 


1.  State  accepts  benefits  of  act  of  Con- 

gress. 

2.  State  board  of  education  to  act. 


8.  State  treasurer  custodian. 
4.  Appropriation   for   biennial   period, 
$30,000. 

State  Accepts  Benefits  of  Acts  of  Congress. 

Section  1.  That  the  State  of  Nevada  does  hereby  accept  the  benefits 
of  an  act  passed  by  the  senate  and  house  of  representatives  of  the 
"United  States  of  America  in  Congress  assembled  entitled  "An  act  to 
provide  for  the  promotion  of  vocational  education;  to  provide  for 
cooperation  with  the  states  in  the  preparation  of  teachers  of  vocational 
subjects;  and  to  appropriate  money  and  regulate  its  expenditure," 
approved  February  23,  1917,  and  will  observe  and  comply  with  all 
requirements  of  said  act. 

State  Board  of  Education  to  Act. 

Sec.  2.  That  the  state  board  of  education  is  hereby  designated  as 
the  state  board  for  the  purposes  of  the  said  act  and  is  hereby  given  all 
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necessary  power  to  cooperate  with  the   federal  board  of  vocational 
education  in  the  administration  of  the  provisions  of  the  act. 
State  Treasurer  Custodian. 

Sec.  3.  That  the  state  treasurer  is  hereby  designated  and  appointed 
as  custodian  for  vocational  education  and  shall  receive  and  provide  for 
the  proper  custody  and  disbursement  of  moneys  paid  to  the  state  from 
appropriations  made  by  said  act,  and  of  moneys  hereinafter  appro- 
priated by  the  state  for  this  purpose. 

Appropriation  for  Two  Years,  $30,000. 

Sec.  4.  That  the  sum  of  thirty  thousand  dollars  ($30,000)  is  hereby 
appropriated,  out  of  any  moneys  in  the  state  treasury  not  otherwise 
appropriated,  as  a  vocational  educational  fund,  to  be  available  in  the 
biennial  period  beginning  July  1,  1917,  for  the  preparation  of  teach- 
ers, supervisors,  and  directors  of  agricultural  subjects  and  teachers  of 
trade  and  industrial  and  home  economics  subjects;  for  the  salary  of 
teachers  of  trade  and  industrial  and  home  economics  subjects,  and  for 
the  salary  of  teachers,  supervisors,  and  directors  of  agricultural  sub- 
jects, so  as  to  receive  the  full  benefit  of  the  said  act  of  Congress. 

ARTICLE  4 — Establishment  of  Evening  Schools 

(Chap.  191,  Stats.  1917) 


8.  Number  of  teachers  limited — Com- 
pensation. 

4.  Appropriation  $1,000. 

5.  Indebtedness,  how  paid. 


1.  p]vening  schools  authorized. 

2.  Board  of  trustees  to  employ  teach- 

ers. 

Evening  Schools  Authorized. 

Section  1.  The  state  superintendent  of  public  instruction  shall 
authorize  any  local  board  of  school  trustees  to  establish  evening  schools 
in  any  school  district  whenever  fifteen  or  more  bona-fide  applicants 
residing  therein  shall  petition  him  in  writing  for  same.  Such  schools 
shall  be  open  to  native  and  foreign-born  youths  and  adults,  and  the 
courses  of  instruction  therein  given  shall  be  approved  by  the  state 
board  of  education. 

Board  of  Trustees  to  Employ  Teachers. 

Sec.  2.  The  board  of  trustees  in  any  district  in  which  such  evening 
school  is  held  shall  employ  the  necessary  teachers  therefor;  and  said 
board  shall  also  provide  suitable  rooms  with  adequate  lighting  and 
heating.  Teachers  employed  in  such  evening  schools  must  hold  legal 
certificates  for  corresponding  work  in  the  public  day  schools,  or  special 
evening-school  certificates,  which  are  hereby  authorized,  from  the  state 
board  of  education. 

Number  of  Teachers' Limited — Compensation. 

Sec.  3.  No  more  than  one  teacher  shall  be  employed  for  each  fifteen 
persons  enrolled  in  any  such  evening  school.  At  the  end  of  each  school 
month  the  board  of  trustees  having  charge  thereof  shall  certify  the 
month's  enrollment  and  average  nightly  attendance  to  the  state  super- 
intendent of  public  instruction.  The  State  of  Nevada  shall  pay  said 
teachers  at  the  rate  of  not  more  than  one  dollar  per  hour  of  actual 
teaching  in  said  evening  schools,  or  not  more  than  forty  dollars  per 
month ;  provided,  that  when  the  the  average  monthly  attendance  falls 
below  ten  students  per  teacher  a  sufficient  number  of  teachers  must  be 
retired  to  maintain  such  an  average. 
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Appropriation,  $1,000. 

Sec.  4.  The  sum  of  one  thousand  dollars  is  hereby  appropriated 
from  the  state  school  fund  to  carry  out  the  provisions  of  this  act ;  and 
claims  against  said  appropriation  shall  be  paid  as  other  claims  against 
the  state  are  paid,  upon  certificate  by  the  state  superintendent  of  pub- 
lic instruction. 

Indebtedness  How  Paid. 

Sec.  5.  On  written  orders  of  a  board  of  school  trustees  having  estab- 
lished an  evening  school,  the  county  auditor  shall  issue  warrants  upon 
the  county  treasurer  for  the  payment  of  just  claims  for  equipment  and 
maintenance,  and  for  additional  salary  of  teachers  in  amounts  not  to 
exceed  those  paid  such  teachers  by  the  state,  all  of  which  claims  are 
hereby  made  just  and  legal  against  the  general  fund  of  the  county; 
and  the  county  treasurer  is  hereby  authorized  and  directed  to  pay  the 
same. 

ARTICLE  5 — Vocational  Rehabilitation — Federal  and  State  Cooperation 

(Chap.  182,  Stats.  1919) 


4.  Powers  of  joint  board — Governor's 

approval  necessary. 

5.  State  treasurer  custodian  of  funds. 

6.  Appropriation,  $10,000. 


1.  Federal  vocational  rehabilitation  act 

accepted. 

2.  State  board  of  education  authorized 

to  act. 

3.  Joint  action  vtith  industrial  commis- 

sion. 

Federal  Vocational  Rehabilitation  Accepted. 

Section  1.  That  the  State  of  Nevada  does  hereby  accept  the  benefits 
of  any  act  that  may  be  passed  by  the  senate  and  house  of  representa- 
tives of  the  United  States  of  America,  in  Congress  assembled,  to  pro- 
vide for  the  promotion  of  vocational  rehabilitation  of  persons  disabled 
in  industry  or  otherwise,  and  their  return  to  safe  employment,  and  will 
observe  and  comply  with  all  the  requirements  of  said  act. 
State  Board  of  Education  Authorized  to  Act. 

Sec.  2.     That  the  state  board  of  education  is  hereby  designated  as 
the  state  board  for  the  purposes  of  the  said  act,  and  is  hereby  given  all 
the  necessary  power  to  cooperate  with  the  federal  board  for  vocational 
education  in  the  administration  of  the  provisions  of  the  act. 
Joint  Action  with  Industrial  Commission. 

Sec.  3.     It  shall  be  the  duty  of  the  state  board  of  education  to  act 
jointly  with  the  industrial  commission  in  the  administration,  supervi- 
sion, designation  and  support  of  the  courses  in  vocational  rehabilita- 
tion to  be  provided  in  carrying  out  the  provisions  of  this  act. 
Powers  of  Joint  Board — Governor's  Approval  Necessary. 

Sec.  4.     Said  joint  board  shall  have  the  power  to  provide  courses  in 
this  state  or  other  states,  in  their  discretion,  for  vocational  rehabilita- 
tion of  injured  persons;    provided,  however,  that  such  arrangements 
shall  be  approved  by  the  governor  in  writing. 
State  Treasurer  Custodian  of  Funds. 

Sec.  5.  That  the  state  treasurer  is  hereby  designated  and  appointed 
as  custodian  of  the  funds  for  vocational  rehabilitation,  and  shall 
receive  and  provide  for  the  proper  custody  and  disbursement  of  moneys 
paid  to  the  state  from  the  appropriations  made  by  said  act,  and  of 
moneys  hereinafter  appropriated  by  the  state  for  this  purpose. 
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Appropriation.  $10,000. 

Sec.  6.  That  the  sum  of  ten  thousand  dollars  ($10,000)  is  hereby 
appropriated,  out  of  any  moneys  in  the  state  treasury  not  otherwise 
appropriated,  as  a  vocational  rehabilitation  fund,  to  be  available  in 
the  biennial  period,  beginning  July  1,  1919. 


ARTICLE  6 — Part-Time  Schools  for  Minors  Who  Are  Employed 

(Chap.  85,  Stats.  1919) 

10.  Parents,  guardians,  etc.,  must  send 
children  to  part-time  school. 

11.  Penalty    for    culpable    parents    or 
guardian. 

12.  Penalty  for  culpable  employer. 

13.  Truant  officer  to  enforce  law. 

14.  District  to  be  reimbursed  for  50  per 
cent  of  expenses. 

15.  In  effect  September  1,  1919. 

16.  Fines  go  to  state  permanent  school 
fund. 


1.  Part-time  schools  provided  for. 

2.  Education  for  employed  children. 

8,  Certain  children  must  attend  school. 

4.  Certificates  presented  to  employer. 
,"».  Employer  to  keep   list  of  children 

employed. 
(*..  When   school    board    excused   from 

establishing  part-time  schools. 
7.  Part-time  schools  in  session  at  least 

four  hours  per  week. 

5.  State  board  to  make  rules. 

9.  School   hours  run  as  part  of  legal 

employment  hours. 

Part-Time  Schools  Provided  For. 

Section  1.  The  school  board  of  any  school  district  in  v^hich  there 
shall  reside  or  be  employed,  or  both,  not  less  than  fifteen  children  over 
fourteen  years  of  age  and  less  than  eighteen  years  of  age  who  have 
entered  upon  employment,  shall  establish  part-time  schools  or  classes 
for  such  employed  children. 

Education  for  Employed  Children. 

Sec.  2.  A  part-time  school  or  class  established  in  accordance  with 
the  terms  of  this  act  shall  provide  an  education  for  children  who  have 
entered  employment  which  shall  be  either  supplemental  to  the  work  in 
which  they  are  engaged,  continue  their  general  education,  or  promote 
their  civic  and  vocational  intelligence. 
Certain  Children  Must  Attend  School. 

Sec.  3.    All  children  of  the  state  shall  attend  school  until  the  age  of 
eighteen  unless  they  are  employed  and  are  excused  from  attendance 
in  accordance  with  terms  of  subdivisions  1,  3,  and  5  of  section  203, 
chapter  133,  Statutes  of  1911. 
Certificates  Presented  to  Employer. 

Sec.  4.  The  school  board  of  any  school  district,  or  person  or  persons 
designated  by  them,  shall  issue  to  any  child  over  the  age  of  fourteen 
years  a  certificate  giving  the  age  of  the  child  as  it  appears  upon  the 
register  of  the  school  which  he  has  been  attending,  the  grade  which  he 
]ias  attained,  and  his  place  of  residence,  which  certificate  shall  be  pre- 
sented by  him  to  the  employer  of  any  minors. 
Employer  to  Keep  List  of  Children  Employed. 

Sec.  5.  The  employer  of  any  minors  under  eighteen  years  of  age 
shall  keep  a  list  of  minors  so  employed  and  shall  keep  on  file  the  certifi- 
cate issued  by  the  school  authorities,  and  shall  notify  the  school  board 
of  the  district  in  which  the  child  last  attended  school  of  such  employ- 
ment. Upon  the  discharge  of  any  such  employed  minor,  the  employer 
shall  return  within  ten  days  the  certificate  issued  by  the  board  of  edu- 
cation, to  the  school  board  issuing  such  certificates. 
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When  School  Board  Excused  from  Establishing  Part-Time  Schools. 

Sec.  6.  Whenever  any  school  board  shall  deem  it  inexpedient  to 
organize  part-time  schools  or  classes  for  employed  minors,  it  shall  state 
the  reasons  for  such  inexpediency  in  a  petition  to  the  state  director  for 
vocational  education,  and  when  the  state  board  for  vocational  education, 
upon  the  recommendation  of  the  state  director,  shall  judge  such  reasons 
to  be  valid,  the  school  board  shall  be  excused  from  the  establishment  of 
such  part-time  schools  or  classes. 

Part-Time  Schools  in  Session  at  Least  Four  Hours  Per  Week. 

Sec.  7.  Part-time  schools  or  classes  established  in  accordance  with 
the  provisions  of  this  act  shall  be  in  session  not  less  than  four  hours  a 
week  between  the  hours  of  eight  a.  m.  and  six  p.  m.  during  the  number 
of  weeks  which  other  public  schools  are  maintained  in  the  district 
establishing  such  part-time  schools  or  classes. 

state  Board  to  Make  Rules. 

Sec.  8.  The  state  board  for  vocational  education  shall  establish  rules 
and  regulations  governing  the  organization  and  administration  of  part- 
time  schools  and  classes,  and  shall  expend  from  the  funds  appropriated 
for  the  promotion  of  vocational  education  such  sums  of  money  as  are 
necessary  for  the  proper  enforcement  of  this  act. 

School  Hours  Run  as  Part  of  Legal  Emplojnnent  Hours. 

Sec.  9.  Whenever  the  number  of  hours  for  which  a  child  over  four- 
teen years  and  less  than  eighteen  years  of  age  may  be  employed  shall 
be  fixed  by  federal  or  state  law,  the  hours  of  attendance  upon  a  part- 
time  school  or  class  organized  in  accordance  with  the  terms  of  this  act 
shall  be  counted  as  a  part  of  the  number  of  hours  fixed  for  legal  employ- 
ment by  federal  or  state  laws. 

Parents,  Guardians,  Etc.,  Must  Send  Children  to  Part-Time  School. 

Sec.  10.  Every  parent,  guardian  or  other  person  in  the  State  of 
Nevada,  having  control  of  any  child  or  children  between  and  including 
the  ages  of  fifteen  and  seventeen  and  at  work  shall  be  required  to  send 
such  child  or  children  to  a  part-time  school  or  class,  whenever  there 
shall  have  been  such  part-time  school  or  class  established  in  the  district 
where  the  child  resides  or  may  be  employed  unless  excused  in  accor- 
dance with  the  provisions  of  section  3  of  this  act. 

Penalty  for  Culpable  Parent  or  Guardian. 

Sec.  11.  In  case  any  parent,  guardian  or  other  person  in  the  State 
of  Nevada  having  control  or  charge  of  any  child  or  children  between 
and  including  the  ages  of  fifteen  and  seventeen  shall  fail  to  comply 
with  the  provisions  of  this  act,  he  shall  be  deemed  guilty  of  a  misde- 
meanor and  shall,  on  conviction  thereof,  be  subject  to  a  fine  of  not  less 
than  ten  dollars  ($10)  nor  more  than  one  hundred  dollars  ($100),  or 
by  imprisonment  in  the  county  or  city  jail  not  less  than  two  nor  more 
than  ten  days,  or  by  both  such  fine  and  imprisonment  at  the  discretion 
of  the  court. 

Penalty  for  Culpable  Employer. 

Sec.  12.  Any  person,  firm  or  corporation  employing  a  child  between 
the  ages  of  fourteen  and  eighteen  years  shall  permit  the  attendance 
of  such  child  upon  a  part-time  school  or  class  whenever  such  part-time 
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school  or  class  shall  have  been  established  in  the  district  where  the 
child  resides  or  may  be  emplojed,  and  any  person,  firm  or  corporation 
employing  any  child  over  fourteen  and  less  than  eighteen  years  of  age 
contrary  to  the  provisions  of  this  act  shall  be  subject  to  a  fine  of  not 
less  than  ten  dollars  ($10)  nor  more  than  one  hundred  dollars  ($100) 
for  each  separate  offense. 

Truant  Officers  to  Enforce  Law. 

Sec.  13.  The  officers  charged  by  the  law  with  responsibility  for  the 
enforcement  of  the  attendance  upon  regular  public  schools  of  children 
over  eight  years  of  age  shall  also  be  charged  with  the  responsibility  for 
enforcement  of  attendance  upon  part-time  schools  and  classes  of  chil- 
dren over  fourteen  and  less  than  eighteen  years  of  age  in  accordance 
with  the  terms  of  this  act. 

Districts  To  Be  Reimbursed  for  50  Per  Cent  of  Expenses. 

Sec.  14.  Whenever  any  part-time  school  or  class  shall  have  been 
established  in  accordance  with  the  provisions  of  this  act  with  the  rules 
and  regulations  established  by  the  state  board  for  vocational  education, 
and  shall  have  been  approved  by  the  state  board  for  vocational  educa- 
tion, the  district  shall  be  entitled  to  reimbursement  for  the  expenditures 
made  for  the  salaries  of  teachers  and  coordinators  of  such  part-time 
school  or  class  for  not  less  than  fifty  per  cent  of  the  moneys  expended, 
such  reimbursement  to  be  made  from  federal  and  state  funds  available 
for  the  promotion  of  vocational  education. 

In  Effect  September  1,  1919. 

Sec.  15.  This  act  shall  be  in  full  force  and  effect  on  and  after  Sep- 
tember 1,  1919,  and  shall  refer  only  to  the  establishment  of  part-time 
schools  or  classes  for  minors  under  eighteen  years  of  age  who  are  issued 
permits  to  enter  upon  employment  after  that  date. 

Fines  Go  to  State  Permanent  School  Fund. 

Sec.  16.  All  fines  collected  under  the  provisions  of  this  act  shall  be 
paid  into  the  permanent  school  fund  of  the  state. 


PART    11— INTERFERENCE    WITH    EMPLOYMENT 
Article  1 — Blacklisting  of  Persons  Prohibited 
Article  2 — Malicious  Breaking  of  Contracts  of  Employment 
Article  3 — Attempts  to  Intimidate  by  Using  Threats  or  Violence 
Article  4 — Bribery  of  Employees 
Article  5 — Criminal  Syndicalism 

ARTICLE  1 — Blacklisting  of  Persons  Prohibited 

(Revised  Laws,  1912) 

6779.  Preventing  of  employment  of  dis- 1  6780.  Blacklisting. 

charged  employees.  |  6781.  Penalty  for  violation. 

Preventing  of  Employment  of  Discharged  Employees. 

Sec.  6779.  Any  person,  association,  company,  or  corporation  within 
this  state,  or  agent,  or  officer,  on  behalf  of  such  person,  association,  com- 
pany, or  corporation  who  shall  hereafter  wilfully  do  anything  intended 
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to  prevent  any  person  who  shall  have  for  any  cause  left  or  been  dis- 
charged from  his  or  its  employ  from  obtaining  employment  elsewhere 
in  this  state,  shall  be  deemed  guilty  of  a  misdemeanor,  punishable  by  a 
fine  of  not  less  than  fifty  dollars,  nor  more  than  two  hundred  and  fifty 
dollars  for  each  offense,  or  imprisonment  in  the  county  jail  at  the  rate 
of  one  day  for  each  two  dollars  of  such  fine  in  the  event  fine  be  not  paid. 

Blacklisting. 

Sec.  6780.  No  corporation,  company,  organization,  or  individual 
shall  blacklist  or  publish,  or  cause  to  be  blacklisted  or  published,  any 
employee,  mechanic,  or  laborer  discharged  by  such  corporation,  com- 
pany, organization,  or  individual  with  the  intent  and  for  the  purpose 
of  preventing  such  employee,  mechanic,  or  laborer  from  engaging  in  or 
securing  similar  or  other  employment  from  any  other  corporation, 
compan}^,  organization,  or  individual. 

Penalty  for  Violations. 

Sec.  6781.  If  any  officer  or  agent  of  any  corporation,  company, 
organization,  or  individual,  or  other  person  shall  blacklist  or  publish  or 
cause  to  be  blacklisted  or  published  any  employee,  mechanic,  or  laborer 
discharged  by  such  corporation,  company,  organization,  or  individual, 
with  the  intent  and  for  the  purpose  of  preventing  such  employee, 
mechanic,  or  laborer  from  engaging  in  or  securing  similar  or  other 
employment  from  any  other  corporation,  company,  organization,  or 
individual,  or  shall  in  any  manner  conspire  or  contrive  by  correspon- 
dence or  otherwise,  to  prevent  such  discharged  employee  from  procur- 
ing employment,  he  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon 
conviction  thereof,  shall  be  fined  not  less  than  fifty,  nor  more  than  two 
hundred  and  fifty  dollars,  or  be  imprisoned  in  the  county  jail  not  less 
than  thirty  nor  more  than  ninety  days,  or  both. 

ARTICLE  2 — Malicious  Breaking  of  Contracts  of  Employment 

(Revised  Laws,  1912) 

Violations  of  Contracts  an  Offense,  When. 

Sec.  6588.  Every  person  who  shall  wilfully  and  maliciously,  either 
alone  or  in  combination  with  others,  break  a  contract  of  service  or 
employment,  knowing  or  having  reasonable  cause  to  believe  that  the 
consequence  of  his  so  doing  will  be  to  endanger  human  life  or  to  cause 
grievous  bodily  injury,  or  to  expose  valuable  property  to  destruction  or 
serious  injury,  shall  be  guilty  of  a  misdemeanor. 

ARTICLE  3 — Attempts  to  Intimidate  by  Using  Threats  and  Violence 
(Revised  Laws,  1912) 
6377.  What  constitutes  conspiracy.  |  0740.  Yiolenee,  force,  etc. 

What  Constitutes  Conspiracy. 

Sec.  6377.  Whenever  two  or  more  persons  shall  conspire —  *  *  * 
5.  To  prevent  another  from  exercising  any  lawful  trade  or  calling,  or 
from  doing  any  other  lawful  act,  by  force,  threats,  or  intimidation,  or  by 
interfering  or  threatening  to  interfere  with  the  tools,  implements  or 
property  belonging  to  or  used  by  another,  or  with  the  use  or  employment 
thereof;     *     *     * 

Every  such  person  shall  be  guilty  of  a  gross  misdemeanor. 
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Violence,  Force,  Etc.  ^ 

Sec.  6740.  Every  person  who,  with  intent  to  compel  another  to  do  or 
abstain  from  doing  an  act  which  such  other  person  has  a  right  to  do,  or 
abstain  from  doing,  shall  wrongfully  and  unlawfully — 

1.  Use  violence  or  inflict  injury  upon  such  other  person  or  any  of  his 
family,  or  upon  his  property,  or  threaten  such  violence  or  injury ;  or 

2.  Deprive  such  person  of  any  tool,  implement  or  clothing,  or  hinder 
him  in  the  use  thereof ;  or 

3.  Attempt  to  intimidate  such  person  by  threats  or  force — 
Shall  be  guilty  of  a  misdemeanor. 

ARTICLE  4 — Bribery  of  Employees 

(Revised  Laws,  1912) 
r>78G.  Soliciting  or  receiving  bribes.       |  6796.  Offering  bribes  to  employees. 
Soliciting  or  Receiving  Bribes. 

Sec.  6786.  Every  agent,  employee  or  servant  of  any  person  or  cor- 
poration and  every  public  officer  who  shall  ask  or  receive,  directly  or 
indirectly,  any  compensation,  gratuity  or  reward,  or  any  promise 
thereof,  upon  any  agreement  or  understanding  that  he  shall  act  in  any 
particular  manner  in  connection  with  his  principal's,  employer's,  or 
master's  business,  or  his  official  duties  or  the  public  service;  or  who 
being  authorized  to  purchase  or  contract  for  materials,  supplies  or 
other  articles  or  to  employ  servants  or  labor  for  his  principal,  employer, 
or  master,  or  for  the  state  or  any  county  or  municipality,  or  for  the 
public  service,  shall  ask  or  receive,  directly  or  indirectly,  for  himself 
or  another,  a  commission,  percentage,  discount,  bonus  or  promise 
thereof  from  any  person  with  whom  he  may  deal  in  relation  to  such, 
matters,  shall  be  guilty  of  a  gross  misdemeanor. 

Offering  Bribes  to  Employees. 

Sec.  6796.  Every  person  who  shall  give,  offer,  or  promise,  directly 
or  indirectly,  any  compensation,  gratuity,  or  reward  to  any  agent, 
employee,  or  servant  of  any  person  or  corporation,  with  intent  to 
influence  his  action  in  relation  to  his  principal's,  employer's,  or  mastel^'s 
business  shall  be  guilty  of  a  gross  misdemeanor. 

ARTICLE  5— Criminal  Syndicalism 

(Chap.  22,  Stats.  1919) 

1.  Criminal  syndicalism  defined.  I    3.  Certain  assemblages  prohibited. 

2.  Certain  acts  declared  felonies.  |    4.  Keepers  of  buildings  culpable,  when. 

Criminal  Syndicalism  Defined. 

Section  1.  Criminal  syndicalism  is  the  doctrine  which  advocates  or 
teaches  crime,  sabotage,  violence  or  unlawful  methods  of  terrorism  as 
a  means  of  accomplishing  industrial  or  political  reform.  The  advocacy 
or  teaching  of  such  doctrine,  whether  by  word  of  mouth  or  writing,  is 
a  felony  punishable  as  in  this  act  otherwise  provided. 

Certain  Acts  Declared  Felonies. 

Sec.  2.    Any  person  who — 

(1)  By  word  of  mouth  or  writing,  advocates  or  teaches  the  duty, 
necessity,  or  propriety  of  crime,  sabotage,  violence  or  other  unlawful 
methods  of  terrorism  as  a  means  of  accomplishing  industrial  or  political 
reform;  or 
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(2)  Prints,  publishes,  edits,  issues  or  knowingiy  circulates,  sells,  dis- 
tributes or  publicly  displays  any  book,  paper,  document,  or  written 
matter  in  any  form,  containing  or  advocating,  advising  or  teaching  the 
doctrine  that  industrial  or  political  reform  should  be  brought  about  by 
crime,  sabotage,  violence  or  other  unlawful  methods  of  terrorism ;  or 

(3)  Openly,  wilfully  and  deliberately  justifies,  by  word  of  mouth  or 
writing,  the  commission  or  the  attempt  to  commit  crime,  sabotage, 
violence,  or  other  unlawful  methods  of  terrorism  with  intent  to  exem- 
plify, spread,  or  advocate  the  propriety  of  the  doctrine  of  criminal 
syndicalism;  or 

(4)  Organizes  or  helps  to  organize  or  becomes  a  member  of,  or  volun- 
tarily assembles  with,  any  society,  group,  or  assemblage  of  persons 
formed  to  teach  or  advocate  the  doctrine  of  criminal  s^^ndicalism ; 

Is  guilty  of  a  felony  and  punishable  by  imprisonment  in  the  state 
prison  for  not  more  than  ten  vears  or  by  a  fine  of  not  more  than 
$5,000,  or  both. 

Certain  Assemblages  Prohibited. 

Sec.  3.  Whenever  two  or  more  persons  assemble  for  the  purpose  of 
advocating  or  teaching  the  doctrines  of  criminal  syndicalism  as  defined 
in  this  act,  such  an  assemblage  is  unlawful,  and  every  person  volun- 
tarily participating  therein  by  his  presence,  aid,  or  instigation  is  guilty 
of  a  felony  and  punishable  by  imprisonment  in  the  state  prison  for  not 
more  than  ten  years  or  by  a  fine  of  not  more  than  $5,000,  or  both. 

Keepers  of  Buildings  Culpable,  When. 

Sec.  4.  The  owner,  agent,  superintendent,  janitor,  caretaker,  or 
occupant  of  any  place,  building,  or  room,  who  wilfully  and  knowingly 
permits  therein  any  assemblage  of  persons  prohibited  by  the  provisions 
of  section  three  of  this  act,  or  who,  after  the  notification  that  the 
premises  are  so  used,  permits  such  use  to  be  continued,  is  guilty  of  a 
misdemeanor  and  punishable  by  imprisonment  in  the  county  jail  for 
not  more  than  one  year  or  by  a  fine  of  not  more  than  $500,  or  botli. 


PART    12— LABOR    COMMISSION 
Article  1 — Organic  Act  Creating  Office  of  Labor  Commissioner 

(Chap.  203,  Stats.  1915) 


1.  Labor  commissioner  to  be  appointed 

by  governor. 

2.  To  make  biennal  report. 

3.  Statistics  regarding  labor. 

4.  Duties  of  labor  commissioner. 

5.  Cooperation  with  national  and  state 

labor  departments. 

6.  All  public  officers  to  furnish  infor- 

mation. 

7.  Office  hours. 

8.  Powers    to    administer    oaths    and 

take  testimony. 

OFFICE  OF  LABOR  COMMISSIONER 

(Chap.  203,  Stats.  1915) 
Labor  Commissioner  To  Be  Appointed  by  the  Governor. 

Section  1.    There  is  hereby  created  the  office  of  labor  commissioner 


9.  Power  to  inspect  places  of  employ- 
ment. 

10.  Bulletins  to  be  printed. 

11.  Forms  and  blanks  to  be  prepared. 

12.  Printing  to  be  done  at  state  print- 

ing office. 

13.  District  attorneys  to  prosecute  vio- 

laters  of  labor  laws. 

14.  Appropriation,  $10,000. 

15.  Office  at  capitol. 
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of  the  State  of  Nevada,  and  one  member  of  the  Nevada  industrial  com- 
mission, other  than  the  chairman,  shall  be  designated  by  the  governor 
to  act  as  ex  officio  labor  commissioner.  Said  commissioner  shall  receive 
as  compensation  for  his  services  as  labor  commissioner  a  salary  of 
fifteen  hundred  ($1,500)  dollars  per  annum,  payable  in  monthly  install- 
ments out  of  the  state  treasury  of  Nevada  as  other  salaries  are  paid. 
Said  commissioner  may  employ  stenographic  or  clerical  help  not  to 
exceed  fifteen  hundred  ($1,500)  dollars  per  annum,  and  statistical  assis- 
tance not  to  exceed  three  hundred  ($300)  dollars  per  annum.  Said 
labor  commissioner  shall  be  entitled  to  receive  from  the  state,  when 
travel  is  necessary  in  the  performance  of  his  official  duty,  reimburse- 
ment for  the  actual  cost  of  transportation  to  points  within  the  state 
over  the  shortest  usually  traveled  route,  and  such  other  expenses  as 
are  allowed  to  other  state  officers.    As  amended,  Chap.  56,  1919. 

To  Make  Biennial  Report. 

Sec.  2.  Said  commissioner  shall  collect  and  systematize,  and  present 
in  biennial  reports  to  the  governor  and  legislature,  statistical  details 
relating  to  labor  in  the  state. 

Statistics  Regarding  Labor. 

Sec.  3.    Said  statistics  may  be  classed  as  follows : 

First — In  agriculture. 

Second — In  mining. 

Third — In  mechanical  and  manufacturing  industries. 

Fourth — In  transportation. 

Fifth — In  clerical  and  other  skilled  and  unskilled  labor  not  mentioned 
above. 

Sixth — The  number,  age,  sex,  and  condition  of  persons  employed,  the 
nature  of  their  employment,  the  extent  to  which  the  apprenticeship  sys- 
tem prevails  in  the  various  industries,  the  number  of  hours  of  labor  per 
day,  the  average  length  of  time  employed  per  annum,  and  the  net  wages 
received  in  the  industries  and  employments  within  the  state. 

Seventh — The  number  and  condition  of  the  unemployed,  their  age, 
sex,  and  nationality,  and  the  cause  of  their  unemployment. 

Eighth — The  sanitary  conditions  of  workshops,  dwellings,  the  cost  of 
fuel,  rent,  food,  clothing,  and  necessities  of  life ;  the  extent  to  which 
labor-saving  processes  are  employed  in  the  displacement  of  labor. 

Ninth — The  number  and  condition  of  the  Chinese  and  Japanese  in 
this  state,  and  to  what  extent  their  labor  comes  into  competition  with 
the  other  industrial  classes  of  the  state. 

Tenth — The  number  and  nature  of  the  employment  of  inmates  in 
state  prisons  and  county  jails,  and  the  extent  their  employment  comes 
into  competition  with  labor  outside  of  these  institutions. 

Eleventh — The  number  of  hospitals  within  the  state;  the  number 
of  hospitals  maintained  through  cooperative  arrangements  between 
employer  and  employee;  the  cost  of  maintenance  thereof;  the  amount 
of  fees  charged  for  hospital,  medical,  and  surgical  attention  to  employees 
in  the  state  ;  the  character  of  the  arrangements  and  maintenance  thereof 
between  employer  and  employee ;  the  sanitary  condition  and  efficiency 
of  such  hospitals ;  the  nature  of  their  equipment  and  the  character  of 
services,  expert  and  otherwise,  rendered  therein. 

Twelfth — A  description  of  the  different  kinds  of  labor  organizations 
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within  the  state,  their  objects,  purposes,  and  accomplishments,  as  near 
as  may  be. 

Thirteenth — The  number  of  employment  bureaus  or  agencies  within 
the  state,  character  and  nature  of  their  business,  requirements,  fees,  and 
service. 

Fourteenth — All  such  other  information  in  relation  to  labor  as  said 
commissioner  may  deem  essential  to  further  the  objects  of  this  act. 

Duties  of  Labor  Commissioner. 

Sec.  4.  Said  commissioner  shall  inform  himself  of  all  laws  of  the 
state  for  the  protection  of  life  and  limb  in  any  of  the  industries  of  the 
state,  all  laws  regulating  the  hours  of  labor,  the  employment  of  minors, 
the  payment  of  wages,  and  all  other  laws  enacted  for  the  protection 
and  benefit  of  employees ;  and  it  shall  be  the  duty  of  said  labor  commis- 
sioner to  enforce  all  labor  laws  of  the  State  of  Nevada,  the  enforcement 
of  which  is  not  specifically  and  exclusively  vested  in  any  other  officer, 
board  or  commission,  and  whenever  after  due  inquiry  he  shall  be  satis- 
fied that  any  such  law  has  been  violated  he  shall  present  the  facts  to 
the  district  attorney  of  the  county  in  which  such  violation  occurred,  and 
it  shall  be  the  duty  of  such  district  attorney  to  prosecute  the  same. 
As  amended,  Chap.  56,  Stats.  1919. 

Cooperation  with  National  and  State  Labor  Departments. 

Sec.  5.  Said  labor  commissioner  shall  cooperate  with  such  bureaus  or 
departments  of  labor  of  the  national  government  and  other  states  as 
may  be  established. 

AH  Public  Officers  to  Furnish  Information. 

Sec.  6.  It  shall  be  the  duty  of  all  state,  county,  and  precinct  officers 
to  furnish  upon  written  request  of  said  labor  commissioner  all  informa- 
tion in  their  power  necessary  to  assist  in  carrying  out  the  objects  of 
this  act. 

Office  Hours. 

Sec.  7.  The  office  of  the  bureau  shall  be  open  for  business  from  9  a.  m. 
until  5  o'clock  p.  m.  every  day,  except  Sunday  and  the  holidays  observed 
by  other  state  officers ;  and  the  officers  shall  give  to  all  persons  request- 
ing it  all  needed  information  which  they  may  possess ;  provided,  that  no 
information  that  is  of  such  a  nature  that  it  would  be  against  public 
policy  and  against  the  best  interest  of  the  bureau  will  be  given  to  any 
one. 

Powers  to  Admipister  Oaths  and  Take  Testimony. 

Sec.  8.  Said  labor  commissioner  shall  have  the  power  to  examine 
witnesses,  administer  oaths,  and  take  testimony  in  all  matters  relating 
to  the  duties  and  requirements  of  this  act,  and  such  testimony  shall  be 
taken  in  some  suitable  place  in  the  vicinity  to  which  the  testimony  is 
applicable.  Said  labor  commissioner  may  compel  the  attendance  of 
witnesses,  and  may  issue  subpenas ;  provided,  however,  that  no  witness 
fees  shall  be  paid  to  any  witness  unless  he  be  required  to  testify  at  a 
place  more  than  five  miles  from  his  place  of  residence,  in  which  event 
the  witness  shall  be  paid  the  same  fees  as  a  witness  before  a  district 
court,  such  payment  to  be  made  from  the  fund  appropriated  for  such 
purposes  in  the  county  in  which  the  testimony  is  taken  and  witness 
examined  in  the  same  manner  as  provided  for  the  payment  of  witness 
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fees  ill  the  district  court  of  such  county.  Any  person  duly  subpenaed 
under  the  provisions  of  this  section,  who  shall  wilfully  refuse  or  neglect 
to  testify  at  the  time  and  place  named  in  the  subpena,  shall  be  guilty 
of  a  misdemeanor,  and  upon  conviction  thereof  shall  be  punished  by  a 
fine  of  not  less  than  one  hundred  dollars  nor  more  than  five  hundred 
dollars,  or  by  imprisonment  in  the  county  jail  not  less  than  ten  days 
nor  more  than  thirty  days,  or  by  both  such  fine  and  imprisonment. 

Power  to  Inspect  Places  of  Employment. 

Sec.  9.  Said  labor  commissioner  shall  have  the  power  to  enter  any 
store,  foundry,  mill,  office,  workshop,  mine,  or  public  or  private  works  at 
any  reasonable  time  for  the  purpose  of  gathering  facts  and  statistics 
contemplated  by  this  act,  and  to  examine  safeguards  and  methods  of 
protection  from  danger  to  employees;  the  sanitary  conditions  of  the 
buildings  and  surroundings,  and  make  a  record  thereof;  and  any 
owner,  corporation,  occupant,  or  officer  who  shall  refuse  such  entry  to 
said  labor  commissioner,  his  officers  or  agents,  shall  be  guilty  of  a  mis- 
demeanor, and  upon  conviction  thereof  shall  be  punished  by  a  fine  of 
not  less  than  one  hundred  dollars  nor  more  than  five  hundred  dollars, 
or  by  imprisonment  in  the  county  jail  not  less  than  ten  days  nor  more 
than  thirty  days,  or  by  both  such  fine  and  imprisonment. 

Bulletins  To  Be  Printed. 

Sec.  10.  The  labor  commissioner  is  hereby  authorized,  with  the 
approval  of  the  board  of  examiners,  to  compile  and  issue  such  bulletins 
pertaining  to  labor  and  industries  of  the  state  as  he  may  deem  neces- 
sary, and  such  bulletins,  when  approved  for  printing  and  distribution, 
shall  be  printed  at  the  state  printing  office. 

Forms  and  Blanks  To  Be  Prepared. 

Sec.  11.  Said  labor  commissioner  shall  prepare  forms  and  blanks  for 
the  purpose  of  gathering  the  information  and  statistics  required  by  this 
act,  and  may  require  any  person,  firm,  or  corporation  to  give  the  infor- 
mation and  statistical  detail  designated  in  such  forms,  and  any  person, 
firm,  or  corporation  who  shall  refuse  to  furnish  such  detail  and  statis- 
tics in  the  form  required  shall  be  guilty  of  a  misdemeanor,  and  upon 
conviction  thereof  may  be  fined  not  less  than  one  hundred  dollars  nor 
more  than  five  hundred  dollars. 

Printing  To  Be  Done  at  State  Printing  Office. 

Sec.  12.  All  forms,  blanks,  envelopes,  letterheads,  circulars,  bulletins 
and  reports  required  to  be  printed  by  said  labor  commissioner  shall  be 
printed  at  the  state  printing  office  in  the  same  manner  and  under  the 
same  regulations  which  are  specified  in  an  act  entitled  "An  act  to  desig- 
nate and  authorize  the  work  to  be  done  in  the  state  printing  office," 
approved  March  5,  1909.    As  amended,  Chap.  56,  Stats.  1919. 

District  Attorneys  to  Prosecute  Violators  of  Labor  Laws. 

Sec.  13.  It  shall  be  the  duty  of  the  district  attorneys  of  the  several 
counties,  upon  the  complaint  of  the  labor  commissioner,  to  prosecute  all 
violations  of  law  which  may  be  reported  to  said  district  attorney  by  the 
labor  commissioner. 

Appropriation,  $10,000. 

Sec.  14.     For  the  purpose  of  carrying  out  the  provisions  of  this  act 
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there  is  hereby  appropriated,  out  of  any  moneys  in  the  state  treasury 
not  otherwise  appropriated,  the  sum  of  ten  thousand  ($10,000)  dollars. 
All  salaries  and  expenses  enumerated  in  this  act,  except  the  expenses 
of  printing  at  the  state  printing  office  and  the  providing  of  properly 
furnished  offices  at  the  capitol,  shall  be  paid  from  the  appropriations 
made  for  the  salaries  and  support  of  the  office  of  labor  commissioner. 
As  amended,  Chap.  56,  Stats.  1919. 

Office  at  Capitol. 

Sec.  15,     The  labor  commissioner  shall  be  provided  with  properly 
furnished  offices  at  the  capitol  in  Carson  City,  Nevada. 


PART    13— LIENS    FOR    WAGE    CLAIMS 
Article  1 — ^Procedure  for  the  Filing  of  Liens 
Article  2 — Wages  as  Preferred  Claims 

Article  3 — Contractors  Failing  to  Pay  for  Labor  or  Material 
Article  4 — Certain  Property  Exempt  from  Execution 

ARTICLE  1 — Procedure  for  the  Filing  of  Liens 
(Kevised  Laws,  1912) 


2213.  Contractor  held  to  be  agent  of  the  2222. 
owner. 
Liens  on  city  lots. 
Land  subject  to  liens. 


2214. 
2215. 
2216. 
2217. 


Priority  of  liens. 

Time    within    which    lien    claims 
may  be  filed — Contents  of  same. 

2218.  Liens  upon   separate  buildings — 

Amounts  to  be  stated. 

2219.  Record  of  claim. 

2220.  Limitation  of  lien  as  to  time. 

2221.  Owner  must  post  notices,  or  prop- 

erty will  be  responsible. 


2223. 
12224. 
2225. 
2226. 
2227. 

2228. 

2229. 
2230. 

2231. 


Recovery  upon  lien — Owner  may 
recover  from  original  contrac- 
tor. 

Rank  or  order  of  liens. 

Claims  consolidated,  when. 

Exempt  from  attachment. 

Personal  action  not  impaired. 

Action  on  lien,  trial  of — Justice 
courts. 

Satisfaction  and  discharge  of 
liens. 

Liens  may  be  assigned. 

Liens  by  wood  choppers  —  Pro- 
ceedings— Jurisdiction. 

Foundrymen,  liens  of. 


Contractor  Held  To  Be  Agent  of  the  Owner. 

Sec.  2213.  Every  person  performing  labor  upon,  or  furnishing  mate- 
rial of  the  value  of  five  (5)  dollars  or  more,  to  be  used  in  the  construc- 
tion, alteration  or  repair  of  any  building  or  other  superstructure,  rail- 
road, tramway,  toll  road,  canal,  water  ditch,  flume,  aqueduct,  or  reser- 
voir, building,  bridge,  fence,  or  any  other  structure,  has  a  lien  upon  the 
same  for  the  work  or  labor  done  or  material  furnished  by  each,  respec- 
tively, whether  done  or  furnished  at  the  instance  of  the  owner  of  the 
building  or  other  improvement,  or  his  agent ;  and  all  miners,  laborers, 
and  others  who  work  or  labor  to  the  amount  of  five  (5)  dollars  or  more 
in  or  upon  any  mine,  or  upon  djiy  shaft,  tunnel,  adit,  or  other  excava- 
tion, designed  or  used  for  the  purpose  of  prospecting,  draining  or  work- 
ing any  such  mine;  and  all  persons  who  shall  furnish  any  timber  or 
other  material,  of  the  value  of  five  (5)  dollars  or  more,  to  be  used  in  or 
about  any  such  mine,  whether  done  or  furnished  at  the  instance  of  the 
owner  of  such  mine  or  his  agent,  shall  have,  and  may  each  respectively 
claim  and  hold,  a  lien  upon  such  mine  for  the  amount  and  value  of  the 
work  or  labor  so  performed,  or  material  furnished ;  and  every  contrac- 
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tor,  subcontractor,  architect,  builder,  or  other  persons,  having  charge  or 
control  of  any  mining  claim,  or  any  part  thereof,  or  of  the  construction, 
alteration  or  repair,  either  in  whole  or  in  part,  of  any  building  or  other 
improvement,  as  aforesaid,  shall  be  held  to  be  the  agent  of  the  owner, 
for  the  purposes  of  this  chapter. 

Liens  on  City  Lots. 

Sec.  2214.  Any  person  who,  at  the  request  of  the  owner  of  any  lot 
in  any  incorporated  city  or  town,  grades,  fills  in  or  otherwise  improvels 
the  same,  or  the  street  in  front  of  or  adjoining  the  same,  has  a  lien  upon 
such  lot  for  his  work  done  and  materials  furnished. 

Land  Subject  to  Liens. 

Sec.  2215.  The  land  occupied  by  any  building  or  other  superstruc- 
ture, railroad,  tramway,  toll  road,  canal,  water  ditch,  flume,  acqueduct, 
or  reservoir,  bridge,  or  fence,  together  with  a  convenient  space  about 
the  same,  or  so  much  as  may  be  required  for  the  convenient  use  and 
occupation  thereof,  to  be  determined  by  the  court  on  rendering  judg- 
ment, is  also  subject  to  the  lien,  if,  at  the  commencement  of  the  work, 
or  of  the  furnishing  of  the  materials  for  the  same,  the  land  belonged  to 
the  person  who  caused  said  building,  improvement  or  structure  to  be 
constructed,  altered,  or  repaired;  but  if  such  person  owned  less  than 
a  fee  simple  estate  in  such  land,  then  only  his  interest  therein  is  sub- 
ject to  such  lien. 

Priority  of  Liens. 

Sec.  2216.  The  liens  provided  for  in  this  chapter  are  preferred  to 
any  lien,  mortgage,  or  other  incumbrance  which  may  have  attached 
subsequent  to  the  time  when  the  building,  improvement,  or  structure 
was  commenced,  work  done,  or  materials  were  commenced  to  be  fur- 
nished ;  also,  to  any  lien,  mortgage,  or  other  incumbrance  of  which  the 
lien  holder  had  no  notice  and  which  was  unrecorded  at  the  time  the 
building,  improvement,  or  structure  was  commenced,  work  done,  or  the 
materials  were  commenced  to  be  furnished ;  [every  mortgage  or  incum- 
brance imposed  upon,  or  conveyance  made  of,  property  affected  by  the 
liens  herein  provided  for  between  the  time  when  the  building,  improve- 
ment, structure,  or  work  thereon  was  commenced,  or  the  materials 
thereof  were  commenced  to  be  furnished,  and  the  expiration  of  the  time 
herein  fixed  in  which  liens  therefor  may  be  filed,  whatever  the  terms  of 
payment  may  be,  shall  be  subordinate  and  subject  to  the  liens  in  full 
herein  authorized,  regardless  of  the  date  of  filing  of  said  liens]. 

Time  Within  Which  Lien  Claim  May  Be  Filed — Contents  of  Same. 

Sec.  2217.  Every  person  claiming  the  benefit  of  this  chapter  shall, 
not  earlier  than  ten  days  after  the  completion  of  his  contract,  or  the 
delivery  of  material  by  him,  or  the  performance  of  his  labor,  as  the  case 
may  be,  and  not  later  than  fifty  days  after  such  completion  of  his  con- 
tract or  the  delivery  of  material  or  performance  of  labor,  by  him,  file 
for  record  with  the  county  recorder  of  the  county  where  the  property  or 
some  part  thereof  is  situated,  a  claim  containing  a  statement  of  his 
demand  after  deducting  all  just  credits  and  offsets,  with  the  name  of 
owner  or  reputed  owner  if  known,  also  the  name  of  the  person  by  whom 
he  was  employed  or  to  whom  he  furnished  the  material,  with  a  statement 
of  the  terms,  time  given,  and  conditions  of  his  contract,  and  also  a 
description  of  the  property  to  be  charged  with  the  lien  sufficient  for 
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identification,  which  claim  must  be  verified  by  the  oath  of  himself  or 
some  other  person.  Upon  the  trial  of  any  action  or  suit  to  foreclose 
such  lien  no  variance  between  the  lien  and  the  proof  shall  defeat  the  lien 
or  be  deemed  material  unless  the  same  shall  result  from  fraud  or  be 
made  intentionally,  or  shall  have  misled  the  adverse  party  to  his  preju- 
dice, but  in  all  cases  of  immaterial  variance  the  claim  of  lien  may  be 
amended,  by  amendment  duly  recorded,  to  conform  to  the  proof.  No 
error  or  mistake  in  the  name  of  the  owner  or  reputed  owner  contained 
in  any  claim  of  lien  shall  be  held  to  defeat  the  lien,  unless  a  correction 
of  the  lien  in  this  particular  shall  prejudice  the  rights  of  an  innocent, 
bona-fide  purchaser  or  encumbrancer  for  value.  But  upon  the  trial,  if 
it  shall  appear  that  an  error  or  mistake  has  been  made  in  the  name  of 
the  owner  or  reputed  owner,  or  that  the  wrong  person  has  been  named 
as  owner  or  reputed  owner,  in  any  such  claim  of  lien,  the  court  shall 
order  an  amended  claim  of  lien  to  be  recorded  with  the  recorder  where 
the  original  claim  was  recorded,  and  shall  issue  to  the  person  who  is  so 
made  to  appear  to  be  the  original  or  reputed  owner,  a  notice  directing 
such  person  or  persons  to  be  and  appear,  within  the  same  time  as  is  pro- 
vided by  law  for  the  appearance  in  other  actions  after  the  service  of 
summons,  and  said  notice  shall  be  served  in  all  respects  as  a  summons  is 
required  to  be  served,  before  said  court  and  to  show  cause  why  he  should 
not  be  substituted  in  said  claim  of  lien  and  in  said  suit  in  lien  of  the 
person  so  made  defendant,  and  alleged  to  be  owner  or  reputed  owner 
by  mistake,  and  to  further  show  why  he  should  not  be  bound  by  the 
judgment  or  decree  of  the  court.  And  such  proceedings  shall  be  had 
therein  as  though  the  party  so  cited  to  appear  had  been  an  original 
party  defendant  in  the  action  or  suit,  and  originally  named  in  the  claim 
of  lien  as  owner  or  reputed  owner,  and  the  rights  of  all  parties  shall 
thereupon  be  fully  adjudicated.    As  amended,  Chap  41,  Stats.  1917. 

Liens  Upon  Separate  Buildings — Amount  To  Be  Stated. 

Sec.  2218.  In  every  case  in  which  one  claim  is  filed  against  two  or 
more  buildings,  mining  claims,  or  other  improvements  owned  by  the 
same  person,  the  person  filing  such  claim  must  at  the  same  time  desig- 
nate the  amount  due  to  him  on  each  of  such  buildings,  mining  claims,  or 
other  improvements,  otherwise  the  lien  of  such  claim  is  postponed  to 
other  liens.  The  lien  of  such  claimant  does  not  extend  beyond  the 
amount  designated,  as  against  other  creditors  having  liens  by  judgment 
or  otherwise,  upon  either  of  such  buildings  or  other  improvements,  or 
upon  the  land  upon  which  the  same  are  constructed. 

Record  of  Claim. 

Sec.  2219.  The  recorder  must  record  the  claim  in  a  book  kept  by 
him  for  that  purpose,  which  record  must  be  indexed  as  deeds  and  other 
conveyances  are  required  by  law  to  be  indexed,  and  for  which  he  may 
receive  the  same  fees  as  are  allowed  by  law  for  recording  deeds  and 
other  instruments. 

Limitation  of  Lien  as  to  Time. 

Sec.  2220.  No  lien  provided  for  in  this  chapter  binds  any  building, 
mining  claim,  improvement,  or  structure  for  a  longer  period  than  six 
months  after  the  same  has  been  filed,  unless  proceedings  be  commenced 
in  a  proper  court  within  that  time  to  enforce  the  same ;  or,  if  a  credit 
be  given,  then  ninety  days  after  the  expiration  of  such  credit ;  provided, 
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nevertheless,  tliat  if  there  are  other  claims  outstanding  against  the 
property,  no  time  or  credit  shall  be  given  upon  the  lien  after  the  expira- 
tion of  the  six  months  in  which  proceedings  are  required  to  be  com- 
menced, which  willtend  to  delay  or  postpone  the  collection  of  other 
claims  or  incumbrances  against  the  property;  but  no  lien  continues  in 
force  for  a  longer  time  than  two  years  from  the  time  the  work  is  com- 
pleted by  any  agreement  to  give  credit. 

Owner  Must  Post  Notices,  or  Property  Will  Be  Responsible. 

Sec.  2221.  Every  building  or  other  improvement  mentioned  in  sec- 
tion 1  of  this  act,  constructed  upon  any  lands  with  the  knowledge  of  the 
owner  or  the  person  having  or  claiming  any  interest  therein,  shall  be 
held  to  have  been  constructed  at  the  instance  of  such  owner  or  person 
having  or  claiming  any  interest  therein,  and  the  interest  owned  or 
claimed  shall  be  subject  to  any  lien  filed  in  accordance  w4th  the  provi- 
sions of  this  chapter,  unless  such  owner  or  person  having  or  claiming 
an  interest  therein  shall,  within  three  days  after  he  shall  have  obtained 
knowledge  of  the  construction,  alteration  or  repair,  or  the  intended 
construction,  alteration  or  repair,  give  notice  that  he  will  not  be  respon- 
sible for  the  same,  by  posting  a  notice  in  writing  to  that  effect  in  some 
conspicuous  place  upon  said  land,  or  upon  the  building  or  other 
improvement  situate  thereon,  and  also  shall,  within  five  days  after  such 
posting,  file  a  duplicate  original  of  such  posted  notice  with  the  recorder 
of  the  county  where  said  land  or  building  is  situated,  together  with  an 
affidavit  attached  thereto  showing  such  posting  of  the  original  notice. 
Such  filing  shall  be  prima  facie  evidence  of  said  posting.  As  amended, 
Chap.  232,  Stats.  1917. 

Recovery  Upon  Lien — Owner  May  Recover  from  Original  Contractor. 

Sec.  2222.  The  contractor  shall  be  entitled  to  recover,  upon  a  lien 
filed  by  him,  only  such  amount  as  may  be  due  to  him  according' to  the 
terms  of  his  contract  after  deducting  all  claims  of  other  parties,  for 
work  done  and  material  furnished  as  aforesaid ;  and  in  all  cases  where 
a  lien  shall  be  filed  under  this  chapter,  for  work  done  or  materials 
furnished  to  any  contractor,  he  shall  defend  any  action  brought  there- 
upon at  his  own  expense ;  and,  during  the  pendency  of  such  action,  the 
owner  may  withhold  from  the  contractor  the  amount  of  money  for 
which  such  lien  is  filed ;  and  in  case  of  judgment  against  the  owner  or 
his  property  upon  the  lien,  the  said  owner  shall  be  entitled  to  deduct, 
from  any  amount  due  or  to  become  due  by  him  to  the  contractor,  the 
amount  of  such  judgment  and  costs ;  and  if  the  amount  of  such  judg- 
ment and  costs  shall  exceed  the  amount  due  by  him  to  the  contractor,  or 
if  the  owner  shall  have  settled  with  the  contractor,  he  shall  be  entitled 
to  recover  back  from  the  contractor  any  amount  so  paid  by  him,  the 
said  owner,  in  excess  of  the  contract  price,  and  for  which  the  contractor 
was  originally  the  party  liable. 

Rank  or  Order  of  Liens. 

Sec.  2223.  In  every  case  in  which  different  liens  are  asserted  against 
any  property,  the  court,  in  the  judgment,  must  declare  the  rank  of  each 
lien,  or  class  of  liens,  which  shall  be  in  the  following  order,  viz : 

First — Labor. 

Second — All  persons  other  than  original  contractors  and  subcon- 
tractors. 
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Third — The  subcontractors. 
Fourth — The  original  contractors. 

And  the  proceeds  of  the  sale  of  the  property-  must  be  applied  to 
each  lien,  or  class  of  liens  in  the  order  of  its  rank. 

Claims  Consolidated,  When. 

Sec.  2224.  Any  number  of  persons  claiming  liens  may  join  in  the 
same  action ;  and  when  separate  actions  are  commenced  the  court  may 
consolidate  them.  The  court  may  also  allow,  as  part  of  the  costs,  the 
moneys  paid  for  filing  and  recording  the  lien,  and  shall  also  allow  to 
the  prevailing  party  reasonable  attorney's  fees. 

Exempt  from  Attachment. 

Sec.  2225.  Whenever  materials  have  been  furnished  for  use  in  the 
construction,  aleration,  or  repair  of  an}^  building  or  other  improve- 
ment, such  materials  shall  not  be  subject  to  attachment,  execution,  or 
other  legal  process,  to  enforce  any  debt  due  by  the  purchaser  of 
materials,  except  a  debt  due  for  the  purchase  money  thereof,  so  long  as  M 
in  good  faith  the  same  are  about  to  be  applied  to  the  construction,  * 
alteration,  or  repair  of  such  building,  mining  claim,  or  other  improve- 
ment. 

Personal  Action  Not  Impaired. 

Sec.  2226.  Nothing  contained  in  this  chapter  shall  be  construed  to 
impair  or  affect  the  right  of  any  person  to  whom  any  debt  may  be  due 
for  work  done  or  material  furnished,  to  maintain  a  personal  action  to 
recover  such  debt  against  the  person  liable  therefor. 

Action  on  Lien,  Trial  of — Justice  Courts. 

Sec.  2227.  Said  liens  lasiy  be  enforced  by  an  action  in  any  court  of 
competent  jurisdiction,  on  setting  out  in  the  complaint  the  particulars 
of  the  demand,  with  a  description  of  the  premises  to  be  charged  with 
the  lien ;  and  at  the  time  of  filing  the  complaint  and  issuing  the  sum-^ 
mons  the  plaintiff  shall  cause  a  notice  to  be  published,  at  least  once  a 
week,  for  three  successive  weeks,  in  one  newspaper  published  in  the 
county,  and  if  there  is  no  newspaper  published  in  the  county,  then  in 
such  mode  as  the  court  may  determine,  notifying  all  persons  holding  or 
claiming  liens  under  the  provisions  of  this  act  on  said  premises,  to  be 
and  appear  before  said  court  on  a  day  specified  therein,  and  during  a 
regular  term  of  such  court,  and  to  exhibit  then  and  there  the  proof  of 
their  said  liens.  On  the  day  appointed,  the  court  shall  enter  judgment 
according  to  the  right  of  the  parties,  and  shall,  by  decree,  proceed  to 
hear  and  determine  the  said  claims  in  a  summary  way,  or  may  refer 
the  same  to  a  referee  to  ascertain  and  report  upon  said  liens  and  the 
amount  justly  due  thereon;  and  all  liens  not  so  exhibited  shall  be 
deemed  to  be  waived  in  favor  of  those  which  are  so  exhibited. 

On  ascertaining  the  whole  amount  of  said  liens  w^ith  which  the  said 
premises  are  justly  chargeable,  as  hereinbefore  provided,  the  court  shall 
cause  said  premises  to  be  sold  in  satisfaction  of  said  liens  and  costs, 
including  costs  of  suit ;  and  any  party  in  whose  favor  such  judgment 
may  be  rendered  may  cause  the  premises  to  be  sold  within  the  time  and 
in  the  manner  provided  for  sales  on  execution,  issued  out  of  any  dis- 
trict court,  for  the  sale  of  real  estate ;  and  if  the  proceeds  of  sale,  after 
the  payment  of  costs,  shall  not  be  sufficient  to  satisfy  the  whole  amount 
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of  sueli  liens  included  in  the  decree  of  sale,  then  such  proceeds  shall  be 
apportioned  according  to  the  right  of  the  several  parties.  In  case  the 
proceeds  of  such  sale  amount  to  more  than  the  sum  of  said  liens  and 
the  cost  of  sale,  then  the  remainder  shall  be  paid  over  to  the  owner  of 
said  property ;  and  each  party  whose  claim  is  not  satisfied  in  the  man- 
ner hereinbefore  provided  for,  shall  have  personal  judgment  for  the 
residue  against  the  party  legally  liable  for  the  same;  provided,  such 
person  has  been  personally  summoned  or  has  appeared  in  the  action. 
(Sec.  2.)  Section  15  of  an  act  entitled  "An  act  to  secure  liens  to 
mechanics  and  others,  and  to  repeal  all  other  acts  in  relation  thereto," 
as  to  action  on,  trial  of,  and  sale  of  premises  under  mechanics'  liens, 
shall  be  applicable  to  such  actions  in  a  justice  court,  where  the  sum 
involved  does  not  exceed  three  hundred  dollars. 

Satisfaction  and  Discharge  of  Liens. 

Sec.  2228.  The  claimant  of  any  such  lien  filed  as  aforesaid,  on  the 
payment  of  the  amount  thereof,  together  with  the  costs  incurred  and 
the  acknowledgement  of  satisfaction,  shall,  at  the  request  of  any  person 
interested  in  the  property  charged  therewith,  enter  or  cause  to  be 
entered  an  acknowledgement  of  satisfaction  of  the  same  [of J  record 
within  ten  days  from  the  request,  and  for  failure  of  the  claimant  to 
enter  satisfaction  within  the  time,  shall  forfeit  and  pay  to  the  person 
making  the  request  the  sum  of  twenty  dollars  per  day  until  the  same 
shall  be  entered,  to  be  recovered  in  the  same  manner  as  other  debts. 

Liens  May  Be  Assigned. 

Sec.  2229.  Two  or  more  creditors  of  the  same  class  may  assign  their 
claims,  duly  verified,  to  any  other  creditor  or  person  of  the  same  class, 
and  the  assignee  may  commence  and  prosecute  the  action  upon  them  all 
in  his  own  name.  All  liens  under  this  act  shall  be  assignable  as  any 
other  chose  in  action. 

Liens  by  Wood  Choppers^ — Proceedings — Jurisdiction. 

Sec.  2230.  All  persons  who  shall  perform  work  or  labor  upon  any 
tract  or  tracts  of  lands,  by  cutting  or  cording  the  wood  or  timber  grow- 
ing, or  being  thereon,  shall  have  and  may  each,  respectively,  claim  and 
hold  a  lien  upon  the  wood  or  timber  so  cut  or  corded,  for  the  amount  in 
value  of  the  work  or  labor  so  performed,  by  retaining  possession  of  the 
same,  until  the  whole  amount  due  for  such  work  or  labor  shall  have 
been  paid  ;  provided,  that  any  lien  claimed  and  held,  as  aforesaid,  shall 
be  deemed  to  be  waived,  unless  an  action  be  brought  in  some  court  of 
competent  jurisdiction,  for  the  recovery  of  the  amount  for  which  such 
lien  is  claimed  as  security,  within  sixty  days  after  such  wood  or  timber 
shall  have  been  taken  into  possession  by  the  claimant ;  and  the  fact  that 
such  lien  is  claimed,  shall  be  set  out  in  the  complaint,  together  with  a 
description  of,  and  the  number  of  cords  of  wood,  or  feet  of  timber, 
retained  in  possession  by  the  claimant.  If  the  judgment  be  for  the 
plaintiff  in  such  action,  the  execution  shall  direct  the  same,  with  costs, 
to  be  satisfied  out  of  the  wood  or  timber  so  retained,  if  the  same  shall 
be  sufficient;  if  not,  then  the  balance  to  be  satisfied  out  of  any  other 
propert}'  of  the  defendant  in  the  same  manner  provided  by  law\  In  all 
cases  where  two  or  more  persons  are  jointly  engaged  under  a  contract 
or  employment,  in  cutting  wood  or  timber,  on  any  tract  or  tracts  of 
land  in  this  state,  any  one  of  such  persons  may  claim,  have,  hold,  and 


64  Labor  Laws  of  Nevada 

enforce  a  lien,  for  all  the  work  or  labor  performed,  as  in  this  section 
provided,  and  for  the  benefit  of  the  other  persons  jointly  interested 
with  him ;  in  such  cases,  in  all  actions  brought  under  the  provisions  of 
this  section,  it  shall  be  the  duty  of  the  court,  in  case  the  judgment  shall 
be  for  the  plaintiff,  to  designate  in  such  judgment  the  amount  due  each 
of  the  persons  interested.  Possession  of  wood  or  timber  within  the 
meaning  of  this  section  shall  be  deemed  to  be  in  the  person  or  persons 
cutting  or  cording  wood  or  timber,  for  the  purposes  of  this  act,  from 
the  time  of  cutting  or  cording  the  same ;  and  shall  not  be  deemed  to 
have  been  released  or  yielded  by  the  person  or  persons  performing  the 
work  or  labor,  as  herein  provided,  except  such  person  or  persons,  by 
work  or  act  clearly  and  distinctly  declare,  or  evidence  his  or  their 
intention  to  so  release  or  yield  possession ;  and  in  cases  of  a  joint  con- 
tract or  employment,  the  possession  of  any  part  of  the  wood  or  timber, 
cut  or  corded,  shall  not  be  deemed  yielded  or  released  without  the 
assent  of  all  the  persons  cutting  or  cording  the  same,  manifested  as  in 
this  section  provided.  Justices  of  the  peace  shall  have  jurisdiction  of 
all  actions  under  the  provisions  of  this  act,  when  the  amount  claimed 
does  not  exceed  three  hundred  dollars. 

FouncUymen,  Liens  of. 

Sec.  2231.  All  foundrymen  and  boilermakers,  and  all  persons  per- 
forming labor,  or  furnishing  machinery,  or  boilers,  or  castings,  or  other 
materials  for  the  construction,  or  repairing,  or  carrying  on  of  any  mill, 
manufactory,  or  hoisting  works,  shall  have  a  lien  on  such  mill,  manu- 
factory, or  hoisting  works,  for  such  work  or  labor  done  on  such  machin- 
ery, or  boiler,  or  castings,  or  other  material  furnished  by  each 
respectively;  and  all  the  provisions  of  this  act  respecting  the  mode 
of  filing,  recording,  securing,  and  enforcing  the  liens  of  contractor,  sub- 
contractors, journeymen,  laborers,  and  others,  and  the  word  "super- 
structure," wherever  it  occurs  in  this  act,  shall  be  applicable  to  the 
provisions  of  this  section  of  this  act. 

ARTICLE  2 — Wages  as  Preferred  Claims 

(Revised  Laws,  1912) 

GOO.  Order  of  payment  in  bankruptcy. 
1187.  Two  months  wages  a  prior  lien  in 

solvent  corporations. 
5403.  Wages    to    be    paid    first    in    all  I  in  administration  of  deceased 

assignments.  |  employer. 

Order  of  Payment  in  Bankruptcy. 

Sec.  606.  *  *  *  (b)  The  debts  to  have  priority,  except  as  herein 
provided,  and  to  be  paid  in  full  out  of  bankrupt  estates,  and  the  order 
of  payment  shall  be  (1)  the  actual  and  necessary  cost  of  preserving  the 
estate  subsequent  to  filing  petition ;  (2)  the  filing  fees  paid  creditors  in 
involuntary  cases  and,  where  property  of  the  bankrupt,  transferred  or 
concealed  by  him  either  before  or  after  the  filing  of  the  petition,  shall 
have  been  recovered  for  the  benefit  of  the  estate  of  the  bankrupt  by  the 
efforts  and  at  the  expense  of  one  or  more  creditors,  the  reasonable 
expenses  of  such  recovery;  (3)  the  cost  of  administration,  including 
the  fees  and  mileage  paj^able  to  witnesses  as  now  or  hereafter  provided 
by  the  laws  of  the  United  States,  and  one  reasonable  attorney's  fee  for 
the  professional  services  actually  rendered,  irrespective  of  the  number 
of  attorneys  employed,  to  the  petitioning  creditors  in  involuntary  cases, 


5404.  Execution,      etc.  —  Claims     for 

wages  in   assignments. 
0145.  Order  of  payment  of  demands 
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to  the  bankrupt  in  involuntary  cases  while  performing  the  duties  herein 
prescribed,  and  to  the  bankrupt  in  involuntary  cases,  as  the  court  may 
allow;  (4)  wages  due  to  workmen,  clerks,  or  servants  which  have  been 
earned  within  three  months  before  the  date  of  the  commencement  of 
proceedings,  not  to  exceed  three  hundred  dollars  to  each  claimant ;  and 
(5)  debts  owing  to  any  person  who  by  the  laws  of  the  states  or  the 
United  States  is  entitled  to  priority. 

Two  Months  Wages  a  Prior  Lien  in  Solvent  Corporations. 

Sec.  1187.  Whenever  any  corporation  formed  under  the  provisions 
of  this  [general  corporation]  act  and  prior  acts  shall  become  insolvent 
or  be  dissolved  in  any  way,  or  for  any  cause,  the  employees  doing  labor 
or  service  of  whatever  character  in  the  regular  employ  of  such  corpora- 
tion, shall  have  a  lien  upon  the  assets  thereof  for  the  amount  of  wages 
due  to  them,  not  exceeding  two  months'  wages  respectively,  which  shall 
be  paid  prior  to  any  other  debt  or  debts  of  said  corporation ;  but  the 
word  "employees"  shall  not  be  construed  to  include  any  of  the  officers 
of  such  corporation. 

Wages  To  Be  Paid  First  in  All  Assignments. 

Sec.  5493.  In  all  assignments  of  property,  whether  real  or  personal, 
which  shall  hereafter  be  made  by  any  person,  or  chartered  company,  or 
corporation,  or  by  any  person  or  persons,  owning  or  leasing  real  or  per- 
sonal property,  to  trustees  or  assig-nees  on  account  of  inability  at  the 
time  of  the  assignment  to  pay  his,  her,  or  their  debts,  wages  of  the 
miners,  mechanics,  salesmen,  servants,  clerks  or  laborers  employed  by 
such  person  or  persons,  or  chartered  company,  or  corporation,  shall  be 
held  and  deemed  preferred  claims  and  paid  by  such  trustees  or 
assignees,  before  any  other  creditor  or  creditors  of  the  assignor ;  pro- 
vided, that  the  claims  of  each  miner,  mechanic,  salesman,  servant,  clerk, 
or  laborer  thus  preferred  shall  not  exceed  in  value  two  hundred  dollars 
of  gold  coin  of  the  United  States,  and  the  services  shall  have  been  ren- 
dered or  labor  performed  within  ninety  days  next  preceding  said 
assignment. 

Executions,  Etc. — Claims  for  Wages  in  Assignments. 

Sec.  5494.  In  all  cases  of  execution,  attachments,  and  writs  of  a 
similar  nature  against  the  property  of  any  person  or  persons,  or  char- 
tered company  or  corporation,  it  shall  be  lawful  for  such  miner, 
mechanic,  salesman,  servant,  clerk,  and  laborer  to  give  notice  of  their 
claim  or  claims,  and  the  amount  thereof,  duly  certified  and  sworn  to  by 
the  creditor  or  creditors  making  the  claim  to  the  officer  executing  either 
of  such  writs,  at  any  time  before  the  actual  sale  of  property  levied 
upon ;  the  creditor  or  creditors  making  the  claim  shall  at  the  time  give 
notice  in  writing  to  the  creditor  or  creditors  at  whose  instance  the 
property  has  been  levied  upon,  or  his  or  their  attorney,  of  their  said 
claim  or  claims,  and  the  amount  thereof  duly  certified  and  sworn  to  by 
such  claimant  or  claimants ;  a  copy  of  said  notice  shall  also  be  served 
upon  the  debtor,  if  he  be  found  within  the  county  where  the  property 
levied  upon  is  situated ;  provided,  that  if  the  debtor  cannot  be  found 
within  the  county  where  the  property  levied  upon  is  situated,  then  said 
notice  may  be  served  upon  the  officer  executing  either  of  such  writs  in 
lieu  of  said  debtor.  Upon  the  filing  in  the  court  where  the  action  or 
actions  against  the  debtor  is  or  are  pending,  of  an  affidavit  of  the 
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claimant  or  claimants,  showing  his  or  their  compliance  with  the  fore- 
going provisions  of  this  section,  the  officer  executing  either  of  said  writs 
shall  pay  to  such  miners,  mechanics,  salesmen,  servants,  clerks  or 
laborers,  out  of  the  proceeds  of  the  sale,  the  amount  each  is  justly  and 
legally  entitled  to  receive  for  services  rendered,  within  ninety  days 
next  preceding  the  levy  of  the  writ  of  execution,  attachment,  or  other 
writ,  not  exceeding  two  hundred  dollars  in  gold  coin  of  the  United 
States ;  provided,  that  neither  the  creditor  or  debtor  may  dispute  the 
claim  of  any  person  seeking  and  claiming  preference  under  this  sec- 
tion, and  in  such  case  the  party  or  parties  disputing  such  claims  shall 
serve  a  written  notice  that  they  dispute  such  claim  upon  the  claimant 
or  claimants,  and  upon  the  officer  executing  such  writs,  within  five  days 
from  the  time  of  service  upon  such  creditor  or  debtor  of  the  notice  of 
the  claim  by  the  claimant  seeking  preference,  as  hereinbefore  provided 
for.  Within  ten  days  from  the  time  of  the  service  last  provided  for, 
the  claimant  or  claimants  shall  commence  an  action  in  any  court  of  I 
competent  jurisdiction  against  the  debtor,  and  the  person  or  persons 
disputing  his  or  their  claim,  or  claims,  for  the  recovery  thereof,  andl 
shall  prosecute  such  action  with  due  diligence,  or  be  forever  barred 
from  any  claim  of  priority  payment  thereof;  but  in  case  action  is 
rendered  necessary  by  the  act  aforesaid,  by  either  debtor  or  creditor, 
and  judgment  shall  be  had  for  said  claim,  or  any  part  thereof,  carrying 
costs,  the  costs  attending  the  prosecution  of  said  action,  and  legally 
taxable  therein,  shall  likewise  be  a  preferred  claim  with  the  same  rank 
as  the  original  claim ;  and  provided  further,  if  the  amount  of  assets, 
after  deducting  costs  of  levy  and  sale,  shall  not  be  adequate  to  the  pay- 
ment of  all  the  preferred  claims  of  this  class,  they  shall  be  paid  pro 
rata  out  of  the  money  hereby  made  applicable  thereto ;  and  provided 
further,  that  nothing  in  this  act  contained  shall  be  construed  to  affect 
any  homestead  claims,  mortgage,  or  lien  of  any  description,  created  and 
existing  before  the  claim  of  such  laborer  accrued. 
Order  of  Payment  of  Demands  in  Administration  of  Deceased  Employer. 

Sec.  6145.  In  all  cases  of  death  of  any  employer  or  employers,  the 
wages  for  each  miner,  mechanic,  salesman,  servant,  clerk,  and  laborer, 
for  services  rendered,  or  labor  performed,  within  ninety  days  next  pre- 
ceding the  death  of  the  employer,  shall  rank  after  the  funeral  expenses 
of  the  deceased,  the  charges  and  expenses  of  administering  upon  the 
estate,  and  the  allowance  to  the  widow  and  infant  children,  and  be  paid 
pro  rata  before  all  other  claims  against  the  estate  of  the  deceased  per- 
son or  persons ;  provided,  this  act  shall  in  no  way  affect  the  homestead 
or  other  property  exempted  by  law  from  forced  sale  or  any  mortgage  or 
lien  lawfully  obtained  on  the  property  of  the  deceased  person  before 
his  or  her  death. 

ARTICLE  3 — Contractor  Failing  to  Pay  for  Labor  or  Material 
(Revised  Laws,  1912) 
Party  Receiving  Money  Deemed  Agent  of  Contractor. 

Sec.  6655.  Every  person  having  entered  in  to  a  contract  to  supply 
any  labor  or  material  for  the  value  or  price  which  any  lien  might  law- 
fully be  filed  upon  the  property  of  another,  who  shall  receive  the  full 
price  or  consideration  thereof,  or  the  amount  of  any  account  stated 
thereon,  or  part  paj^ment  thereon,  shall  be  deemed  to  receive  the  same 
as  the  agent  of  the  party  with  whom  such  contract  was  made,  his  sue- 
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cesser  or  assign,  for  the  purpose  of  paying  all  claims  for  labor  and 
materials  supplied,  in  so  far  as  the  money  so  received  will  pay  such 
claims. 

ARTICLE  4 — Certain  Property  Exempt  from  Execution 
(Eevised  Laws,  1912) 
List  of  Property  Which  Is  Exempted. 

Sec.  5288.  The  following  property  is  exempt  from  execution,  except 
as  herein  otherwise  specially  provided : 

1.  Chairs,  tables,  desks  and  books  to  the  value  of  two  hundred  dol- 
lars, belonging  to  the  judgment  debtor. 

2.  Necessary  household,  table,  and  kitchen  furniture  belonging  to  the 
judgment  debtor,  including  one  sewing  machine,  stove,  stove  pipe  and 
furniture,  wearing  apparel,  beds,  bedding,  and  bedsteads,  hanging  pic- 
tures, oil  paintings  and  drawings,  drawn  or  painted  by  any  member  of 
the  family,  and  the  family  portraits  and  their  necessary  frames,  pro- 
visions and  fuel,  actually  provided  for  individual  or  family  use,  suffi- 
cient for  three  months,  and  three  cows  and  their  suckling  calves,  four 
hogs  with  their  suckling  pigs,  and  food  for  such  cows  and  hogs  for  one 
month ;  also,  one  piano,  one  shotgun,  and  one  rifle. 

3.  The  farming  utensils  or  implements  of  husbandry  of  the  judgment 
debtor,  not  exceeding  in  value  the  sum  of  one  thousand  dollars ;  also, 
two  oxen,  or  two  horses,  or  two  mules,  and  their  harness,  one  cart  or 
buggy  and  two  wagons,  and  food  for  such  oxen,  horses  or  mules,  for  one 
month ;  also,  all  seed,  grain,  or  vegetables  actually  provided,  reserved, 
or  on  hand  for  the  purpose  of  planting  or  sowing  at  any  time  within  the 
ensuing  six  months,  not  exceeding  in  value  the  sum  of  two  hundred  dol- 
lars ;  and  seventy-five  beehives,  one  horse  and  vehicle  belonging  to  any 
person  who  is  maimed  or  crippled,  and  the  same  is  necessary  in  his 
business. 

4.  The  tools  or  implements  of  a  mechanic  or  artisan,  necessary  to 
carry  on  his  trade ;  the  notarial  seal,  records,  and  office  furniture  of  a 
notary  public ;  the  instruments  and  chests  of  a  surgeon,  physician,  sur- 
veyor, or  dentist,  necessary  to  the  exercise  of  their  profession,  with 
their  professional  libraries  and  necessary  office  furniture ;  the  profes- 
sional libraries  of  attorneys,  judges,  ministers  of  the  gospel,  editors, 
school  teachers,  and  music  teachers,  and  their  necessary  office  furniture, 
including  one  safe  and  one  typewriter ;  also,  the  musical  instruments  of 
music  teachers,  actually  used  by  them  in  giving  instructions,  and  all 
the  indices,  abstracts,  books,  papers,  maps,  and  office  furniture,  of  a 
searcher  of  records  necessary  to  be  used  in  his  profession;  also,  the 
typewriters,  or  other  mechanical  contrivances  employed  for  writing  in 
type,  actually  used  by  the  owner  thereof  for  making  his  living;  also, 
one  bicycle,  when  the  same  is  used  by  its  owner  for  the  purpose  of  car- 
rying on  his  regular  business,  or  when  the  same  is  used  for  the  purpose 
of  transporting  the  owner  to  and  from  his  place  of  business. 

5.  The  cabin  or  dwelling  of  a  miner  or  prospector,  not  exceeding  in 
value  the  sum  of  five  hundred  dollars;  also,  his  sluices,  pipes,  hose, 
windlass,  whim,  derrick,  cars,  pumps,  tools,  implements,  and  appliances 
necessary  for  carrying  on  any  mining  operations,  not  exceeding  in  value 
the  aggregate  sum  of  five  hundred  dollars ;  and  two  horses,  mules,  asses, 
or  oxen  with  their  harness,  and  food  for  such  horses,  mules,  asses,  or 
oxen  for  one  month,  when  necessary  for  use  by  him  in  working  any 
mining  claim  or  in  prospecting  for  minerals,  or  when  necessary  to  be 
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used  on  any  whim,  windlass,  derrick,  car,  pump  or  hoisting  gear 

also  his  mining  claim  actually  Avorked  by  him  not  exceeding  in  value  the 

sum  of  one  thousand  dollars. 

6.  Two  horses,  two  oxen,  or  two  mules,  and  their  harness,  and  one 
cart  or  wagon,  one  dray  or  truck,  one  coupe,  one  hack,  or  carriage,  for 
one  or  two  horses  by  the  use  of  which  a  cartman,  drayman,  truckman, 
huckster,  peddler,  hackman,  teamster,  or  other  laborer  habitually  earns 
his  living ;  and  one  horse  with  vehicle  and  harness  or  other  equipments, 
used  by  a  physician,  surgeon,  constable,  or  minister  of  the  gospel,  in  the 
legitimate  practice  of  his  profession  or  business;  with  food  for  such 
oxen,  horses  or  mules  for  one  month. 

7.  Poultry  not  exceeding  in  value  seventy-five  dollars. 

8.  The  earnings  of  the  judgment  debtor  for  his  personal  services  ren- 
dered at  any  time  within  thirty  days  next  preceding  the  levy  of  execu- 
tion or  attachment,  when  it  appears,  by  the  debtor's  affidavit  or 
otherwise,  that  such  earnings  are  necessary  for  the  use  of  his  family, 
residing  in  this  state,  supported  in  whole  or  in  part  by  his  labors ;  but 
where  debts  are  incurred  by  any  such  person,  or  his  wife  or  family, 
for  the  common  necessaries  of  life,  or  have  been  incurred  at  a  time 
when  the  debtor  had  no  familj^,  residing  in  this  state,  supported  in 
whole  or  in  part  by  his  labor,  the  one-half  of  such  earnings  above  men- 
tioned is  nevertheless  subject  to  execution,  garnishment,  or  attachment 
to  satisfy  debts  so  incurred. 

9.  All  fire  engines,  hooks  and  ladders,  with  carts,  trucks,  and  car- 
riages, hose,  buckets,  implements,  and  apparatus  thereunto  appertain- 
ing, and  all  furniture  and  uniforms  of  any  fire  company  or  department 
organized  under  the  laws  of  this  state. 

10.  All  arms,  uniforms,  and  accouterments  required  by  law  to  be 
kept  by  any  person,  and  also  one  gun,  to  be  selected  by  the  debtor. 

11.  All  courthouses,  jails,  public  offices,  and  buildings,  lots,  grounds, 
and  personal  property,  the  fixtures,  furniture,  books,  papers  and  appur- 
tenances belonging  and  pertaining  to  the  courthouse,  jail,  and  public 
offices  belonging  to  any  county  of  this  state,  and  all  cemeteries,  public 
squares,  parks,  and  places,  public  buildings,  town  halls,  markets,  build- 
ings for  the  use  of  fire  departments  and  military  organizations,  and  the 
lots  and  grounds  thereto  belonging  and  appertaining,  owned  or  held  by 
any  town  or  incorporated  city,  or  dedicated  by  such  town  or  city  to 
health,  ornament,  or  public  use,  or  for  the  use  of  any  fire  or  military 
company  organized  under  the  laws  of  this  state. 

12.  All  material  not  exceeding  one  thousand  dollars  in  value  pur- 
chased in  good  faith  for  use  in  the  construction,  alteration,  or  repair  of 
any  building,  mining  claim,  or  other  improvement,  as  long  as  in  good 
faith  the  same  is  about  to  be  applied  to  the  construction,  alteration,  or 
repair  of  such  building,  mining  claim,  or  other  improvement. 

13.  All  machinery,  tools,  and  implements  necessary  in  and  for  boring, 
sinking,  puting  down  and  constructing  surface  or  artesian  wells ;  also, 
the  engines  necessary  for  operating  such  machinery,  implements,  tools, 
etc. ;  also,  all  trucks  necessary  for  the  transportation  of  such  machinery, 
tools,  engines,  etc. ;  provided,  that  the  value  of  all  the  articles  exempted 
under  this  subdivision  shall  not  exceed  one  thousand  dollars. 

14.  All  moneys,  benefits,  privileges,  or  immunities  accruing  or  in  any 
manner  growing  out  of  any  life  insurance,  if  the  annual  premiums  paid 
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do  not  exceed  five  liundred  dollars,  and  if  they  exceed  that  sum,  a  like 
exemption  shall  exist  which  shall  bear  the  same  proportion  to  the 
moneys,  benefits,  privileges,  and  immunities  so  accruing  or  growing  out 
of  such  insurance  that  said  five  hundred  dollars  bears  to  the  whole 
annual  premium  paid. 

15.  And  the  homestead  as  provided  for  by  law. 

No  article,  however,  or  species  of  property,  mentioned  in  this  section, 
is  exempt  from  execution  issued  upon  a  judgment  to  recover  for  its 
price,  or  upon  a  judgment  of  foreclosure  of  a  mortgage  or  other  lien 
thereon. 


PART    14— MINE,  MILL    AND  SMELTER  LABOR 

Article     1 — Organic  Act  Creating  Office  of  Inspector  of  Mines 
Article     2 — Grubstake  Contracts  and  Prospecting  Agreements 
Article    3 — Shafts  To  Be  Safeguarded  at  Surface 
Article     4 — Licensing  of  Stationary  Engineers 
Article     5 — Hours  of  Labor  at  Mines  for  Surface  Employees 
Article     6 — Hours  of  Labor  in  Mines  and  Smelters 
Article     7 — Hours  of  Labor  in  Open-Cut  Works 
Article     8 — Hours  of  Labor  in  Plaster  and  Cement  Mills 
Article     9 — Regulations  Regarding  Safety  Cages  and  Skips 
Article  10 — Passageway  Connecting  Contiguous  Mines 
Article  11 — Machine  Drills  To  Be  Equipped  with  Water  Jets 
Article  12 — Dusty  Ore  and  Rock  To  Be  Sprinkled 
Article  13 — Drinking  Water  To  Be  Furnished  in  Underground 
Mines 

ARTICLE  1 — Organic  Act  Creating  the  Office  of  Inspector  of  Mines 
(Revised  Laws,  1912) 


4198.  Inspector  of  mines  created. 

4199.  Salary    and    expenses — Term    of 

office. 

4200.  Not    to    be    connected    with    any 

mining  corporation. 

4201.  Mines   to   be    inspected   at   least 

once  annually. 

4202.  Power  to  enter  all  mines. 

4203.  Inspector  to  have  office  at  capitol. 

4204.  Complaint  as  to  dangerous  mines. 

4205.  Noncompliance  with  order — How 

prosecuted. 
4200.  Deputy  inspectors — Salary. 

4207.  Inspector  to  attend  coroner's  in- 

quest. 

4208.  Annual  report  of  inspector — What 

to  contain. 

4209.  Not  to  apply  to  certain  mines. 

4210.  Inspector  to  be  elected. 

4211.  Regulation  as  to  use  of  explosives. 


4212.  Wooden  tamping  bars  to  be  used. 
4218.  Dead  timber  must  be  taken  away. 

4214.  Hoisting      machinery      equipped' 

with   indicator. 

4215.  Regulations  as  to  riding  on  cages 

— Special  signals. 

4216.  Shafts  to  have  two  compartments 

— Ladders  and  landings. 

4217.  Bulkhead  or  door  near  collar  of 

shaft. 

4218.  Exit — Signboards,  when. 

4219.  Gasoline     underground,     restric- 

tions of. 

4220.  Ladder   in   shaft  to   insure   safe 

means  of  exit. 

4221.  Guard  rail  at  stations  and  winzes. 

4222.  Cages  to  be  encased. 

4223.  Stoping  near  shaft  prohibited. 

4224.  Precaution     against     fire     about 

shafts. 
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-1233.  Engineer  must  be  on  duty. 

4234.  Riding  on  rim,  bail,  or  cable  un- 

lawful. 

4235.  Overloading    of    cage    with    men 

punished. 
423C).  Official  code  of  bell  signals — Must 
be  posted. 

4237.  Smoke  helmets  to  be  maintained. 

4238.  Penalties  for  noncompliance  with 

this  act. 

4239.  Term  of  office  four  years. 


4225.  Regulations  for  tunnel  buildings. 

4226.  Hoisting  cables,  requirements  of. 

4227.  Same. 

4228.  Boilers   regularly    examined   and 

.reported  on. 

4229.  Hoisting  prohibited  during  repair. 

4230.  Wages  not  paid  in  liquor  houses. 

4231.  Proper  ventilation  must  be  main- 

tained. 

4232.  Solitary  employment  regulated. 

Inspector  of  Mines  Created. 

4198.  The  office  of  inspector  of  mines  for  the  State  of  Nevada  is 
hereby  created. 

Salary  and  Expenses — Term  of  Office. 

4199.  The  inspector  of  mines  shall  receive  as  full  compensation  for 
his  services  a  salary  of  thirty-six  hundred  dollars  ($3,600)  per  annum 
and  his  necessary  traveling  expenses  when  traveling  in  the  discharge  of 
his  official  duties,  not  to  exceed  eighteen  hundred  ($1,800)  dollars  per 
annum,  and  all  necessary  expenses  for  clerk  hire,  postage,  stationery, 
printing  and  other  office  expenses, not  to  exceed  twelve  hundred  ($1,200) 
dollars  per  annum ;  and  such  compensation  and  expenses  shall  be  paid 
as  the  salary  and  expenses  of  other  state  officers  are  paid.  He  shall 
hold  his  office  for  the  term  of  two  years,  or  until  his  successor  is  selected 
and  qualified.  Before  entering  upon  the  discharge  of  his  duties,  as  such 
inspector  of  mines,  he  shall  file  an  official  bond  in  the  sum  of  ten  thou- 
sand ($10,000)  dollars,  conditioned  for  the  faithful  performance  of  the 
duties  of  his  office,  in  form  and  manner  as  other  official  bonds  of  state 
officers. 

Not  To  Be  Connected  with  Any  Mining  Corporation. 

4200.  The  inspector  of  mines  shall  not  at  the  time  of  his  appoint- 
ment, or  at  any  time  during  the  term  of  his  office,  be  an  officer,  director 
or  employee  in  or  of  any  mining  corporation  in  this  state,  or  in  or  of 
any  milling  corporation  in  the  state  engaged  in  the  business  of  smelt- 
ing or  reducing  ores,  and  each  inspector  and  deputies  shall,  and  each 
of  them,  have  had  at  least  seven  years  actual  experience  in  underground 
workings,  and  shall  make  his  affidavit  before  a  proper  officer  to  that 
effect  before  he  shall  be  qualified  to  act  as  such  inspector,  or  deputy 
inspector,  as  herein  provided.  And  such  inspector  shall  devote  his 
whole  time  to  the  duties  of  his  office,  and  shall  take  and  subscribe  to 
the  following  oath : 
State  of  Nevada,  ) 

County  of ) 

I, ,  of County,  do  solemnly  swear  that  I  will 

perform  each  and  every  duty  required  of  me  as  inspector  of  mines  for 
the  State  of  Nevada ;  that  I  will  at  all  times  while  acting  in  my  official 
capacity  fulfil  the  duties  of  such  office  according  to  the  law  and  to  the 
best  of  my  skill  and  understanding ;  that  I  will  never  at  any  time  while 
holding  the  office  of  inspector  of  mines  disclose  to  any  one,  directly  or 
indirectly,  under  any  circumstances,  any  information  relative  to  ore 
bodies,  shoots  or  deposits  of  ore  or  the  location,  course,  or  character  of 
underground  workings,  or  give  my  opinion  founded  on  any  examina- 
tion made  in  the  performance  of  my  official  duties  relative  to  the  value 
of  any  mine  or  mining  property,  unless  by  permission  of  the  person  or 
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persons  in  charge  of  the  same.     To  all  of  which  I  pledge  my  sacred 
honor.    So  help  me  God. 

Nothing  in  said  oath,  however,  shall  be  construed  to  prevent  such 
mining  inspector  from  making  full  and  complete  statistical  reports  as 
required  by  law. 

Mines  To  Be  Inspected  at  Least  Once  Annually. 

4201.  It  shall  be  the  duty  of  the  inspector  of  mines,  at  least  once  a 
year,  to  visit  in  person  each  mining  county  in  the  State  of  Nevada  and 
examine  all  such  mines  therein  as,  in  his  judgment,  may  require  the 
examination  for  the  purpose  of  determining  the  condition  of  such  mines 
as  to  safety,  and  the  said  inspector  of  mines  shall  post  or  cause  to  be 
posted,  in  a  prominent  place  upon  the  gallows-frame  or  other  super- 
structure at  the  collar  of  the  main  workings  of  such  mine,  a  copy  of  his 
recommendations  within  twenty-four  hours  from  the  date  of  such  exam- 
ination, and  it  shall  be  the  duty  of  the  inspector  of  mines  to  collect 
information  and  statistics  relative  to  mines  and  mining  and  the  mineral 
resources  of  the  state,  and  to  collect,  arrange,  and  classify  mineral  and 
geological  specimens  found  in  this  state  and  to  forward  the  same  to  the 
state  school  of  mines,  and  it  shall  be  the  duty  of  the  inspector  of  mines 
to  establish  a  uniform  code  of  signals.    As  amended,  Stats.  1915,  p.  9. 

Power  to  Enter  All  Mines. 

4202.  Said  state  inspector  of  mines  shall  have  full  power  and  author- 
ity, at  all  hours,  to  enter  and  examine  any  and  all  mines  in  this  state, 
and  shall  have  the  right  to  enter  into  any  and  all  mine  stopes,  for  the 
purpose  of  such  examination ;  and  the  owner,  lessor,  lessee,  agent,  man- 
ager, or  other  person  in  charge  of  such  mine  or  mines  shall  render  the 
inspector  such  assistance  as  may  be  required  by  the  inspector  to  enable 
him  to  make  a  full,  thorough,  and  complete  examination  of  each  and 
every  part  of  such  mine  or  mines ;  and  whenever,  as  the  result  of  the 
examination  of  any  mine  (whether  such  examination  is  made  in  conse- 
quence of  a  complaint,  as  hereinafter  provided,  or  otherwise),  the 
inspector  shall  find  the  same  to  be  in  an  unsafe  condition,  he  shall  at 
once  serve,  or  cause  to  be  served,  a  written  notice  upon  the  owner, 
lessor,  lessee,  agent,  manager,  or  other  person  in  charge  of  such  mine, 
stating  in  detail  in  what  particular  the  mine  is  dangerous  or  insecure 
and  shall  require  all  necessary  changes  to  be  made  without  delay,  for 
the  purpose  of  making  said  mine  safe  for  the  employees  therein ;  and 
in  case  of  any  criminal  or  civil  proceedings  at  law  against  the  party  or 
parties  so  notified,  on  account  of  the  loss  of  life  or  bodily  injury  sus- 
tained by  any  employees  subsequent  to  the  service  of  such  notice,  and  in 
consequence  of  a  neglect  or  refusal  to  obey  the  inspector 's  requirements, 
a  certified  copy  of  the  notice  served  by  the  inspector  shall  be  prima  facie 
evidence  of  the  culpable  negligence  of  the  party  or  parties  so  notified. 

Inspector  to  Have  Office  at  Capitol. 

4203.  The  inspector  of  mines  shall  be  provided  with  a  properly  fur- 
nished office  at  the  state  house  in  Carson  City,  Nevada,  in  which  he 
shall  carefully  keep  a  complete  record  of  all  mines  examined,  showing 
the  date  of  examination,  the  condition  in  which  the  mines  were  found, 
the  manner  and  method  of  working,  the  extent  to  which  the  laws  are 
obeyed  and  what  recommendations,  if  any,  were  ordered  by  the  inspec- 
tor.   It  is  hereb}^  made  the  duty  of  the  owner,  lessor,  lessee,  agent,  man- 
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ager  or  other  person  in  charge  of  each  and  every  mine,  of  whatever 
kind  or  character,  within  the  state,  to  forward  to  the  inspector  of  mines 
at  his  office,  not  later  than  the  first  day  of  June  in  each  year,  and  in  all 
cases  when  commencing  operations,  a  detailed  report  showing  the 
character  of  the  mine,  the  number  of  men  then  employed  and  the" 
estimated  maximum  number  of  men  to  be  employed  therein  during 
the  ensuing  year,  the  method  of  working  such  mine,  and  the  general 
condition  thereof,  and  such  owner,  lessor,  lessee,  agent,  manager,  or 
other  person  in  charge  of  any  mine  within  the  state  must  furnish  what- 
ever information  relative  to  such  mine  as  the  inspector  of  mines  may 
from  time  to  time  require  for  his  guidance  in  the  proper  discharge  of 
his  official  duties.    As  amended,  Chap  25,  Stats.  1917. 

Complaint  as  to  Dangerous  Mines. 

4204.  Whenever  the  inspector  of  mines  shall  receive  a  formal  com- 
plaint in  writing,  signed  by  one  or  more  persons,  setting  forth  that  the 
mine  in  which  he  is  employed  is  dangerous  in  any  respect,  he  shall,  in 
person,  visit  and  examine  such  mine ;  provided,  every  such  formal  com- 
plaint shall  in  all  cases  specifically  set  forth  the  nature  of  the  danger 
existing  at  the  mine,  and  shall  describe  with  as  much  certainty  as 
possible  the  conditions  rendering  such  mine  dangerous,  and  shall  set 
forth  the  time  when  such  danger  was  first  observed,  and  shall  dis- 
tinctly set  forth  whether  or  not  any  notice  of  such  defect  or  danger 
has  been  given  by  the  complainants  or  any  one  else  to  their  knowledge 
to  the  superintendent  or  other  person  in  charge  of  such  mine,  and  if  no 
such  complaint  has  been  made  to  such  superintendent  or  other  person 
in  charge,  the  reason  why  it  has  not  been  made.  After  such  complaint 
shall  have  been  received  by  the  inspector  of  mines,  it  shall  be  the  duty 
of  such  inspector  to  serve  a  certified  copy  thereof,  upon  the  owner, 
lessor,  lessee,  agent,  manager,  or  other  person  in  charge,  and,  as  soon  as 
possible  after  receiving  such  complaint  to  visit  and  examine  such  mine  ; 
and  if  from  such  examination  he  shall  find  such  complaint  to  be  just, 
he  shall  give  notice  in  writing  of  the  danger  existing,  to  the  owner, 
lessor,  lessee,  agent,  manager,  or  other  person  in  charge  thereof,  and  in 
such  notice  may,  in  his  discretion,  order  such  mine  or  workings  in  which 
danger  exists,  closed  until  danger  has  been  removed.  The  names  of  the 
complainants  complaining  as  in  this  section  provided,  shall  not,  under 
any  circumstances,  be  divulged  to  any  person  by  said  inspector  except 
such  action  be  necessary  in  the  administering  of  justice  in  the  courts  of 
the  state. 

Noncompliance  with  Order,  How  Prosecuted. 

4205.  It  shall  be  the  duty  of  the  inspector  of  mines  upon  the  neg- 
lect or  refusal  of  any  owner,  lessor,  lessee,  agent,  manager,  or  other 
person  in  charge  of  any  mine  or  working,  notified  of  the  unsafe  or  dan- 
gerous condition  of  his  mine,  promptly  to  comply  with  the  requirements 
of  the  notice  served  upon  him,  to  at  once  notify  the  attorney-general 
of  such  neglect  or  refusal,  and  the  attorney-general  or  the  district 
attorney  of  the  county  in  which  said  mine  is  situated,  at  the  instiga- 
tion of  the  attorney-general,  must  thereupon  immediately  commence 
action  in  the  name  of  the  state  against  the  party  so  notified  for  the 
enforcement  of  the  penalty  mentioned  in  section  five  in  any  court  of 
competent  jurisdiction.  And  it  shall  be  the  duty  of  the  inspector  of 
mines  upon  the  neglect  or  refusal  of  any  owner,  lessor,  lessee,  agent. 
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manager  or  other  person  in  charge  of  any  mine  or  working,  notified  of 
the  unsafe  or  dangerous  condition  of  his  mine,  promptly  to  comply  with 
the  requirements  of  the  notice  served  upon  him,  to  at  once  notify  the 
attorney-general  of  such  neglect  or  refusal,  and  the  attorney-general 
must  thereupon  immediately  commence  action  in  the  name  of  the  state 
against  the  party  so  notified  for  the  recovery  of  the  penalty  mentioned 
in  section  five,  in  any  court  of  competent  jurisdiction,  and  the  amount 
so  recovered  shall  be  paid  into  the  general  school  fund  of  the  state  and 
constitute  a  part  thereof. 

Deputy  Inspectors — Salary. 

4206.  The  inspector  of  mines  shall  have  power  to  appoint  two  deputy 
inspectors,  who  shall  each  receive  a  salary  of  two  hundred  dollars  per 
month,  as  full  compensation  for  all  services.  Said  deputies  shall  be 
allowed  traveling  expenses  while  in  the  discharge  of  their  duties.  As 
amended,  Chap.  25,  Stats.  1917. 

Inspector  to  Attend  Coroner's  Inquest. 

4207.  Whenever  a  serious  or  fatal  accident  shall  occur  in  any  mine 
in  the  State  of  Nevada,  it  shall  be  the  duty  of  the  owner,  lessor, 
lessee,  agent,  manager  or  other  person  in  charge  thereof  immediately 
and  by  the  quickest  means,  to  notify  the  inspector  of  mines,  or  his 
deputy,  as  may  be  most  convenient,  of  such  accident ;  and  the  inspector 
or  his  deputy,  or  both,  shall  at  once  repair  to  the  place  of  accident  and 
investigate  fully  the  cause  of  such  accident ;  and  the  inspector  or  his 
deput}'^  shall  be  present  at  any  coroner's  inquest  held  over  the  remains 
of  any  person  or  persons  killed  in  any  such  accident,  and  shall  have 
power  at  such  inquest  to  examine  and  cross-examine  witnesses,  and 
may  have  process  to  compel  the  attendance  of  necessary  witnesses  at 
such  inquest.  If  the  inspector  or  deputy  inspector  cannot  be  imme- 
diately present  in  case  of  a  fatal  or  serious  accident  occurring,  it  shall 
be  the  duty  of  the  owner,  lessor,  lessee,  agent,  manager,  or  person  in 
charge  of  the  mine  in  which  such  accident  has  occurred,  to  have  state- 
ments made  and  verified  by  those  witnessing  such  accident ;  in  case  of 
no  persons  being  present  at  the  time  of  the  accident,  then  the  statement 
of  those  first  present  thereafter  shall  be  taken,  which  statement  shall 
be  verified,  and  such  verified  statements  shall  be  placed  in  the  hands  of 
the  inspector  or  deputy  inspector,  upon  the  demand  of  such  officer. 
Whenever  any  deputy  inspector  is  present  at  any  coroner's  inquest 
and  assists  in  the  examination,  he  shall,  at  the  conclusion  thereof,  at 
once  prepare  and  forward  to  the  inspector  a  full  and  detailed  report  of 
the  accident,  giving  all  information  obtainable  regarding  the  same. 

Annual  Report  of  Inspector — What  to  Contain. 

4208.  The  inspector  of  mines  shall,  on  the  first  Monday  of  Decem- 
ber of  each  year,  file  with  the  governor  of  the  state  a  printed  report 
giving : 

First — A  list  of  accidents  that  have  occurred  during  the  year,  the 
nature  and  cause  of  the  same,  together  with  the  persons  killed  and 
injured. 

Second — The  number  of  mines  visited  or  examined  during  the  year, 
the  number  of  mines  in  operation,  and  the  number  of  mines  idle,  the 
number  of  men  employed,  the  wages  paid,  and  the  nationality,  of  the 
employees. 
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Third — The  name  and  location  of  each  mine  in  the  state  which  has 
been  examined  and  from  which  the  inspector  has  received  a  report  as 
provided  in  section  6  of  this  act,  and  all  data  possible  in  regard  to 
the  manner  of  working  the  same,  whether  by  shaft,  tunnel,  incline,  or 
otherwise;  the  condition  of  the  hoisting  machinery,  boilers,  whims, 
engines,  cars,  buckets,  ropes  and  chains  used  in  the  mines;  also  the  f • 
appliances  used  for  extinguishing  fires;  the  manner  and  method  of 
working  and  timbering  the  shafts,  drifts,  inclines,  stopes,  winzes,  tun- 
nels and  upraises  through  which  persons  pass  to  and  fro  while  engaged  I 
in  their  daily  labor ;  the  character  of  the  exits  from  the  mine,  and  the  -^ 
method  of  ventilation  and  the  system  of  signals  used  in  the  mine.  | 

Fourth — The  number  and  character  of  notices  served,  together  with 
suggestions  and  recommendations  made;  the  manner  in  which  such 
suggestions  and  recommendations  were  complied  with. 

Fifth — The  number  of  complaints  received  and  the  actions  therein. 

Sixth — The  number  of  prosecutions  for  neglect  or  refusal  to  comply 
with  notices. 

Seventh — A  summary  of  the  reports  received  from  mine  owners  and 
deputy  inspectors. 

Eighth — A  full  statement  containing  all  available  statistical  and 
other  information  calculated  to  exhibit  the  mineral  resources  of  the 
state  and  to  promote  the  development  of  the  same. 

Ninth — Generally,  such  other  information  and  suggestions  as  may  be 
deemed  advisable. 

Not  to  Apply  to  Certain  Mines. 

4209.  This  act  shall  not  apply  to  any  mine  which  is  worked  exclu- 
sively by  the  owners,  or  lessees  of  the  owners,  and  where  no  men  are 
employed  working  in  said  mine  for  wages. 

Inspector  To  Be  Elected. 

4210.  Within  twenty  days  from  and  after  the  passage  of  this  act,  the 
governor  shall  appoint  said  mining  inspector,  who  shall  hold  office  until 
December  31,  1910,  and  at  the  next  general  election  held  in  this  state, 
and  ever}^  two  years  thereafter,  the  office  of  inspector  of  mines  men- 
tioned in  this  act  shall  be  filled  by  election  by  the  qualified  electors  of 
the  State  of  Nevada,  as  other  state  officers  are  now  elected,  and  the 
state  controller  is  hereby  authorized  and  directed  to  draw  his  warrants 
for  the  several  amounts  specified  in  this  act,  and  the  state  treasurer  is 
hereby  directed  to  pay  the  same. 

Regulation  as  to  Use  of  Explosives. 

4211.  No  blasting  powder  or  any  high  explosive  containing  nitro- 
glycerine shall  be  stored  in  any  mine ;  provided,  that  nothing  in  this 
section  shall  be  construed  to  prevent  the  operator  of  any  mine  from 
keeping  sufficient  blasting  powder  or  other  high  explosive  within  such 
mine  to  meet  the  estimated  requirements  of  such  mine  during  the  suc- 
ceeding twenty-four  hours ;  and  provided  further,  that  such  temporary 
supply  shall  not  be  kept  in  any  place  within  such  mine,  where  its  acci- 
dental discharge  would  cut  off  the  escape  of  miners  working  therein. 
All  blasting  powder,  or  other  high  explosive,  in  excess  of  the  temporary 
supply  required  in  such  mine,  shall  be  stored  in  a  magazine  not  less 
than  three  hundred  feet  distant  from  any  shaft,  adit,  habitation,  public 
highway,  or  public  railway. 
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Wooden  Tamping  Bars  Must  Be  Used. 

4212.  Companies  shall  at  all  times  furnish  the  miners  with  wooden 
tamping  bars  to  be  used  in  loading  or  charging  holevS,  and  any  one  using 
a  steel  or  metal  tamping  bar  shall  be  guilty  of  a  misdemeanor,  and  upon 
conviction  in  a  competent  court  shall  be  fined  not  less  than  five  dollars 
nor  more  than  fifty  dollars  for  each  and  every  offense. 

Dead  Timtoer  Must  Be  Taken  Away. 

4213.  All  timber  removed  shall,  as  soon  as  practicable,  be  taken  from 
tlie  mine  and  shall  not  be  piled  up  or  permitted  to  decay  underground. 

Hoisting  Machinery  To  Be  Equipped  with  Indicator. 

4214.  All  hoisting  machinery  using  steam,  electricity,  gasoline  or 
hydraulic  motive  power,  for  the  purposes  of  hoisting  or  lowering  into 
metalliferous  mines,  employees  and  material,  shall  be  equipped  with  an 
indicator  to  be  placed  in  plain  view  of  the  engineer. 

Regulations  as  to  Riding  on  Cages — Special  Signals. 

4215.  All  persons  shall  be  prohibited  from  riding  upon  the  cage, 
skip,  or  bucket  loaded  with  tools,  timber,  powder,  or  other  material, 
except  for  the  purpose  of  assisting  in  passing  the  same  through  shaft 
or  incline,  and  then  only  on  special  signal. 

Shafts  to  Have  Two  Compartments — Ladders  and  Landings. 

4216.  All  shafts  shall  be  equipped  with  ladders,  and  shafts  more 
than  200  feet  in  depth  inclined  more  than  45  degrees  from  the  hori- 
zontal equipped  with  hoisting  machinery  shall  be  divided  into  at  least 
two  compartments;  one  compartment  to  be  partitioned  off  and  set 
aside  for  a  ladderway.  The  ladders  shall  be  sufficiently  strong  for  the 
purpose  demanded  and  landings  shall  be  constructed  not  more  than 
thirty  feet  apart;  said  landings  to  be  closely  covered  except  an  open- 
ing large  enough  to  permit  the  passage  of  a  man.  A  landing  shall  be 
constructed  in  manway  at  all  working  levels.  Ladders  in  upraise  and 
winzes  shall  be  provided  and  kept  in  repair,  but  where  winzes  or  raises 
connecting  levels  are  used  only  for  ventilation  and  exit,  only  one  such 
on  each  level  need  be  equipped. 

Bulkhead  or  Door  Near  Collar  of  Shaft. 

4217.  In  every  mine  within  this  state,  if  more  than  200  feet  in  depth, 
where  a  single  shaft  affords  the  only  means  of  egress  to  persons 
employed  underground  and  the  ladderway  compartment  is  covered  by 
a  nonfireproof  building,  it  shall  be  the  duty  of  the  operator  of  said 
mine  to  cause  said  ladderway  to  be  securely  bulkheaded  or  a  trap  door 
placed  over  the  same  at  a  point  at  least  twenty-five  feet  below  the  collar 
of  the  shaft,  and  if  a  trap  door  is  used  it  must  be  kept  closed  or  so 
arranged  that  it  can  be  closed  from  a  point  outside  of  the  building  by 
the  releasing  of  a  rope,  and  below  this  bulkhead  or  trap  door,  if  the 
shaft  is  situated  upon  a  sidehill,  a  drift  shall  be  driven  to  the  surface, 
and  if  the  shaft  containing  said  ladderway  may  be  otherwise  situated, 
this  drift  shall  be  driven  on  a  level  to  a  safe  distance,  but  in  no  case 
less  than  thirty  feet  beyond  the  walls  of  the  building  covering  the  main 
shaft  and  from  such  a  point  a  raise  shall  be  made  to  the  surface.  The 
said  raise  shall  be  equipped  with  a  ladderway  and  it,  together  with  the 
drift  connecting  with  the  main  shaft,  shall  be  kept  in  good  repair  and 
shall  afford  an  easy  exit  in  the  event  of  fire. 
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Exit — Signboards,  When. 

4218.  Whenever  the  exit  or  outlet  from  a  mine  is  not  in  a  direct  or 
continuous  course  signboards  plainly  marked  showing  the  direction  to 
be  taken  must  be  placed  at  each  departure  from  the  continuous  course. 

Gasoline  Underground.  Restrictions  of. 

4219.  Use  of  gasoline  underground  is  forbidden,  except  as  follows : 
Gas  engines  of  not  more  than  eight  horsepower  may  be  operated  not 
more  than  one  hundred  feet  below  the  surface,  providing  said  engine 
exhausts  into  a  pipe  which  extends  to  the  surface;  or  to  a  depth  of 
two  hundred  fifty  feet  below  the  surface,  providing  the  exhaust  from 
said  engine  is  attached  to  a  pipe  through  which  air  is  drawn  by  means 
of  a  suction  fan,  or  otherwise,  to  the  surface.  All  engines  and  their 
method  of  installation  as  provided  in  this  section  shall  be  subject  to  the 
approval  of  the  inspector  of  mines  of  the  State  of  Nevada.  As  amended, 
Stats.  1913,  Chap.  224,  p.  315. 

Ladder  in  Shaft  to  Insure  Safe  Means  of  Exit. 

4220.  Employees  engaged  in  sinking  shaft  or  incline  shall  at  alL 
times  be  provided  with  chain  or  other  kind  of  ladder  so  arranged  as  to 
insure  safe  means  of  exit. 

Guard  Bail  at  Stations  and  Winzes. 

4221.  At  all  shaft  stations  a  guard  rail  or  rails  shall  be  provided 
and  kept  in  place  across  the  shaft,  in  front  of  the  level,  so  arranged 
that  it  will  prevent  persons  from  walking,  falling,  or  pushing  a  car  or 
other  conveyance  into  the  shaft.  All  winzes  and  all  mill  holes  shall  be 
covered  or  surrounded  with  guard  rails  to  prevent  persons  from  step- 
ping or  falling  into  the  same. 

Cages  To  Be  Encased. 

4222.  The  cage  or  cages  in  all  shafts  over  350  feet  in  depth  shall  be 
provided  with  sheet  iron  or  steel  casing,  not  less  than  %  inch  thick,  or 
with  a  netting  composed  of  wire  not  less  than  %  inch  in  diameter  and 
with  doors  made  of  the  same  material  as  the  side  casing,  either  hung  on 
hinges  or  working  in  slides.  These  doors  shall  extend  at  least  four  feet 
above  the  bottom  of  the  cage  and  must  be  closed  when  lowering  or  hoist- 
ing men,  except  timbermen  riding  on  the  cage  to  attend  to  timbers  that 
are  being  lowered  or  hoisted;  provided,  that  when  such  cage  is  used 
for  sinking  only,  it  need  not  be  equipped  with  such  doors  as  are  herein- 
before provided  for.  Every  cage  must  have  overhead  bars  of  such 
arrangement  as  to  give  every  man  on  the  cage  an  easy  and  secure 
handhold. 

Stoping  Near  Shaft  Prohibited. 

4223.  A  pillar  of  ground  shall  be  left  standing  on  each  side  of  the 
shaft  of  sufficient  dimensions  to  protect  and  secure  the  same,  and  in  no 
case  shall  stoping  be  permitted  up  to  or  within  such  close  proximity  to 
the  shaft  as  to  render  the  same  insecure,  until  such  time  as  the  shaft  is 
to  be  abandoned  and  the  pillar  withdrawn. 

Precaution  Against  Fire  About  Shafts. 

4224.  It  shall  be  unlawful  for  the  operator  of  any  mine  within  this 
state  to  erect  any  structure  over  the  shaft  of  any  mine,  except  head 
frames  necessarv  for  hoistinoj  from  such  shaft  or  outlet,  and  the  hatch 
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or  door  necessary  for  closing  such  shaft  or  outlet ;  provided,  however, 
it  shall  be  lawful  to  erect  a  housing  of  noninflammable  and  fireproof 
material  over  such  shaft  or  adit  to  protect  the  men  working  at  such 
point.  In  the  case  of  existing  houses  covering  the  mouths  of  shafts  or 
adits,  it  shall  be  the  duty  of  the  superintendent  of  the  mine  to  cause 
the  immediate  removal  of  all  inflammable  material  stored  therein  and 
it  shall  be  the  further  duty  of  such  superintendent  to  prohibit  the 
storage  of  any  inflammable  material  thirty  feet  from  the  exterior  walls 
of  any  housing  hereinafter  built. 
Regulations  for  Tunnel  Buildings. 

4225.  It  shall  be  the  duty  of  every  operator  to  provide  every  tun- 
nel or  adit  level,  the  mouth  of  which  is  covered  by  a  house  or  building 
of  any  kind,  with  a  door  near  the  mouth  of  the  same,  that  can  be  closed 
from  the  outside  of  the  building  by  a  pull  wire  or  cable  in  the  event  of 
fire ;  inside  of  door  a  raise  shall  be  run  to  connect  with  surface,  thus 
affording  a  means  of  exit  in  case  of  fire. 

Hoisting  Cables,  Requirements  Of. 

4226.  It  shall  be  unlawful  to  use  in  any  mine,  any  rope  or  cable  for 
hoisting  or  lowering  either  men  or  material  when  such  hoisting  or 
lowering  is  done  by  any  means  other  than  human  or  animal  power, 
unless  such  rope  or  cable  shall  be  composed  of  iron  or  steel  wires,  with 
a  factor  of  safety  determined  as  hereinafter  set  forth ;  provided,  that 
such  iron  or  steel  wires  may  be  laid  around  a  hemp  center.  The  factor 
of  safety  of  all  ropes  or  cables  shall  in  no  case  be  less  than  five,  and 
shall  be  calculated  by  dividing  the  breaking  strength  of  the  rope,  as 
given  in  the  manufacturer's  published  tables,  by  the  sum  of  the  maxi- 
mum load  to  be  hoisted,  plus  the  total  weight  of  the  rope  in  the  shaft 
when  fully  let  out,  plus  10  per  cent  of  such  values,  to  take  account  of 
shock  at  starting  and  stopping. 

Same. 

4227.  It  shall  be  unlawful  to  use  any  rope  or  cable  for  the  raising  or 
lowering  of  men,  either  when  the  number  of  breaks  in  any  running  foot 
of  said  rope  exceeds  10  per  cent  of  the  total  number  of  wires  composing 
the  rope,  or  when  the  wires  on  the  crown  of  the  strands  are  worn  down 
to  less  than  one-half  their  original  diameter,  or  when  it  shows  marked 
signs  of  corrosion. 

Boilers  Regularly  Examined  and  Reported  On. 

4228.  All  boilers  used  for  generating  steam  in  and  about  mines  shall 
be  kept  in  good  order,  and  the  owner,  operator  or  superintendent  shall 
have  them  examined  and  inspected  by  a  qualified  person  as  often  as 
once  in  six  months,  and  oftener  if  the  inspector  or  his  deputy  shall 
deem  it  necessary.  The  result  of  such  examination  shall  be  certified  in 
writing  to  the  inspector  within  thirty  (30)  days  thereafter. 

Hoisting  Prohibited  During  Repairs. 

4229.  No  hoisting  shall  be  done  in  any  compartment  of  a  shaft  while 
repairs  are  being  made  in  that  compartment,  excepting  such  hoisting  as 
is  necessary  in  order  to  make  such  repairs. 

Wages  Not  Paid  in  Liquor  Houses. 

4230.  Wages  shall  not  be  paid  on  any  premises  used  for  the  sale  of 
intoxicating  liquors. 
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Proper  Ventilation  Must  Be  Maintained. 

4231.  The  operator  of  every  mine,  whether  operated  b}'  shaft,  stope 
or  drift,  shall  provide  and  maintain  for  every  such  mine  a  good  and 
sufficient  amount  of  ventilation  for  such  men  and  animals  as  may  be 
employed  therein  and  shall  cause  an  adequate  amount  of  pure  air  to 
circulate  through  and  into  all  shafts,  winzes,  levels  and  all  working 
places  of  such  mine. 

Solitary  Employment  Regulated. 

4232.  That  no  man  be  allowed  to  work  in  a  stope  at  such  a  distance 
from  another  that  his  cries,  in  case  of  need,  cannot  be  heard. 

Engineer  Must  Be  on  Duty. 

4233.  That  at  all  times  when  men  are  in  a  mine,  worked  through  a 
shaft  equipped  with  hoisting  machinery,  an  engineer  shall  be  kept  on 
duty  to  answer  signals. 

Riding  on  Rim,  Bail  or  Cable  Unlawful. 

4234.  It  shall  be  unlawful  for  any  person  to  ride  upon  the  rim,  bail 
or  cable  of  a  hoisting  bucket,  cage  or  skip,  and  it  is  hereby  made  the 
duty  of  every  operator  to  post  notice  of  same  in  all  stations  and  upon 
all  gallows-frames.    As  amended,  Chap.  25,  Stats.  1917. 

Overloading  of  Cage  with  Men  Punished. 

4235.  Notice  of  the  maximum  number  of  men  permitted  to  ride 
upon  or  in  the  cage,  skip  or  bucket,  at  one  time,  shall  be  posted  at  the 
collar  of  the  shaft  and  each  level.  All  men  or  employees  riding  upon 
or  in  an  overloaded  cage  or  skip  or  bucket  as  provided  in  notice  so 
posted,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  in  a 
competent  court,  shall  be  fined  not  less  than  five  dollars  nor  more  than 
fifty  dollars  for  each  and  every  offense. 

Official  Code  of  Bell  Signals — Must  Be  Posted. 

4236.  At  all  mines  where  hoisting  apparatus  is  used  in  the  State  of 
Nevada,  the  following  code  of  bell  signals  shall  hereafter  be  adopted 
and  used : 

1  Bell — Hoist;  1  Bell — Stop  (if  in  motion). 

2  Bells — Lower. 

3  Bells — Men  on,  run  slow. 

When  men  are  to  be  hoisted  or  lowered,  give  the  signal  for  "men  on, 
run  slow"  (3  bells).  Men  must  then  get  on  cage  or  bucket,  then  give 
the  signal  to  hoist  or  lower  (1  or  2  bells). 

4  Bells — Blasting  signal ;  engineer  must  answer  by  raising  bucket  a 
few  feet  and  letting  it  back  slowly;  then  1  Bell — hoist  men  away, from 
blast. 

9  Bells — Danger  signal  (in  case  of  fire  or  other  danger)  ;  then  ring 
number  of  station  where  danger  exists;  engineer  must  slow  up  when 
passing  stations  when  men  are  on  the  cage. 

Station  Bells 

2  Bells,     Pause,     1  Bell,      Station  No.  1 

2  Bells,     Pause,     2  Bells,    Station  No.  2 

2  Bells,     Pause,     3  Bells,    Station  No.  3 

2  Bells,     Pause,     4  Bells,    Station  No.  4 

2  Bells,     Pause,     5  Bells,    Station  No.  5 
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3  Bells, 

Pause, 

2  Bells, 

Station  No. 

6 

3  Bells, 

Pause, 

3  Bells, 

Station  No. 

7 

3  Bells, 

Pause, 

4  Bells, 

Station  No. 

8 

3  Bells, 

Pause, 

5  Bells, 

Station  No. 

9 

4  Bells, 

Pause, 

1  Bell, 

Station  No. 

10 

4  Bells, 

Pause, 

2  Bells, 

Station  No. 

11 

4  Bells, 

Pause, 

3  Bells, 

Station  No. 

12 

4  Bells, 

Pause, 

4  Bells, 

Station  No. 

13 

4  Bells, 

Pause, 

5  Bells, 

Station  No. 

14 

Where  electric  bells  are  used  in  connection  with  other  bells : 

If  cage  is  wanted,  ring  station  signal.  Station  tender  will  answer  1 
Bell. 

Reply  1  Bell  to  go  up. 

Reply  2  Bells  to  go  below. 

If  station  is  full  of  ore  and  station  tender  is  wanted,  ring  station 
signal  and  do  not  answer  back. 

2-1-2  Bells  are  rung,  engineer  or  station  tender  does  not  understand, 
repeat  signal. 

In  case  of  danger  or  accident,  ring  station  signal,  station  tender  will 
reply  1  Bell ;  ring  9  Bells. 

Signals  not  in  conflict  with  the  above  code  may  be  used  to  meet  local 
conditions,  but  the  same  must  be  posted  in  connection  with  the  above 
code. 

One  copy  of  this  code  should  be  posted  on  the  gallows-frame,  one 
before  the  engineer,  and  one  at  each  station. 

Smoke  Helmets  To  Be  Maintained. 

4237.  At  every  mine  in  this  state  employing  forty  or  more  men 
underground,  there  shall  be  kept  on  hand  at  all  times  in  good  working 
condition  at  least  two  smoke  helmets  of  a  design  to  be  approved  by  the 
state  mining  inspector,  and  which  helmets  shall  at  all  times  be  subject 
to  his  inspection.  For  every  additional  fifty  men  so  employed  an 
additional  smoke  helmet  shall  be  provided. 

Penalties  for  Noncompliance  with  this  Act. 

4238.  Any  owner,  agent,  manager,  or  lessee,  whether  individual 
partnership  or  corporation  operating  a  mine  in  this  state,  who  fails  to 
comply  with  the  provisions  herein  set  forth,  or  either  or  any  thereof, 
shall  be  deemed  guilty  of  a  misdemeanor  and  when  not  otherwise  pro- 
vided shall  be  liable  to  a  fine  of  not  less  than  one  hundred  ($100)  dol- 
lars nor  more  than  five  hundred  ($500)  dollars,  or  by  imprisonment  in 
the  county  jail  for  a  period  of  not  less  than  thirty  (30)  days  nor  more 
than  six  (6)  months,  or  by  both  such  fine  and  imprisonment.  For  each 
provision  not  complied  with  and  each  day  after  conviction  of  failure 
to  comply  with  any  provision  thereof,  shall  be  deemed  a  separate  offense 
and  punished  accordingly. 

Term  of  Office  Four  Years. 

4239.  That  the  term  of  office  of  inspector  of  mines  for  the  State  of 
Nevada,  that  would  expire  on  the  first  Monday  of  January,  1913,  be 
and  the  same  is  hereby  extended  to  the  first  Monday  of  January,  1915, 
and  that  said  officer  be  elected  every  four  years  thereafter,  as  are  other 
officers  of  the  executive  department  of  the  state. 
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ARTICLE  2 — Grubstake  Contracts  and  Prospecting  Agreements 
(Eevised  Laws,  1912) 

Contracts  To  Be  Recorded — Evidence. 

2475.  All  ^ubstake  contracts  and  prospecting  agreements  hereafter 
entered  into,  and  which  may  in  any  way  affect  the  title  of  mining  loca- 
tions or  other  locations  under  the  mining  laws  of  this  state,  shall  be  void 
and  of  no  effect,  except  between  the  parties  to  said  contract  or  agree- 
ment, unless  the  instrument  shall  first  have  been  recorded  in  the  office 
of  the  county  recorder  of  the  county  in  which  said  instrument  is  made. 
The  instrument  or  instruments  shall  be  duly  acknowledged  before  a 
notary  public  or  other  person  competent  to  take  acknowledgments. 
Grubstake  contracts  and  prospecting  agreements,  duly  acknowledged 
and  recorded  as  provided  for  in  this  act,  shall  be  prima  facie  evidence 
in  all  courts  of  justice  in  this  state  in  all  cases  wherein  the  title  to  min- 
ing locations  and  other  locations  under  the  mining  laws  of  this  state  are 
in  dispute. 

ARTICLE  3— Shafts  To  Be  Safeguarded  at  Surface 
(Eevised  Laws.  1912) 

3233.  Safeguards  to  be  erected.  ,3236.  What  notice  shall  require. 

3234.  Notice  of  violations  of  preceding  1 3237.  Suits  to  be  in  the  name  of  the 

section  may  be  filed.  State. 

3235.  Judge  to  issue  orders.  13238,  County  Commissioners  shall  fence 

'  abandoned  excavations. 

Safeguards  To  Be  Erected. 

3233.  Any  person  or  persons,  company  or  corporation,  who  shall 
hereafter  dig,  sink  or  excavate,  or  cause  the  same  to  be  done,  or  being 
the  owner  or  owners,  or  in  the  possession,  under  any  lease  or  contract, 
of  any  shaft,  excavation,  or  hole,  whether  used  for  mining  or  otherwise, 
or  whether  dug,  sunk,  or  excavated  for  the  purpose  of  mining,  to  obtain 
water,  or  for  any  other  purpose  within  this  state,  shall,  during  the  time 
they  may  be  employed  in  digging,  sinking  or  excavating,  or  after  they 
may  have  ceased  work  upon  or  abandoned  the  same,  erect,  or  cause  to 
be  erected,  good  and  substantial  fences,  or  other  safeguards,  and  keep 
the  same  in  good  repair,  around  such  works  or  shafts,  sufficient  to 
securely  guard  against  danger  to  persons  and  animals  from  falling  into 
such  shafts  or  excavations. 

Notice  of  Violation  of  Preceding  Section  May  Be  Filed. 

3234.  Any  person  being  a  resident  of  the  county,  and  knowing,  or 
having  reason  to  believe,  that  the  provisions  of  section  1  of  this  act  are 
being  or  have  been  violated  within  such  county,  may  file  a  notice  with 
any  justice  of  the  peace  or  police  judge  therein,  which  notice  shall  be  in 
writing,  and  shall  state  :  First — The  location,  as  near  as  may  be.  of  the 
hole,  excavation  or  shaft.  Second — That  the  same  is  dangerous  to  per- 
sons or  animals,  and  has  been  left,  or  is  being  worked  contrary  to  the 
provisions  of  this  act.  Third — The  name  of  the  person  or  persons,  com- 
pany or  corporation,  who  is  or  are  the  owners  of  the  same,  if  known, 
or,  if  unknown,  the  persons  who  are  known  to  be  employed  therein. 
Fourth — If  abandoned,  and  no  claimant;  and,  Fifth — The  estimated 
cost  of  fencing  or  otherwise  securing  the  same  against  any  avoidable 
accident. 

Judge  to  Issue  Orders. 

3235.  Upon  the  filing  of  the  notice,  as  provided  for  in  the  preceding 
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section,  the  justice  of  the  peace  or  judge  of  the  police  court  shall  issue 
an  order  directed  to  the  sheriff  of  the  county,  or  to  any  constable  or  city 
marshal  therein,  directing  such  officer  to  serve  a  notice,  in  manner  and 
form  as  is  prescribed  by  law  for  service  of  summons,  upon  any  person 
or  persons,  or  the  authorized  agent  or  agents  of  any  company  or  cor- 
poration named  in  the  notice  on  file,  as  provided  in  section  2  of  this  act. 

What  Notice  Shall  Require. 

3236.  The  notice  thus  served  shall  require  the  said  persons  to  appear 
before  the  justice  or  judge  issuing  the  same,  at  a  time  to  be  stated 
therein,  not  more  than  ten  nor  less  than  three  days  from  the  service  of 
said  notice,  and  show  to  the  satisfaction  of  the  court,  that  the  provisions 
of  this  act  have  been  complied  with,  or  if  he  or  they  fail  to  appear, 
judgment  will  be  entered  against  him  or  them  for  double  the  amount 
stated  in  the  notice  on  file ;  and  all  proceedings  had  therein  shall  be  as 
prescribed  by  law  in  civil  cases ;  and  such  persons,  in  addition  to  any 
judgment  that  may  be  rendered  against  them,  shall  be  liable  and  sub- 
ject to  a  fine,  not  exceeding  the  sum  of  one  hundred  dollars  for  each 
and  every  violation  of  the  provisions  of  this  act,  which  judgments  and 
fines  shall  be  adjudged  and  collected  as  provided  for  by  law. 

Suits  To  Be  in  the  Name  of  the  State. 

3237.  Suits  commenced  under  the  provisions  of  this  act,  shall  be  in 
the  name  of  the  State  of  Nevada,  and  all  judgments  and  fines  collected 
shall  be  paid  into  the  county  treasury  for  county  purposes. 

County  Commissioners  Shall  Fence  Abandoned  Excavations. 

3238.  If  the  notice  filed  with  the  justice  of  the  peace  or  police  judge, 
as  aforesaid,  shall  state  that  the  excavation,  shaft  or  hole  has  been 
abandoned  and  no  person  claims  the  ownership  thereof,  said  justice  of 
the  peace,  or  judge,  shall  notify  the  board  of  county  commissioners  of 
the  county  or  either  of  them,  of  the  location  of  the  same,  and  they 
shall,  as  soon  as  possible  thereafter,  cause  the  same  to  be  so  fenced  or 
otherwise  guarded  as  to  prevent  accidents  to  persons  or  animals ;  and 
all  expenses  thus  incurred  shall  be  paid  first  out  of  the  fines  and  judg- 
ments collected  in  accordance  with  the  provisions  of  this  act,  as  other 
county  expenses;  provided,  that  nothing  herein  contained  shall  be  so 
construed  as  to  compel  the  county  commissioners  to  fill  up,  fence  6r 
otherwise  guard  any  shaft,  excavation  or  hole  unless  in  their  discretion 
the  same  may  be  considered  dangerous  to  persons  or  animals. 

ARTICLE  4 — Licensing  of  Stationary  Engineers 

(Eevised  Laws,  1912) 


3898.  Stationary  engineers — License. 

3899.  Idem — Duties  of  commissioners. 

3900.  Oath  as  to  experience. 


3901.  License  revoked  for  cause. 

3902.  License  good  in  any  county, 

3903.  License  fee  $5. 

3904.  Acting  without  license — Penalty. 


Stationary  Engineers — License. 

3898.  In  addition  to  the  various  other  powers  and  duties  provided 
by  law  for  the  boards  of  county  commissioners  of  the  several  counties 
of  this  state,  said  boards  shall  have  the  power,  and  it  is  hereby  made 
their  duty,  to  regulate  the  operation  of  stationary  engines,  steam 
apparatus  or  other  hoisting  machinery  used  for  the  purpose  of  hoisting 
or  lowering  men  or  material  from  a  shaft  or  mine  subject  to  and  in  con- 
formity with  the  provisions  of  this  act. 
6 
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Idem — Duties  of  Commissioners. 

3899.  The  several  boards  of  county  commissioners  are  hereby  author- 
ized and  required  to  prepare  engineers'  licenses  and  oaths  and  affida- 
vits, as  hereinafter  provided,  which  licenses  shall  be  issued,  on  appli- 
cation therefor  under  the  provisions  of  this  act,  and  which,  before 
issuance,  must  be  signed  by  a  majority  of  the  board  issuing  same. 

Oath  as  to  Experience. 

3900.  No  license  shall  be  granted  or  issued  to  any  person  to  operate 
any  stationary  engine,  steam  boiler,  hoist,  apparatus  or  machinery, 
until  the  applicant  therefor  shall  have  taken  and  subscribed  to  an  oath 
that  he  has  had  at  least  one  year's  experience  in  the  operation  of  steam 
boilers  and  machinery,  or  whose  knowledge  and  experience  is  not  such 
as  to  justify  the  board  before  whom  such  application  is  made  in  the 
belief  that  he  is  competent  to  take  charge  of  all  classes  of  steam  boilers 
and  other  stationary  hoisting  machinery. 

License  Revoked  for  Cause. 

3901.  Whenever  complaint  is  made  against  an  engineer  holding  a 
license  as  herein  provided  that  he,  through  negligence,  want  of  skill,  or 
inattention  to  duty,  has  permitted  any  boiler  in  his  charge  to  burn,  or 
has  jeopardized  life  or  property,  the  board  shall  make  a  thorough  inves- 
tigation of  the  charge,  and,  upon  satisfactory  proof  that  the  same  is 
true,  shall  revoke  the  license  of  such  engineer;  and  whenever  a  com- 
plaint is  made  that  any  person  holding  a  license  as  herein  provided  has 
been  in  a  state  of  intoxication  or  insobriety  while  on  duty,  such  charge 
shall  be  thoroughly  investigated  by  the  board,  and,  upon  satisfactory 
proof  of  its  truth,  the  license  of  such  person  shall  be  revoked  forthwith, 
and  no  license  shall  thereafter  be  issued  to  such  person  by  any  board 
of  count}^  commissioners  of  this  state. 

License  Good  in  Any  County. 

3902.  A  license  issued  by  any  board  of  county  commissioners  of 
this  state,  as  herein  provided,  shall,  so  long  as  the  same  remain  unre- 
voked, entitle  the  lawful  holder  thereof  to  the  privileges  thereby  con- 
ferred in  any  other  county  of  this  state  upon  his  recording  the  same 
with  the  clerk  of  the  board  of  commissioners  of  the  county  in  which 
he  desires  to  exercise  those  privileges. 

License  Fee  $5. 

3903.  For  the  license  herein  provided  the  applicant  shall,  before  the 
issuance  of  same,  pay  a  fee  in  the  sum  of  five  ($5)  dollars,  which  fee 
shall  be  assigned  to  the  general  fund  of  the  county  in  which  paid. 

Acting  Without  License — Penalty. 

3904.  Any  person  operating  any  stationary  engine,  steam  boiler, 
hoist  or  other  stationary  machinery  or  apparatus  or  hoisting  machinery 
used  for  the  purpose  of  hoisting  or  lowering  men  or  material  from  a 
shaft  or  mine,  where  the  lives,  health  or  limbs  of  men  may  be  involved, 
who  has  not  first  procured  the  license  herein  provided  for,  shall  be 
deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  in  any 
court  of  competent  jurisdiction,  shall  be  fined  in  a  sum  not  less  than 
fifty  ($50)  dollars  nor  more  than  two  hundred  and  fifty  ($250)  dollars, 
or  by  imprisonment  in  the  county  jail  not  less  than  thirty  nor  more 
than  one  hundred  and  twenty  days,  or  by  both  such  fine  and  imprison- 
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ment,  in  the  discretion  of  the  court;  provided,  that  nothing  in  this 
act  contained  shall  be  held  to  apply  to  those  operating  in  person  their 
own  private  apparatus,  nor  to  persons  operating  any  stationary  engine, 
steam  boiler,  or  other  apparatus  or  machinery  for  town  or  city  pur- 
poses. 

ARTICLE  5 — Hours  of  Labor  at  Mines  for  Surface  Employees 
(Revised  Laws,  1912) 
1041.  Eight-honr  day.  |  1942.  Penalty  for  violations. 

Eight-Hour  Day. 

1941.  The  number  of  hours  of  work  or  labor  of  mechanics,  engineers, 
blacksmiths,  carpenters,  top  men,  and  all  working  men  employed  or 
working  on  or  about  the  surface  or  surface  workings  of  any  under- 
ground mine  workings,  shall  not  exceed  eight  (8)  hours  in  any  period 
of  twenty-four  (24)  hours,  except  in  cases  of  emergency  where  life  or 
property  is  in  imminent  danger. 

Penalty  for  Violations. 

1942.  Any  person  who  violates  any  of  the  provisions  of  this  act,  or 
any  person,  corporation,  employer  or  agent  who  hires,  contracts  with, 
or  in  any  manner  causes  or  induces  any  person  to  work  or  labor  on  or 
about  the  surface  or  surface  workings  of  any  underground  mine  work- 
ings for  more  than  eight  hours  in  any  period  of  twenty-four  hours, 
except  in  cases  of  emergency  where  life  or  property  is  in  imminent 
danger,  shall  be  guilty  of  a  misdemeanor  and  upon  conviction  thereof 
shall  be  punished  by  a  fine  of  not  less  than  one  hundred  dollars  nor 
more  than  five  hundred  dollars,  or  by  imprisonment  in  the  county  jail 
for  not  longer  than  six  months,  or  hy  both  such  fine  and  imprisonment. 

ARTICLE  6 — Hours  of  Labor  in  Mines  and  Smelters 

(Revised  Laws,  1912) 

H554.  Eight  hours  a  legal  day's  labor.    I  (5556.  Penalty  for  violations. 
6555.  Same  in  smelters.  | 

Eight  Hours  a  Legal  Day's  Labor. 

6554.  The  period  of  employment  of  working  men  in  all  underground 
mines  or  workings  shall  be  eight  (8)  hours  per  day,  except  in  cases  of 
emergency  where  life  or  property  is  in  imminent  danger. 

Same  in  Smelters,  Etc. 

6555.  The  period  of  employment  of  working  men  in  smelters  and  in 
all  other  institutions  for  the  reduction  or  refining  of  ores  or  metals  shall 
be  eight  (8)  hours  per  day,  except  in  cases  of  emergency  where  life  or 
property  is  in  imminent  danger. 

Penalty  for  Violations. 

6556.  Any  person  who  violates  either  of  the  preceding  sections  of 
this  act,  or  any  person,  corporation,  employer,  or  his  or  its  agent,  who 
hires,  contracts  with,  or  causes  any  person  to  work  in  an  underground 
mine  or  other  underground  workings,  or  in  a  smelter  or  any  other 
institution  or  place  for  the  reduction  or  refining  of  ores  or  metals  for 
a  period  of  time  longer  than  eight  (8)  hours  during  one  day  unless  life 
and  property  shall  be  in  imminent  danger,  shall  be  guilty  of  a  misde- 
meanor and  upon  conviction  thereof  shall  be  punished  by  a  fine  of  not 
less  than  one  hundred  ($100)   dollars,  nor  more  than  five  hundred 
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($500)  dollars,  or  imprisonment  in  the  county  jail  not  more  than  six 
months,  or  by  both  such  fine  and  imprisonment. 

ARTICLE  7— Hours  of  Labor  in  Open-Cut  Works 
(Revised  Laws.  1912) 
6557.  Eight  hours  a  day's  work.  |  (J558.  Penalty  for  violations. 

Eight  Hours  a  Day's  Work. 

6557.  The  period  of  employment  of  working  men  in  open-pit  and 
open-cut  mines  shall  not  exceed  eight  (8)  hours  in  any  twenty-four 
(24)  hours,  except  in  cases  of  emergency  where  life  or  property  is  in 
imminent  danger. 

Penalty  for  Violations. 

6558.  Any  person  who  violates  any  provision  of  the  preceding  sec- 
tion, or  any  person,  persons,  corporation,  employer,  or  his  agent,  who 
hires,  contracts  with,  or  causes  any  person  to  labor  in  any  open-pit  or 
open-cut  mines,  for  a  period  of  time  longer  than  eight  hours  within 
any  twenty-four  hours,  except  in  cases  of  emergency  where  life  or  prop- 
erty is  in  imminent  danger,  shall  be  guilty  of  a  misdemeanor,  and  upon 
conviction  thereof  shall  be  punished  by  a  fine  of  not  less  than  one  hun- 
dred dollars,  nor  more  than  five  hundred  dollars,  or  b}^  imprisonment 
in  the  county  jail  for  not  more  than  six  months,  or  both. 

ARTICLE  8 — Hours  of  Labor  in  Plaster  and  Cement  Mills 
(Revised  Laws.  1912) 
6559.  Eight  hours  a  day's  labor.  |    6560.  Penalty  for  violations. 

Eight  Hours  a  Day's  Labor. 

6559.  The  period  of  employment  of  all  persons  engaged  or  employed 
in  any  mill  or  other  institution  wherein  plaster  or  cement  is  manufac- 
tured shall  not  exceed  eight  hours  in  any  twenty-four  hours,  except  in 
cases  of  emergency  where  life  is  in  imminent  danger,  or  the  product  of 
such  mill  or  institution  liable  to  loss  or  damage  by  delay  in  treatment. 

Penalty  for  Violations. 

6560.  Any  person  who  violates  any  provision  of  the  preceding  sec- 
tion, or  any  person,  persons,  corporation,  employer  or  agent,  who  hires, 
contracts  with,  or  causes  any  person  to  be  engaged  or  employed  in 
any  mill  or  other  institution  where  plaster  or  cement  is  manufactured, 
for  a  period  of  time  longer  than  eight  hours  in  any  twenty-four  hours 
except  in  cases  where  life  is  in  imminent  danger  or  the  product  of  such 
mill  or  institution  liable  to  loss  or  damage  by  dela}^  in  treatment,  shall 
be  guilty  of  a  misdemeanor  and  upon  conviction  thereof  shall  be 
punished  by  a  fine  of  not  less  than  one  hundred  dollars  nor  more  than 
five  hundred  dollars,  or  by  imprisonment  in  the  county  jail  for  not 
more  than  six  months,  or  both. 

ARTICLE  9 — Regulations  Regarding  Safety  of  Cages  and  Skips 
(Revised  Laws,  1912) 
6799.  Safety  cages  in  mines.  |  6800.  Recovery  of  damages. 

Safety  Cages  in  Mines. 

6799.  It  shall  be  unlawful  for  any  person  or  persons,  company  or 
companies,  corporation  or  corporations,  to  sink  or  work  through  any 
vertical  shaft,  at  a  greater  depth  than  three  hundred  and  fifty  feet, 
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unless  the  said  shaft  shall  be  provided  with  an  iron-bonneted  safety 
cage, 'Safety  crosshead  or  safety  skip,  to  be  used  in  the  lowering  and 
hoisting  of  the  employees  of  such  person  or  persons,  company  or  com- 
panies, corporation  or  corporations.  The  safety  apparatus  shall  be 
securely  fastened  to  the  cage,  crosshead  or  skip,  and  shall  be  of  suf- 
ficient strength  to  hold  the  cage  crosshead  or  skip  loaded  at  any  depth 
to  which  the  shaft  may  be  sunk ;  provided,  that  where  safety  crosshead 
is  used  for  other  than  sinking  purposes  the  same  shall  be  equipped 
with  gates  as  provided  by  law  for  cages;  and  provided  further,  that 
where  skips  are  used  for  other  than  sinking  purposes  platforms  for  men 
to  stand  on  when  being  hoisted  or  lowered  shall  be  placed  in  said  skip 
not  less  than  four  feet  from  top  of  same  and  that  an  overhead  bar  be 
provided  for  the  men  to  hold  to.  In  any  shaft  less  than  three  hundred 
and  fifty  feet  deep  where  no  safety  cage,  safety  crosshead  or  safety 
skip  is  used  and  where  crosshead  or  crossheads  are  used,  platforms  for 
employees  to  ride  upon  in  lowering  and  hoisting  said  employees  shall 
be  placed  above  said  crosshead  or  crossheads.  Any  person  or  persons, 
company  or  companies,  corporation  or  corporations  or  the  managing 
agent  of  any  person  or  persons,  company  or  companies,  corporation  or 
corporations,  violating  the  provisions  of  this  section  shall  be  deemed 
guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be  fined  in 
the  sum  of  five  hundred  dollars,  or  imprisonment  in  the  county  jail  for 
a  term  of  six  months,  or  by  both  such  fine  and  imprisonment.  As. 
amended,  Chap.  267,  Stats.  1913. 

Recovery  of  Damages, 

6800.  Nothing  contained  in  the  next  preceding  section  shall  be  so 
construed  as  to  prevent  recovery  being  had  in  a  suit  for  damages  for 
injuries  sustained  by  the  party  so  injured,  or  his  heir  or  administrator 
or  administratrix,  or  any  one  else  now  competent  to  sue  in  an  action 
of  such  character. 

ARTICLE  10 — Passageway  Connecting  Contiguous  Mines 
(Chap.  64,  Stats.  1913) 

1.  UiKler^rouud     passages     between 

mines  to  be  maintained. 

2.  Tools  to  aid  in  escape. 

Underground  Passages  Between  Mines  To  Be  Maintained. 

Section  1.  It  shall  be  unlawful  for  any  owner,  operator  or  person  in 
charge  of  any  mine  to  place  or  cause  to  be  placed  any  bulkhead  or  door 
in  any  passageway  connecting  contiguous  mines  or  to  refuse  to  allow 
the  right  of  use  of  such  outlet  through  such  contiguous  mine  in  case  of 
an  accident ;  provided,  that  nothing  in  this  act  shall  prevent  the  m^-in- 
taining  of  a  door  in  such  connection  which  can  be  quickly  opened  or 
readily  broken  in  case  of  an  accident. 

Tools  to  Aid  in  Escape. 

Sec.  2.  In  all  passageways  connecting  contiguous  mines  where  a  door 
or  doors  have  been  erected  necessary  tools  for  opening  the  same  shall  be 
kept  in  a  conspicuous  place  near  said  doors  and  not  removed  for  any 
purpose  whatever  other  than  as  specified  in  this  act. 

Penalties  for  Noncompliance. 

Sec.  3.    Any  owner,  operator  or  person  in  charge  of  any  mine  who 


3.  Penalties  for  noncompliance. 

4.  Words  construed. 
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violates  any  of  the  provisions  of  this  act  shall  be  guilty  of  a  misde- 
meanor, and  upon  conviction  thereof  shall  be  punished  by  a  fine  of  not 
less  than  one  hundred  nor  more  than  five  hundred  dollars  or  by 
imprisonment  in  the  county  jail  for  not  less  than  thirty  days  nor  more 
than  six  months,  or  by  both  such  fine  and  imprisonment ;  and  each  and 
every  day  that  such  owner  or  operator  may  continue  to  violate  any  of 
the  provisions  of  this  act  shall  be  considered  a  separate  offense  and 
shall  be  punishable  as  such. 

Words  Construed. 

Sec.  4.  That  the  words  "person,"  "operator,"  "owner,"  and  "person 
in  charge,"  wherever  used  in  this  act,  shall  be  deemed  to  include  cor- 
porations and  associations  existing  under  or  authorized  by  the  laws  of 
either  the  United  States,  the  laws  of  the  territories,  the  laws  of  any 
state,  or  the  laws  of  any  foreign  country. 

ARTICLE  11 — Machine  Drills  To  Be  Equipped  with  Water  Jets 

(Chap.  125,  Stats.  1913) 


3.  Penalties  for  violation. 

4.  Words  defined. 

5.  In  effect  after  90  days. 


1.  Owner  must  provide  for  sprinkling 

dust  in  dry  mines. 

2.  Unlawful  for  miners  to  drill  with- 

out using  devices. 

Owner  Must  Provide  for  Sprinkling  Dust  in  Dry  Mines. 

Section  1.  It  shall  be  unlawful  for  any  owner,  operator  or  person  in 
charge  of  any  underground  mine  to  cause  to  be  drilled  or  bored  by 
machinery  a  hole  or  holes  in  any  stope  or  raise  in  ground  that  causes 
dust  from  drilling,  unless  said  machinery  is  equipped  with  a  water-jet 
or  spray  or  other  means  equally  efficient  to  prevent  the  escape  of  dust ; 
provided,  that  when  water- jets  or  sprays  are  used,  water  free  from 
pollution  with  organic  or  other  noxious  matter  shall  be  furnished. 

Unlawful  for  Miners  to  Drill  without  Using  Devices. 

Sec.  2.  Where  machinery  used  for  drilling  or  boring  holes  in  stopes 
or  raises  is  equipped  as  required  by  section  1  of  this  act,  it  shall  be 
unlawful  for  any  person  or  persons  to  drill  or  bore  a  hole  in  said  stope 
or  raise  without  using  said  appliance  for  the  prevention  of  dust. 

Penalties  for  Violations. 

Sec.  3.  Any  person  who  violates  either  of  the  two  preceding  sections, 
or  any  owner,  operator  or  person  in  charge  of  any  underground  mine, 
who  hires,  contracts  with  or  causes  any  person  to  violate  the  two  pre- 
ceding sections  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof  shall  be  punished  by  a  fine  of  not  less  than  one  hundred  dollars, 
nor  more  than  five  hundred  dollars,  or  by  imprisonment  in  the  county 
jail,  not  more  than  six  months,  or  by  both  such  fine  and  imprisonment. 

Words  Defined. 

Sec.  4.  That  the  words  "person,"  "operator,"  "owner,"  and  "person 
in  charge,"  wherever  used  in  this  act,  shall  be  deemed  to  include  cor- 
porations and  associations  existing  under  or  authorized  by  the  laws  of 
either  the  United  States,  the  laws  of  the  territories,  the  laws  of  any 
state,  or  the  laws  of  any  foreign  country. 

In  Effect  After  90  Days. 

Sec.  5.  This  act  shall  take  effect  and  be  in  full  force  from  and  after 
ninety  days  next  following  its  passage  and  approval. 
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ARTICLE  12 — Dusty  Ore  and  Rock  To  Be  Sprinkled 

(Chap.  215,  Stats.  1913) 

1.  Sprinklers  for  dusty  ores  in  mines 

and  oreliouses. 

2.  Workmen  to  operate  device. 
8.  Clean  water  to  be  used — Operation 

of  act  limited. 


4.  Penjilties  for  noncompliance. 

5.  In  effect  after  ninety  days  from  its 
passage. 


Sprinklers  for  Dusty  Ore  in  Mines  and  Orehouses. 

Section  1.  Every  corporation,  company,  owner  or  operator  of  a 
mine  in  this  state  shall  equip  all  chutes  from  which  dusty  ore  or  rock  is 
taken  with  a  sprinkler  or  other  device  with  which  to  effectively  dampen 
said  ore  or  rock  to  prevent  the  escape  of  dust  into  the  air  during 
removal,  providing  that  whenever  in  the  opinion  of  the  inspector  of 
mines  the  installation  of  said  device  in  any  property  is  impracticable 
he  shall  have  the  power  to  exempt  such  property. 

Workmen  to  Operate  Device. 

Sec.  2.  Whenever  a  sprinkling  device  is  installed  at  any  chute  for 
the  purpose  of  preventing  the  escape  of  dust  it  shall  be  so  placed  that  it 
can  be  operated  by  the  workman  loading  cars  from  such  chute. 

Clean  Water  To  Be  Used — Operation  of  Act  Limited. 

Sec.  3.  Every  orehouse  where  dusty  ore  or  rock  is  sorted  shall  be 
supplied  at  all  times  with  suitable  clean  water,  which  shall  be  used  for 
the  purpose  of  sprinkling  said  ore  or  rock  to  allay  the  dust.  Nothing  in 
this  act  shall  apply  to  mines  employing  less  than  ten  men  or  to  chutes 
that  are  loaded  in  the  open  air. 

Penalties  for  Noncompliance. 

Sec.  4.  Any  corporation,  company,  owner  or  operator  who  fails  or 
refuses  to  install  the  sprinkling  or  watering  device  hereinabove  pro- 
vided for  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof 
shall  be  punished  by  a  fine  of  not  less  than  one  hundred  dollars  nor 
more  than  five  hundred  dollars,  or  by  imprisonment  in  the  county  jail 
not  more  than  six  months,  or  by  both  such  fine  and  imprisonment. 

In  Effect  After  90  Days  from  Passage. 

Sec.  5.  This  act  shall  take  effect  and  be  in  full  force  from  and  after 
ninety  days  next  following  its  passage  and  approval. 

ARTICLE  13 — ^^Drinking  Water  To  Be  Furnished  in  Underground  Mines 
(Chap.  73,  Stats.  1915) 

1.  Employer  must  provide  good  water    I    2.  Inspector  to  enforce, 
for  miners.  |    3.  Penalty  for  violations. 

Employers  Must  Provide  Good  Water  for  Miners. 

Section  1.  Every  corporation,  company,  owner,  or  operator  of  a 
mine  or  underground  w^orkings  in  this  state  employing  more  than  five 
men,  shall,  during  working  hours,  provide  suitable  receptacles  contain- 
ing fresh,  clean  water  for  drinking  purposes  at  'places  convenient  to 
where  men  are  employed  in  said  underground  workings.  Said  recepta- 
cles shall  be  supplied  with  a  substanital  cover  which  may  be  securely 
fastened  or  locked  to  prevent  dust  or  dirt  from  entering  therein,  and 
shall  be  so  made  that  the  water  shall  be  drawn  from  a  valve  or  faucet. 
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Inspector  to  Enforce. 

Sec.  2.    It  shall  be  the  duty  of  the  state  inspector  of  mines  to  enforce 
the  provisions  of  this  act. 

Penalty  for  Violations. 

Sec.  3.  Any  corporation,  company,  owner,  or  operator  who  fails, 
neglects,  or  refuses  to  obey  the  provisions  of  this  act  shall  be  guilty  of  a| 
misdemeanor,  and  upon  conviction  thereof  shall  be  punished  by  a  finel 
of  not  less  than  one  hundred  nor  more  than  five  hundred  dollars,  or  byj 
imprisonment  in  the  county  jail  for  not  more  than  six  months,  or  by] 
both  such  fine  and  imprisonment. 


PART    15— PAYMENT    OF    WAGES 
Article  1 — Payment  of  Wages  by  Scrip  Prohibited 
Article  2 — Discounting  of  Time  Checks  by  Employer  Prohibited 
Article  3 — False  Representation  Regarding  Funds  to  Pay  Wages 
Article  4 — Semimonthly  Payment  of  Wages  Required 

ARTICLE  1— Payment  of  Wages  by  Scrip  Prohibited 

(Revised  Laws,  1912) 

1939.  Checks  and  orders  must  be  nego-  I     1940.  Penalty  for  violation, 
tiable.  | 

Checks  and  Orders  Must  Be  Negotiable. 

Sec.  1939.  No  person  or  corporation  engaged  in  any  business  or 
enterprise  of  any  kind  in  this  state  shall  issue,  in  payment  or  as  evi- 
dence of  any  indebtedness  for  wages  due  an  employee,  any  order,  check, 
memorandum,  or  other  acknowledgment  of  indebtedness  unless  the 
same  is  a  negotiable  instrument  payable  without  discount,  in  cash  on 
demand,  at  some  bank  or  other  established  place  of  business ;  provided, 
however,  that  nothing  herein  contained  shall  in  any  way  limit  or  inter- 
fere with  the  right  of  any  such  employee,  by  agreement,  to  accept  from 
any  such  person  or  corporation,  as  an  evidence  or  acknowledgment  of 
indebtedness  for  wages  due  him,  a  negotiable  instrument,  payable  at 
some  future  date  with  interest. 

Penalty  for  Violation. 

Sec.  1940.  Any  violation  of  this  act  shall  be  a  misdemeanor  or  [and] 
punishable  by  a  fine  of  not  exceeding  $500. 

ARTICLE  2 — Discounting  of  Time  Checks  by  Employer  Prohibited 

(Revised  Laws,  1912) 

fJ788.  Discounting  time  checks.  I    G790.  Application  of  law. 

(5789.  Penalties  for  violation.  | 

Discounting  Time  Checks. 

Sec.  6788.  Whenever  any  person  or  persons,  firm,  corporation  or 
association  whether  acting  as  principal  or  agent,  contractor  or  subcon- 
tractor, shall  hire  or  employ  any  othef  person  or  persons  for  the  per- 
formance of  any  labor,  or  service,  and  shall  issue  to  such  person  or 
persons  time  checks  for  the  labor  or  service  performed,  it  shall  be 
unlawful  for  the  person  or  persons,  firm,  corporation  or  association. 
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issuing  such  time  checks  to  discount  the  same  or  deduct  therefrom  any 
portion  of  the  same  as  such  discount. 

Penalty  for  Violation. 

Sec.  6789.  Any  employer  of  labor,  or  his  agent  or  representative, 
violating  the  provisions  of  the  next  preceding  section,  shall  be  deemed 
guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be  punished 
by  a  fine  of  not  less  than  fifty  dollars  nor  more  than  three  hundred  dol- 
lars, or  by  imprisonment  in  the  county  jail  for  not  less  than  thirty  days 
nor  more  than  six  months,  or  both. 

Application  of  Law. 

Sec.  6790.  Nothing  in  the  next  two  preceding  sections  shall  apply  to 
persons,  firms,  associations  or  corporations,  making  discounts,  deduc- 
tion, or  pro  rata  payments  in  the  course  of  bankruptcy  or  insolvency 
proceedings,  or  in  the  settlement  of  the  estates  of  deceased  persons. 

ARTICLE  3 — False  Representation  Regarding  Funds  to  Pay  Wages 

(Chap.  276,  Stats.  1913) 

False  Representation  to  Employees. 

Section  1.  Any  person,  persons,  partnership,  association,  company, 
or  corporation  (his  or  its  officers,  directors  or  agents),  who  or  which 
shall  employ  upon  wages  any  person  or  persons  in  any  occupation,  and 
who  or  which  at  the  time  of  employing  such  person  or  persons  shall 
make  any  false  representation  or  pretenses  as  to  having  sufficient  funds 
to  pay  such  wages,  and  who  after  labor  has  been  done  under  such 
employment  by  said  employee  or  employees  shall  fail  upon  the  dis- 
charge or  resignation  of  such  employee  or  employees,  for  a  period  of 
five  days  after  such  wages  are  legally  payable,  to  pay  said  employee  or 
employees  on  demand  the  wages  due  said  employee  or  employees  for 
such  labor,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  con- 
viction therefor,  shall  be  punishable  by  imprisonment  in  the  county  jail 
not  to  exceed  six  months,  or  by  a  fine  not  exceeding  five  hundred  ($500) 
dollars,  or  by  both  such  fine  and  imprisonment. 

ARTICLE  4 — Semimonthly  Payment  of  Wages  Required 

(Chap.  71,  Stats.  1919) 


5.  Each  provision  of  act  independent. 

6.  Penalty  for  violations. 

7.  Labor  commissioner  to  enforce  act. 

8.  Special  agreements  regardinij  pay- 

days permitted. 


1.  Semimonthly  pay-days  established. 

2.  Prompt  payment  of  wajjes  at  cessa- 

tion of  employment. 
.''».  Notice  of  regular  pay-days  must  be 

posted. 
4.  Authorized  deductions  permissible  if 

receipt  is  given. 

Semimonthly  Pay-Days  Established. 

Section  1.  All  wages  or  compensation,  of  employees  in  private 
employments  shall  be  due  and  payable  semimonthly,  that  is  to  say,  all 
such  wages  or  compensation  earned  and  unpaid  prior  to  the  first  day 
of  any  month,  shall  be  due  and  payable  not  later  than  the  fifteenth  day 
of  the  month  following  that  in  which  such  wages  or  compensation  were 
earned ;  and  all  wages  or  compensation  earned  and  unpaid  prior  to 
the  sixteenth  day  of  any  month  shall  be  due  and  payable  not  later  than 
the  last  day  of  the  same  month ;  but  nothing  contained  herein  shall  be 
construed  as  prohibiting  the  contracting  for  the  payment  or  of  the 
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payment  of  wages  at  more  frequent  periods  than  semimonthly.  Every 
agreement  made  in  violation  of  this  section,  except  as  hereinafter  pro- 
vided, shall  be  null  and  void ;  except  any  employee  shall  be  entitled  to 
payment  of  such  wages  or  compensation  for  the  period  during  which 
the  same  were  earned. 

The  words  "private  employments"  used  in  this  act  shall  mean  all 
employments  other  than  those  under  the  direction,  management,  super- 
vision, and  control  of  this  state  or  any  county,  city,  or  town  therein,  or 
any  office  or  department  thereof. 

Prompt  Payment  of  Wages  at  Cessation  of  Employment. 

Sec.  2.  Whenever  an  employer  discharges  an  employee,  the  wages 
and  compensation  earned  and  unpaid  at  the  time  of  such  discharge 
shall  become  due  and  payable  immediately ;  but  whenever  an  employee 
resigns  or  quits  his  employment,  the  wages  and  compensation  earned 
and  unpaid  at  the  time  of  such  resignation  or  quitting,  shall  be  paid 
within  twenty-four  hours  after  a  demand  therefor. 

Should  any  employer  fail  to  pay  within  three  (3)  days  after  the  same 
shall  become  due  and  payable,  under  the  provisions  of  this  act,  any 
wages  or  compensation,  without  deduction,  of  any  employee,  who  is 
discharged  from  or  who  resigns  or  quits  his  employment,  then,  as  a 
penalty  for  such  nonpayment  of  such  wages  or  compensation,  the  same 
shall  continue  from  the  date  of  the  cessation  of  employment  at  the 
same  rate  until  paid ;  provided,  in  no  case  shall  such  wages  or  compen- 
sation continue  for  more  than  thirty  (30)  days;  and  provided  further, 
any  employee  who  secretes  or  absents  himself  to  avoid  payment  of  such 
wages  or  compensation,  or  refuses  to  accept  the  same  when  fully  ten- 
dered to  him,  shall  not  be  entitled  to  the  payment  thereof  for  such 
time  as  he  so  secretes  or  absents  himself  to  avoid  such  payment. 

Notice  of  Regular  Pay-Days  Must  Be  Posted. 

Sec.  3.  Every  employer  shall  establish  and  maintain  regular  pay- 
days as  herein  provided  and  shall  post  and  maintain  posted  notices 
printed  in  plain  type  or  written  in  plain  script  in  at  least  two  (2)  con- 
spicuous places  where  such  notices  can  be  seen  by  the  employees,  setting 
forth  the  regular  pay-days  as  herein  prescribed  and  place  of  payment, 
which  shall  be  within  the  justice  court  precinct  in  which  such  services 
were  performed. 

In  case  an  employee  shall  be  absent  at  the  time  and  place  of  the 
payment  of  such  wages  or  compensation,  due  and  payable  as  herein 
prescribed,  provided  he  does  not  secrete  or  absent  himself  to  avoid  such 
payment  as  aforesaid,  he  shall  be  paid  the  same  within  five  (5)  days 
after  making  such  written  demand  therefor. 

The  payment  of  such  wages  or  compensation  shall  be  made  in  lawful 
money  of  the  United  States,  or  by  a  good  and  valuable  negotiable  check 
or  draft  payable  on  presentation  thereof  at  some  bank  or  established 
place  of  business  without  discount  in  lawful  money  of  the  United  States, 
and  not  otherwise,  and  shall  be  payable  at  the  place  designated  in  the 
notice  prescribed  herein. 

Authorized  Deductions  Permissible  if  Receipt  Is  Given. 

Sec.  4.  Nothing  in  this  act  shall  be  so  construed  as  to  preclude  the 
withholding  from  the  wages  or  compensation  of  any  employee  any  dues, 
rates  or  assessments  becoming  due  to  any  hospital  association,  or  to 
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any  relief,  savings,  or  other  department  or  association,  maintained  by 
the  employer  or  employees  for  the  benefit  pf  the  employees,  or  poll-tax, 
or  other  deductions  authorized  by  written  order  of  an  employee ;  pro- 
vided, at  the  time  of  payment  of  such  wages  or  compensation,  such 
employee  shall  be  furnished  by  the  employer  an  itemized  list  showing 
the  respective  deductions  made  from  the  total  amount  of  such  wages 
or  compensation. 

Each  Provision  of  This  Act  Independent. 

Sec.  5.  Should  any  provision  of  this  act  be  judicially  decreed,  or 
declared  null  or  void,  the  remaining  provisions  thereof  shall  not  be 
affected  thereby,  but  the  same  shall  be  given  full  force  and  effect. 

Penalty  for  Violations. 

Sec.  6.  Any  employer  who  fails  or  refuses  to  pay  any  of  the  wages 
or  compensation  of  an  employee,  in  whole  or  in  part,  as  in  this  act 
provided,  or  violates  any  of  the  remaining  provisions  of  this  act,  shall 
be  deemed  guiltj^  of  a  misdemeanor  and  upon  conviction  thereof  shall 
be  punished  by  a  fine  of  not  less  than  fifty  ($50)  dollars  nor  more  than 
three  hundred  ($300)  dollars. 

Labor  Commissioner  to  Enforce  Act. 

Sec.  7.  It  shall  be  the  duty  of  the  labor  commissioner  to  cause  this 
act  to  be  duly  enforced  and  upon  notice  from  him  the  district  attorney 
of  any  county  in  which  a  violation  of  this  act  has  occurred,  shall  prose- 
cute the  same  according  to  law. 

Private  Agreements  Regarding  Pay-Days  Permitted. 

Sec.  8.  Nothing  in  this  bill,  however,  shall  be  so  construed  as  to 
mean  that  on  any  special  occasion  where  it  appears  to  be  satisfactory 
and  berieficial  to  both  employer  and  employee,  that  they  shall  not  have 
the  right  to  agree  either  verbally  or  in  writing,  as  to  where  and  at  what 
time,  other  than  every  fifteen  days,  wages  shall  be  paid ;  provided,  that 
it  shall  be  unlawful  for  any  employer  to  require  any  employee  to  enter 
into  any  such  agreement  as  a  condition  to  entering  into  or  remaining 
in  his  service. 


PART    16— POLITICAL   AND   LEGAL  RIGHTS  OF 
EMPLOYEES 

Article  1 — Exemptions  from  Jury  Duty 

Article  2 — Trading  in  Company  Stores 

Article  3 — Employees  Must  Be  Given  Opportunity  to  Vote 

Article  4 — Employees  Running  for  Public  Office 

Article  5 — Employees  of  Attorney  Exempt  as  Witness,  When 

ARTICLE  1 — Exemptions  from  Jury  Duty 
(Eevised  Laws,  1912) 

Certain  Persons  Exempt  from  Grand  or  Trial  Jury  Duty. 

Sec.  4932.  Upon  satisfactory  proof,  made  by  affidavit  or  otherwise, 
the 'following-named  persons,  and  no  other,  shall  be  exempt  from  ser- 
vice as  grand  or  trial  jurors :    Any  federal  or  state  officer,  judge,  jus- 
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tice  of  the  peace,  county  clerk,  sheriff,  constable,  assessor,  recorder, 
attorney  at  law,  physician,  jiurse,  married  woman  or  school  teacher, 
dentist,  minister  of  the  gospel,  telegraph  and  telephone  operator,  loco- 
motive or  stationary  engineer,  locomotive  fireman,  conductor,  brake- 
man,  mail  carrier,  engaged  in  the  actual  carrying  of  the  United  States 
mail,  on  a  regular  mail  route,  and  one-half  of  all  members  of  each  regu- 
larly enrolled  fire  company  in  the  state,  said  half  to  be  determined  by 
the  several  fire  companies  respectively,  and  all  officers  of  such  fire  com- 
panies, not  exceeding  ten  for  each  company,  and  also  in  all  cities  and 
towns  wherein  there  is  a  paid  fire  department,  after  such  paid  fire 
department  shall  have  -been  organized  and  put  in  operation,  all 
members  of  said  fire  department,  and  all  persons  who  are  now  or 
may  hereafter  become  members  of  any  exempt  firemen's  association, 
society  or  organization  within  this  state;  but  such  exemption  shall 
not  extend  to  any  member  of  such  association,  society,  or  organiza- 
tion, unless  prior  to  becoming  a  member  of  the  same,  such  member 
shall  have  served  as  an  active  fireman  in  some  regularly  organized  fire 
department  in  this  state  for  the  period  of  three  years,  and  also  in  all 
cities  and  towns  in  this  state  wherein  there  are  volunteer  fire  depart- 
ments, after  such  volunteer  departments  shall  have  been  organized  and 
put  in  operation  all  members  thereof;  and  also,  all  members  thereof 
who  may  hereafter  become  members  of  any  exempt  fireman's  associa- 
tion, society,  or  organization,  within  this  state ;  but  such  exemption 
shall  not  extend  to  any  member  of  such  association,  society,  or  organiza- 
tion, unless  prior  to  becoming  a  member  of  the  same,  such  member 
shall  have  served  as  an  active  fireman  in  some  regularly  organized 
volunteer  fire  department  in  this  state,  for  the  period  of  five  years; 
provided^  that  the  entire  exemption  of  such  exempt  firemen,  where  there 
is  a  paid  fire  department,  shall  not  exceed  in  one  town  or  city  one  hun- 
dred and  fifty ;  and  where  there  is  a  volunteer  fire  department  the 
entire  exemption  shall  not  exceed,  in  any  one  town  or  city,  fifty ; 
a7id  provided  further,  that  any  person  liable  to  grand  or  trial  jury 
duty  residing  sixty  or  more  miles  distant  from  the  county-seat  of  his 
county  shall  be  exempted  from  service  on  either  grand  or  trial  juries 
for  the  period  of  one  year  upon  making  affidavit  to  the  fact  that  he 
so  resides,  and  filing  the  same  with  the  clerk  of  the  district  court  of 
the  district  in  which  his  county  is  situated,  and  paying  to  such  clerk 
the  sum  of  twenty-five  dollars.  Upon  the  receipt  of  such  affidavit  and 
such  sum,  the  said  clerk  shall  deliver  to  such  person  a  certificate  stating 
the  fact  of  such  receipts,  and  thereafter,  for  the  period  of  one  year 
from  the  date  of  such  payment,  the  name  of  such  person  shall  not  be 
placed  in  the  jury  box,  nor  shall  such  person  be  selected  as  a  grand  or 
trial  juror.  It  shall  be  the  duty  of  said  clerk,  upon  the  receipt  of  said 
sum,  to  deliver  the  same  to  the  county  treasurer  of  his  county,  and  the 
said  treasurer  shall  immediately  place  the  same  to  the  credit  of  the 
general  fund  of  said  county.    As  amended,  Chap.  29,  Stats.  1917. 

ARTICLE  2 — Trading  in  Company  Stores 

(Eevised  Laws,  1912) 

Coercion  as  to  Trading  or  Boarding. 

Sec.  6791.  Any  person  or  persons,  employer,  company,  corporation  or 
association,  or  the  managing  agent  of  any  person  or  persons,  employer, 
company,  corporation  or  association,  doing  or  conducting  business  in  this 
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state,  who  by  coercion,  intimidation,  threats  or  undue  influence,  com- 
pels or  induces  his  or  her  employees  to  trade  at  any  particular  store,  or 
board  at  any  particular  boarding'-house,  in  this  state,  shall  be  deemed 
guilty  of  a  misdemeanor,  and  upon  conviction  thereof,  shall  be  fined 
in  any  sum  not  less  than  fifty  dollars  nor  more  than  two  hundred  dol- 
lars, or  by  imprisonment  in  the  county  jail  for  a  period  of  not  less  than 
thirty  days,  nor  more  than  one  hundred  days,  or  by  both  such  fine  and 
imprisonment. 

ARTICLE  3 — Employees  Must  Be  Given  Opportunity  to  Vote 

(Chap.  15,  Stats.  1913) 
1.  Certain    electors   given    holiday   on    3.  Employer  held  liable  for  violations 


election  day. 
2.  Electors  rnnst  be  given  three  hours 
in  which  to  vote. 


of  this  act. 
In  effect  immediately  after  passage 
and  approval. 


Certain  Electors  Given  Holiday  on  Election  ,Day. 

Section  1.  No  person  entitled  to  vote  at  any  election  held  in  this 
state  shall,  upon  the  day  of  such  election,  be  emploj^ed  in  any  manu- 
facturing, mechanical  or  mercantile  establishment,  except  such  estab- 
lishments as  may  lawfully  conduct  their  business  on  a  legal  holiday. 

Electors  Must  Be  Given  Three  Hours  in  Which  to  Vote. 

Sec.  2.  Every  person  entitled  to  vote  at  any  such  election  held  in 
this  state  who  is  employed  in  such  an  establishment  as  may  lawfully 
conduct  its  business  on  a  legal  holiday  and  on  election  day,  must  be 
given  on  election  day  a  leave  of  absence  for  a  period  of  three  consecu- 
tive hours  after  the  opening  and  before  the  closing  of  the  polls  in  the 
voting  precinct  or  town  in  which  he  is  entitled  to  vote,  if  he  shall  make 
application  for  leave  of  absence  during  such  period. 

Employers  Held  Liable  for  Violation  of  this  Act. 

Sec.  3.  Any  owner,  superintendent  or  overseer,  or  other  person 
(shall)  in  any  manufacturing,  mechanical  or  mercantile  establishment, 
who  employs  or  permits  to  be  employed  any  person  therein  on  the  day 
of  any  election  held  in  this  state  in  violation  of  the  provisions  of  sec- 
tion 1  of  this  act,  or  who  violates  the  provisions  of  section  2  of  this 
act,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof 
shall  be  punished  by  a  fine  of  not  less  than  fifty  dollars  nor  more  than 
one  hundred  dollars,  or  by  imprisonment  in  the  county  jail  for  not 
less  than  twenty-five  days  nor  more  than  fifty  days,  or  both  such  fine 
and  imprisonment. 

In  Effect  Immediately  After  Passage  and  Approval. 

Sec.  4.  This  act  shall  take  effect  and  be  in  force  from  and  after  its 
passage  and  approval. 

ARTICLE  4 — ^Employees  Running  for  Public  Office 

(Chap.  62,  Stats.  1915) 

1.  Employers    shall    not   prohibit    em-  I    2.  Penalty  for  violations, 
ployees  from  entering  politics.        |    .3.  Damages  not  prevented. 

Employers  Shall  Not  Prohibit  Employees  from  Entering  Politics. 

Section  1.  It  shall  be  unlawful  for  any  person,  firm,  or  corporation 
doing  business  or  employing  labor  in  the  State  of  Nevada  to  make  any 
rule  or  regulation,  prohibiting  or  preventing  anj^  emplo^^ee  from  engag- 
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ing  in  politics  or  becoming  a  candidate  for  any  pnblic  office  in  this 
state. 

Penalty  for  Violations. 

Sec.  2.  Any  person,  firm,  or  corporation  violating  the  provisions  of 
this  act  shall  upon  conviction  thereof  be  fined  in  a  sum  of  not  less  than 
one  hundred  dollars  nor  more  than  five  hundred  dollars.  The  fore- 
going penalty  shall  be  recovered  in  a  suit  brought  for  that  purpose  by 
the  attorney-general  in  the  name  and  for  the  benefit  of  the  State  of 
Nevada,  but  no  such  prosecution  shall  be  commenced  later  than  three 
months  after  the  commission  of  the  offense  herein  described.  In  all 
prosecutions  hereunder  the  person,  firm,  or  corporation  violating  this 
act  shall  be  held  responsible  for  the  acts  of  his,  her  or  its  managers, 
officers,  agents,  and  employees. 

Damages  Not  Prevented. 

Sec.  3.  Nothing  herein  contaiiied  shall  be  construed  to  prevent  the 
injured  employee  from  recovering  damages  from  his  or  her  employer 
for  injury  suffered  through  violation  of  this  act. 

ARTICLE  5 — Employees  of  Attorney  Exempt  as  Witness,  When 
(Eevised  Laws,  1912) 

Attorney's  Employees  as  Witnesses. 

Sec.  5425.  An  attorney  cannot,  without  the  consent  of  his  client,  be 
examined  as  to  any  communication  made  by  the  client  to  him,  or  his 
advice  given  thereon  in  the  course  of  professional  employment;  nor 
can  an  attorney's  secretary,  stenographer,  or  clerk  be  examined,  with- 
out the  consent  of  his  employer,  concerning  any  facts,  the  knowledge 
of  which  has  been  acquired  in  such  capacity. 


PART  17— PRISON    LABOR 
Article  1 — Employment  of  Persons  Convicted  of  Vagrancy 
Article  2 — Employment  of  Persons  Confined  in  State  Prison 
Article  3 — Employment  of  Persons  Confined  in  County  Jails 
Article  4 — Employment  of  State  Convicts  on  Prison  Farm 

ARTICLE  1 — Employment  of  Persons  Convicted  of  Vagrancy 

(Eevised  Laws,  1912) 


6620.  Vagrants  may  be  employed  on 
public  works. 

6621,  Credit  given  for  work. 


6622.  Punishment  for  refusal  to  work. 

6623.  Sheriff  to  procure  employment  for 
vagrants. 


Vagrants  May  Be  Employed  on  Public  Works. 

Sec.  6620.  All  male  persons  having  the  physical  ability  to  work, 
convicted  of  vagrancy  and  imprisoned  on  judgment  therefor,  may  be 
required  to  perform  labor  on  the  public  works,  buildings,  grounds,  or 
ways  in  the  county,  and  the  sheriff  or  other  person  or  persons  having 
them  in  charge  while  performing  such  labor  may,  in  his  discretion, 
employ  any  usual,  reasonable,  humane,  and  sufficient  means  to  guard 
against  and  prevent  such  prisoner  escaping  from  custody  while  being 
so  employed. 
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Credit  Given  for  Work. 

Sec.  6621.  For  each  and  every  day's  work  willingly  and  faithfully 
performed  by  such  vagrant,  he  shall  receive  credit  for  two  daj^s'  time, 
which  shall  be  by  the  sheriff  applied  upon  and  deducted  from  his  term 
of  imprisonment. 

Punishment  for  Refusal  to  Work. 

Sec.  6622.  If  any  imprisoned  vagrant,  having  the  physical  ability  to 
work,  refuse  to  work  when  required  so  to  do,  as  herein  provided,  he 
may,  as  a  punishment,  be  forced  to  work  by  being  compelled  to  "pack 
sand,"  or  carry  other  material  and  weight  from  place  to  place,  or  to 
perform  other  labor  not  unreasonable,  inhumane,  or  too  burdensome, 
until  he  declares  himself  willing  to  work,  and  does  work  as  required ; 
or  in  lieu  thereof  he  may,  in  the  discretion  of  the  sheriff,  be  confined 
in  a  cell  of  the  jail  and  fed  upon  no  other  food  except  bread  and  water, 
until  he  declares  himself  ready  to  work,  as  required  herein ;  but  both 
methods  of  punishment  herein  prescribed  shall  in  no  instance  be 
inflicted  at  the  same  time.  In  either  case  of  punishment  the  prisoner 
shall  have  no  credit  given  him  upon  his  term  of  imprisonment,  for 
such  forced  labor  or  solitary  confinement. 

Sheriff  to  Procure  Employment  for  Vagrants. 

Sec.  6623.  It  shall  be  the  duty  of  the  sheriff,  during  fair  and  reason- 
able weather,  when  the  same  can  be  done  without  extra  expense  to  the 
county,  to  procure  employment  for  and  set  at  work  such  convicted 
vagrants,  who  are  serving  out  their  term  of  imprisonment ;  and  to  this 
end,  upon  application  of  any  road  supervisor,  superintendent,  fore- 
man, or  other  overseer  or  custodian  of  any  public  works,  buildings,  or 
grounds,  he  may  deliver  into  the  custody  and  charge  of  such  person 
making  the  application,  such  prisoners,  to  do  labor  as  herein  required, 
who,  after  working  hours  of  the  day,  or  after  suspension  of  labor  from 
any  cause,  shall  be  returned  into  the  custody  of  the  sheriff  of  the 
county  for  safe  keeping  until  again  required  for  labor. 


ARTICLE  2 — Employment  of  Persons  Confined  in  State  Prison 
(Eevised  Laws,  1912) 


75G9.  Labor  of  convicts — Commissioners 
have  exclusive  control. 

7570.  Employment  of  prisoners — Order 
of  board  in  such  cases. 

7572.  Prison    extends     over    place    of 

labor. 

7573.  Money  received  from  prison  labor 

to  be  paid  into  prison  fund. 

7574.  Action  for  money  due  for  labor 

or  material. 
7588.  Monthly  statement  by  warden. 


7589.  Quarterly  statement  of  warden. 

7598.  Commissioners    may    detail    con- 

victs for  road  work. 

7599.  Idem  —  Regulations       concerning 

same. 

7600.  Pay    and    additional    time    off  — 

Earnings  may  be  paid  to  de- 
pendents of  convicts. 

7601.  Prison    board    to    specify    public 

road  work. 


Labor  of  Convicts — Commissioners  Have  Exclusive  Control. 

Sec.  7569.  The  board  of  commissioners  may,  in  their  discretion, 
cause  the  prisoners,  or  any  number  of  them,  to  be  employed  in  any 
mechanical  pursuits,  and  at  hard  labor,  and  furnish  such  convicts  thus 
employed  with  any  material  that  may  be  deemed  necessary,  in  the 
same  manner  as  is  provided  for  the  furnishing  of  supplies  and  stores 
to  the  state  prison,  and  they  shall,  in  all  respects,  have  the  exclusive 
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control  of  the  employment  of  the  convicts,  and  ma.y  from  time  to  time 
employ  them  in  such  manner  as,  in  their  opinion,  will  best  subserve 
the  interest  of  the  state  and  welfare  of  the  prisoners. 

Employment  of  Prisoners — Order  of  Board  in  Such  Cases.  ^ 

Sec.  7570.     If,  at  any  time,  the  board  of  commissioners  be  of  the* 
opinion  that  it  would  be  to  the  interest  of  the  state  to  employ  anyf 
portion  of  the  prisoners,  either  within  or  without  the  walls  or  inclo-| 
sures  of  the  state  prison,  either  in  improvement  of  the  public  groundsf 
or  buildings,  or  for  hire  upon  any  private  Avork  or  employment,  when 
they  may  be  profitably  employed,  they  shall  have  power  to  so  employ 
or  hire  such  labor;   they  shall,  in  such  case,  direct  the  warden  accor^ 
dingly  in  writing,  and  cause  a  record  of  such  order  to  be  entered  a1 
length  on  the  records  of  the  board.     All  such  employment  outside  oi 
the  prison  walls  or  inclosures  shall  be  within  a  reasonable  distance  f  roi 
the  prison. 

Prison  Extends  Over  Place  of  Latoor. 

Sec.  7572.  The  state  prison  is  hereby  declared  to  extend  to  and 
over  any  place  or  places  of  employment  of  the  convicts  without  the 
walls  or  inclosures  of  the  prison,  at  which  convicts  may  be  employed, 
as  provided  in  section  9  of  this  act. 

Money  Received  from  Prison  Labor  To  Be  Paid  into  Prison  Fund. 

Sec.  7573.  All  sums  that  are  now  or  may  hereafter  become  due  to 
the  state  for  any  manufactured  articles  sold,  or  for  labor  performed 
either  within  or  without  the  prison  walls  or  inclosures,  shall  be  certi- 
fied to  under  oath  by  the  warden  to  the  board  of  prison  commissioners, 
who  shall  receive  and  receipt  for  the  same ;  and  all  moneys  thus 
received  shall  be  paid  into  the  state  treasury,  and  the  treasurer  shall 
place  the  same  to  the  credit  of  the  state  prison  fund ;  and  the  secretary 
of  said  board  shall  make  a  report  thereof  to  the  controller  on  or  before 
the  tenth  of  each  month. 

Action  for  Money  Due  for  Labor  or  Material. 

Sec.  7574.  The  board  of  commissioners,  or  either  of  them,  are 
hereby  authorized  to  commence  and  maintain  an  action  in  their  or  his 
own  name,  for  the  collection  of  any  debt  due,  or  that  may  become  due, 
from  any  person  or  persons,  for  any  manufactured  article  sold,  labor 
performed  by  convicts  for  the  enforcement  of  any  contracts  made  by 
the  commissioners,  or  damages  for  the  nonfulfilment  of  any  contract; 
such  suits  to  be  commenced  and  maintained  as  provided  by  law  in  other 
cases. 

Monthly  Statement  of  Warden. 

Sec.  7588.  On  or  before  the  tenth  of  each  month,  the  warden  sliall 
prepare  a  statement  in  duplicate,  setting  forth  in  detail  the  number, 
value,  and  description  of  all  articles  manufactured  for  sale  at  the 
prison,  and  the  number  and  value  of  all  articles  sold  during  the  pre- 
ceding month.  The  original  he  shall  file  with  the  secretary  of  the  board 
of  prison  commissioners,  and  the  duplicate  with  the  state  controller. 

Quarterly  Statement  of  Warden. 

Sec.  7589.  The  warden  shall  also  prepare  a  quarterly  statement, 
which  shall  be  in  duplicate,  and  filed  with  the  secretary  of  the  board 
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and  the  state  controller,  setting  forth  in  detail  the  amount,  description, 
and  value  of  all  articles  sold  during  the  preceding  quarter,  the  amount 
of  money  collected  from  such  sales,  the  amount  outstanding,  what  for 
and  by  whom  owed,  the  amount,  description  and  value  of  manufactured 
and  unmanufactured  stock  on  hand,  and  the  amount,  description,  and 
value  of  all  tools  and  machinery  on  hand  connected  with  the  manu- 
facture of  articles  at  the  prison. 

Commissioners  May  Detail  Convicts  for  Road  Work. 

Sec.  7598.  The  board  of  state  prison  commissioners  is  hereby  author- 
ized and  directed  to  detail  for  work  on  the  public  highways  of  the  state 
any  male  convict  in  the  state  prison  who,  on  the  recommendation  of 
the  warden,  and  in  the  opinion  of  said  board,  may  be  properly  so 
detailed,  excepting  prisoners  under  sentence  of  death ;  provided,  that 
such  detail  shall  be  voluntary  on  the  part  of  the  convict  and  shall  not 
be  caused  by  any  form  of  compulsion. 

Idem — Regulations  Concerning  Same. 

Sec.  7599.  Convicts  detailed  to  road  work  under  the  provisions  of 
this  act  shall,  while  so  engaged,  and  without  the  confines  of  the  state 
prison,  shall  be  under  the  general  direction  of  the  warden,  and  guards 
appointed  by  him  and  shall  be  subject  to  such  rules  and  regulations 
with  respect  to  their  hours  of  labor,  conduct  and  control  as  said  board 
shall  establish.  They  shall  not  be  required  to  wear  stripes,  and  for 
infractions  of  the  rules  the  maximum  punishment  of  any  convict  shall 
be  his  summary  return  to  confinement  in  the  penitentiary  and  for- 
feiture of  credits. 

Pay  and  Additional  Time  Off — Earnings  May  Be  Paid  to  Dependents  of  Convicts. 
Sec.  7600.  In  addition  to  the  time  off  for  good  behavior  from  the 
term  of  sentence  now  allowed  by  law,  convicts  so  detailed  for  work 
upon  public  roads  shall  be  allowed  ten  days'  time  off  for  each  month's 
faithful  work  and  compliance  with  such  rules  and  regulations ;  and  in 
addition  thereto,  each  convict  so  detailed  shall  be  allowed  the  sum  of 
ten  cents  for  each  day's  labor,  and  which  shall  accumulate  as  a  fund 
to  be  paid  the  convict  on  the  termination  of  his  sentence,  or  on  his 
release  by  pardon  or  parole,  and  which  shall  be  in  addition  to  the  sum 
of  money  ordinarily  given  discharged  convicts ;  provided,  that,  on  the 
petition  of  any  such  convict,  said  board,  in  its  discretion,  may  pay  out 
from  any  sum  so  to  the  credit  of  any  convict  a  portion  or  all  thereof, 
in  support  of  the  dependent  wife,  children  or  parent  of  such  convict 
in  distress.    As  amended,  Chap.  288,  Stats.  1913. 

Prison  Board  to  Specify  Public-Road  Work. 

Sec.  7601.  Said  board  on  the  recommendation  of  the  state  engineer, 
or  the  county  surveyor  of  each  county,  is  hereby  authorized  aijd 
empowered  to  determine  upon  what  public  roads  convicts  so  detailed 
shall  be  employed;  whether  in  the  improvement  of  existing  roads  or 
the  construction  of  new  roads,  and  shall  pass  upon  and  approve  or 
reject  the  plans  and  specifications  of  the  state  engineer  or  the  respective 
county  surveyors  in  respect  thereto.  The  state  engineer  shall  have 
general  supervision  and  direction  of  all  road  work  so  approved.  No 
road  work,  under  the  provisions  of  this  act,  shall  be  instituted  in  any 
county  prior  to  an  agreement  with  the  county  commissioners  of  such 


98  Labor  Laws  of  Nevada 

county  with  respect  to  the  survey  and  character  and  construction  of 
such  road,  and  an  agreement  by  such  county  to  construct,  at  its  own 
expense,  all  bridges  or  other  structures  of  wood,  iron,  concrete  or  stone, 
requiring  skilled  labor,  and  no  convict  shall  be  employed  thereon ;  and 
such  count}^  may  be  required  by  said  board  to  contribute  in  part 
toward  the  expense  of  the  maintenance  of  convicts  on  such  road  work. 

ARTICLE  3 — Employment  of  Persons  Confined  in  County  Jails 
(Eevised  Laws,  1912) 

7009.  Prisoners  miiy  be  hired  out.  i  7018.  Deemed    sentenced    to    labor    uu- 

7010.  United  States  prisoners  in  county!  less  otherwise  ordered. 

jails  may  be  employed.  |7ei9.  Control  of  prisoners,  who  to  have. 

7017.  County  commissioners  to  employ 1 7020.  Punishment  may  be  inflicted  for 
prisoners.  j  refusal  to  worlv. 

Prisoners  May  Be  Hired  Out. 

Sec.  7609.  Every  sheriff  may  hire  out,  or  put  to  labor,  any  person 
or  persons  in  his  custody  who  shall  be  convicted  of  the  following 
crimes:  Petit  larceny,  grand  larceny,  burglary,  assault  and  battery 
with  intent  to  commit  murder,  bribery,  perjurs^  and  fraud,  taking  all 
necessary  means  to  secure  their  safe  keeping,  and  shall  charge  the 
earnings  of  said  prisoners  to  himself,  for  the  substance  of  said  prison- 
ers. Any  surplus  that  ma}^  accrue  from  such  labor  shall  be  paid  into 
the  count}^  treasury. 

United  States  Prisoners  in  County  Jail  May  Be  Employed. 

Sec.  7610.  Persons  may  be  committed  under  the  authority  of  the 
United  States  to  any  jail  upon  payment  of  the  expenses  of  supporting 
such  prisoners,  five  dollars  per  month  for  each  and  every  prisoner  while 
confined  in  said  county  jail,  to  the  county  for  the  use  of  the  said  jail, 
and  all  legal  fees  of  the  jailer,  and  the  sheriff  shall  receive  such  prison- 
ers, and  subject  them  to  the  same  employment,  discipline  and  treatment, 
and  be  liable  for  any  neglect  of  duty,  as  in  case  of  other  prisoners,  but 
the  county  shall,  in  no  case,  be  liable  for  any  escape. 

County  Commissioners  to  Employ  Prisoners. 

Sec.  7617.  The  board  of  county  commissioners  in  each  and  every 
county  of  the  State  of  Nevada,  the  mayor  and  board  of  aldermen  of 
each  and  every  incorporated  city  within  this  state  and  the  board  of 
trustees  of  each  and  every  incorporated  town  within  this  state,  are 
hereby  authorized  and  required  to  make  all  necessarj^  arrangements, 
as  hereinafter  provided,  to  utilize  the  labor  of  the  prisoners  committed 
to  any  jails  within  any  county,  city,  or  town  within  this  state,  for  a 
term  of  imprisonment  by  the  judges  of  the  several  district  courts  within 
this  state,  or  the  justices  of  the  peace  in  any  and  all  townships  through- 
out this  state. 

Deemed  Sentenced  to  Labor  Unless  Otherwise  Ordered. 

Sec.  7618.  All  prisoners  sentenced  by  the  judge  of  any  district 
court,  or  by  the  justice  of  the  peace  of  any  justice's  court,  and  sen- 
tenced to  a  term  of  imprisonment  in  any  county,  cit}^  or  town  jail 
shall  be  deemed  to  have  been  also  sentenced  to  labor  during  such  term, 
unless  the  judge  or  justice  of  the  peace,  sentencing  said  prisoner,  for 
ffood  cause,  orders  otherwise. 
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Control  of  Prisoners,  Who  to  Have. 

Sec.  7619.  The  sheriff  of  each  and  every  county  in  this  state  shall 
have  charge  and  control  over  all  prisoners  committed  to  his  care  and 
keeping,  in  their  respective  county  jails,  and  the  chiefs  of  police  and 
town  marshals  in  the  several  cities  and  towns  throughout  this  state 
shall  have  charge  and  control  over  all  prisoners  committed  to  their 
respective  city  and  town  jails;  and  the  said  sheriffs,  chiefs  of  police, 
and  town  marshals,  and  each  of  them,  shall  see  that  the  prisoners  under 
their  care  are  at  all  times  kept  at  labor  on  the  public  works  in  their 
respective  counties,  cities  and  towns,  at  least  six  hours  a  day  during 
six  days  of  the  week,  when  the  weather  will  permit,  when  so  required 
by  either  the  board  of  county  commissioners  of  their  respective  coun- 
ties, or  by  the  mayor  and  board  of  aldermen  of  their  respective  cities, 
or  by  the  board  of  trustees  of  their  respective  towns.  By  the  public 
works,  as  used  in  this  act,  is  understood  the  construction,  or  repair,  or 
cleaning  of  any  streets,  road,  sidewalks,  public  square,  park,  building, 
cutting  away  hills,  grading,  putting  in  sewers,  or  other  work  whatever, 
which  is  or  may  be  authorized  to  be  done  by. and  for  the  use  of  any  of 
the  said  counties,  cities,  or  towns,  and  the  expense  of  which  is  not  to  be 
borne  exclusively  by  individuals  or  property  particularly  benefited 
thereby. 

Punishment  May  Be  Inflicted  for  Refusal  to  Work. 

Sec.  7620.  In  case  any  prisoner  or  prisoners  are  dishonest  or  dis- 
orderly, or  do  not  faithfully  perform  their  task,  the  said  officers  having 
charge  of  them  may  inflict  punishment  upon  them  by  confining  them 
in  dark  and  solitary  cells,  and  the  officers  so  punishing  shall  keep  a 
record  of  the  punishment  so  inflicted,  showing  its  cause,  mode  and 
degree,  and  duration,  making  a  correct  report  of  the  same,  on  the  last 
day  of  each  month,  to  their  respective  boards  in  each  county,  city,  and 
town,  together  with  the  amount  and  character  of  work  done  by  said 
prisoners  during  the  month. 

ARTICLE  4 — Employment  of  State  Convicts  on  Prison  Farm 

(Chap.  115,  Stats.  1913) 


1.  Convictisi  on  farm. 

2.  Same  rules  as  for  convicts  on  road 

work. 


3.  Appropriation,  $2,000. 

4.  Effective  March  25,  1913. 


Convicts  on  Farm. 

Section  1.  The  board  of  state  prison  commissioners  is  hereby 
authorized  and  directed  to  detail  for  work  on  the  state  prison  farm 
any  male  convict  in  the  state  prison  who,  on  the  recommendation  of  the 
warden,  and  in  the  opinion  of  said  board,  may  be  properly  so  detailed, 
excepting  prisoners  under  sentence  of  death ;  provided,  that  such 
detail  shall  be  voluntary  on  the  part  of  the  convict,  and  shall  not  be 
caused  by  any  form  of  compulsion. 

Same  Rules  as  for  Prisoners  on  Road  Work. 

Sec.  2.  Such  detail  of  convicts  for  work  on  the  prison  farm  shall  be 
regulated  according  to  the  provisions  of  law  provided  for  the  employ- 
ment of  convicts  on  the  public  highways  of  the  state. 

Appropriation,  $2,000. 

Sec.  3.    To  carry  out  the  provisions  of  this  act,  the  sum  of  two  thou- 
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sand  dollars  is  hereby  appropriated  out  of  aii}^  mone3^s  in  the  treasiirj^^  f 
not  otherwise  appropriated. 

Effective  March  25, 1913. 

Sec.  4.    This  act  shall  take  effect  March  25,  1913. 


PART    18— PUBLIC    UTILITY    LABOR 
Article  1 — Regulation  of  Public  Utilities 
Article  2 — Safety  Standards  for  Public  Utilities 
Article  3 — Safety  Standards  for  Electric  Light,  Heat  and  Power 
Plants 

ARTICLE  1— Regulation  of  Public  Utilities 

(Chap.  109.  Stats.  1919) 

34.  Fatal  accidents  must  be  reported  to 


commission. 
11.  Penalties  lor  violation. 


7.  Definition  of  public  utilities. 
18.  Standards  for  electric  utilities. 
18.  May  order  improvements  in  interest 
of  public  safety. 

Definition  of  Public  Utilities. 

Sec.  7.  The  term  "Public  Utility,"  as  used  herein,  shall  mean  and 
embrace  all  corporations,  companies,  individuals,  associations  of  indi- 
viduals, their  lessees,  trustees  or  receivers  (appointed  by  any  court  what- 
soever) that  now,  or  may  hereafter,  own,  operate,  manage,  or  control 
any  railroad  or  part  of  a  railroad  as  a  common  carrier  in  this  state,  or 
cars  or  other  equipment  used  thereon,  or  bridges,  terminals,  or  side- 
tracks, or  any  docks  or  wharves  or  storage  elevators  used  in  connection 
therewith,  whether  owned  by  such  railroads  or  otherwise ;  also  any 
company  or  individual  or  association  of  individuals  owning  or  operating 
automobiles,  auto  trucks,  or  other  self-propelled  vehicles,  engaged  in 
transporting  persons  or  property  for  hire  over  and  along  the  highways 
of  this  state  as  common  carriers ;  also  express  companies,  telegraph  and 
telephone  companies,  and  all  companies  which  may  own  cars  of  any 
kind  or  character,  used  and  operated  as  a  part  of  railroad  trains,  in  or 
through  this  state,  and  all  duties  required  of  and  penalties  imposed 
upon  any  railroad  or  any  officer  or  agent  thereof  shall,  in  so  far  as  the 
same  are  applicable,  be  required  of  and  imposed  upon  the  owner  or 
operator  of  said  automobiles,  auto  tracks,  or  other  self-propelled  vehi- 
cles, transporting  persons  or  property  for  hire  over  and  along  the 
highways  of  this  state  as  common  carriers,  express  companies,  telegraph 
and  telephone  companies,  and  companies  which  may  own  cars  of  any 
kind  or  character,  used  and  operated  as  a  part  of  railroad  trains  in  or 
through  this  state,  and  their  officers  and  agents,  and  the  commission 
shall  have  the  power  of  supervision  and  control  of  all  such  companies 
and  individuals  to  the  same  extent  as  of  railroads ;  provided,  however, 
that  automobiles  used  exclusively  as  hearses  or  ambulances  operated 
within  the  limits  of  cities  and  towns,  and  other  automobiles  which  have 
no  specified  routes  of  travel  and  which  are  not  operated  as  common 
carriers,  shall  not  be  construed  as  being  under  the  jurisdiction  of  the 
commission  within  the  meaning  hereof.  "Public  Utility"  shall  also 
embrace  every  corporation,  company,  individual,  association  of  indi- 
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vidiials,  their  lessees,  trustees  or  receivers  appointed  by  any  court  what- 
soever, that  now  or  hereafter  may  own,  operate  or  control  any  plant  or 
equipment,  or  any  part  of  a  plant  or  equipment  within  the  state  for 
the  production,  delivery  or  furnishing  for  or  to  other  persons,  firms, 
associations,  or  corporations,  private  or  municipal,  heat,  light,  power  in 
any  form  or  by  any  agency,  water  for  business,  manufacturing,  agri- 
cultural or  household  use,  or  sewerage  service  whether  within  the  limits 
of  municipalities,  towns,  or  villages,  or  elsewhere;  and  the  public 
service  commission  is  hereby  invested  with  full  power  of  supervision, 
regulation  and  control  of  all  such  utilities,  subject  to  the  provisions 
of  this  act  and  to  the  exclusion  of  the  jurisdiction,  regulation  and  con- 
trol of  such  utilities  by  any  municipality,  town  or  village,  unless  other- 
wise provided  by  law. 

(a)  The  provisions  of  this  act  and  the  term  "Public  Utility"  shall 
apply  to  the  transportation  of  passengers  and  property  and  the  trans- 
mission of  messages  between  points  within  the  state,  and  to  the  receiv- 
ing, switching,  delivering,  storing  and  hauling  of  such  property,  and 
receiving  and  delivering  messages,  and  to  all  charges  connected  there- 
with, including  icing  charges  and  mileage  charges,  and  shall  apply  to 
all  railroads,  corporations,  automobiles,  auto  trucks,  or  other  self- 
propelled  vehicles,  express  companies,  car  companies,  freight  and 
freight-line  companies,  and  to  all  associations  of  persons,  whether 
incorporated  or  otherwise,  that  shall  do  any  business  as  common  car- 
riers upon  or  over  any  line  of  railroad  or  any  public  highway  within 
this  state,  and  to  any  common  carrier  engaged  in  the  transportation  of 
passengers  and  property,  wholly  by  rail,  or  partly  by  rail  and  partly 
by  water. 

Standards  for  Electric  Utilities. 

Sec.  13.  *  *  *  The  public  service  commission  of  Nevada  is  author- 
ized and  directed  to  prescribe  the  standards  for  the  maintenance,  use 
and  operation  of  electric  poles,  wires,  cables,  and  appliances  of  all 
public  utilities  within  the  state  engaged  in  the  business  of  furnishing 
electric  power,  light  and  energy. 

May  Order  Improvements  in  Interest  of  Public  Safety. 

Sec.  18.  The  commission  shall  have  power,  in  the  interest  of  safety 
or  service,  after  hearing  to  determine  and  order  required  and  necessary 
repairs,  reinforcements  or  reconstruction  of  property,  lines,  equipment, 
appliances,  buildings,  tracks  and  all  property  used  or  useful  in  the 
service;  to  order  the  use  of  safety  appliances  in  the  interest  of 
employees  and  the  public,  and  to  make  and  enforce  any  rule  or  regula- 
tion necessarily  incident  thereto.     *     *     * 

Fatal  Accidents  Must  Be  Reported  to  Commission. 

Sec.  34.  Every  public  utility  shall,  Avhenever  an  accident  occurs  in 
the  conduct  of  its  operation  causing  death,  give  prompt  notice  thereof 
to  the  commission.  If  in  its  judgment  the  public  interest  requires  it, 
the  commission  shall  cause  an  investigation  to  be  made  forthwith,  at 
such  place  and  in  such  manner  as  the  commission  shall  deem  it  best. 

Penalties  for  Violation. 

Sec.  41.  Any  violation  of  the  provisions  of  this  act  where  no  penalty 
or  punishment  is  prescribed  therefor,  shall  be  punished  by  a  fine  of  not 
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less   than   five   hundred  ($500)  dollars    or   more    than    one    tliousaiid 
($1,000)  dollars. 

ARTICLE  2— Safety  Standards  for  Public  Utilities 

(Chap.  49,  Stats.  1919) 

1.  Public  service  couuuissioii  to  pre-     1    2.  Penalty  for  violation. 

scribe  standards.  |   :',.  Conflicting  acts  repealed. 

Public  Service  Commisson  to  Prescribe  Standards. 

Section  1.  The  public  service  commission  of  Nevada  is  authorized 
and  directed  to  prescribe  the  standards  for  the  erection,  maintenance, 
use,  and  operation  of  electric  poles,  wires,  cables,  and  appliances  of  all 
public  utilities  within  the  state,  engaged  in  the  business  of  furnishing 
electric  power,  light,  and  energy  in  Nevada. 

Penalty  for  Violation. 

Sec.  2.  Any  person,, any  public  utility,  or  any  officer  or  agent  of 
any  public  utility,  who  shall  violate  any  rule,  regulation,  or  order  made 
pursuant  to  the  authority  granted  in  section  1  of  this  act  shall  be  liable 
to  a  penalty  not  exceeding  the  sum  of  five  hundred  ($500)  dollars. 

Conflicting  Acts  Repealed. 

Sec.  3.  All  acts  and  parts  of  acts  in  conflict  herewith  are  hereby 
repealed. 

ARTICLE  3— Safety  Standards  for  Electric  Light,  Heat  and  Power  Plants 
(Revised  Laws,  1912) 
Must  Keep  Appliances  in  Good  Order. 

Sec.  1262.  Such  persons  or  corporations  [engaged  in  supplying  elec- 
tric lights,'  heat-  or  power]  shall  keep  their  plants,  poles,  wires,  and 
necessary  appurtenances  in  good  repair,  so  as  not  to  interfere  with  the 
passage  of  persons  or  veliicles  or  the  safety  of  persons  or  property. 
Such  poles  shall  be  not  less  than  thirty  feet  in  height,  and  the  wires 
strung  thereon  shall  not  be  less  than  twenty-five  feet  above  the  ground, 
and  such  persons  or  corporations  shall  provide  a  competent  electrician, 
at  the  expense  of  said  persons  or  corporations,  to  cut  and  repair  such 
wires  as  are  necessary  for  the  removal  of  buildings  or  other  property 
through  the  streets  of  said  counties,  cities  or  towns  with  all  due 
diligence. 

PART    19— RAILROAD    LABOR 
Article     1 — Conductor  May  Eject  Passenger  from  Train 
Article     2 — Employees  Required  to  Wear  Badges 
Article     3 — Intoxication  of  Railroad  Employees  Prohibited 
Article     4 — Locomotive  Engineers  Must  Be  Able  to  Read  Time 

Table 
Article     5 — Wilful  Violation  or  Omission  of  Duty  by  Employees 
Article     6 — Alteration  or  Removal  of  Lights  or  Signals  Unlawful 
Article     7 — Hours   of   Labor   of   Operators   Who   Handle   Train 

Orders 
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Article     8 — Hours  of  Labor  of  Employees  in  Transportation  Ser- 
vice 
Article     9 — Headlights  on  Locomotives 
Article  10 — Full  Train  Crews  Required. 
Article  11 — Rights  to  Purchase  Uniforms  or  Clothing  at  Any 

Place 
Article  12 — Employees  Required  to  Report  Live  Stock  Killed 
Article  13 — Voting  of  Employees  Absent  from  Home 
Article  14 — Free  Passes  May  Be  Issued  to  Employees 
Article  15 — Locomotive  Bell  and  Whistle  Sounded  at  Crossings 

ARTICLE  1 — Conductor  May  Eject  Passenger  from  Train 
(Kevised  Laws,  1912) 

Conductor  May  Eject  Passengers. 

Sec.  3561.  If  any  passenger  shall  refuse  to  prepay  his  fare,  or  toll, 
upon  demand,  it  shall  be  lawful  for  the  conductor  of  the  train,  and 
the  employees  of  the  company,  to  put  him  out  of  the  cars  at  any  stop- 
ping place  the  conductor  may  elect. 

ARTICLE  2 — Employees  Required  to  Wear  Badges 
(Revised  Laws,  1912) 

Conductor  and  Other  Officers  to  Wear  Badge — Authority. 

Sec.  3562.  Every  conductor,  baggage  master,  engineer,  brakeman, 
or  other  employee  of  any  railroad  company  employed  in  a  passenger 
train,  or  at  stations  for  passengers,  shall  wear  upon  his  hat,  or  cap,  or 
in  some  conspicuous  place  on  the  breast  of  his  coat,  a  badge  which  shall 
indicate  his  office  or  station,  and  the  initial  letters  of  the  name  of  the 
company  by  which  he  is  employed.  No  conductor,  or  collector,  without 
such  badge,  shall  demand  or  be  entitled  to  receive,  from  any  passenger, 
any  fare,  toll,  or  ticket,  or  exercise  any  of  the  powers  of  his  office,  or 
station,  and  no  one  of  said  officers  or  employees,  without  such  badge, 
shall  have  any  authority  to  meddle  or  interfere  with  any  passenger  or 
property. 

ARTICLE  3 — Intoxication  of  Railroad  Employees  Prohibited 
(Revised  Laws,  1912) 
:>564.  Intoxication  of  engineers.  |  6583.  Intoxication  of  employees. 

Intoxication  of  Engineers. 

Sec.  3564.  If  any  person,  while  in  charge  of  a  locomotive  engine 
running  upon  any  railroad  for  such  company,  or  while  acting  as  a  con- 
ductor of  a  car,  or  train  of  cars,  on  any  such  railroad,  be  intoxicated, 
he  shall  be  fined  in  any  sum  not  exceeding  one  thousand  dollars,  or 
imprisonment  in  the  county  jail  not  exceeding  six  months. 

Intoxication  of  Employees. 

Sec.  6583.  Every  person  who,  being  employed  upon  any  railway  as 
engineer,  motorman,"gripman,  conductor,  switch  tender,  fireman,  bridge 
tender,  flagman  or  signalman,  or  person  having  charge  of  stations,  start- 
ing, regulating  or  running  trains  upon  a  railway,  or  person  employed 
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as  captain,  engineer,  or  other  officer  of  a  vessel  propelled  by  steam,  or 
being  the  driver  of  any  animal  or  vehicle  upon  a  public  street,  shall  be 
intoxicated  while  engaged  in  the  discharge  of  any  such  duties,  shall  be 
guilty  of  a  gross  misdemeanor. 

ARTICLE  4 — Locomotive  Engineers  Must  Be  Able  to  Read  Time  Tables         | 
(Revised  Laws,  1912)  | 

Engineers  To  Be  Able  to  Read  Time  Tables. 

Sec.  6582.  Every  person  who,  as  an  officer  of  a  corporation  or  other- 
wise, shall  knowingly  employ  as  an  engineer  or  engine  driver,  to  run  a 
locomotive  or  train  on  any  railway,  any  person  who  cannot  read  time 
tables  and  ordinary  handwriting ;  and  every  person  who,  being  unable 
to  read  time  tables  and  ordinary  handwriting,  shall  act  as  an  engineer 
or  run  a  locomotive  or  train  on  any  railway,  shall  be  guilty  of  a  gross 
misdemeanor. 

ARTICLE  5— Wilful  Violation  or  Omission  of  Duty  by  Employees 
(Revised  Laws,  1912) 
Negligence  of  Railroad  Employees. 

Sec.  6585.  Every  engineer,  motorman,  gripman,  conductor,  brake- 
man,  switch  tender,  train  dispatcher  or  other  officer,  agent  or  servant  of 
any  railway  company,  who  shall  be  guilty  of  any  wilful  violation  or 
omission  of  his  duty  as  such  officer,  agent  or  servant,  by  which  human 
life  or  safety  shall  be  endangered,  for  which  no  punishment  is  specially 
prescribed,  shall  be  guilty  of  a  misdemeanor. 

ARTICLE  6 — Alteration  or  Removal  of  Lights  or  Signals  Unlawful 
(Revised  Laws,  1912) 
False  Signals  Endangering  Cars,  Vessels,  Motors. 

Sec.  6750.  Every  person  who,  in  such  manner  as  might,  if  not  dis- 
covered, endanger  a  vessel,  railway  engine,  motor,  train  or  car,  shall 
show,  mask,  extinguish,  alter,  or  remove  any  light  or  signal,  or  exhibit 
any  false  light  or  signal,  shall  be  punished  by  imprisonment  in  the 
state  prison  for  not  more  than  ten  years. 

ARTICLE  7 — Hours  of  Labor  of  Operators  Who  Handle  Train  Orders 
(Revised  Laws,  1912) 

.3597.  Limited    to    eight    hours    duty —  I  3598.  Penalty  for  violation. 

Block  system  defined.  |  3599.  Penalty — How  recoverable. 

Limited  to  Eight  Hours  Duty — Block  System  Defined. 

Sec.  3597,  That  it  shall  be  unlawful  for  any  person,  corporation  or 
association  operating  a  railroad  within  this  state  to  permit  any  tele- 
graph or  telephone  operator  who  spaces  trains  by  use  of  the  telegraph 
or  telephone  under  what  is  known  and  termed  "block  system"  (defined 
as  follows)  :  Reporting  trains  to  another  office  or  offices  or  to  a  train 
dispatcher  operating  one  or  more  trains  under  signals,  and  telegraph 
and  telephone  levermen  who  manipulate  interlocking  machines  in  rail- 
road yards  or  on  main  tracks  out.  on  the  lines  connecting  said  tracks  or 
switches,  or  train  dispatchers  in  its  service  whose  duties,  substantially 
as  hereinbefore  set  forth,  pertain  to  the  movements  of  cars,  engines  or 
trains  on  its  railroads  by  the  use  of  telegraph  or  telephone  in  dispatch- 
ing or  reporting  trains  or  receiving  or  transmitting  train  orders  as 
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interpreted  in  this  section,  to  be  on  duty  for  more  than  eight  hours  in 
any  twenty-four  consecutive  hours. 

Idem — Penalty  for  Violation. 

Sec.  3598.  That  any  person,  corporation  or  association  that  shall 
violate  section  1  [sec.  3597]  of  this  act,  shall  pay  a  fine  of  one  hundred 
dollars  for  each  violation  of  this  act. 

Penalty — How  Recoverable. 

Sec.  3599.  That  the  fine  mentioned  in  section  2  [sec.  3598]  of  this 
act,  shall  be  recovered  by  an  action  of  debt  in  the  name  of  the  State  of 
Nevada  for  the  use  of  the  state,  who  shall  sue  for  it  against  such  per- 
son, corporation  or  association  violating  this  act,  said  suit  to  be  insti- 
tuted in  any  court  in  this  state  having  appropriate  jurisdiction. 

[Sec.  4,  providing  that  one-half  the  fine  should  be  paid  to  the 
informer,  is  omitted  as  unconstitutional.] 

ARTICLE  8 — Hours  of  Labor  of  Employees  in  Transportation  Service 

(Chap.  283,  Stats.  1913) 

1.  Application  of  law.  3.  Penalty  for  violation. 

2.  Limit  of  sixteen  hours — Eight  hours    4.  Railroad  commission  to  enforce  law. 

for  dispatchers. 

Application  of  Law. 

Section  1.  The  provisions  of  this  act  shall  apply  to  any  common 
carrier  or  carriers,  their  officers,  agents,  and  employees,  engaged  in  the 
transportation  of  passengers  or  property  by  railroad  in  the  State  of 
Nevada.  The  term  "railroad,"  as  used  in  this  act,  shall  include  all 
bridges  and  ferries  used  or  operated  in  connection  with  any  railroad, 
and  also  all  the  road  in  use  by  any  common  carrier  operating  a  railroad, 
whether  owned  or  operated  under  a  contract  agreement,  or  lease,  and 
the  term  "employees,"  as  used  in  this  act,  shall  be  held  to  mean  persons 
actually  engaged  in  or  connected  with  the  movement  of  any  train. 

Limit  of  Sixteen  Hours — Eight  Hours  for  Dispatchers. 

Sec.  2.  It  shall  be  unlawful  for  any  common  carrier,  its  officers,  or 
agents,  subject  to  this  act,  to  require  or  permit  any  employee  subject  to 
this  act  to  be  or  remain  on  duty  for  a  longer  period  than  sixteen  con- 
secutive hours,  and  whenever  any  such  emploj^ee  of  such  common  carrier 
shall  have  been  continuously  on  duty  for  sixteen  hours  he  shall  be 
relieved  and  not  required  or  permitted  again  to  go  on  dutj^  until  he  has 
had  at  least  ten  consecutive  hours  off  duty ;  and  no  such  employee  who 
has  been  on  duty  sixteen  hours  in  the  aggregate  in  any  twenty-four 
hour  period  shall  be  required  or  permitted  to  continue  or  again  go  on 
duty  Avithout  having  had  at  least  eight  consecutive  hours  off  duty ;  pro- 
vided, that  no  employee  who  by  the  use  of  the  telegraph  or  telephone  or 
other  electrical  device,  dispatches,  reports,  transmits,  receives,  or  deliv- 
ers orders,  or  who  from  towers,  offices,  places  and  stations  operates 
signals  or  switches  or  similar  mechanical  devices  controlling,  pertaining 
to,  or  affecting  the  movement  of  trains  of  more  than  two  cars  shall  be 
required  or  permitted  to  be  or  remain  on  duty  in  any  tw^enty-fovir  hour 
period  for  a  longer  period  than  eight  hours,  which  period  of  eight  hours 
shall  be  w^holly  within  the  limits  of  a  continuous  shift  and  upon  the 
completion  of  which  period  such  employee  shall  not  be  required  or 
permitted  to  again  go  on  duty  until  the  expiration  of  sixteen  hours. 
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This  proviso  shall  not  apply  to  employees  who  in  case  of  emergency  use 
the  telephone  to  obtain  orders  or  information  governing  the  movement 
of  trains ;  provided,  further,  in  case  of  emergency,  when  the  employees 
named  in  this  proviso  may  be  permitted  to  be  and  remain  on  duty  for 
four  additional  hours  in  a  twenty-four  hour  period  of  not  exceeding 
three  days  in  any  week. 

Penalty  for  Violation. 

Sec.  3.  Any  such  common  carrier,  or  any  Officer  or  agent  thereof, 
requiring  or  permitting  any  employee  to  go,  be,  or  remain  on  duty  in 
violation  of  the  second  section  hereof,  shall  be  deemed  guilty  of  a  misde- 
meanor, and  upon  conviction  thereof  shall  be  punished  by  a  fine  of  not 
less  than  two  hundred  and  fifty  dollai^  ($250)  for  each  and  every  viola- 
tion of  this  act,  in  a  suit  or  suits  to  be  brought  by  the  district  attorney 
in  the  district  courts  of  the  State  of  Nevada  having  jurisdiction  in  tlie 
locality  w^here  such  violation  shall  have  been  committed  ;  and  it  shall  be 
the  duty  of  such  district  attorneys  to  bring  such  suits  upon  satisfactory 
information  being  filed  with  him ;  but  no  such  suit  shall  be  brought 
after  the  expiration  of  one  year  from  the  date  of  such  violation  ;  and  it 
shall  also  be  the  duty  of  the  state  railroad  commission  to  lodge  with  the 
proper  district  attorneys  information  of  any  such  violations  as  may 
come  to  its  knowledge.  In  all  prosecutions  under  this  act  the  common 
carrier  shall  be  deemed  to  have  had  knowledge  of  all  acts  of  all  its 
officers  and  agents;  provided,  that  the  provisions  of  this  act  shall  not 
apply  in  any  case  of  casualty  or  unavoidable  accident  or  the  act  of  God  ; 
nor  where  the  delay  was  the  result  of  a  cause  not  known  to  the  carrier 
or  its  officers  or  agent  in  charge  of  such  employee  at  the  time  said 
employee  left  terminal  and  which  could  not  have  been  forseen  [fore- 
seen] ;  provided  further,  that  the  provisions  of  this  act  shall  not  apply 
to  the  crews  of  wrecking  or  relief  trains ;  proinded  further,  that  the 
provisions  of  this  act  shall  not  apply  to  railroads  not  maintaining  a 
regular  night-train  schedule. 

Railroad  Commission  to  Enforce  Law. 

Sec.  4.  It  shall  be  the  duty  of  the  state  railroad  commission  to  exe- 
cute and  enforce  the  provisions  of  this  act,  and  all  powers  granted  by 
law  to  the  state  railroad  commission  are  hereb}^  extended  to  it  in  the 
execution  of  this  act. 

ARTICLE  9 — Headlights  on  Locomotives 

(Chap.  32,  Stats.  1913) 

1.  Locomotive  hen (11  ights  must  he  1,500-  I  2.  Section  2  repealed. 

candle  power.  |  3.  Penalty  for  violation. 

Locomotive  Headlights  Must  Be  1,500-Candle  Power. 

Section  1.  Eve.ry  company,  corporational  lessee,  manager,  or 
receiver,  ow^ning  or  operating  a  railroad  in  this  state,  is  hereb}^  required 
to  equip,  maintain,  use,  and  display  at  night  upon  each  and  every  loco- 
motive being  operated  in  road  service  in  this  state,  an  electric  or  other 
headlight  of  at  least  1,500-candle  power,  measured  without  the  aid  of  a 
reflector ;  provided,  that  any  electric  headlight,  which  wnll  pick  up  and 
distinguish  an  object  the  size  of  a  man  dressed  in  dark  clothes  upon  a 
dark,  clear  night  at  a  distance  of  1,000  feet,  shall  be  deemed  the  equiva- 
lent of  a  1,500-candle  power  headlight,  measured  without  the  aid  of  a 
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reflector;  provided  further,  that  this  act  shall  not  apply  to  locomotive 
engines  regularly  used  in  switching  cars  or  trains;  and  provided  fur- 
ther, that  this  act  shall  not  apply  to  railroads  not  maintaining  regular 
night-train  schedules  nor  to  locomotives  going  to  or  returning  from 
repair  shops  when  ordered  in  for  repairs.  As  amended^  Stats.  1915, 
Chap.  128. 

[Sec.  2  repealed,  chapter  128,  Stats.  1915.] 
Penalty  for  Violation. 

Sec.  3.  Any  railroad  company,  or  the  receiver,  or  lessee  thereof, 
doing  business  in  the  State  of  Nevada,  which  shall  violate  the  provisions 
of  this  act  shall  be  liable  to  the  State  of  Nevada  for  the  penalty  of  not 
less  than  one  hundred  ($100)  dollars  nor  more  than  one  thousand 
($1,000)  dollars  for  each  offense.  And  such  penalties  shall  be  recovered 
and  suit  brought,  in  the  name  of  the  State  of  Nevada,  in  any  court  of 
competent  jurisdiction,  in  any  county  in  or  through  which  line  of  rail- 
road may  run,  by  the  attorney-general  or  by  the  district  attorney  in  any 
county  in  or  through  which  such  line  of  railroad  may  be  operated. 

ARTICLE  10 — Full  Train  Crew  Required 

(Chap.  74,  Stats.  1913) 


1.  P'lill  train  crew  iviiuired — Crew  of 

four.  when. 

2.  Crew  of  five,  when. 
.*>.  Crew  of  six.  when. 

4,  Fhisiiian,  qualifications. 
r>.  Certain  raih-oads  excepted. 


C).  Not  to  affect  act  creating  railroad 
conunission. 

7.  Penalty  for  violation. 

8.  Certain  prosecutiotis  under  previous 

acts  not  affected. 
0.  Certain  laws  repealed. 


Full  Train  Crew  Required — Crew  of  4,  When. 

Section  1.  It  shall  be  unlawful  for  any  person,  firm,  company  or 
corporation  engaged  in  the  business  of  common  carrier,  operating 
freight  and  passenger  trains,  or  either  of  them,  within  or  through  the 
State  of  Nevada,  to  run  or  operate,  or  permit  or  cause  to  be  run  or 
operated,  within  or  through  this  state,  along  or  over  its  road  or  tracks, 
other  than  along  or  over  the  road  or  tracks  within  yard  limits,  any 
freight  or  passenger  train  consisting  of  two  cars  or  less,  exclusive  of 
caboose  and  engine  and  tenders,  with  less  than  a  full  crew  consisting  of 
not  less  than  four  persons,  to  wit,  one  engineer,  one  fireman,  one  con- 
ductor, and  one  brakeman,  who  will  act  in  the  capacity  of  flagman. 

Crew  of  5,  When. 

Sec.  2.  It  shall  be  unlawful  for  any  person,  firm,  company,  or  corpo- 
ration engaged  in  the  business  of  common  carrier,  operating  freight  and 
passenger  trains,  or  either  of  them,  within  or  through  the  State  of 
Nevada,  to  run  or  operate,  or  permit  or  cause  to  be  run  or  operated, 
within  or  through  this  state,  along  or  over  its  road  or  tracks,  other  than 
along  or  over  the  road  or  tracks  within  yard  limits,  any  freight  or  pas- 
senger train  of  three  or  more  and  less  than  fifty  freight,  passenger,  or 
other  cars  exclusive  of  caboose  and  engine  with  less  than  a  full  crew 
consisting  of  five  persons,  to  wit,  one  engineer,  one  fireman,  one  con- 
ductor, one  brakeman,  and  one  flagman. 

Crew  of  6,  When. 

Sec.  3.  It  shall  be  unlawful  for  any  person,  firm,  company  or  corpo- 
ration, engaged  in  the  business  of  common  carrier,  operating  freight 
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and  passenger  trains,  or  either  of  them,  within  or  through  the  State  of 
Nevada,  to  run  or  operate,  or  permit  or  cause  to  be  run  or  operated, 
within  or  through  this  state,  along  or  over  its  road  or  tracks  other  than 
along  or  over  its  road  or  tracks  within  yard  limits,  any  freight  or  pas- 
senger train  of  more  than  fifty  freight,  passenger  or  other  cars,  exclu- 
sive of  caboose  and  engine  and  tender,  with  less  than  a  full  crew,  con- 
sisting of  not  less  than  six  persons,  to  wit,  one  conductor,  one  engineer, 
one  fireman,  two  brakemen,'and  one  flagman. 

Flagman — Qualifications. 

Sec.  4.  The  flagman  mentioned  in  sections  1,  2,  and  3  of  this  act 
shall  have  had  at  least  one  year's  actual  experience  in  train  service 

Certain  Railroads  Excepted. 

Sec.  5.  The  provisions  of  this  act  shall  not  apply  to  or  include  any, 
railroad  company,  or  receiver,  or  manager  thereof,  of  any  line  of  rail 
road  in  this  state  less  than  95  miles  in  length,  nor  of  any  line  of  raiP 
road  in  this  state  on  which  but  one  train  a  day  is  operated  each  way 
neither  shall  they  apply  to  the  operation  of  light  engines  and  tenders 
when  running  as  such  outside  the  yard  limits.  As  amended,  Stats.  1915, 
Chap.  86. 

Not  to  Affect  Act  Creating  Railroad  Commission. 

Sec.  6.  Nothing  in  this  act  shall  be  considered  to  repeal  or  affect  in 
whole  or  in  part  that  certain  act  entitled  "An  act  to  regulate  railroads, 
telegraph  and  telephone  companies  and  other  common  carriers  of  this 
state,  creating  a  railroad  commission,  constituting  the  governor,  the 
lieutenant-governor,  and  the  attorney-general  a  railroad  board  for  the 
appointment  and  removal  of  the  railroad  commissioners,  preventing 
the  imposition  of  unreasonable  rates,  preventing  unjust  discrimination, 
insuring  an  adequate  railway  service,  and  fixing  maximum  freight 
charges,"  approved  March  5,  1907. 

Penalty  for  Violation. 

Sec.  7.  Any  railroad  company  or  receiver  of  any  railroad  company, 
and  any  person,  firm,  company  or  corporation  engaged  in  the  business 
of  common  carriers  doing  business  in  the  State  of  Nevada,  who  or 
which  shall  violate  any  of  the  provisions  of  this  act,  shall  be  liable  to 
the  State  of  Nevada  for  a  penalty  of  five  hundred  dollars  for  each 
offense;  and  such  penalty  shall  be  recovered  and  suit  brought  in  the 
name  of  the  State  of  Nevada  in  a  court  of  proper  jurisdiction  in  any 
county  in  or  through  which  such  line  of  railroad  may  run,  by  the 
attorney-general  or  under  his  direction,  by  the  district  attorney  in  any 
county  through  which  such  line  of  railroad  may  operate. 

Certain  Prosecutions  Under  Previous  Acts  Not  Affected. 

Sec.  8.  The  repeal  of  a  law  by  this  act  shall  not  affect  any  act  done, 
or  any  right  established,  or  the  prosecution  of  a  criminal  action  or  pro- 
ceeding commenced,  or  an  offense  committed,  or  the  prosecution  of  any 
action  for  the  violation  of  any  of  the  sections  of  that  certain  act  entitled 
"An  act  to  promote  the  public  safety  by  requiring  common-carrier  rail- 
roads to  provide  adequate  train  crews  and  defining  such  crews,  and  pre- 
scribing a  penalty  for  the  violation  of  the  provisions  thereof,"  approved 
March  8,  1909,  or  that  certain  act  entitled  "An  act  to  promote  the  public 
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safety  by  requiring:  railroad  companies  to  provide  adequate  train  crews, 
and  defining  such  crews,  and  prescribing  a  penalty  for  the  violation  of 
th€  provisions  thereof,"  approved  February  21,  1911,  before  the  repeal 
takes  effect ;  nor  shall  anything'  in  the  repeal  of  said  laws  or  any  part 
thereof  be  construed  to  be,  or  act  as,  a  legislative  pardon  for  any  viola- 
tion of  said  acts,  but  any  proceedings  in  such  cases  after  this  act  takes 
effect  shall  proceed  as  if  no  repeal  thereof  was  made,  and  shall,  so  far 
as  practicable,  conform  to  the  provisions  of  this  act. 

Certain  Laws  Repealed. 

Sec.  9.  Those  certain  acts  entitled  "An  act  to  promote  the  public 
safety  by  requiring  common-carrier  railroads  to  provide  adequate  train 
crews  and  defining  such  crews  and  prescribing  a  penalty  for  the  viola- 
tion of  the  provisions  thereof,"  approved  March  8,  1909,  and  that  cer- 
tain act  entitled  "An  act  to  promote  the  public  safety  by  requiring 
railroad  companies  to  provide  adequate  train  crews,  and  defining  such 
crews,  and  prescribing  a  penalty  for  the  violation  of  the  provisions 
thereof,"  approved  February  21,  1911,  and  that  certain  act  entitled 
"An  act  to  amend  an  act  entitled  'An  act  to  promote  the  public  safety 
by  requiring  railroad  companies  to  provide  adequate  train  crews,  and 
defining  such  crews,  and  prescribing  a  penalty  for  the  violation  of  the 
provisions  thereof,'  approved  February  21,  1911,"  approved  March  28, 
1911,  and  all  other  acts  and  parts  of  acts  in  conflict  with  the  provisions 
of  this  act  are  hereby  repealed ;  provided,  that  this  repeal  of  the  acts 
named,  and  of  other  acts  in  conflict  with  the  provisions  of  this  act  shall 
not  be  so  construed  as  to  relieve  any  common  carrier  from  the  liability 
and  penalties  prescribed  by  the  provisions  of  any  act  in  force  at  the 
time  of  the  approval  of  this  act ;  and  that  all  violations  of  any  of  the 
laws  named  or  referred  to  may  be  prosecuted  according  to  law  the  same 
as  if  they  were  still  in  full  force  and  effect. 

ARTICLE  11 — Right  to  Purchase  Uniforms  or  Clothing  at  Any  Place 

(Chap.  132,  Stats.  1913) 

1.  Uniforms  may  be  purchased  at  any  1  2,  Penalty  for  violation, 
place.  I 

Uniforms  May  Be  Purchased  at  Any  Place. 

Section  1.  It  shall  be  unlawful  for  any  railroad  or  other  transporta- 
tion company  doing  business  in  the  State  of  Nevada,  or  any  officer, 
agent,  or  servant  of  such  railroad  or  other  transportation  company,  to 
require  any  conductor,  engineer,  brakeman,  fireman,  or  any  other 
employee,  as  a  condition  of  his  continued  employment,  or  otherwise  to 
require  or  compel  or  attempt  to  require  or  compel,  any  such  employee 
to  purchase  of  any  such  railroad  or  other  transportation  company,  or 
of  any  particular  person,  firm  or  corporation,  or  at  any  particular  place 
or  places,  any  uniform  or  other  clothing  or  apparel,  required  by  any 
such  railroad  or  transportation  company  to  be  used  by  any  such 
employee  in  the  performance  of  his  duty  as  such ;  any  such  railroad 
•or  transportation  company,  or  any  officer,  agent  or  servant  thereof, 
who  shall  order  or  require  any  concluctor,  engineer,  brakeman,  fireman, 
or  any  other  person  in  its  employ,  to  purchase  any  uniform  or  other 
clothing  or  apparel  as  aforesaid,  shall  be  deemed  to  have  required  such 
purchase  as  a  condition  of  such  employee's  continued  employment. 
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Penalties  for  Violation. 

Sec.  2.  Any  railroad  or  other  transportation  company  doing  busi- 
ness in  the  State  of  Nevada,  or  any  officer,  agent  or  servant  thereof, 
violating  any  of  the  provisions  of  this  act,  shall  be  deemed  guilty  of  a 
misdemeanor  and  upon  conviction  thereof  shall  be  punished  by  a  fine 
in  any  sum  not  less  than  one  hundred  dollars  nor  more  than  five  hun- 
dred dollars,  or  by  imprisonment  in  the  county  jail  of  the  county  where  ■ 
the  misdemeanor  is  committed  not  exceeding  six  months. 

ARTICLE  12 — Employees  Required  to  Report  Live  Stock  Killed 

(Chap.  210.  Stats.  1913) 

1.  Killing  of  animals  by  railroads  to  I    2.  Penalty  for  employees  neglect inji  to 
be  reported  by  employees.  |  report. 

Killing  of  Animals  by  Railroads  To  Be  Reported  by  Employees. 

Section  1.  Every  conductor,  engineer,  section  foreman,  or  othei^ 
employee  of  any  corporation,  receiver,  association,  partnership,  or  per 
son  operating  a  railroad  in  this  state  who  has  personal  knowledge  o 
the  injury  or  killing  of  any  live  stock  of  any  description  by  the  runnin 
of  any  engine  or  engines,  car  or  cars  over  or  against  any  such  live 
stock,  shall  immediately  report  the  same  by  notice  in  writing  to  the 
general  superintendent  or  division  superintendent  of  the  railroad  for 
which  he  is  working,  unless  he  is  aware  that  such  notice  has  alread}^ 
been  given  by  some  employee  of  such  corporation  to  such  general 
superintendent  or  division  superintendent. 

Penalty  for  Employee  Neglecting  to  Report. 

Sec.  2.  Every  conductor,  engineer,  section  foreman,  or  other 
employee  of  any  corporation,  receiver,  association,  partnership,  or 
person  operating  a  railroad  in  this  state  that  shall  fail  or  neglect  to 
comply  with  the  provisions  of  the  preceding  section  shall  be  deemed 
guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be  fined  in 
any  sum  not  less  than  twenty-five  ($25)  dollars  nor  more  than  one 
hundred  ($100)  dollars,  or  be  imprisoned  in  the  county  jail  not  less 
than  ten  (10)  days  nor  more  than  thirty  (30)  days,  or  be  punished  by 
both  such  fine  and  imprisonment. 

ARTICLE  13 — Voting  of  Employees  Absent  from  Home 
Method  of  Procedure.  (Chap,  231.  Stats.  1917) 

Sec.  15.  Any  registered  elector  employed  in  moving  trains,  stages, 
or  U.  S.  mail  upon  any  of  the  transportation  routes  in  this  state  may 
apply  to  the  county  clerk,  at  any  time  prior  to  the  delivery  of  the  certi- 
fied copy  of  the  register  to  the  inspectors  of  election,  to  have  his  name 
taken  off  the  official  register  and  to  receive  from  the  county  clerk  a 
certificate  of  transfer.  Such  certificate  shall  be  in  form  similar  to  the 
registration  card,  and  contain  all  the  information  set  forth  upon  such 
card.  If  it  appears  that  he  is  entitled  to  such  certificate  he  shall  receive 
same.  Upon  presenting  such  certificate  at  any  time  not  later  than  one 
hour  prior  to  the  closing  of  the  polls,  to  the  inspectors  of  election,  in  any 
precinct  on  the  railroad,  stage  line,  or  transportation  route  on  which 
he  is  employed,  including  the  precinct  in  which  he  originally  regis- 
tered, the  certificate  mentioned  above,  together  with  his  written  affi- 
davit, which  shall  be  subscribed  and  sworn  to  before  any  of  the 
inspectors  of  election,  stating  that  he  was  so  suddenly  called  away  or 
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detained  by  the  transportation  business  in  which  he  is  employed  that  he 
did  not  have  time  to  vote  in  the  precinct  in  which  he  was  originally 
registered,  or  to  register  under  his  transfer  in  that  or  any  other  pre- 
cinct before  the  delivery  of  the  certified  copy  of  the  register  to  the 
inspectors  of  election,  the  inspectors  of  election  shall  accept  and  file  the 
certificate  and  affidavit,  and  shall  cause  the  name  of  the  elector  to  be 
entered  upon  the  poll-list  with  the  following  remarks:  "Elector  allowed 
to  vote  upon  presentation  of  certificate  and  affidavit  on  election  day," 
and  shall  thereupon  allow  the  elector  to  vote,  the  same  as  if  his  name 
had  originally  ai)peared  upon  the  register. 

ARTICLE  14 — Free  Passes  May  Be  Issued  to  Employees 

(Chap.  109,  Stats.  1919) 

Regulations  Covering  Issuance  of  Passes. 

Sec.  21.  It  shall  be  unlawful  for  any  person,  firm  or  corporation 
engaged  in  business  as  a  common  carrier  to  give  or  furnish  any  state, 
district,  county,  or  municipal  officer  of  this  state,  or  to  any  other  person, 
other  than  those  named  herein,  any  pass,  frank,  free  or  reduced  trans- 
portation, or  for  any  state,  district,  county,  or  municipal  officer  to 
accept  any  frank,  pass,  free  or  reduced  transportation ;  provided,  how- 
ever, that  nothing  herein  shall  prevent  the  carriage,  storage,  or  haul- 
ing of  freight  free  or  at  reduced  rates  for  the  United  States,  the  state 
or  any  political  subdivision  thereof,  or  for  charitable  purposes,  or  for 
fairs  and  expositions,  or  household  goods  and  supplies  the  property  of 
employees,  and  the  issuance  of  mileage,  commutation,  excursion  pas- 
senger tickets,  or  party  tickets;  provided,  that  the  same  shall  be 
obtainable  by  any  person  applying  therefor  without  discrimination. 
This  act  shall  not  be  construed  as  preventing  railroads  from  giving 
free  transportation  or  reduced  rates  to  ministers  of  the  gospel,  regu- 
larly "employed  secretaries  of  the  Y.  M,  C.  A  or  Y.  W.  C.  A.,  constables, 
college  professors,  school  teachers,  students  of  institutions  of  learning, 
disabled  or  homeless  persons,  railroad  officers,  attorneys,  directors,  or 
employees,  or  the  members  of  their  families,  or  pensioned  or  disabled 
ex-employees,  their  minor  children  or  dependents,  or  bona-fide 
ex-employees  in  search  of  employment,  or  to  prevent  the  exchange  of 
passes  with  officers,  attorneys  or  employees  of  other  railroads,  telegraph 
or  express  companies,  and  members  of  their  families.  *  *  *  Any 
person  violating  the  provisions  of  this  section  shall  be  guilty  of  a 
misdemeanor  and  be  fined  upon  conviction  not  less  than  one  hundred 
($100)  nor  more  than  five  hundred  ($500)  dollars. 

ARTICLE  15 — Locomotive  Bell  and  Whistle  Sounded  at  Crossings 
(Revised  Laws,  1912) 

Failure  to  Ring  Bell  and  Sound  Whistle. 

Sec.  6584.  Every  engineer  driving  a  locomotive  on  any  railw^ay  who 
shall  fail  to  ring  the  bell  or  sound  the  whistle  upon  such  locomotive,  or 
cause  the  same  to  be  rung  or  sounded  at  least  eighty  rods  from  any 
place  where  such  railway  crosses  a  traveled  road  or  street,  where  such 
road  or  street  is  customarily  used  by  the  public  for  the  purpose  of 
travel  (except  in  cities  where  other  regulations  are  required),  or  to 
continue  the  ringing  of  such  bell  or  sounding  of  such  whistle  until  such 
locomotive  shall  have  crossed  such  road  or  street,  shall  be  guilty  of  a 
misdemeanor. 
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PART    20— SAFETY    REGULATIONS    IN    GENERAL 
Article  1 — Negligence  of  Employees  in  Charge  of  Steam  Boilers 
Article  2 — Smoking  in  Factories  Prohibited 
Article  3 — Use  of  Projecting  Set-Screws  Prohibited 
Article  4 — Electrical  Construction  and  Maintenance 
Article  5 — Safety  Standards  for  Protection  of  Employees 

ARTICLE  1 — Negligence  of  Employees  in  Charge  of  Steam  Boilers 
(Revised  Laws,  1912) 
0408.  Negligence  causing  death.  |  6587.  Negligence  endangerint;  huuiaii  life. 

Negligence  Causing  Death. 

Sec.  6408.  Every  person  having  charge  of  a  steamboat  used  for  the 
conveyance  of  passengers,  or  of  a  boiler  or  engine  thereof,  who.  from 
ignorance,  recklessness  or  gross  negligence,  or  for  the  purpose  of  excel- 
ling another  boat  in  speed,  shall  create  or  allow  to  be  created  such 
an  undue  quantity  of  steam  as  to  burst  the  boiler  or  other  apparatus  in 
which  it  is  generated  or  contained,  or  to  break  any  apparatus  or  machin- 
ery connected  therewith,  whereby  the  death  of  a  human  being  is  occa- 
sioned ;  and  every  engineer  or  other  person  having  charge  of  a  steam 
boiler,  steam  engine  or  other  apparatus  for  generation  or  applying 
steam,  who,  wilfully  or  from  ignorance  or  gross  negligence,  shall  create 
or  allow  to  be  created  such  an  undue  quantity  of  steam  as  to  burst  the 
boiler,'  engine  or  apparatus,  or  to  cause  any  other  accident,  whereby  the 
death  of  a  human  is  occasioned,  shall  be  guilty  of  manslaughter. 

Negligence  Endangering  Human  Life. 

Sec.  6587.     Every  person  who  shall  apply,  or  cause  to  be  applied,  to  a 

steam  boiler  a  higher  pressure  of  steam  than  is  allowed  by  law,  or  by 

any  inspector,  officer  or  person  authorized  to  limit  the  same ;    every 

captain  or  other  person  having  charge  of  the  machinery  or  boiler  in  a 

steamboat  used  for  the  conveyance  of  passengers  on  the  waters  of  this 

state,  who,  from  ignorance  or  gross  neglect,  or  for  the  purpose  of 

increasing  the  speed  of  such  boat,  shall  create  or  cause  to  be  created  an 

undue  or  unsafe  pressure  of  steam ;  and  every  engineer  or  other  person 

having  charge  of  a  steam  boiler,  steam  engine  or  other  apparatus  for 

generating  or  employing  steam,  who  shall  wilfully  or  from  ignorance  or 

gross  neglect,  create  or  allow  to  be  created  such  an  undue  quantity  of 

steam  as  to  burst  the  boiler,  engine  or  apparatus,  or  cause  any  other 

accident,  whereby  human  life  is  endangered,  shall  be  guilty  of  a  gross 

misdemeanor. 

ARTICLE  2 — Smoking  in  Factories  Prohibited 

(Revised  Laws,  1912) 
Smoking  an  Offense,  When. 

Sec.  6578.  Every  person  who  shall  light  a  pipe,  cigar  or  cigarette 
in,  or  who  shall  enter  with  a  lighted  pipe,  cigar,  or  cigarette,  any  mill 
or  other  building  on  which  is  posted  in  a  conspicuous  place  over  and 
near  each  principal  entrance  a  notice  in  plain,  legible  characters  stating 
that  no  smoking  is  allowed  in  such  building,  shall  be  guilty  of  a  mis- 
demeanor. 
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ARTICLE  3 — Use  of  Projecting  Set-Screws  Prohibited 
(Eevised  Laws,  1912) 

r>707.  Kejjiilatiiig  use  of  si^t-screws.      I    0798.  Penalty    does    not    prevent    re- 

I  coverj^  of  damages. 

Regulating  Use  of  Set-Screws. 

Sec.  6797.  It  shall  be  unlawful  for  any  person,  company  or  corpora- 
tion to  construct  or  place  any  shaft  or  shafting  with  collars,  sleeves  or 
pulleys  over  two  feet  in  diameter  attached  or  secured  to  any  such  shaft 
by  set-screws  projecting  above  the  hub  of  such  collars,  sleeves  or  pulleys. 
In  such  cases  where  set-screws  are  used,  the  heads  thereof  shall  be 
countersunk  below  the  surface  of  the  hub  of  the  collar,  sleeve  or  pulley 
in  which  they  are  placed.  Any  person  or  corporation  who  shall  fail  or 
refuse  to  comply  with  the  requirements  of  this  section,  when  construct- 
ing or  changing  any  machinery,  shall  be  guilty  of  a  misdemeanor,  and 
upon  conviction  thereof,  shall  be  fined  not  less  than  one  hundred  nor 
more  than  five  hundred  dollars. 

Penalty  Does  Not  Prevent  Recovery  of  Damages. 

Sec.  6798.  Nothing  contained  in  the  next  preceding  section  shall  be 
so  construed  as  to  prevent  recovery  in  a  suit  for  damages,  for  injuries 
sustained  by  the  party  so  injured  or  by  his  heirs  or  administrators. 

ARTICLE  4 — Electrical  Construction  and  Maintenance 

(Chap.  271,  Stats.  1913) 


1.  Regulating     placing     of     electric 

wires. 

2.  Exceptions   as   to    application   of 

act. 
8.  Further  specific  regulations. 
4.  Public     service     commission     to 

facilitate  enforcement. 


5.  Penalty  for  violation. 

6.  Each  section  of  this  act  declared 

independent. 

7.  Conflicting  acts  repealed. 

8.  In   effect   six   months   from   date 

of  passage. 


Regulating  Placing  of  Electric  Wires. 

Section  1.  No  commission,  officer,  agent  or  employee  of  the  State  of 
Nevada,  or  of  any  city  and  county,  or  city  or  county,  or  other  political 
subdivision  thereof,  and  no  other  person,  firm,  or  corporation  shall — 

(a)  Run,  place,  erect,  or  maintain  any  wire,  cable,  or  other  con- 
ductor used  to  conduct  or  carry  electricity  on  any  pole  or  on  any 
cross-arm,  bracket,  or  other  appliance  attached  to  such  pole  within  a 
distance  of  sixteen  (16)  inches  from  the  center  line  of  said  pole;  pro- 
vided, that  the  foregoing  provisions  of  this  paragraph  (a)  shall  be 
held  not  to  apply  to  one  or  two  telephone  or  telegraph  cables  attached 
directly  to  one  side  of  the  pole  and  which  are  at  least  six  (6)  feet,  at 
point  of  attachment,  from  any  wire,  cable,  or  other  conductor  carrying 
at  any  one  time  more  than  six  hundred  (600)  volts  of  electricity;  and 
further  provided,  that  the  foregoing  provisions  shall  be  held  not  to 
apply  to  telephone,  telegraph,  or  other  "signal"  wires  or  cables,  which 
are  attached  to  a  pole  to  which  is  attached  no  wires  or  cables  other  than 
telephone,  telegraph,  or  other  "signal"  wires;  nor  shall  the  foregoing 
provisions  be  held  to  apply  to  such  w^ires  or  cables  in  cases  where  the 
same  are  run  from  underground  and  placed  vertically  on  poles,  nor  to 
"bridle"  or  "jumper"  wires  on  any  pole  which  are  attached  to  tele- 
phone, telegraph,  or  other  "signal"  wires  on  the  same  pole ;  nor  to  any 
"aerial"  cable  as  between  such  cable  and  anv  pole  on  which  it  originates 
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or  terminates ;  nor  to  transformers  placed  upon  poles,  nor  to  any  wire 
or  cable  where  the  same  is  attached  to  the  top  of  the  pole  as  between  it 
and  the  said  pole,  nor  to  any  "aerial"  cable  containing-  telephone,  tele- 
graph, pr  other  ''si^ial"  wires  where  the  same  is  attached  to  a  pole 
on  which  no  other  wires  or  cables  and  wires  continuing  from  said  cable 
are  maintained;  provided,  that  electric  light  or  power  wires  or  cables 
are  in  no  case  maintained  on  the  same  side  of  the  street  or  highway  on 
which  said  "aerial"  cable  is  placed. 

(b)  Run,  place,  erect  or  maintain  in  the  vicintiy  of  any  pole  (and 
unattached  thereto)  within  the  distance  of  sixteen  (16)  inches  from  the 
center  line  of  said  pole,  any  wire,  cable  or  other  conductor  used  to  con- 
duct or  carry  electricity,  or  place,  erect  or  maintain  any  pole  (to  which 
is  attached  any  wire,  cable  or  other  conductor  used  to  conduct  or  carry 
electricity)  within  the  distance  of  sixteen  (16)  inches  (measured  from 
the  center  of  such  pole)  from  any  wire,  cable,  or  other  conductor  used 
^0  conduct  or  carry  electricity;  provided,  that  as  between  any  wire, 
cable  or  other  conductor  and  any  pole,  as  in  this  paragraph  (b)  named, 
only  the  wire,  cable  or  other  conductor  or  pole  last  in  point  of  time  run, 
placed  or  erected,  shall  be  held  to  be  run,  placed,  erected  or  maintained 
in  violation  of  the  provisions  of  this  paragraph ;  and  further  provided, 
that  the  provisions  of  this  paragraph  (b)  shall  not  be  held  to  apply  to 
telephone,  telegraph  or  other  "signal"  wires  or  cables. 

(c)  Run,  place,  erect  or  maintain,  above  ground,  within  the  distance 
of  four  (4)  feet  from  any  wire,  cable,  or  other  conductor  conducting  or 
carrying  less  than  six  hundred  volts  of  electricity,  any  wire,  cable  or 
other  conductor  which  shall  conduct  or  carry  at  any  one  time  more 
than  six  hundred  volts  of  electricity,  or  run,  place,  erect  or  maintain 
within  the  distance  of  four  (4)  feet  from  an}^  wire,  cable  or  other  con- 
ductor which  shall  conduct  or  carry  at  any  one  time  more  than  six 
hundred  volts  of  electricity,  any  wire,  cable  or  other  conductor  con- 
ducting or  carrying  less  than  six  hundred  volts  of  electricity ;  and 
further  provided,  that  wires,  cables  or  other  conductors  carrying  more 
than  six  hundred  volts  of  electricity  may  be  placed  on  the  same  cross- 
arm,  with  wires,  cables  or  other  conductors  carrying  less  than  six 
hundred  volts  of  electricity,  if  the  space  between  any  wire,  cable  or 
other  conductor  carrying  or  conducting  at  any  one  time  more  than  six 
hundred  volts  of  electricity,  and  any  wire,  cable  or  other  conductor 
carrying  less  than  said  voltage  shall  be  at  least  thirty-two  (32)  inches 
clear  measurement  in  a  horizontal  line,  and  four  (4)  feet  in  a  vertical 
direction ;  provided,  that  the  foregoing  provisions  of  this  paragraph 
(c)  shall  be  held  not  to  apply  to  any  wires,  cables  or  other  conductors 
attached  to  a  transformer,  arc  or  incandescent  lamp  within  a  distance 
of  four  (4)  feet  (measured  along  the  line  of  said  wire,  cable  or  other 
conductor)  from  the  point  where  such  wire,  cable  or  other  conductor  is 
attached  to  such  transformer,  arc  or  incandescent  lamp,  nor  to  wires, 
cables  or  other  conductors  within  buildings  or  other  structures  nor  to 
wires,  cables  or  other  conductors  where  the  same  are  run  from  under- 
ground and  placed  vertically  upon  poles,  nor  to  any  "lead"  wires  or 
cables  between  the  point  where  the  same  are  made  to  leave  any  pole  for 
the  purpose  of  entering  any  building  or  other  structure,  and  the  point 
at  which  they  are  made  to  enter  such  building  or  structure,  nor  to  any 
circuit  installed  for  the  purpose  of  leading  off  or  "bucking"  from  a 
circuit  where  it  is  impracticable  to  maintain  wires  otherwise  than  in  a 
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level  position ;  provided^  however,  that  at  all  times  a  clearance  of  not 
less  than  two  (2)  feet  in  a  vertical  direction  at  point  of  crossing  is 
maintained  between  wires,  cables  or  other  conductors  carrying  at  any 
time  more  than  six  hundred  volts  of  electricity  and  wires,  cables  or 
other  conductors  carrying  less  than  six  hundred  volts  of  electricity; 
and  provided  further,  that  as  between  any  two  wires,  cables  or  other 
conductors,  or  any  wire,  cable  or  other  conductor  run,  placed,  erected 
or  maintained  in  violation  of  the  provisions  of  this  paragraph  (c)  only 
the  wire,  cable,  or  other  conductor  last  in  point  of  time  run,  placed, 
erected  or  maintained  shall  be  held  to  be  run,  placed,  erected  or  main- 
tained thus  in  violation  of  said  provision. 

(d)  Run,  place,  erect  or  maintain  any  wire,  cable  or  other  conductor 
which  shall  conduct  or  carry  at  any  one  time  more  than  six  hundred 
volts  of  electricity,  without  causing  each  cross-arm,  or  other  such  appli- 
ance as  may  be  used  in  lieu  thereof,  to  which  such  wire,  cable  or  other 
conductor  is  attached  to  be  kept  at  all  times  painted  a  bright-yellow 
color ;  or,  -on  such  cross-arm,  or  other  appliance  used  in  lieu  thereof, 
shall  be  placed  enameled  iron  signs,  providing  in  white  letters  on  a 
green  background,  the  words  ''High  Voltage,"  and  these  letters  shall 
not  be  less  than  three  (3)  inches  in  height,  and  said  signs  shall  be 
securely  fastened  on  the  face  and  back  of  each  cross-arm.  The  provi- 
sions of  this  paragraph  (d)  shall  not  be  held  to  apply  to  cross-arms 
to  which  are  attached  wires,  cables  or  other  conductors  carrying  or 
conducting  more  than  fifteen  thousand  (15,000)  volts  of  electricity. 

(e)  Run,  erect,  place,  or  maintain  any  "guy"  wire  or  "guy"  cable 
attached  to  any  pole  or  appliance  to  which  is  attached  any  wire,  cable 
or  other  conductor  used  to  conduct  or  carry  electricity  without  causing 
said  "guy"  wire  or  "guy"  cable  to  be  effectively  insulated  at  all  times  at 
a  distance  of  not  less  than  four  (4)  feet  nor  more  than  eight  (8)  feet 
(measured  along  the  line  of  said  wire,  cable  or  other  conductor)  from 
the  upper  end  thereof,  and  at  a  point  not  less  than  eight  (8)  feet  verti- 
cally above  the  ground  from  the  lower  end  thereof ;  and  provided  fur- 
ther, that  whenever  two  or  more  "guy"  wires  or  "guy"  cables  are 
attached  to  same  pole  and  same  anchorage,  there  shall  be  at  least  one 
(1)  foot  vertical  space  between  the  points  of  attachment;  and  further 
provided,  that  no  insulation  shall  be  required  at  the  lower  end  of  a 
"guy"  wire  or  "guy"  cable  where  the  same  is  attached  to  a  grounded 
anchor;  and  provided  further,  that  where  "guy"  is  attached  to  a  pole 
or  structure  of  steel  or  other  conducting  material,  which  is  thoroughly 
grounded,  no  insulation  shall  be  required  at  any  point  in  said  guy; 
none  of  the  provisions  of  this  paragraph  (e)  shall  be  held  to  apply  to 
"guy"  wires  or  "guy"  cables  attached  to  poles  carrying  no  wire,  cable 
or  other  conductor  other  than  telephone,  telegraph  or  other  "signal" 
wire  or  cable. 

(f)  Run,  place,  erect,  maintain,  vertically  on  any  pole,  any  wire, 
cable  or  other  conductor  used  to  conduct  or  carry  electricity,  without 
causing  such  wire,  cable  or  other  conductor  to  be  at  all  times  wholly 
encased  in  casing  equal  in  durability  and  insulating  efficiency  to  a 
wooden  casing  not  less  than  one  and  one-half  (1|)  inches  thick.  The 
provisions  of  this  paragraph  (f)  shall  not  be  held  to  apply  to  vertical 
telephone,  telegraph  or  other  "signal"  wires  or  cables  on  poles  where 
no  other  than  such  wires  or  cables  are  maintained. 

(g)  Place,  erect  or  maintain  on  any  pole,  or  on  any  cross-arm  or  other 
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appliance  on  said  pole,  Avhieli  carries  or  upon  which  is  placed  an  electric 
arc  lamp,  any  transformer  for  transforming  electric  currents. 

Exceptions  as  to  Application  of  Act. 

Sec.  2.  "None  of  the  provisions  of  the  preceding  section  shall  be  held 
to  apply  to  "direct-current"  electric  wires,  cables  or  other  conductors 
having  the  same  polarity,  nor  to  "signal"  wires  when  no  more  than  two 
(2)  of  such  "signal"  wires  are  attached  to  any  one  pole;  provided, 
that  none  of  such  "direct-current"  or  "signal"  wires  shall  in  any  case 
be  run,  placed,  erected  or  maintained  within  the  distance  of  sixteen 
(16)  inches  from  the  center  line  of  any  pole  (other  than  the  pole  or 
poles  on  which  said  wires,  cables  or  other  conductors  are  carried) 
carrying  electric  wires,  cables  or  other  conductors ;  and  provided  fur- 
ther, that  as  between  scny  two  wires,  cables  or  other  conductors,  or  any 
wire,  cable  or  other  conductor  run,  placed,  erected  or  maintained  in 
violation  of  the  provisions  of  tliis  section  (2)  only  the  wire,  cable  or 
other  conductor  last  in  point  of  time  run,  placed,  erected  or  maintained 
shall  be  held  to  be  run,  placed,  erected  or  maintained  thus  in  violation 
of  said  provisions. 

Further  Specific  Regulations. 

Sec.  3.  No  commission,  officer,  agent  or  employee  of  the  State  of 
Nevada,  or  of  any  city  and  county  or  city  or  county  or  other  political 
subdivision  thereof,  and  no  other  person,  firm  or  corporation  shall  run, 
place,  erect  or  maintain  any  "span"  wire  attached  to  any  wire,  cable  or 
other  conductor  used  to  conduct  or  carry  electricity,  without  causing 
said  "span"  wire  to  be  at  all  times  effectively  insulated  between  the 
outer  point  at  which  it  is  in  any  case  fastened  to  the  pole  or  other  struc- 
ture by  which  it  is  hung  or  supported,  and  at  the  point  at  which  it  is  in 
any  case  thus  attached ;  provided,  that  such  insulation  shall  not  in  any 
case  be  placed  less  than  two (2) feet  or  more  than  four (4) feet  from  said 
point  at  which  said  "span"  wire  is  so  attached. 

Public  Service  Commission  to  Facilitate  Enforcement. 

Sec.  4.  The  public  service  commission  of  the  State  of  Nevada  shall 
do  all  things  necessary  and  convenient  for  the  enforcement  of  the  pro- 
visions of  this  act,  and  shall  make  and  prescribe  such  rules,  regulations, 
and  course  of  procedure  for  the  enforcement  of  the  provisions  of  this 
act  as  such  commission  shall  deem  necessary  and  proper,  and  upon 
application  by  any  person  or  persons  either  in  writing  or  in  person, 
they  shall  make  such  further  rules  and  regulations  regarding  the  con- 
struction, maintenance,  and  operation  of  the  plants  and  devices  used  to 
generate  and  distribute  electricity  in  this  state,  as  may  appear  neces- 
sary and  reasonable  to  them,  which  procedure,  rules,  and  regulations 
shall  have  the  same  force  and  effect  as  this  act;  provided,  that  nothing 
in  this  act  shall  be  constructed  as  vesting  judicial  powers  in  said  com- 
mission or  as  denying  to  any  person,  firm,  association,  municipality, 
county,  town,  or  village  the  right  to  test  in  a  court  of  competent  juris- 
diction the  legality  or  reasonableness  of  any  final  orders  made  by  the 
commission  in  the  exercise  of  its  duties  and  powers. 

Penalty  for  Violation. 

Sec.  5.  Any  violation  of  any  of  the  provisions  of  this  act  shall  be 
deemed  a  misdemeanor  and  shall  be  punishable  upon  conviction  by  a 


Labor  Laws  of  Nevada 


117 


fine  of  not  exceeding  five  hundred  dollars  ($500),  or  by  imprisonment 
in  a  county  jail  not  exceeding  six  (6)  months,  or  by  both  such  fine  and 
imprisonment. 

Each  Section  of  this  Act  Declared  Independent. 

Sec.  6.  Each  section  of  this  act  and  every  part  of  each  section  are 
hereby  declared  to  be  independent  sections  and  parts  of  sections,  and 
the  holding  of  any  section  or  part  of  section  to  be  void  or  inoperative 
for  any  cause  shall  not  be  deemed  to  affect  any  other  section  thereof. 

Conflicting  Acts  Repealed. 

Sec.  7.  All  acts  or  parts  of  acts  which  are  in  conflict  herewith  are 
hereby  repealed. 

In  Effect  Six  Months  from  Date  of  Passage. 

Sec.  8.  This  act  shall  take  effect  six  (6)  months  from  the  date  of  its 
passage  in  so  far  as  it  relates  to  new  work,  and  a  period  of  fiive  (5) 
years  shall  be  allowed  in  which  to  reconstruct  all  existing  work  and 
construction  to  comply  with  the  provisions  of  this  act. 

ARTICLE  5 — Safety  Standards  for  Protection  of  Employees 

(Chap.  225,  Stats.  1919) 


of 


1.  Phrases  and  terms  defined. 

2.  Employer    to    further    safety 

employees. 

3.  Same. 

4.  Unsafe  construction  prohibited. 

5.  Employees    not    to    remove    any 

safety  device. 

6.  Duties  of  industrial  commission. 


Phrases  and  Terms  Defined. 


7.  Employers  and  employees  to  co- 

operate in  "safety  first." 

8.  Order  of   commission  to   be  evi- 

dence in  any  prosecution. 

9.  Any  person  violating  safety  pro- 

visions guilty  of  misdemeanor. 

10.  Each  violation  .separate  and  dis- 

tinct offense. 

11.  Not  to  deprive  county  or  munici- 

pal board  of  jurisdiction. 


Section  1.  The  following  terms,  as  used  in  this  act,  shall,  unless  a 
different  meaning  is  plainly  required  by  the  context,  be  construed  as 
follows : 

(1)  The  phrase  "place  of  employment"  shall  mean  and  include 
every  place,  whether  indoors  or  out,  or  elsewhere,  and  the  premises 
appurtenant  thereto,  where,  either  temporarily  or  permanently,  any 
industry,  trade,  work  or  business,  is  carried  on,  or  where  any  process 
or  operation  directly  or  indirectly  related  to  any  industry,  trade,  work, 
or  business,  is  carried  on,  including  all  construction  work,  and  where 
any  person  is  directly  or  indirectly  employed  by  another  for  direct 
or  indirect  gain  or  profit,  but  shall  not  include  any  place  where 
persons  are  employed  solely  in  household  domestic  service,  or  any 
place  of  employment,  concerning  the  safety  of  which  jurisdiction  may 
have  been  vested  by  law  heretofore  or  hereafter  in  any  other  com- 
mission or  public  authority. 

(2)  The  term  "employment"  shall  mean  and  include  any  trade, 
work,  business,  occupation  or  process  of  manufacture,  or  any  method 
of  carrying  on  such  trade,  work,  business,  occupation  or  process  of 
manufacture,  including  construction  work,  in  which  any  person  may 
be  engaged,  except  where  persons  are  employed  solely  in  household 
domestic  service. 

(3)  The  term  "employer"  shall  mean  and  include  every  person,  firm, 
Yoluntary  association,  corporation,  officer,  agent,  manager,  representa- 
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tive  or  other  person  having  control  or  custody  of  any  employment, 
place  of  emplo3'ment  or  of  any  employee. 

(4)  The  term  "employee"  shall  mean  and  include  every  person 
who  may  be  required  or  directed  by  any  employer,  in  consideration  of 
direct  or  indirect  gain  or  profit,  to  engage  in  any  employment,  or  to 
go  to  work  or  be  at  any  time  in  any  place  of  employment. 

(5)  The  term  ''order"  shall  mean  and  include  any  decision,  rule, 
regulation,  direction,  requirement  or  standard  of  the  commission  or 
any  other  determination  arrived  at  or  decision  made  by  such  com- 
mission under  the  safety  provisions  of  this  act. 

(6)  The  term  "general  order"  shall  mean  and  include  such  order, 
made  under  the  safety  provisions  of  this  act,  as  applies  generally! 
throughout  the  state  to  all  persons,  employments  or  places  of  employ- 
ment, or  all  persons,  employments  or  places  of  employment  of  a  class 
under  the  jurisdiction  of  the  commission.  All  other  orders  of  the 
commission  shall  be  considered  special  orders. 

(7)  The  term  "local  order"  shall  mean  and  include  any  ordinance, 
order,  rule  or  determination  of  any  board  of  supervisors,  city  council, 
board  of  trustees  or  other  governing  body  of  any  county,  city  and 
county,  city,  or  any  school  district  or  other  public  corporation,  or  an 
order  or  direction  of  any  other  public  official  or  board  or  department 
upon  any  matter  over  which  the  industrial  accident  commission  has 
jurisdiction. 

(8)  The  terms  "safe"  and  "safety"  as  applied  to  an  employment  or 
a  place  of  employment  shall  mean  such  freedom  from  danger  to  the 
life  or  safety  of  employees  as  the  nature  of  the  employment  will  reason- 
ably permit. 

(9)  The  terms  "safety  device"  and  "safeguard"  shall  be  given  a 
broad  interpretation  so  as  to  include  any  practicable  method  of  miti- 
gating or  preventing  a  specific  danger. 

Employer  to  Further  Safety  of  Employees. 

Sec.  2.  Every  employer  shall  furnish  employment  which  shall  be 
safe  for  the  employees  therein  and  shall  furnish  a  place  of  employment 
which  shall  be  safe  for  employees  therein,  and  shall  furnish  and  use 
such  safety  devices  and  safeguards,  and  shall  adopt  and  use  such 
practices,  means,  methods,  operation  and  processes  as  are  reasonably 
adequate  to  render  such  employment  and  place  of  employment  safe, 
and  shall  do  every  other  thing  reasonably  necessary  to  protect  tlie  life 
and  safety  of  such  employees. 

Same. 

Sec.  3.  No  employer  shall  require,  permit  or  suffer  any  employee 
to  go  or  be  in  any  employment  or  place  of  employment  which  is  not 
safe,  and  no  such  employer  shall  fail  to  furnish,  provide  and  use 
safety  devices  and  safeguards  or  fail  to  adopt  and  use  methods  and 
processes  reasonably  adequate  to  render  such  employment  and  place 
of  employment  safe,  and  no  such  employer  shall  fail  or  neglect  to  do 
every  other  thing  reasonably  necessary  to  protect  the  life  and  safety 
of  such  employees,  and  no  such  emplo^^er  shall  maintain  anj^  place  of 
employment  that  is  not  safe. 

Unsafe  Construction  Prohibited. 

Sec.  4.     No  employer,  owner  or  lessee  of  an}^  real  property  in  this 
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state  sliall  construct  or  cause  to  be  constructed  any  place  of  employ- 
ment that  is  not  safe. 

Employee  Not  to  Remove  Any  Safety  Device. 

Sec.  5.  No  employee  shall  remove,  displace,  damage,  destroy  or 
carry  off  any  safety  device  or  safeg^uard  furnished  and  provided  for 
use  in  any  employment  or  place  of  employment,  or  interfere  in  any 
way  with  the  use  thereof  by  any  other  person,  or  interfere  with  the 
use  of  any  method  or  process  adopted  for  the  protection  of  any 
employee,  including  himself,  in  such  employment,  or  place  of  employ- 
ment, or  fail  or  neglect  to  do  every  other  thing  reasonably  necessary  to 
protect  the  life  and  safety  of  such  employees. 

Duties  of  Industrial  Commission. 

Sec.  6.  It  shall  be  the  duty  of  the  Nevada  industrial  commission 
and  they  shall  have  full  power,  jurisdiction  and  authority  over  all 
employments  not  within  the  jurisdiction  of  the  department  of  the 
mining  inspector,  labor  commissioner,  and  railroad  and  public  service 
commissions : 

(1)  To  declare  and  prescribe  what  safety  devices,  safeguards  or 
other  means  or  methods  of  protection  are  well  adapted  to  render  the 
employees  of  every  employment  and  place  of  employment  safe  as 
required  by  law  or  lawful  order. 

(2)  To  fix  such  reasonable  standards  and  to  prescribe,  modify  and 
enforce  such  reasonable  orders  for  the  adoption,  installation,  use,  main- 
tenance and  operation  of  safety  devices,  safeguards  and  other  means  or 
methods  of  protection,  to  be  as  nearly  uniform  as  practical,  as  may  be 
necessary  to  carry  out  all  laws  and  lawful  orders  relative  to  the  protec- 
tion of  the  life  and  safety  of  employees  in  employments  and  places  of 
employment. 

( 3 )  To  fix  and  order  such  reasonable  standards  for  the  construction, 
repair  and  maintenance  of  places  of  employment  as  shall  render  them 
safe. 

(4)  To  require  the  performance  of  any  other  act  which  the  protection 
of  the  life  and  safety  of  employees  in  emplo.yments  and  places  of 
employment  may  reasonably  demand. 

(5)  The  commission  may,  upon  application  of  any  employer,  or 
other  person  affected  thereby,  grant  such  time  as  may  reasonably  be 
necessary  for  compliance  with  any  order,  and  any  person  affected  by 
such  order  may  petition  the  commission  for  an  extension  of  time, 
which  the  commission  shall  grant  if  it  finds  such  an  extension  of  time 
necessary. 

(6)  Whenever  the  commission  shall  learn  or  have  reason  to  believe 
that  any  employment  or  place  of  employment  is  not  safe  or  is  injurious 
to  the  welfare  of  any  employee,  it  may,  of  its  own  motion,  or  upon  com- 
plaint, summarily  investigate  the  same,  with  or  without  notice  or  hear- 
ings, and  after  a  hearing  upon  such  notice  as  it  may  prescribe,  the  com- 
mission may  enter  and  serve  such  order  as  may  be  necessary  relative 
thereto. 

(7)  To  appoint  advisers  who  shall,  without  compensation,  assist  the 
commission  in  establishing  standards  of  safety,  and  the  commission  may 
adopt  and  incorporate  in  its  general  orders  such  safety  recommenda- 
tions as  it  mav  receive  from  such  advisers. 
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Employers  and  Employee  to  Cooperate  in  "Safety  First." 

Sec.  7.  Every  employer,  employee  and  other  person  shall  obey  and 
comply  with  each  and  every  requirement  of  every  order,  decision,  direc- 
tion, rule  or  regulation  made  or  prescribed  by  the  commission  in  con- 
nection with  the  matters  herein  specified,  or  in  any  way  relating  to  or 
affecting  safety  of  employments  or  places  of  employment,  or  to  protect 
the  life  and  safety  of  employees  in  such  employments  or  places  of 
employment,  and  shall  do  everything  necessary  or  proper  in  order  to 
secure  compliance  with  and  observance  of  every  such  order,  decision, 
direction,  rule  or  regulation. 

Order  of  Commission  To  Be  Evidence  in  Any  Prosecution. 

Sec.  8.  Every  order  of  the  commission,  general  or  special,  its  rules 
and  regulations,  findings  and  decisions,  made  and  entered  under  the 
safety  provisions  of  this  act,  shall  be  admissible  as  evidence  in  any 
prosecution  for  the  violation  of  any  of  the  said  provisions  and  shall,  in 
every  such  prosecution,  be  presumed  to  be  reasonable  and  lawful  and  to 
fix  a  reasonable  and  proper  standard  and  requirement  of  safety,  unless, 
prior  to  the  institution  of  the  prosecution  of  such  violation  or  violations, 
proceedings  for  a  rehearing  thereon  or  a  review  thereof  shall  have  been 
instituted  and  not  then  finally  determined. 

Any  Person  Violating  Safety  Provisions  Guilty  of  Misdemeanor. 

Sec.  9.  Every  employer,  employee  or  other  person  who,  either  indi- 
vidually or  acting  as  an  officer,  agent  or  employee  of  a  corporation  or 
other  person,  violates  any  safety  provision  contained  in  sections  two, 
three,  four,  or  five  of  this  act,  or  any  part  of  any  such  provision,  or  who 
shall  fail  or  refuse  to  comply  with  any  such  provision  or  any  part 
thereof,  or  who,  directly  or  indirectly,  knowingly  induces  another  so  to 
do  is  guilty  of  a  misdemeanor.  In  any  prosecution  under  this  section 
it  shall  be  deemed  prima  facie  evidence  of  a  violation  of  any  such  safety 
provision,  that  the  accused  has  failed  or  refused  to  comply  with  any 
order,  rule,  regulation  or  requirement  of  the  commission  relative 
thereto. 

Each  Violation  Separate  and  Distinct  Offense. 

Sec.  10.  Every  violation  of  the  provisions  contained  in  sections  two, 
three,  four,  or  five  of  this  act,  or  any  part  or  portion  thereof,  by  any 
person  or  corporation  is  a  separate  and  distinct  offense,  and,  in  the  case 
of  a  continuing  violation  thereof,  each  day's  continuance  thereof  shall 
constitute  a  separate  and  distinct  offense. 

Not  to  Deprive  County  or  Municipal  Board  of  Jurisdiction. 

Sec.  11.  Nothing  contained  in  this  act  shall  be  construed  to  deprive 
the  board  of  county  commissioners  of  any  county,  or  city  and  county, 
the  board  of  trustees  of  any  city,  or  any  other  public  corporations  or 
board  or  department,  of  any  power  or  jurisdiction  over  or  relative  to 
any  place  of  employment. 
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PART    21— STATE,  COUNTY,  AND    MUNICIPAL    LABOR 
Article     1 — Office  Hours  of  County  Officers 
Article     2 — Hours  of  Labor  and  Rates  of  Pay  for  Public  Road 

Work 
Article     3 — Hours  of  Labor  and  Rates  of  Pay  on  Public  Works 
Article     4 — Hours  of  Labor  for  State,  County,  and  Municipal 

Employees 
Article     5 — Hours  of  Labor  on  Public  Works 
Article     6 — Employment  of  Mongolians  on  Public  Works  Pro- 
hibited 
Article     7 — Employment  of  Relatives  by  Officers  Prohibited 
Article     8 — Employment  of  Aliens  on  Public  Works  Prohibited 
Article     9 — Employment  of  Aliens  as  School  Teachers  Prohibited 
Article  10 — Regulations  Applying  to  Public-School  Teachers 
Article  11 — Transportation    for    School    Teachers    to   Teachers' 

Institutes 
Article  12 — Retirement  Salaries  for  Public-School  Teachers 
Article  13 — Officers  and  Attaches  of  Legislative  Session 
Article  14 — Offering  Reward  for  Public  Employment  Unlawful 
Article  15 — Leave  of  Absence  for  State  Employees 
Article  16 — Contractors  Must  Give  Bond  to  Protect  Wages 

ARTICLE  1 — Office  Hours  of  County  Officers 

(Revised  Laws,  1912) 
1564.  Office  hours — Exception.  |    1565.  Penalty  for  violation. 

Office  Hours^ — Exception. 

Sec.  1564.  The  sheriffs,  county  recorders,  county  clerks,  county 
treasurers,  and  district  attorneys  shall  keep  an  office  at  the  county- 
seat  of  their  county,  which  shall  be  kept  open  on  all  days  except  Sun- 
days and  nonjudicial  days,  from  nine  o'clock  a.  m.  to  twelve  o'clock 
a.  m.,  and  from  one  o'clock  p.  m.  to  five  o'clock  p.  m.  for  the  transaction 
of  public  business;  provided,  that  the  provisions  of  this  act  shall  not 
apply  to  the  district  attorney  when  called  away  from  his  office  by  official 
duties. 

Penalty  for  Violation. 

Sec  1565.  Any  officer  violating  the  provisions  of  section  1  [sec. 
1564]  of  this  act  shall  be  deemed  ^ilty  of  a  misdemeanor  and  upon 
conviction  thereof  shall  be  punished  by  a  fine  of  not  less  than  ten  dol- 
lars, nor  more  than  thirty  dollars,  or  by  imprisonment  in  the  county 
jail  not  less  than  five  days,  nor  more  than  fifteen  days. 
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ARTICLE  2 — Hours  of  Labor  and  Rates  of  Pay  for  Public  Road  Work 
(Revised  Laws,  1912) 

3034.  Pa^-meiit    for    work    on    public    I    3035.  Day's    work    consists    of    eiglit 
roads.  |  liours. 

Payment  for  Work  on  Public  Roads. 

Sec.  3034.  Compensation  to  others  than  road  inspector  shall  be  not 
to  exceed  the  current  wage  rate- for  day's  work  for  the  district  in  which 
such  work  is  performed,  and  not  to  exceed  the  current  price  for  one 
man  and  a  span  of  draft  animals  and  the  current  price  for  each  addi- 
tional span.  The  person  so  compensated  shall,  without  additional 
charge,  furnish  such  tools,  implements,  vehicles,  and  other  necessary 
equipment,  as  may  be  necessarv  to  his  work.  As  amended,  Chap.  205, 
Stats.  1917. 

Day's  Work  Consists  of  Eight  Hours. 

Sec.  3035.  A  day's  work  on  the  public  roads  shall  consist  of  at  least 
eight  hours  actual  labor,  exclusive  of  the  time  spent  in  going  to  and 
returning  from  the  work,  and  in  no  case  shall  pay  be  given  for  more 
than  one  day's  time  between  sunrise  and  sunset  of  the  same  day,  to  or 
for  the  same  person.  In  cases  of  emergency,  however,  more  than  eight 
liours  labor  shall  be  performed,  and  the  persons  so  performing  such 
labor  shall  be  compensated  for  the  time  spent.  As  amended.  Chap.  205. 
Stats.  1917. 

ARTICLE  3 — Hours  of  Labor  and  Rates  of  Pay  on  Public  Works 
(Revised  Laws,  1912) 

3481.  Minimum  wa^e.  $3.  |    3482.  Penalty  for  violation. 

Minimum  Wage,  $3  per  Day. 

Sec.  3481.  On  all  public  works  carried  on  in  the  erection  of  public 
buildings  by  or  for  the  State  of  Nevada,  or  by  any  individual,  firm,  com- 
pany or  corporation  under  contract  with  the  State  of  Nevada,  unskilled 
labor  shall  be  paid  for  at  a  rate  of  not  less  than  three  ($3)  dollars  per 
eight-hour  day  for  each  male  person  over  the  age  of  eighteen  years  who 
shall  be  employed  at  such  labor. 

Penalty  for  Violation. 

Sec.  3482.  Any  person  or  persons,  firm  or  corporation  conducting  or 
carrying  on  any  public  work,  as  specified  in  section  1  of  this  act  [sec. 
3481],  that  shall  violate  the  provisions  of  this  act,  upon  conviction  of 
such  violation  in  a  court  of  competent  jurisdiction,  shall  be  fined  the 
sum  of  fifty  ($50)  dollars  for  each  man  employed  at  such  labor  for  less 
than  three  ($3)  dollars  per  eight-hour  day. 

ARTICLE  4 — Hours  of  Labor  for  State,  County,  and  Municipal  Employees 

(Cliap.  203,  Stats.  1919) 


3.  Penalty  for  violation. 

4.  Conflicting  acts  repealed. 


1.  Eight  hours  a  day's  work. 

2.  All    contracts    must    contain    pro- 

vision for  eight-hour  day. 

Eight  Hours  a  Day's  Work. 

Section  1.  The  services  and  employment  of  all  persons,  except  as 
otherwise  provided  herein,  who  are  now,  or  may  hereafter,  be  employed 
by  the  State  of  Nevada,  or  by  any  county,  city,  town,  township,  or  any 
other  political  subdivision  thereof,  or  by  any  contractor,  subcontractor 
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or  other  person  having:  a  contract  with  the  State  of  Nevada,  or  with 
any  county,  city,  town,  township,  or  any  other  political  subdivision 
thereof,  for  the  performance  of  public  work,  is  hereby  limited  and 
restricted  to  not  more  than  eight  hours  in  any  one  calendar  day  and  not 
more  than  fifty-six  hours  in  any  one  week ;  and  it  shall  be  unlawful  for 
any  officer  or  agent  of  the  State  of  Nevada,  or  of  any  county,  city,  town, 
township,  or  other  political  subdivision  thereof,  or  any  contractor,  sub- 
contractor or  other  person  having  a  contract  as  herein  provided,  whose 
duty  it  shall  be  to  employ,  direct  or  control  the  services  of  such 
employees,  to  require  or  permit  such  employees  to  work  more  than  eight 
hours  in  any  one  calendar  day  or  more  than  fifty-six  hours  in  any  one 
week,  except  in  cases  of  emergency  where  life  or  property  is  in  immi- 
nent danger;  provided,  nothing  in  this  act  shall  apply  to  officials  of 
the  State  of  Nevada,  or  of  any  county,  city,  town,  township,  or  other 
political  subdivision  thereof,  or  to  emploj^ees  thereof  who  arfe  engaged 
as  employees  of  a  fire  department,  or  to  nurses  in  training  or  working 
in  hospitals,  or  to  deputy  sheriffs  or  jailers. 

All  Contracts  Must  Contain  Provision  for  Eight-Hour  Day. 

Sec.  2.  Every  contract  made  with  the  State  of  Nevada  or  with  any 
county,  city,  town,  township,  or  any  other  political  subdivision  thereof, 
shall  contain  a  condition  that  no  person  shall  be  employed  for  more 
than  eight  hours  in  any  one  day  or  more  than  fifty-six  hours  in  any  one 
week,  except  in  cases  of  emergency  where  life  or  property  is  in  immi- 
nent danger,  and  in  such  emergency  cases  the  person  required  to  work 
over  eight  hours  per  day  or  fifty-six  hours  per  week  shall  be  paid  regu- 
lar wages  for  all  overtime ;  every  such  contract  herein  referred  to  shall 
also  contain  a  condition  that  the  contract  may  be  canceled  at  the  elec- 
tion of  the  State  of  Nevada  or  of  any  county,  city,  town,  township,  or 
other  political  subdivision  thereof,  which  is  concerned,  for  any  failure 
or  refusal  on  the  part  of  the  contractor  to  faithfully  perform  the  con- 
tract according  to  its  terms  as  herein  provided. 
Penalty  for  Violation. 

Sec.  3.  Any  officer  or  agent  of  the  State  of  Nevada,  or  of  any 
county,  city,  town,  township,  or  other  political  subdivision  thereof,  or 
any  contractor,  subcontractor  or  other  person,  whose  duty  it  shall  be 
to  employ,  direct  or  control  the  services  of  an  employee  covered  by  this 
act,  who  shall  violate  any  of  the  provisions  of  this  act  as  to  the  hours  of 
employment  of  labor  as  herein  provided,  shall  be  deemed  guilty  of  a 
misdemeanor,  and  for  each  and  every  such  offense  shall,  upon  convic- 
tion, be  punished  by  a  fine  not  to  exceed  three  hundred  ($300)  dollars, 
or  by  imprisonment  not  to  exceed  six  (6)  months,  or  by  both  such  fine 
and  imprisonment,  in  the  discretion  of  the  court  having  jurisdiction 
thereof. 
Conflicting  Acts  Repealed. 

Sec.  4.     All  acts  or  parts  of  acts  in  conflict  with  the  provisions  of 
this  act  are  hereby  repealed. 

ARTICLE  5 — Hours  of  Labor  on  Public  Works 

(Revised  Laws,  1912) 

Eight  Hours  a  Day's  Work — Violation. 

Sec.  6778.     On  public  works,  all  works  or  undertakings  carried  on  or 
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aided  by  the  state,  county,  or  municipal  governments,  eight  hours  shall 
constitute  a  day 's  labor.  Any  violation  of  the  provisions  of  this  section 
shall  be  deemed  a  misdemeanor  and  shall  subject  the  employee  as  well 
as  the  person  or  persons  acting  on  behalf  of  the  state,  county,  or  munici- 
pal government  in  the  employment  of  such  employee,  to  a  fine  of  not 
less  than  ten  dollars,  nor  more  than  fifty  dollars,  and  in  case  any  con- 
tract is  let  for  any  state,  county,  or  municipal  government  work,  the 
contractor  or  contractors  violating  the  provisions  thereof  shall  be  pun- 
ished by  a  fine  of  not  less  than  five  dollars  nor  more  than  fifty  dollars 
for  each  and  every  man  so  employed  by  such  contractor  or  contractors, 
and  in  addition  thereto  such  contract  shall  be  forfeited  and  be  null  and 
void ;  provided,  that  nothing  herein  shall  be  so  construed  as  to  prevent 
the  preservation  or  protection  of  property  in  eases  of  emergency. 

ABTICLE  6 — Employment  of  Mongolians  on  Public  Works 
(Revised  Laws,  1912) 

3483.  Mongolians  not  to  be  employed      3484.  Cbarter  subject  to  express  con- 
on  public  works.  ditions. 

3485.  Penalty    for    violation    is    for- 
feiture of  franchise. 
Mongolians  Not  To  Be  Employed  on  Public  Works. 

Sec.  3483.  *  *  *  No  Chinaman  or  Mongolian  shall  be  employed 
directly  or  indirectly,  in  any  capacity,  on  any  public  works,  or  in  or 
about  any  buildings  or  institutions,  or  grounds,  under  the  control  of  the 
state. 

Charter  Subject  to  Express  Conditions. 

Sec.  3484.  Hereafter  no  right  of  way  or  charter,  or  other  privileges 
for  the  construction  of  any  public  works  by  any  railroad  or  other  corpo- 
ration or  association  shall  be  granted  to  such  corporation  or  association, 
except  upon  the  express  condition  that  no  Mongolian  or  Chinese  shall  be 
emploj^ed  on  or  about  the  construction  of  such  work  in  any  capacity. 

Penalty  for  Violation  Is  Forfeiture  of  Franchise. 

Sec.  3485.  Any  violation  of  the  conditions  of  this  act  [sees.  3484— 
3485]  shall  work  a  forfeiture  on  all  rights,  privileges,  and  franchise 
granted  to  such  corporation  or  association. 

ARTICLE  7 — Employment  of  Relatives  by  Officers  Prohibited 

(Chap.  19,  Stats.  1915) 

1.  Nepotism  prohibited.  I    2.  Payment  prohibited. 

I    3.  Penalty  for  violation. 
Nepotism  Prohibited. 

Section  1.  From  and  after  July  1,  1915,  it  shall  be  unlawful  for 
any  state,  township,  municipal,  or  county  official,  elected  or  appointed, 
to  employ  or  to  keep  in  his  employ  on  behalf  of  the  State  of  Nevada,  or 
any  county  thereof,  in  any  capacity,  his  wife,  son,  daughter,  or  any 
person  or  persons  related  to  him  (by  blood  or  marriage)  within  the 
third  degree  of  consanguinity  or  affinity.  Nothing  in  this  act  shall  be 
deemed  to  disqualify  any  widow  as  an  employee  of  any  state  or  county 
officer. 

Payment  Prohibited. 

Sec.  2.  No  person  employed  contrary  to  the  provisions  of  this  act 
shall  be  entitled  or  allowed  compensation  for  such  employment. 
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Penalty  for  Violation. 

Sec.  3.  Any  violation  of  this  act  shall  constitute  a  misdemeanor,  and 
upon  conviction  shall  subject  the  person  found  guilty  to  a  fine  of  not 
less  than  $100  nor  more  than  $1,000,  or  to  imprisonment  in  the  county 
jail  for  not  less  than  thirty  days  nor  more  than  six  months,  or  by  both 
such  fine  and  imprisonment. 


ARTICLE  8 — Employment  of  Aliens  on  Public  Works  Prohibited 

(Chap.  168,  Stats.  1919) 

3.  No  money  paid  from  public  treas- 
ury to  noncitizens. 

4.  Penalty  for  violation. 


3.  Citizens  to  be  employed  on  public 

works. 
2.  Contracts  to  contain  such  proviso. 


None  but  Citizens  To  Be  Employed  on  Public  Works. 

Section  1.  No  person  not  a  citizen  or  ward  of  the  United  States  or 
who  has  not  declared  his  intentions  to  become  a  citizen  shall  be 
employed  by  any  officer  of  the  State  of  Nevada,  or  by  any  contractor 
with  the  State  of  Nevada,  or  any  political  subdivision  of  the  state,  or  by 
any  person  acting  under  or  for  such  officer  or  contractor,  in  the  con- 
struction of  public  works  or  in  any  office  or  department  of  the  State  of 
Nevada,  or  political  subdivision  of  the  state,  and  in  all  cases  where  per- 
sons are  so  employed,  preference  shall  be  given  to  honorably  discharged 
soldiers,  sailors,  and  marines,  and  to  citizens  of  the  State  of  Nevada ; 
provided,  nothing  in  this  act  shall  be  construed  to  prevent  the  working 
of  prisoners  by  the  State  of  Nevada,  or  by  any  political  subdivision  of 
the  state,  on  street  or  road  work  or  other  public  work ;  nor  to  prevent 
the  working  of  aliens,  who  have  not  forfeited  their  right  to  citizenship 
by  claiming  exemption  from  military  service,  as  common  laborers  in 
the  construction  of  public  roads,  when  it  can  be  shown  that  citizens  or 
wards  of  the  United  States,  or  persons  who  have  declared  their  intentions 
to  become  citizens,  are  not  available  for  such  employment ;  nor  to  pre- 
vent the  exchange  of  instructors  between  the  University  of  Nevada  and 
similar  institutions  of  North  and  South  American  countries. 

Contracts  to  Contain  Such  Proviso. 

Sec.  2.  In  each  contract  for  the  construction  of  public  works  a  pro- 
viso shall  be  inserted  to  the  effect  that  if  the  provisions  of  section  1  of 
this  act  are  not  complied  with  by  the  contractor,  the  contract  shall  be 
void.  All  boards,  commissions,  officers,  agents,  and  employees  having 
the  power  to  enter  into  contracts  for  the  expenditure  of  public  mone}^ 
on  public  works  shall  file  in  the  office  of  the  commissioner  of  labor  the 
names  and  addresses  of  all  contractors  holding  contracts  with  the  State 
of  Nevada,  or  with  any  political  subdivision  of  the  state.  Upon  the 
letting  of  new  contracts  the  names  and  addresses  of  such  new  con- 
tractors shall  likewise  be  filed.  Upon  the  demand  of  the  commissioner 
of  labor  a  contractor  shall  furnish  a  list  of  the  names  and  addresses  of 
all  subcontractors  in  his  employ. 

No  Money  Paid  from  Public  Funds  to  Noncitizens. 

Sec.  3.  No  money  shall  be  paid  out  of  the  state  treasury,  or  out  of 
the  treasury  of  any  political  subdivision  of  the  state,  to  any  person 
employed  on  any  of  the  work  mentioned  in  section  1  of  this  act  unless 
such  person  shall  be  a  citizen  or  ward,  or  naturalized  citizen,  of  the 
United  States,  subject  to  the  exception  contained  in  section  1  of  this  act. 
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Penalty  for  Violation. 

Sec.  4.  Any  officer  of  the  State  of  Nevada,  or  of  any  political  sub- 
division of  the  state,  or  any  person  acting  under  or  for  such  officer,  or  4 
any  contractor  with  the  State  of  Nevada,  or  with  any  political  sub- 
division of  the  state,  or  any  other  person  who  violates  any  of  the 
provisions  of  this  act  shall  be  guilty  of  a  misdemeanor,  and  upon  con- 
viction thereof  be  fined  in  a  sum  of  not  less  than  one  hundred  ($100)  ^ 
dollars  nor  more  than  five  hundred  ($500)  dollars,  or  be  imprisoned  not 
exceeding  six  months,  or  by  both  such  fine  and  imprisonment ;  pro- 
vided, however,  the  penalties  provided  for  in  this  act  shall  not  apply 
where  violations  thereof  are  due  to  misrepresentations  made  by  the 
employee  or  employees. 

ARTICLE  9 — Employment  of  Aliens  as  Public-School  Teachers  Prohibited 

(Chap.  274,  Stats.  1915) 


1.  School  teachers  to  be  citizens. 

2.  Educational  officers  not  to  employ 

noncitizens. 


3.  Disbursing  officers  not  to  pay  non- 

citizens. 

4.  Penalty-  for  violation. 

5.  Conflicting  acts  repealed. 


School  Teachers  To  Be  Citizens. 

Section  1.  From  and  after  the  passage  of  this  act,  the  superin- 
tendent of  public  instruction,  regents  of  the  state  university,  and  school 
trustees  are  hereby  empowered  and  required  to  dismiss  any  teacher, 
instructor,  instructress,  professor,  or  president  employed  in  the  educa- 
tional department  of  this  state,  who  is  not  a  citizen  of  the  United 
States;  or  who  has  not  declared  his  or  her  intentions  to  become  a 
citizen. 

Educational  Officers  Not  to  Employ  Noncitizens. 

Sec.  2.  It  shall  be  unlawful  for  the  superintendent  of  public  instruc- 
tion, regents  of  the  state  university,  or  school  trustees  to  engage  or  hire 
any  president,  superintendent,  teacher,  instructor,  instructress,  or  pro- 
fessor in  any  of  the  educational  departments  of  this  state  who  is  not  a 
citizen  of  the  United  States. 

Disbursing  Officers  Not  to  Pay  Noncitizens. 

Sec.  3.  It  shall  be  unlawful  for  the  state  controller  or  county  audi- 
tors to  issue  any  warrants  to  any  teacher,  instructor,  instructress,  pro- 
fessor, superintendent,  or  president  in  any  of  the  educational  depart- 
ments of  this  state  who  is  not  a  citizen  of  the  United  States,  or  who  has 
not  complied  with  the  provisions  of  section  1  of  this  act. 

Penalty  for  Violation. 

Sec.  4.  Any  person  who  violates  section  3  of  this  act,  and  upon  con- 
viction in  any  court  of  compentent  jurisdiction,  his  or  her  bondsmen 
shall  be  held  in  the  penal  sum  of  one  thousand  dollars  for  the  first 
offense,  and  for  each  and  every  subsequent  offense  they  shall  be  held  in 
the  penal  sum  of  twenty-five  hundred  dollars,  to  be  paid  into  the 
treasury  of  the  State  of  Nevada,  or  county  treasury,  as  the  case  may  be. 

Conflicting  Acts  Repealed. 

Sec.  5.  All  acts  and  parts  of  acts  in  conflict  with  the  provisions  of 
this  act  are  hereby  repealed. 
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ARTICLE  10 — Regulations  Applying  to  Public-School  Teachers 

(Revised  Laws,  1912) 

'A2H'>.  TeiU-hera  to  take  ofHcial  oath. 
*j;>or>.  Powers  and  duties  of  trustees. 
.".:*>4;>,  School  month  consists  of  twenty 
days. 


3350.  Teachers     exempt     from     jury 

duty. 
3359.  Penalty  to  teacher  for  nonful- 

filment  of  contract. 


Teachers  to  Take  Official  Oath. 

Sec.  3276.  Eaeli  and  every  teacher  employed  in  this  state,  whose 
compensation  is  payable  out  of  the  public  funds,  shall  take  and  sub- 
scribe to  the  oath  as  prescribed  by  the  fifteenth  article  of  the  state  con- 
stitution before  entering  upon  the  discharge  of  the  duties  of  such 
teacher.  Such  oath,  when  so  taken  and  subscribed  to,  shall,  if  that  of  a 
teacher  in  the  state  university,  be  filed  in  the  office  of  the  board  of 
regents ;  if  of  any  other  class  of  teachers,  the  same  shall  be  filed  in  the 
office  of  the  superintendent  of  public  instruction. 

The  oath  is  as  follows : 

I, ,  do  solemnly  swear  (or  affirm)  that  T  will  support,  pro- 
tect and  defend  the  constitution  and  government  of  the  United  States, 
and  the  constitution  and  government  of  the  State  of  Nevada,  against 
all  enemies,  whether  domestic  or  foreign,  and  that  I  will  bear  true  faith, 
allegiance,  and  loyalty  to  the  same,  any  ordinance,  resolution  or  law  of 
any  state  convention  or  legislature  to  the  contrary  notwithstanding. 
And  further  that  I  will  well  and  faithfully  perform  all  the  duties  of 
teacher  on  which  I  am  about  to  enter  (if  an  oath)  ;  "so  help  me  G-od"  ; 
(if  an  affirmation)  "under  the  pains  and  penalties  of  perjury." 

Sworn  and  subscribed  to  before  me  a of  the  county  of 

,  and  State  of  Nevada,  this day  of , 

Anno  Domini  19 

Powers  and  Duties  of  Trustees. 

Sec.  3305.  School  trustees  shall  have  the  jDOwer  and  it  shall  be  their 
duty:    *     =^     * 

11.  To  employ  legally  qualified  teachers,  to  determine  the  salary  to 
be  paid  and  the  length  of  the  term  of  school  for  which  teachers  shall  be 
employed,  embodying  these  conditions  in  a  written  contract  to  be 
signed  by  the  president  and  the  clerk  of  the  board  or  by  a  majority  of 
the  trustees  and  the  teacher,  and  a  copy  of  the  said  contract  properly 
written  shall  be  delivered  to  each  teacher  at  the  opening  of  the  term  of 
school ;  provided,  that  tlie  trustees  shall  not  have  the  right  to  employ 
teachers  for  any  term  of  service  commencing  after  the  time  for  which 
any  member  of  the  board  of  trustees  was  elected.  The  salaries  of 
teachers  shall  be  determined  by  the  character  of  the  ser-vice  required, 
and  in  no  district  shall  there  be  any  discrimination  in  the  matter  of 
salary  as  against  female  teachers ;  provided,  that  it  shall  be  unlawful 
for  the  board  of  trustees  of  any  school  district  to  employ  any  teacher 
not  legally  qualified  to  teach  all  the  grades  of  the  school  for  which  such 
teacher  is  engaged  to  teach.    *     *     * 

School  Month  to  Consist  of  Twenty  Days. 

Sec.  3343.  A  school  month  shall  consist  of  four  weeks  of  five  days 
each,  and  teachers  shall  be  paid  only  for  the  time  in  which  they  are 
actually  engaged  in  teaching;   provided,  that  when  an  intermission  of 
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less  than  six  days  is  ordered  by  the  trustees  no  deduction  of  salary  shall 
be  made  therefor;  and  provided  further,  that  when  on  account  of  sick- 
ness or  epidemic  a  longer  intermission  is  ordered  by  the  board  of  school 
trustees  or  by  a  duly  constituted  board  of  health,  and  such  intermission 
or  closing  does  not  exceed  thirty  days  at  any  one  time,  there  shall  be 
no  deduction  or  discontinuance  of  salary  or  salaries  therefor.  The 
term  "teacher,"  as  used  in  this  act,  shall  be  understood  to  mean  teachers, 
principals,  and  superintendents  of  the  elementary  and  secondary  schools 
of  this  state.    As  amended,  Chap.  210,  Stats.  1917. 

Teachers  Exempt  from  Jury  Duty. 

Sec.  3356.  Teachers  actually  engaged  in  teaching  in  the  public 
schools  of  the  state  and  members  of  the  faculty  of  the  state  university 
shall  be  exempt  from  jury  duty  during  the  session  of  the  public  schools 
or  university,  but  nothing  in  this  act  shall  be  construed  as  to  excuse  said 
teachers  from  liability  to  jury  duty  *during  a  vacation. 

Penalty  to  Teacher  for  Nonfulfilment  of  Contract. 

Sec.  3359.  Should  any  teacher  employed  by  a  board  of  school  trus- 
tees for  a  specified  time,  leave  the  school  before  the  expiration  of  such 
time,  without  the  consent  of  the  trustees,  in  writing,  said  teacher  shall 
be  deemed  guilty  of  unprofessional  conduct,  and  the  deputy  superin- 
tendent of  public  instruction  is  authorized,  upon  receiving  notice  of 
such  fact,  to  suspend  the  certificate  of  such  teacher  for  the  period  of 
one  year. 

ARTICLE  11 — Transportation  for  School  Teachers  to  Teachers'  Institute 

(Chap.  88,  Stats.  1917) 

1.  Transportation     to     be     paid     by  I    2.  Idem — To  state  teachers'  institute, 
school  boards.  |    3.  This  act  supplementary. 

Transportation  To  Be  Paid  by  School  Boards. 

Section  1.  It  shall  be  the  duty  of  school  boards  whenever  a  teachers' 
institute  is  called  for  the  county  or  supervision  district  in  which  their 
respective  school  districts  are  located  to  pay  the  actual  necessary  trans- 
portation expenses  of  any  teacher  or  teachers  under  their  charge  to  and 
from  such  institute  or  institutes  out  of  the  county  school  fund  of  their 
respective  school  districts,  unless  such  teacher  or  teachers  are  excused 
for  cause  from  attending  such  institute  by  legally  authorized  authority ; 
provided,  that  such  attending  covers  the  entire  session  of  such  institute 
or  institutes ;  and  provided  further,  that  such  teacher  or  teachers  shall 
avail  themselves  of  the  reduced  rates  granted  by  railroad  and  stage 
companies. 

Idem — To  State  Teachers'  Institute. 

Sec.  2.  School  boards  are  authorized  under  the  same  conditions  as 
named  in  section  1  of  this  act  to  pay  a  part  or  all  of  the  transportation 
expenses  of  any  teacher  or  teachers  attending  any  state  teachers'  insti- 
tute; provided,  that  such  attending  covers  the  entire  session  of  such 
institute. 

This  Act  Supplemenary. 

Sec.  3.  The  provisions  of  this  act  are  to  be  construed  as  supplement- 
ing any  other  legal  provisions  now  in  force  in  reference  to  teachers' 
institutes  and  as  not  in  conflict  with  them. 
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ARTICLE  12 — Retirement  Salaries  for  Public-School  Teachers 

(Chap.  198,  Stats.  1915) 


1.  Two    funds    established    in    the 

state  treasury. 

2.  Retirement    salary    fund  —  How 

made  up. 

3.  Duties    of    controller    and    treas- 

urer. 

4.  This  section  repealed. 

5.  This  section  repealed. 

0.  Board  of  education  to  act. 

7.  Powers  of  board. 

8.  Meetings  of  board. 

9.  Rules  and  regulations. 


10.  Rules  to  be  enforced. 

11.  Duties  of  deputy  superintendents. 

12.  Rules    governing    retirement    of 

teachers. 
1?>.  Idem — How  accomplished. 

14.  Experience — How  determined. 

15.  Act  binding  when  teachers  agree 

to  its  provisions. 
10.  Binding  upon  new  teachers. 

17.  Reemployment   in  public  schools 

causes    retirement    salary    to 
cease. 

18.  Only  one  salary  may  be  drawn. 


Two  Funds  Established  in  the  State  Treasury. 

Section  1.  There  are  hereby  established  two  funds  in  the  state 
treasury,  to  be  known,  respectively,  as  the  public-school  teachers '  retire- 
ment salary  fund  and  the  public-school  teachers '  permanent  fund.  The 
public-school  teachers'  permanent  fund  shall  be  made  up  of  all  moneys 
received  from  the  -following  sources,  or  derived  in  the  following 
manner : 

(1)  The  income  and  interest  derived  from  the  investment  of  moneys 
contained  in  such  fund. 

(2)  An  ad  valorem  tax  of  five  mills  on  the  hundred  dollars  of  all  tax- 
able property  in  the  state ;  and  the  board  of  commissioners  of  the 
several  counties  shall,  annually,  at  the  same  time  other  state  taxes  are 
levied,  add  this  to  the  other  taxes  provided  by  law  to  be  levied  and 
collected,  and  it  shall  be  annually  collected  at  the  same  time  and  in  the 
same  manner  as  other  state  taxes  are  collected,  and  if,  from  any  reason 
whatever,  in  any  year  said  taxes  are  not  levied  as  herein  required,  by 
the  board  of  county  commissioners,  the  county  auditor  shall  enter  them 
on  the  assessment  roll  as  required  by  law  for  other  taxes. 

(3)  All  donations,  legacies,  gifts,  and  bequests  which  shall  be  made 
to  such  fund,  and  all  the  moneys  which  shall  be  obtained  or  contributed 
for  the  same  purposes  from  other  sources.  As  amended^  Chap.  249, 
Stats.  1919. 

Retirement  Salary  Fund,  How  Made  Up. 

Sec.  2.  The  public-school  teachers'  retirement  salary  fund  shall  be 
made  up  of  such  moneys  as  shall  be  transferred  from  time  to  time  under 
authority  of  this  act  from  the  public-school  teachers'  permanent  fund. 

Duties  of  Controller  and  Treasurer. 

Sec.  3.  It  shall  be  the  duty  of  the  state  controller  and  the  state 
treasurer  to  make,  when  notified  by  the  public-school  teachers'  retire- 
ment salary  fund  board,  or  by  the  state  superintendent,  of  public 
instruction,  under  authority  of  this  act,  transfers  of  such  amounts  from 
the  public-school  teachers'  permanent  fund  to  the  public-school 
teachers'  retirement  salary  fund  as  will  be  sufficient  to  meet  the  claims 
which  may  be  legally  drawn  against  said  public-school  teachers'  retire- 
ment salar}^  fund. 

This  Section  Repealed. 

Sec.  4.     Repealed,  Chap.  249,  Stats.  1919. 
9 
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This  Section  Repealed. 

Sec.  5.     Eepealed,  Chap.  249,  Stats.  1919. 
Board  of  Education  to  Act. 

Sec.  6.  The  state  board  of  education  shall  constitute  the  public- 
school  teachers'  retirement  salary  fund  board.  The  president  and 
secretary  of  the  state  board  of  education  shall  be  the  president  and 
secretary,  respectively,  of  said  public-school  teachers'  retirement  salary 
fund  board. 

Powers  of  Board. 

Sec.  7.  The  public-school  teachers'  retirement  salary  fund  board, 
subject  to  the  provisions  of  this  act,  shall  have  power,  and  it  shall  be 
its  duty : 

(1)  To  approve  and  allow  retirement  salaries  of  j)ublic-school  teach- 
ers entitled  to  the  same  under  the  provisions  of  this  act ; 

(2)  Through  its  president  or  other  officer  designated  by  it  for  that 
purpose,  to  audit  all  claims  and  demands  for  money  expended  or 
authorized  to  be  expended  by  it,  and  certify  all  claims  and  demands 
against  the  public-school  teachers'  permanent  fund  and  the  public- 
school  teachers'  retirement  salary  fund,  including  all  retirement  salary 
demands,  to  the  state  controller,  who  shall  draw  his  w^arrant  therefor 
upon  the  state  treasurer,  payable  out  of  said  fund ;  provided,  that  no 
demands  shall  be  allowed  except  after  resolution,  duly  passed  at  a 
meeting  of  the  board  by  a  majority  of  its  members,  which  adoptions 
shall  be  attested  by  the  secretary ; 

(3)  To  invest  the  moneys  in  the  permanent  fund  in  securities  and  to 
collect  the  income  therefrom  and  interest  and  dividends  thereon ;  to 
deposit  such  securities  with  the  state  treasurer,  and  to  make  sale  of  such 
securities  when,  in  its  judgment,  such  sale  will  be  advisable ;  provided, 
that  none  of  the  moneys  in  the  public-school  teachers'  permanent  fund 
shall  be  invested  in  any  securities  except  such  securities  as  those  in 
which  the  funds  of  savings  banks  may  be  legally  invested.  The  state 
controller  is  authorized  to  draw  his  warrant  upon  the  public-school 
teachers'  permanent  fund  in  payment  of  duly  audited  claims  arising 
out  of  the  investment  of  the  moneys  in  said  fund  ; 

(4)  To  prescribe  the  duties  of  the  secretary  and  other  officers  of  the 
board ; 

(5)  To  conduct  investigations  in  all  matters  relating  to  the  operation 
of  this  act,  and  to  subpena  witnesses  and  compel  their  attendance  to 
testifv  before  it  in  respect  to  such  matters.  As  amended,  Chap.  249, 
Stats.  1919. 

Meetings  of  Board. 

Sec.  8.  Said  public-school  teachers'  retirement  salary  fund  board 
shall  meet  at  least  once  every  three  months,  and  at  each  quarterly 
meeting  shall  make  a  list  of  all  persons  entitled  to  payment  out  of  the 
fund  established  by  this  act,  and  enter  said  list  in  a  book  to  be  kept  by 
the  board  for  that  purpose,  to  be  known  as  the  "Public-School  Teachers' 
Retirement  Salary  Fund  Record."  Said  list  shall  be  certified  as  cor- 
rect by  the  president  and  secretary  of  the  board,  and  shall  always  be 
open  to  public  inspection.  In  the  performance  of  the  duties  of  the 
board,  each  member  and  the  secretary  thereof  may  administer  oaths 
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and  affirmations  to  witnesses  and  others  transacting  business  with  the 
board. 

Rules  and  Regulations. 

Sec.  9.  The  board  shall  make  rules  and  regulations  not  inconsistent 
with  the  provisions  of  this  act,  which  shall  have  the  force  and  effect  of 
law.    Such  rules  and  regulations  shall : 

(1)  Provide  for  the  conduct  and  regulation  of  the  meetings  of  the 
board  and  the  operation  of  the  business  thereof ; 

(2)  Provide  for  the  enforcement  and  carrying  into  effect  of  the  pro- 
visions of  this  act ; 

(3)  Establish  a  system  of  accounts  showing  the  condition  of  the 
public-school  teachers'  permanent  fund  and  the  public-school  teachers' 
retirement  salary  fund,  and  receipts  and  disbursements  for  and  on 
account  of  said  funds ; 

(4)  Prescribe  the  form  of  warrants,  vouchers,  receipts,  reports,  and 
accounts  to  be  used  in  respect  to  said  funds ; 

(5)  Regulate  the  duties  of  boards  of  education,  school  trustees,  and 
other  school  authorities,  imposed  upon  them  by  this  act,  in  respect  to 
the  contributions  by  teachers  to  the  public-school  teachers'  permanent 
fund  and  the  deduction  of  such  contributions  from  the  teachers' 
salaries. 

Rules  To  Be  Enforced. 

Sec.  10.  In  addition  to  the  powers  hereinabove  enumerated  said 
board  shall  make  and  enforce  all  necessary  and  prope,r  rules  and  regu- 
lations for  the  method  or  methods  of  applying  for  and  obtaining  retire- 
ment salaries  provided  for  in  this  act,  and  for  the  method  or  methods 
of  determining  the  right  of  each  applicant  to  such  retirement  salary; 
provided,  however,  that  in  all  cases  legal  proof  of  all  necessary  facts 
shall  be  required  and  kept  on  file. 

Duties  of  Deputy  Superintendents. 

Sec.  11.  The  deputy  superintendent  of  schools  of  each  supervision 
district  shall  report  to  the  superintendent  of  public  instruction,  before 
the  fifteenth  day  of  July  of  each  year,  the  amount  that  will  be  required 
during  the  current  fiscal  year  to  pay  the  retirement  salaries  to  be  paid 
in  such  supervision  district,  and  said  superintendent  of  public  instruc- 
tion shall  determine  from  said  reports  the  entire  amount  required  to 
pay  said  retirement  salaries  during  said  current  fiscal  year.  He  shall 
report  the  amount  required  to  make  such  payments  to  the  public-school 
teachers'  retirement  salary  fund  board,  and  thereupon  said  board  shall 
notify  the  state  controller,  and  by  resolution,  duly  adopted,  shall  direct 
him  to  make  transfer  of  the  needed  amount  from  the  public-school 
teachers'  permanent  fund  to  the  public-school  teachers'  retirement 
salary  fund.  It  shall  be  the  duty  of  the  state  controller  thereupon  to 
make  such  transfer  and  to  notify  the  state  treasurer  in  order  that  he 
may  make  corresponding  entry  in  the  records  of  his  office.  When  claims 
for  payment  of  retirement  salaries  have  been  duly  audited  under  the 
provisions  of  this  act  the  controller  shall  draw  his  warrant  therefor 
upon  the  said  public-school  teachers'  retirement  salary  fund. 

Rules  Governing  Retirement  of  Teachers. 

Sec.  12.    Every  public-school  teacher  who  shall  have  complied  with 
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all  the  requirements  of  this  act,  and  who  shall  have  served  as  a  legally 
qualified  teacher  in  the  public  schools,  or  partly  as  such  teacher  and 
partly  as  superintendent  or  supervising  executive  or  educational  admin- 
istrator, for  at  least  thirty  school  years,  at  least  fifteen  of  which  shall 
have  been  in  the  public  schools  of  this  state,  including  the  last  ten 
years  of  service  immediately  preceding  retirement,  under  a  legal  cer- 
tificate shall  be  entitled  to  retire ;  or,  if  physically  or  mentally  incapaci- 
tated for  the  proper  performance  of  the  duties  of  teachers,  may  be 
compelled  to  retire  by  the  board  of  education,  school  trustees,  or  other 
school  authorities  employing  such  teacher.  Upon  retirement,  voluntary 
or  involuntary,  such  teacher  shall  be  entitled  to  receive,  during  life,  an 
annual  retirement  salary  of  six  hundred  dollars,  payable  in  install- 
ments quarterly  by  warrants  drawn  as  provided  in  section  7  of  this 
act ;  provided,  that  application  for  such  salary  be  made  within  two  years 
after  the  last  month  of  service  or  within  two  years  after  the  approval  of 
this  act.    As  amended,  Chap.  87,  Stats.  1919. 

Idem — How  Accomplished. 

Sec.  13.  Any  public-school  teacher  who  shall  have  complied  with  all 
the  requirements  of  this  act  and  who  shall  have  served  as  a  legally 
qualified  teacher  for  at  least  fifteen  years  in  the  public  schools  of  this 
state,  and  who  shall  have,  by  reason  of  bodily  or  mental  infirmity, 
become  physically  or  mentally  incapacitated  for  further  school  ser- 
vice, under  a  legal  certificate,  shall  be  entitled  to  retire,  or  may,  by  the 
board  of  education,  school  trustees,  or  other  school  authorities  employ- 
ing such  teacher,  be  compelled  to  retire.  Upon  retirement,  voluntar^^  or 
involuntary  such  teacher  shall  be  entitled  to  receive,  during  the  period 
of  such  disability,  an  annual  retirement  salary,  payable  in  installments 
quarterly,  which  shall  be  the  same  fraction  of  the  maximum  retirement 
salary  of  six  hundred  dollars  as  said  teacher's  time  of  service  is  of 
thirty  years;  provided,  that  application  for  such  retirement  salary 
shall  be  made  within  two  years  of  the  last  month  of  service  or  within, 
two  years  after  the  approval  of  this  act.  As  amended.  Chap.  87,  Stats. 
1919. 

Experience,  How  Determined. 

Sec.  14.  In  counting  actual  experience  for  the  purposes  of  this  act, 
the  state  board  of  education  shall  determine  what  constitutes  a  school 
year;  provided,  that  in  no  case  shall  leaves  of  absence  amounting  to 
school  years,  or  half -school  years,  be  counted  as  service. 

Act  Binding  When  Teachers  Agree  to  Its  Provisions. 

Sec.  15.  This  act  shall  be  binding  upon  all  such  teachers  employed 
in  the  public  schools  of  this  state  at  the  time  of  the  approval  of  this 
act,  as  shall,  on  or  before  October  1,  1915,  sign  and  deliver  to  the 
superintendent  of  public  instruction  and  the  deputy  superintendent  of 
schools  of  the  supervision  district  in  which  said  teachers  are  in  service, 
a  notification  that  said  teachers  agree  to  be  bound  by  and  to  avail  them- 
selves of  the  benefits  of  this  act. 

Binding  Upon  New  Teachers. 

Sec.  16.  This  act  shall  be  binding  upon  .all  teachers  elected  or 
appointed  to  teach  in  the  public  schools  of  this  state  after  the  approval 
of  this  act,  who,  not  being  in  the  service  of  the  piiblic  schools  at  the 
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time  of  the  approval  of  said  act,  were  not  competent  to  sign  or  deliver 
the  notification  specified  in  section  15. 

Reemployment  in  Public  Schools  Causes  Retirement  Salary  to  Cease. 

Sec.  17.  If  any  teacher  retired  under  the  provisions  of  this  act  shall 
be  reemployed  in  the  public  schools  of  this  state,  such  teachers'  retire- 
ment salary  shall  cease;  and  if  any  teacher  having  qualified  under 
section  13  hereof  returns  to  service  in  the  public  schools  of  the  state 
and  thereafter  qualifies  under  section  12  hereof,  there  shall  be  deducted 
from  the  retirement  salary  payable  to  such  teacher  under  the  provisions 
of  section  12  hereof  the  amount  of  retirement  salary  theretofore  actually 
received  by  such  teacher  under  the  provisions  of  section  13  hereof, 
such  amount  to  be  so  deducted  in  equal  quarterly  installments  until 
the  whole  amount  so  received  under  said  section  13  shall  have  been 
deducted ;  provided,  Jiowever,  that  the  amount  of  such  deduction  to  be 
made  quarterly  shall  not  exceed  thirty -five  dollars. 

Only  One  Salary  May  Be  Drawn. 

Sec.  18.  No  one  shall  be  permitted  to  draw  from  the  state,  directly 
or  indirectly,  more  than  one  retirement  salary.  Nothing  in  this  act 
shall  be  so  construed,liowever,  as  to  prevent  local  communities  or  bodies 
of  teachers  from  supplementing  the  retirement  of  salary  received  from 
the  state. 

ARTICLE  13 — Officers  and  Attaches  of  Legislative  Sessions 
(Chap.  239,  Stats.  1915) 

1.  Officers  of  the  senate.  I  3.  Extra  qualifications. 

2.  Officers  of  the  assembly.  |  4.  Salaries  of  officers  and  attaches. 

Officers  of  Senate. 

Section  1.  The  officers  and  attaches  of  the  senate  shall  consist  of 
one  secretary,  one  assistant  secretary,  one  sergeant-at-arms,  one  minute 
clerk,  one  assistant  minute  clerk,  one  journal  clerk,  one  assistant 
journal  clerk,  one  engrossing  clerk,  one  enrolling  clerk,  two  committee 
clerks,  one  bill  clerk,  one  stenographer,  one  mailing  clerk,  one  messen- 
ger w^ho  shall  be  ex  officio  assistant  sergeant-at-arms,  one  page,  one 
porter. 

Officers  of  Assembly. 

Sec.  2.  The  officers  and  attaches  of  the  assembly  shall  consist  of  one 
chief  clerk,  one  assistant  clerk,  one  sergeant-at-arms,  one  minute  clerk, 
one  assistant  minute  clerk,  one  journal  clerk,  one  assistant  journal  clerk, 
one  engrossing  clerk,  one  enrolling  clerk,  one  assistant  enrolling  clerk, 
one  committee  clerk,  one  stenographer,  one  mailing  clerk,  one  messenger 
who  shall  be  ex  officio  assistant  sergeant-at-arms,  two  pages,  one  porter. 

Extra  Qualifications. 

Sec.  3.  All  clerks,  excepting  the  secretary  of  the  senate  and  the  chief 
clerk  of  the  assembly,  shall  be  efficient  stenographers  and  typists. 

Salaries  of  Officers  and  Attaches. 

Sec.  4.  There  shall  be  paid  to  the  several  officers  and  attaches 
named  in  this  act,  for  all  services  rendered  by  them  under  the  provi- 
sions of  this  act,  the  following  sums  of  money  and  no  more :  The  secre- 
tary of  the  senate  and  the  chief  clerk  of  the  assembly  shall  each  receive 
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seven  dollars  per  day;  the  assistant  secretary  of  the  senate  and  the 
assistant  clerk  of  the  assembl}^  shall  each  receive  six  dollars  per  day ; 
the  minute  clerk,  the  assistant  minute  clerk,  the  journal  clerk,  the 
assistant  journal  clerk,  the  engrossing  clerk,  the  enrolling  clerk  of  the 
senate  and  assembly,  respectively,  shall  each  receive  six  dollars  per  day ; 
the  sergeant-at-arms  of  the  senate  and  of  the  assembly  shall  each 
receive  six  dollars  per  day;  the  committee  clerk  of  the  assembly  and 
the  committee  clerks  of  the  senate,  the  bill  clerk  of  the  senate,  the 
assistant  enrolling  clerk  of  the  assembly,  and  the  stenographers  of  the 
senate  and  assembly,  respectively,  shall  each  receive  six  dollars  per 
day ;  the  messengers  of  the  senate  and  assembly,  respectively,  shall  each 
receive  six  dollars  per  day ;  the  pages  of  the  assembly  and  the  page  of 
the  senate  shall  each  receive  two  dollars  per  day ;  the  porters  of  the 
senate  and  assembly,  respectively,  shall  each  receive  three  dollars  per 
da}^ ;  the  mailing  clerks  of  the  senate  and  assembly,  respectively,  shall 
each  receive  six  dollars  per  day;  provided,  however,  that  in  case  the 
senate  or  the  assembly  shall  organize  or  act  with  a  less  number  of 
attaches  than  herein  provided,  such  organization  or  action  shall  be 
legal ;  and  further  provided,  that  the  senate  or  the  assembly  may,  by 
resolution,  increase  or  diminish  the  number  of  its  attaches  any  time 
during  the  session,  within  the  limits  hereinbefore  provided. 

ARTICLE  14 — Offering  Reward  for  Public  Employment  Unlawful. 

'  (Revised  Laws,  1912) 

Offering  Reward  for  Appointment. 

Sec.  6317.  Every  person  who  shall  give,  offer,  or  promise,  directly 
or  indirectly,  any  compensation,  gratuity  or  reward,  in  consideration 
that  he  or  another  person  shall  be  appointed  to  a  public  office  or  to  a 
clerkship,  deputation,  or  other  subordinate  position  in  such  office,  or 
that  he  or  any  other  person  shall  be  permitted  to  exercise,  perform  or 
discharge  any  prerogative  or  duty,  or  receive  any  emolument  of  such 
office,  shall  be  guilty  of  a  gross  misdemeanor, 

ARTICLE  15 — Leave  of  Absence  for  State  Employees 

(Revised  Laws,  1912) 
Leave  with  Pay. 

Sec.  4109.  Each  and  every  state  employee  who  has  been  in  the  ser- 
vice of  the  state  for  six  months  or  more,  in  whatever  capacity,  shall  be 
allowed  in  each  calendar  year,  a  leave  of  absence  of  fifteen  days,  with 
full  pay,  providing  the  head  of  each  department  shall  fix  the  date  of 
such  leave  of  absence. 


ARTICLE  16 — Contractors  Must  Give  Bond  to  Protect  Wages 

(Chap.  264,  Stats.  1913) 


1.  Bond    insuring    payment    of    all 

labor  and  material. 

2.  Bond  to  be  filed. 

8,  Surety  bond  accepted. 

4.  Duplicate  furnished,  when. 

5.  Party    letting    contract    liable   to 

certain  amount. 
0.  Bond,  legal  action  upon. 
7.  Procedure  when  bond  is  less  than 

amount  unpaid. 


8. 


10. 

n. 

12. 
13. 


Bond  not  invalid  for  defects  in 
form. 

Subcontractor  not  denied  legal 
remedies. 

Action  to  be  commenced  within 
00  days. 

Words  construed. 

"Party"  construed. 

In  effect  after  passage  and  ap- 
proval. 
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Bond  Insuring  Payment  of  All  Labor  and  Material. 

Section  1.  That  at  the  time  of  making  any  contract  for  the  erec- 
tion, construction,  alteration  or  repair  of  any  public  building  or  struc- 
ture, the  contract  price  of  which  shall  exceed  the  sum  of  five  hundred 
($500)  dollars,  the  party  letting  the  contract  shall  exact  from  the  con- 
tractor, and  the  contractor  shall  give  to  such  party  a  good  and  sufficient 
bond,  in  an  amount  equal  to  at  least  twenty-five  (25)  per  cent  of  the 
contract  price,  with  at  least  two  sureties,  who  shall  qualify,  in  the 
aggregate,  in  an  amount  double  the  penal  sum  of  said  bond,  and  shall 
qualify  in  the  form  provided  for  the  qualification  of  sureties  upon 
court  bonds,  which  bond  shall  be  conditioned  that  the  contractor  shall 
well  and  truly  pay,  or  cause  to  be  paid,  all  just  debts  contracted  by  him 
for  labor  performed  upon  and  materials  furnished  for  the  work  pro- 
vided to  be  done  by  said  contract. 

Bond  To  Be  Filed. 

Sec.  2.  Said  bond  shall  be  filed  and  kept  on  file  by  the  lawful  cus- 
todian of  said  contract,  and  a  copy  of  said  bond,  certified  to  be  such  by 
said  lawful  custodian,  shall  be  prima  facie  proof  of  the  contents  and 
due  execution  of  said  bond. 

Surety  Bond  Accepted. 

Sec.  3.  A  bond  given  by  any  surety  company,  duly  qualified  to  do 
business  in  the  State  of  Nevada,  shall  be  accepted  as  the  equivalent  of 
the  bond  required  to  be  given  by  section  1  hereof. 

Duplicate  Furnished.  When. 

Sec.  4.  The  custodian  of  said  bond,  shall,  upon  demand,  furnish  a 
duly  certified  copy  of  said  bond  to  any  applicant  therefor,  upon  receiv- 
ing a  fee  of  fifty  cents  therefor. 

Party  Letting  Contract  Liable  to  Certain  Amount. 

Sec.  5.  If  the  party  letting  such  contract  shall  fail  to  exact  and  take 
the  bond  herein  provided  for,  or  shall  knowingly  accept  insufficient 
sureties  thereon,  such  party,  and  the  individual  officers  and  agents 
thereof,  by  whom  such  contract  was  authorized,  shall  be  jointly  and 
severally  liable  to  all  who  have  performed  labor  upon,  and  to  all  who 
have  furnished  materials,  for  the  work  provided  to  be  done  by  such 
contract,  to  an  amount  not  exceeding  twenty-five  (25)  per  cent  of  the 
contract  price,  but  wherever  the  party  itself  shall  pay,  upon  default 
of  the  contractor,  any  liability  hereby  created,  it  shall  have  a  right  of 
action,  jointly  and  severally,  against  the  individual  officers  and  agents 
thereof,  by  which  said  contract  was  authorized,  and  against  their  bonds- 
men, if  any,  for  any  amount  or  amounts  so  paid. 

Bond,  Legal  Action  Upon. 

Sec.  6.  Any  bond  given  hereunder  shall  be  to  the  party  letting  said 
contract,  and,  upon  default  of  the  contractor,  all  who  have  performed 
labor  upon,  or  furnished  materials  for,  the  work  provided  to  be  done  by 
said  contract,  and  their  heirs,  personal  representatives,  successors  and 
assigns  shall  have  a  right  of  action  upon  said  bond,  for  the  amount  of 
their  just  debts  for  such  labor  and  materials,  and  the  court  may  allow 
a  reasonable  attorney's  fee  to  the  prevailing  party  in  such  action  or 
actions. 
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Procedure  When  Bond  Is  Less  than  Amount  Unpaid. 

Sec.  7.  When  the  unpaid  demands  for  labor  and  materials  are  more 
than  the  amount  of  the  bond,  the  court  may,  in  rendering  judgment, 
prorate  the  amount  of  the  bond  among  the  several  claimants.  To  this 
end  the  district  court  may  consolidate  all  actions  brought  upon  any 
such  bond,  and,  when  it  is  made  to  appear  to  such  court,  by  affidavit 
or  otherwise,  that  the  total  liability,  including  costs  and  attorney's  fees, 
on  any  such  bond  will  probably  exceed  the  amount  of  said  bond,  the 
court  may  order  that  any  action  or  actions  pending  in  any  justice's 
court,  upon  such  bond,  shall  be  certified  to  it,  and  thereupon  each  such 
justice  shall  certify  to  such  district  court  all  the  pleadings  and  files 
in  any  such  action  upon  such  bond,  and  such  certified  actions  shall  be 
consolidated  with  the  actions  brought  in  the  district  court,  and  tried 
therewith,  and  any  judgment,  in  any  such  certified  action,  shall  carry 
costs  and  attorney 's  fees,  irrespective  of  the  amount  in  controversy. 

Bond  Not  Invalid  for  Defects  in  Form. 

Sec.  8.  No  bond  given  hereunder  shall  be  invalid  by  reason  of  any 
defect  of  form,  or  of  qualification  of  sureties,  or  for  a  failure  of  the 
sureties  to  qualify,  and  no  such  bond  need  be  signed  by  the  contractor. 

Subcontractor  Not  Denied  Legal  Remedies. 

Sec.  9.  For  all  purposes  of  this  act,  and  for  the  maintaining  of  any 
action  or  right  thereunder,  all  who  have  performed  labor  for  or  fur- 
nished materials  to  any  subcontractor  shall  be  deemed,  to  have  per- 
formed such  labor,  and  to  have  furnished  such  material  at  the  instance 
and  request  of  the  original  contractor.  But  nothing  herein  contained 
shall  be  construed  to  deny  to  a  subcontractor  the  rights  and  remedies 
created  by  this  act ;  and,  fot  the  purposes  of  this  act  and  all  the  rights 
and  remedies  created  hereby,  a  subcontractor  shall  be  deemed  to  have 
performed  labor  or  furnished  material,  and  to  be  included  within  those 
entitled  to  all  rights  and  remedies  hereunder.  Where,  however,  actions 
are  brought  by  a  subcontractor,  and  also  by  all  or  any  of  his  immediate 
laborers,  or  materialmen,  any  judgment  allowed  the  subcontractor  shall 
be  the  amount  he  would  otherwise  be  entitled  to,  less,  however,  the  total 
of  the  demands  sued  upon  by  such  immediate  laborers  and  material- 
men, of  such  subcontractor,  and  allowed. 

Actions  To  Be  Commenced  Within  90  Days. 

Sec.  10.  All  actions  brought  upon  any  bond  given  hereunder  shall  be 
commenced  within  ninety  days  (90)  after  the  completion  and  accep- 
tance of  the  public  building  or  structure  upon  which  said  bond  was 
given,  and  no  action  so  brought  shall  be  tried,  or  any  judgment  ren- 
dered therein  until  the  expiration  of  the  said  ninety  (90)  days.  Any 
judgment  obtained  in  any  action  brought  under  any  provision  of  this 
act  shall  be  enforced  in  the  same  manner  as  judgments  in  other  civil 
actions. 

Words  Construed. 

Sec.  1L  The  words  "public  buildings  or  structures,"  as  herein  used, 
are  hereby  declared  to  mean  and  to  include  every  work  or  improvement, 
which,  if  done  at  the  instance  of  an  individual  owner,  would  be  subject 
to  a  mechanic 's  lien  under  the  laws  of  the  State  of  Nevada. 
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"Party"'  Construed. 

Sec.  12.  The  word  "party,"  as  herein  used,  is  hereby  declared  to 
mean  and  to  include  the  State  of  Nevada  and  every  board  and  com- 
mission thereof ;  every  county  of  the  State  of  Nevada,  and  every  board 
and  commission  thereof;  every  school  district  within  the  State  of 
Nevada  and  every  board  and  commission  thereof;  and  every  munici- 
pality within  the  State  of  Nevada  and  every  board,  council  and  com- 
mission thereof. 

In  Effect  After  Passage  and  Approval. 

Sec.  13.  This  act  shall  take  effect  and  be  in  force  from  and  after  its 
passage  and  approval. 


PART  22— SUNDAY- CLOSING  REGULATIONS 

ARTICLE  1 — Barber-Shops  Required  to  Close  on  Sundays 

(Chap.  227,  Stats.  1917) 

1.  Barl>er-shops  defined.  I    3.  Barbers  must  use  sanitary  tools. 

2.  Barber-shops  must  close  on  Sun-        4.  Insanitary  shops  prohibited. 

days  in  certain  towns.  |   5.  Penalty  for  violation. 

Barber-Shop  Defined. 

Section  1.  Any  place  where  a  person  is  shaved,  his  hair  cut  or  his 
beard  trimmed,  for  hire  or  reward,  shall  be  construed  as  being  a  barber- 
shop. 

Barber-Shops  Must  Close  on  Sundays  in  Certain  Towns. 

Sec.  2.  It  shall  be  unlawful  in  any  town  or  city  of  this  state  having 
a  population  of  more  than  five  hundred  people,  for  any  person,  or  per- 
sons, company  or  corporation,  to  keep  open,  or  permit  to  be  kept  open, 
any  barber-shop  or  public  place  for  the  purpose  of  carrying  on  or  ply- 
ing the  barber  trade  or  business,  or  to  conduct  such  business  on  the 
first  day  of  each  week,  commonly  called  Sunday,  that  is  to  say,  between 
the  hours  of  twelve  (12)  o'clock  midnight  of  Saturday  of  any  week, 
and  twelve  (12)  o'clock  midnight  of  the  following  day,  Sunday.  As 
amended^  Chap.  8,  Stats.  1919. 

Barber  Must  Use  Sanitary  Tools. 

Sec.  3.  Any  person  who  shaves  another  person  afflicted  with  syphilis, 
eczema,  blood  poison,  or  any  skin  disease,  who  does  not,  before  he 
again  uses  his  tools,  towels,  or  water,  subject  them  to  such  disinfection 
as  may  remove  any  virus,  scale  or  filth  that  may  be  on  such  tools, 
towels,  or  instrument,  shall  be  guilty  of  a  violation  of  this  act. 

Insanitary  Shops  Prohibited. 

Sec.  4.  It  shall  be  unlawful  for  any  person  who  conducts  a  barber- 
shop to  permit  to  remain  therein  any  virus,  scale  or  filth,  or  to  conduct 
a  barber-shop  that  is  insanitary  and  dangerous  to  the  health  of  its 
patrons. 

Penalty  for  Violation. 

Sec.  5.  Every  proprietor,  owner,  manager,  lessee,  or  other  person 
in  charge  of  any  barber-shop  in  this  state  who  shall  fail  to  comply 


138  Labor  Laws  of  Nevada 

with  this  act,  whetlier  through  the  acts  of  himself,  his  agent  or 
employees,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof  shall  be  fined  not  less  than  twenty-five  ($25)  dollars,  nor  more 
than  one  hundred  ($100)  dollars,  or  shall  be  imprisoned  for  not  more 
than  three  (3)  months,  or  both  fine  and  imprisonment,  and  every  day 
that  any  barber-shop  shall  be  conducted  in  violation  of  any  of  the 
provisions  of  this  act  shall  constitute  a  separate  offense. 


PART  23— TELEGRAPH  AND  TELEPHONE  LABOR 

ARTICLE  1 — Regulations  Governing  Telegraph  and  Telephone  Employees 

(Eevised  Laws,  1912) 


4G03.  Divulging  or  altering  messages 
prohibited. 

4()04.  Transmitting  false  or  forged 
messages  prohibited. 

4G05.  Employees  not  to  use  informa- 
tion. 

400G.  Wilful  inattention  to  duty. 


4609.  Bribery  of  employees. 

4612.  Employees  exempt  from  mili- 
tary and  jury  duty. 

4631.  Telephone  privileges  same  as 
telegraph. 

6713.  Penalty  for  wilful  divulgence 
of  telegrams. 


Divulging  or  Altering  Messages  Prohibited. 

Sec.  4603.  If  any  officer,  agent,  operator,  clerk,  or  employee  of  a 
telegraph  company,  or  any  other  person,  shall  wilfully  divulge  to  any 
other  person  than  the  party  from  whom  the  same  was  received,  or  to 
whom  the  same  is  addressed,  or  his  agent  or  attorney,  any  message 
received  or  sent,  or  intended  to  be  sent,  over  any  telegraph  line,  or  the 
contents,  substance,  purport,  effect,  or  meaning  of  such  message,  or  any 
part  thereof;  or  shall  wilfully  alter  any  such  message  by  adding 
thereto,  or  omitting  therefrom,  any  word  or  words,  figure  or  figures, 
so  as  to  materially  change  the  sense,  purport,  or  meaning  of  such  mes- 
sage, to  the  injury  of  the  person  sending  or  desiring  to  send  the  same, 
or  to  whom  the  same  was  directed,  the  person  so  offending  shall  be 
deemed  guilty  of  a  misdemanor,  and  shall  be  punished  by  fine  not  to 
exceed  one  thousand  dollars,  or  by  imprisonment  not  to  exceed  one  j^ear, 
or  by  both  such  fine  and  imprisonment,  in  the  discretion  of  the  court ; 
provided,  that  when  numerals  or  words  of  number  occur  in  any  mes- 
sage, the  operator  or  clerk  sending  or  receiving  may  express  the  same 
in  words  or  figures,  or  in  both  words  and  figures,  and  such  fact  shall  be 
not  deeijied  an  alteration  of  the  message,  nor  in  any  manner  affecting 
its  genuineness,  force,  or  validity. 

Transmitting  False  or  Forged  Message  Prohibited. 

Sec.  4604.  If  any  agent,  operator,  or  employee  in  any  telegraph 
office,  or  any  other  person,  shall  knowingly  or  wilfully  send  by  tele- 
graph to  any  person  or  persons,  any  false  or  forged  message,  pur 
porting  to  be  from  such  telegraph  office,  or  from  any  other  person,  or 
shall  wilfully  deliver  or  cause  to  be  delivered  to  any  person,  any  such 
message,  falsely  purporting  to  have  been  received  by  telegraph ;  or  if 
any  person  or  persons  shall  furnish  or  conspire  to  furnish,  or  cause  to 
be  furnished,  to  any  such  agent,  operator  or  employee,  to  be  so  sent  by 
telegraph,  or  to  be  so  delivered,  any  such  message,  knowing  the  same  to 
I)e  false  or  forged,  with  the  intent  to  deceive,  injure,  or  defraud  any 
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individual,  partnership,  or  corporation,  or  the  public,  the  person  or  per- 
sons so  offendino^  shall  be  deemed  guilty  of  a  misdemeanor,  and  shall  be 
punished  by  fine  not  to  exceed  one  thousand  dollars,  or  imprisonment 
not  to  exceed  one  year,  or  by  both  such  fine  and  imprisomnent,  in  the 
discretion  of  the  court. 

Employees  Not  to  Use  Information. 

Sec.  4605.  If  any  agent,  operator,  or  employee  in  any  telegraph 
office  shall  in  any  way  use  or  appropriate  any  information  derived  by 
him  from  any  private  message  or  messages  passing  through  his  hands, 
and  addressed  to  any  other  person  or  persons,  or  in  any  other  manner 
acquired  by  him,  by  reason  of  his  trust  as  such  agent,  operator,  or 
employee,  or  shall  trade  or  speculate  upon  any  such  information  so 
obtained,  or  in  any  manner  turn,  or  attempt  to  turn,  the  same  to  his  own 
account,  profit  or  advantage,  the  person  so  offending  shall  be  deemed 
guilty  of  a  misdemeanor,  and  shall  be  punished  by  fine  not  to  exceed 
one  thousand  dollars,  or  imprisonment  not  to  exceed  one  year,  or  by 
both  such  fine  and  imprisonment,  in  the  discretion  of  the  court ;  and 
shall  also  be  liable  in  treble  damages  to  the  party  aggrieved,  for  all  loss 
or  injury  sustained  by  reason  of  such  wrongful  act. 

Wilful  Inattention  to  Duty. 

Sec.  4606.  If  any  agent,  operator,  or  employee  in  any  telegraph 
office  shall  unreasonably  and  wilfully  refuse  or  neglect  to  send  any 
message  received  at  such  office  for  transmission,  or  shall  unreasonably 
and  wilfully  postpone  the  same  out  of  its  order,  or  shall  unreasonably 
and  wilfully  refuse  or  neglect  to  deliver  any  message  received  by  tele- 
graph, the  person  so  offending  shall  be  deemed  guilty  of  a  misdemeanor, 
and  may  be  punished  by  a  fine  not  to  exceed  five  hundred  dollars,  or 
imprisonment  not  to  exceed  six  months,  or  by  both  such  fine  and 
imprisonment,  in  the  discretion  of  the  court;  provided,  that  nothing 
herein  contained  shall  be  construed  to  require  any  message  to  be 
received,  transmitted,  or  delivered,  unless  the  charges  thereon  shall  have 
been  paid  or  tendered,  nor  to  require  the  sending,  receiving,  or  delivery 
of  any  message  counseling,  aiding,  abetting,  or  encouraging  treason 
against  the  government  of  the  United  States,  or  other  resistance  to 
lawful  authority,  or  any  message  calculated  to  further  any  fraudulent 
plan  or  purpose,  or  to  institute  or  encourage  the  perpetration  of  any 
unlawful  act,  or  to  facilitate  the  escape  of  any  criminal  or  person 
accused  of  crime. 

Bribery  of  Employees. 

Sec.  4609.  If  any  person  shall,  by  the  payment  or  promise  of  any 
bribe,  inducement,  or  reward,  procure,  or  attempt  to  procure,  any  tele- 
graph agent,  operator,  or  employee  to  disclose  any  private  message,  or 
the  contents,  purport,  substance,  or  meaning  thereof;  or  shall  offer  to 
any  such  agent,  operator,  or  employee  any  bribe,  compensation,  or 
reward  for  the  disclosure  of  any  private  information  received  by  him 
by  reason  of  his  trust  as  such  agent,  operator,  or  employee  or  shall  use, 
or  attempt  to  use,  any  such  information  so  obtained,  the  person  so 
offending  shall  be  deemed  guilty  of  a  misdemeanor,  and  shall  be  pun- 
ished by  fine  not  to  exceed  one  thousand  dollars,  or  imprisonment  not 
to  exceed  one  year,  or  both  such  fine  and  imprisonment,  in  the  discre- 
tion of  the  court. 
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Employees  Exempt  from  Military  and  Jury  Duty. 

Sec.  4612.  All  operators,  clerks,  and  persons  in  the  employ  of  any 
telegraph  company,  whilst  employed  in  the  offices  of  said  compam^,  or 
along  the  route  of  its  telegraph  lines,  shall  be  exempt  from  militia 
duty  and  from  serving  on  juries,  and  from  any  fine  or  penalty  for  the 
neglect  thereof. 

Telephone  Privileges  Same  as  Telegraph. 

Sec.  4631.  AH  persons  or  corporations  owning  telephone  lines  now 
in  operation,  or  who  may  hereafter  construct  and  operate  such  lines  in 
the  State  of  Nevada,  shall  be  entitled  to  all  the  rights  and  privileges 
and  be  subject  to  all  the  restrictions  and  responsibilities  provided  for 
in  an  act  entitled  "An  act  for  the  regulation  of  the  telegraph,  and  to 
secure  secrecy  and  fidelity  in  the  transmission  of  telegraphic  messages," 
approved  February  16,  1864,  and  in  an  act  entitled  ''An  act  to  provide 
for  constructing  and  maintaining  telegraph  lines  in  the  State  of 
Nevada,"  approved  February  9,  1866,  and  all  acts  and  parts  of  acts 
amendatory  of  or  supplementary  to  said  two  acts  mentioned  herein,  so 
far  as  the  same  shall  be  applicable  to  telephone  companies. 

Penalty  for  Wilful  Divulgence  of  Telegrams. 

Sec.  6713.  Every  person  who  shall  wrongfully  obtain  or  attempt  to 
obtain,  any  knowledge  of  a  telegraphic  message,  by  connivance  with  the 
clerk,  operator,  messenger  or  other  employee  of  a  telegraph  company, 
and  every  clerk,  operator,  messenger  or  other  employee  of  such  com- 
pany who  shall  wilfully  divulge  to  any  but  the  person  for  whom  it  was 
intended,  any  telegraphic  message  or  dispatch  entrusted  to  him  for 
transmission  or  delivery,  or  the  nature  or  contents  thereof,  or  shall  wil- 
fully refuse,  neglect  or  delay  duly  to  transmit  or  deliver  the  same,  shall 
be  guilty  of  a  misdemeanor. 


PART    24— TRADE    UNIONS 
Article  1 — Trademarks  and  Union  Labels  Protected 
Article  2 — Meetings  of  Labor  Unions  Not  Unlawful 
Article  3— Bribery  of  Labor  Organizations'  Officials 
Article  4 — Union  Label  Required  on  Public  Printing 


4635.  Labels  and  trademarks  may  be 
filed  for  record. 


ARTICLE  1 — Trademarks  and  Union  Labels  Protected 

(Eevised  Laws,  1912) 

4636.  Counterfeiting  may  be  enjoined 
— Attorney's  fees. 

4637.  Penalties  for  counterfeiting. 

Trademark  and  Union  Labels  May  Be  Filed  for  Record. 

Sec.  4635.  Every  person  or  association  or  union  of  workingmen  or 
others  that  has  adopted  or  shall  adopt  for  their  protection  any  label, 
trademark  or  form  of  advertisement,  may  file  the  same  for  record  in 
the  office  of  the  secretary  of  state,  by  leaving  two  copies,  counterparts  or 
facsimiles  thereof,  with  the  secretary  of  state.  Said  secretary  shall 
thereupon  deliver  to  such  person,  association  or  union  so  filing  the  same 
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a  duly  attested  certificate  of  the  record  of  the  same,  for  which  he  shall 
receive  a  fee  of  two  ($2)  dollars.  Such  certificate  of  record  shall,  in  all 
actions  and  prosecutions,  under  the  following  three  sections  be  sufficient 
proof  of  the  adoption  of  such  label,  trademark,  or  form  of  advertise- 
ment, and  the  right  of  said  person,  association  or  union  to  adopt  the 
same. 

Counterfeiting  May  Be  Enjoined — Attorney's  Fees. 

Sec.  4636.  Every  person,  association  or  union  adopting  a  label, 
trademark,  or  form  of  advertisement,  as  specified  in  the  preceding  sec- 
tion, may  proceed  by  action  to  enjoin  the  manufacture,  use,  display  or 
sale  of  any  counterfeit  or  imitation  thereof ;  and  all  courts  having  juris- 
diction of  such  actions  shall  grant  injunctions  to  restrain  such  manu- 
facture, use,  display  or  sale  and  a  reasonable  attorney's  fee,  to  be  fixed 
by  the  court,  and  shall  require  the  defendant  to  pay  to  such  person, 
association  or  union  the  profits  derived  from  such  wrongful  manufac- 
ture, use,  display  or  sale,  and  a  reasonable  attorney 's  fee,  to  be  fixed  by 
the  court,  and  said  court  shall  also  order  that  all  such  counterfeits  or 
imitations  in  the  possession  or  under  the  control  of  any  defendant  in 
such  case  be  delivered  to  an  officer  of  the  court  to  be  destroyed.  Such 
actions  may  be  prosecuted  for  the  benefit  of  any  association  or  union  by 
any  officers  or  members  thereof. 

Penalty  for  Counterfeiting. 

Sec.  4637.  It  shall  be  unlawful  for  any  person  or  corporation  to 
imitate  any  label,  trademark  or  form  of  advertisement  adopted  as  pro- 
vided in  the  second  preceding  section,  or  to  knowingly  use  any  counter- 
feit or  imitation  thereof,  or  to  use  or  display  such  genuine  label,  trade- 
mark or  form  or  advertisement  or  the  name  or  seal  of  such  person, 
union,  or  association,  or  of  any  officer  thereof,  unless  authorized  so  to 
do,  or  in  any  manner  not  authorized  by  him  or  it.  Any  person  violat- 
ing anj^  provisions  of  this  section  shall  be  imprisoned  in  the  county  jail 
not  more  than  thirty  days  or  be  fined  not  less  than  twenty-five  nor  more 
than  one  hundred  dollars. 

ARTICLE  2 — Meetings  of  Labor  Unions  Not  Unlawful 

(Revised  Laws,  1912) 
Meetings  Permitted. 

Sec.  6801.  No  part  of  this  act  [Crimes  and  Punishments,  sees.  6626 
to  6801]  shall  be  construed  to  restrict  or  prohibit  the  orderly  and  peace- 
ably assembling  cooperation  of  persons  employed  in  any  profession, 
trade  or  handicraft,  for  the  purpose  of  securing  an  advance  in  the  rate 
of  wages,  or  compensation,  or  for  the  maintenance  of  such  rate. 

ARTICLE  3 — Bribery  of  Labor  Organizations'  OfScials 

(Revised  Laws,  1912) 
Offering  Bribes. 

Sec.  6794.  Every  person  who  shall  give,  offer,  or  promise,  directly 
or  indirectly,  any  compensation,  gratuity,  or  reward  to  any  duly  con- 
stituted representative  of  a  labor  organization,  with  intent  to  influence 
him  in  respect  to  any  of  his  acts,  decisions,  or  other  duties  as  such  rep- 
resentative, or  to  induce  him  to  prevent  or  cause  a  strike  by  the 
employees  of  any  person  or  corporation,  shall  be  guilt.y  of  a  gross  mis- 
demeanor. 
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Receiving  Same. 

Sec.  6795.  Every  person  who,  being  the  duly  constituted  representa- 
tive of  a  labor  organization,  shall  ask  or  receive,  directly  or  indirectly, 
any  compensation,  gratuity,  or  reward,  or  any  promise  thereof,  upon 
any  agreement  or  understanding  that  any  of  his  acts,  decisions,  or  other 
duties  as  such  representative,  or  any  act  to  prevent  or  cause  a  strike  of 
the  employees  of  any  person  or  corporation  shall  be  influenced  thereby, 
shall  be  guilty  of  a  gross  misdemeanor. 

ARTICLE  4 — Union  Label  Required  on  Public  Printing 
(Revised  Laws,  1912) 
Union  Label  To  Be  Affixed  to  Public  Printing. 

Sec.  4309.  On  and  after  the  passage  of  this  act  the  state  printer  shall 
cause  to  be  affixed  to  all  public  printing  the  union  label  recognized  by 
the  organization  known  as  the  International  Typographical  Union. 


PART    25— WOMEN    WORKERS 
Article  1 — Earnings  of  Married  Women 
Article  2 — Hours  of  Labor  for  Women 


2167.  Earnings  of  wife. 

2168.  Earnings  of  wife  and  minor  chil 

dren  while  living  separate. 


ARTICLE  1 — Earnings  of  Married  Women 
(Revised  Laws,  1912) 

2169.  Earnings  of  wife  deemed  gift, 
when. 


Earnings  of  Wife. 

Sec.  2167.     The  earnings  of  the  wife  are  not  liable  for  the  debts  of 
the  husband. 
Earnings  of  Wife  and  Minor  Children  While  Living  Separate. 

Sec.  2168.  The  earnings  and  accumulations  of  the  wife  and  of  her 
minor  children,  living  with  her,  or  in  her  custody,  while  she  is  living 
separate  from  her  husband,  are  the  sparate  property  of  the  wife. 

Earnings  of  Wife  Gift,  When. 

Sec.  2169.  When  the  husband  has  allowed  the  wife  to  appropriate 
to  her  own  use  her  earnings,  the  same,  with  the  issues  and  profits 
thereof,  is  deemed  a  gift  from  him  to  her,  and  is,  with  such  issues  and 
profits,  her  separate  property. 

ARTICLE  2— Hours  of  Labor  for  Women 

(Chap.  14,  Stats.  1917) 


1.  Hours   of   work   limited   to   eight 

per  day. 

2.  Seats  to   be  provided   for   female 

worlvers. 


o.  District    attorneys    and    attorney- 
general  to  enforce  this  act. 
4.  Penalty  for  violation. 


Hours  of  Work  Limited  to  Eight  Per  Day. 

Section  1.     No  female  shall  be  employed  in  any  manufacturing. 
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mechanical,  or  mercantile  establishment,  laundry,  hotel,  public  lodging- 
house,  apartment  house,  place  of  amusement,  or  restaurant,  or  by  any 
express  or  transportation  company  in  this  state,  more  than  eight  hours 
during  am^  one  day,  or  more  than  fifty-six  hours  in  one  week.  The  hours 
of  work  may  be  so  arranged  as  to  permit  the  employment  of  females  at 
any  time  so  that  they  shall  not  work  more  than  eight  hours  during  the 
twenty-four  hours  of  one  day,  or  fiftj^-six  hours  during  any  one  week ; 
provided,  however,  that  the  provisions  of  this  section  in  relation  to 
hours  of  employment  shall  not  apply  to  nor  affect  the  harvesting, 
curing,  canning,  or  drying  of  any  variety  of  perishable  fruit  or  vege- 
table, nor  to  nurses,  nor  to  nurses  in  training  in  hospitals. 

Seats  To  Be  Provided  for  Female  Workers. 

Sec.  2.  Every  employer  in  any  manufacturing,  mechanical,  or  mer- 
cantile establishment,  laundry,  hotel,  or  restaurant,  or  other  establish- 
ment, employing  any  female,  shall  provide  suitable  seats  for  all  female 
employees,  and  shall  permit  them  to  use  such  seats  when  they  are  not 
engaged  in  the  active  duties  of  their  employment. 

District  Attorneys  and  Attorney-General  to  Enforce  this  Act. 

Sec.  3.  The  district  attorneys  of  the  respective  counties  of  this  state, 
and  the  attorney-general  of  this  state,  shall  enforce  the  provisions  of 
this  act,  and  said  district  attorneys,  and  said  attorney-general  and  their 
deputies  and  agents,  shall  have  all  powers  and  authority  of  sheriff's  or 
other  peace  officers  to  make  arrests  for  violations  of  the  provisions  of 
this  act,  and  to  serve  all  processes  and  notices  thereunder  throughout 
the  state. 

Penalty  for  Violation. 

Sec.  4.  Any  employer  who  shall  permit  or  require  any  female  to 
work  in  any  of  the  places  mentioned  in  section  1  more  than  the  num- 
ber of  hours  provided  for  in  this  act  during  any  day  of  twenty-four 
hours,  or  who  "shall  fail,  neglect,  or  refuse  to  so  arrange  the  work  of 
females  in  his  employ  that  they  shall  not  work  more  than  the  number 
of  hours  provided  for  in  this  act  during  any  day  of  twenty-four  hours, 
or  who  shall  fail,  neglect,  or  refuse  to  provide  suitable  seats  as  provided 
in  section  2  of  this  act,  or  who  shall  permit  or  suffer  any  overseer, 
superintendent,  foreman,  or  other  agent  of  any  such  employer  to  violate 
any  of  the  provisions  of  this  act,  shall  be  guilty  of  a  misdemeanor,  and 
upon  conviction  thereof  shall  be  punished  for  a  first  offense  by  a  fine  of 
not  less  than  twenty-five  dollars  nor  more  than  fifty  dollars ;  for  a  sec- 
ond offense,  by  a  fine  of  not  less  than  one  hundred  dollars  nor  more  than 
two  hundred  and  fifty  dollars ;  or  by  imprisonment  for  not  more  than 
sixty  days,  or  by  both  such  fine  and  imprisonment.  All  fines  imposed 
and  collected  under  the  provisions  of  this  act  shall  be  paid  into  the 
state  treasury  and  credited  to  the  state  permanent  school  fund  of  this 
state. 
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PART    26— WORKMEN'S    COMPENSATION    ACT 

ARTICLE  1 — Compensation  for  Industrial  Accidents. 
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NEVADA  INDUSTRIAL  INSURANCE  ACT 

(Chap.  Ill,  Stats.  1913) 
Employers  May  Accept  Act  by  Filing  Formal  Notice. 

Section  1.  (a)  When,  as  in  this  act  provided,  an  employer  shall 
accept  the  terms  of  this  act  and  be  governed  by  its  provisions,  every 
such  employer  shall  be  conclusively  presumed  to  have  elected  to  pro- 
vide,.secure,  and  pay  compensation  according  to  the  terms,  conditions, 
and  provisions  of  this  act  for  any  and  all  personal  injuries  by  accident 
sustained  by  an  employee  arising  out  of  and  in  the  course  of  the 
employment;  and  in  such  cases  the  employer  shall  be  relieved  from 
other  liability  for  recovery  of  damages  or  other  compensation  for  such 
personal  injury,  unless  by  the  terms  of  this  act  otherwise  provided. 

(b)  Where  a  state,  county,  municipal  corporation,  school  district, 
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cities  under  special  charter  and  commission  form  of  government,  is  the 
employer,  the  terms,  conditions  and  provisions  of  this  act,  for  the  pay- 
ment of  premiums  to  the  state  insurance  fund  for  the  payment  of  com- 
pensation and  amount  thereof  for  such  injury  sustained  by  an  employee 
of  such  employer,  shall  be  conclusive,  compulsory,  and  obligatory  upon 
both  employer  and  employee. 

(c)  If  an  employer  having  the  right  under  the  provisions  of  this  act 
to  accept  the  terms,  conditions  and  provisions  thereof,  shall  fail  to 
accept  the  same  as  herein  provided,  every  such  employer  shall  be 
deemed  to  have  rejected  the  terms,  conditions,  and  provisions  thereof, 
and  in  such  case  such  employer  shall  not  escape  liability  for  personal 
injury  by  accident  sustained  by  an  employee  of  such  employer  when 
the  injury  sustained  arises  out  of  and  in  the  usual  course  of  the  employ- 
ment, because : 

(1)  The  employee  assumed  the  risl^  inherent  or  incidental  to,  or 
arising  out  of,  his  or  her  employment ;  or  the  risks  arising  from  the 
failure  of  the  employer  to  provide  and  maintain  a  reasonably  safe  place 
to  work,  or  the  risks  arising  from  the  failure  of  the  employer  to  furnish 
reasonably  safe  tools  or  appliances,  or  because  the  employer  exercised 
reasonable  care  in  selecting  reasonably  competent  employees  in  the 
business ; 

(2)  That  the  injury  was  caused  by  the  negligence  of  a  coemployee  ; 

(3)  That  the  employee  was  negligent,  unless  and  except  .it  shall 
appear  that  such  negligence  was  wilful  and  with  intent  to  cause  the 
injury,  or  the  result  of  intoxication  on  the  part  of  the  injured  party ; 

(4)  In  actions  by  an  employee  against  an  employer  for  personal 
injuries  sustained,  arising  out  of  and  in  the  course  of  the  employment 
where  the  employer  has  rejected  the  provisions  of  this  act,  it  shall  be 
presumed  that  the  injury  to  the  employee  was  the  first  result,  and 
growing  out  of  the  negligence  of  the  employer;  and  that  such  negli- 
gence was  the  proximate  cause  of  the  injury;  and  in  such  case  the 
burden  of  proof  shall  rest  upon  the  employer  to  rebut  the  presumption 
of  negligence. 

(d)  Every  such  employer  shall  be  conclusively  presumed  not  to  have 
elected  to  provide,  secure,  and  pay  compensation  to  employees  for 
injuries  sustained  arising  out  of  and  in  the  course  of  the  employment 
according  to  the  provisions  of  this  act,  unless  and  until  notice  in  writing 
of  an  election  to  accept  shall  have  been  given  to  the  Nevada  industrial 
commission,  substantially  in  the  following  form : 

employer's  notice  to  accept 
To  the  Nevada  Industrial  Commission : 

You  are  hereby  notified  that  the  undersigned  accepts  the  provisions 
of  the  "Nevada  Industrial  Insurance  Act." 

Signed 

(e)  Where  the  employer  has  given  notice  of  an  election  to  accept  the 
terms  of  this  act,  and  the  employee  has  not  given  notice  of  an  election 
to  reject  the  terms  of  this  act,  every  contract  to  hire,  express  or  implied, 
shall  be  construed  as  an  implied  agreement  between  them,  and  a  part 
of  the  contract  on  the  part  of  the  employer  to  provide,  secure  and  pay, 
and  on  the  part  of  the  employee  to  accept,  compensation  in  the  manner 
as  by  this  act  provided  for  all  personal  injuries  sustained  arising  out  of 
and  in  the  course  of  employment. 

10 
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(f )  Every  such  emploj-er  electing  to  be  governed  by  the  provisions  of 
this  act,  before  becoming  entitled  to  the  benefits  of  the  act  in  the  pro- 
viding, Securing,  and  paying  of  compensation  to  the  employees  there- 
under, shall,  on  or  before  the  first  day  of  July,  1917,  and  thereafter 
during  the  period  of  his  election  to  be  governed  by  the  provisions  of 
the  act,  pay  to  the  Nevada  industrial  commission  all  premiums  in  the 
manner  hereinafter  provided ;  and  during  the  period  of  his  election  to 
be  governed  by  the  provisions  of  the  act  shall  comply  with  all  con- 
ditions and  provisions  of  the  act,  hereinafter  stated. 

(g)  Failure  on  the  part  of  any  such  employer  to  pay  the  premiums 
as  by  the  provisions  of  this  act  required  shall  operate  as  a  rejection  of 
the  terms  of  the  act.  In  the  event  of  any  rejection  of  this  act  or  the 
terms  hereof,  such  rejecting  employer  shall  post  a  notice  of  rejection  of 
the  terms  of  the  act  upon  his  premises  in  a  conspicuous  place.  Failure 
to  post  said  notice  shall  constitute  a  misdemeanor. 

(h)  It  shall  be  the  duty  of  such  employer  at  all  times  to  maintain  the 
notice  or  notices  so  provided  for  the  information  of  his  employees,  and 
any  person  failing  so  to  maintain  the  same  shall  be  guilty  of  a  misde- 
meanor.   As  amended,  Stats.  1917,  Chap.  233. 

Compensation  Not  Paid,  When. 

Sec.  2.  No  compensation  under  this  act  shall  be  allowed  for  an 
injury  caused : 

(a)  By  the  employee's  wilful  intention  to  injure  himself  or  to  wil- 
fully injure  another;  nor  shall  compensation  be  paid  to  an  injured 
employee  if  injury  is  sustained  while  intoxicated. 

Deductions  from  Employee's  Pay  Unlawful. 

Sec.  2^.  It  shall  be  unlawful  for  any  employer  who  has  elected  to 
reject  the  terms,  conditions  and  provisions  of  this  act,  to  make  any 
charge  against  any  employee,  or  to  deduct  from  the  wages  of  any 
employee  any  sum  of  money  to  meet  the  costs,  in  whole  or  in  part,  of 
the  liability  incurred  by  the  employer  by  reason  of  his  rejection  of  the 
Nevada  industrial  insurance  act.  Any  such  employer  who  makes  a 
deduction  for  such  purpose  from  the  salary  or  wage  of  any  employee 
shall  be  guilty  of  a  misdemeanor,  and  shall,  upon  conviction,  be  lined 
not  less  than  one  hundred  ($100)  dollars  nor  more  than  five  hundred 
($500)  dollars  for  each  offense.  It  is  hereby  made  the  duty  of  the  dis- 
trict attorney  of  the  county  where  a  violation  of  this  provision  is 
charged  to  prosecute  such  cases  upon  complaint  of  the  commission,  or 
upon  complaint  of  any  employee  who  submits  proper  evidence  of  a  vio- 
lation of  this  provision.    Added,  Stats.  1917,  Chap.  233. 

Employee  Must  Serve  Notice  to  Reject  Act. 

Sec.  3.  (a)  The  rights  and  remedies  provided  in  this  act  for  an 
employee  on  account  of  an  injury  shall  be  exclusive  of  all  other  rights 
and  remedies  of  such  employee,  his  personal  or  legal  representatives, 
dependents  or  next  of  kin,  at  common  law  or  otherwise  on  account  of 
such  injury;  all  employees  affected  by  this  act  shall  be  conclusively 
presumed  to  have  elected  to  take  compensation  in  accordance  with  tne 
terms,  conditions,  and  provisions  of  this  act  until  notice  in  writing  shall 
have  been  served  upon  his  employer,  and  also  on  the  Nevada  industrial 
commission,  with  return  thereon  by  affidavit  showing  the  date  upon 
which  notice  was  served  upon  the  employer. 
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(b)  In  the  event  that  such  employee  elects  to  reject  the  terms,  condi- 
tions, and  provisions  of  this  act,  the  rights  and  remedies  thereof  shall 
not  apply  where  an  employee  brings  an  action  or  takes  proceedings  to 
recover  damages  or  compensation  for  injuries  received  growing  out  of 
and  in  the  course  of  his  employment,  except  as  otherwise  provided  by 
this  act ;  and  in  such  actions  where  the  employee  has  rejected  the  terms 
of  this  act  the  employer  shall  have  the  right  to  plead  and  rely  upon  any 
and  all  defenses,  including  those  at  common  law,  and  the  rules  and 
defenses  of  contributory  negligence,  assumption  of  risk  and  fellow 
servant  shall  apply  and  be  available  to  the  employer  unless  otherwise 
provided  in  this  act ;  provided ,  however,  that  if  an  employee  sustains 
an  injury  as  the  result  of  the  employer's  failure  to  furnish  or  fails  to 
exercise  reasonable  care  to  keep  or  maintain  any  safety  device  required 
by  statute  or  rule,  or  violate  any  of  the  statutory  provisions  or  rules 
and  regulations  now  or  hereafter  in  force  relating  to  safety  of 
employees,  che  doctrine  of  assumed  risk  in  such  case  growing  out  of 
the  negligence  of  the  employer  shall  not  apply  or  be  available  as  defen- 
sive matter  to  such  offending  party.  The  notice  required  to  be  given  by 
an  employee  shall  be  substantially  in  the  following  form : 

EMPLOYEE  ^S  NOTICE  TO  REJECT  TERMS  OF  THIS  ACT 

To.... (Name  of  employer). ...and  the  Nevada  Industrial  Commission: 

You  and  each  of  you  are  hereby  notified  that  the  undersigned  elects 
to  reject  the  terms,  conditions,  and  provisions  of  an  act  for  the  payment 
of  compensation  as  provided  by  the  industrial  insurance  act  of  the  State 
of  Nevada  and  acts  amendatory  thereto,  and  elects  to  rely  upon  the 
common  law  as  modified  by  section  3  of  the  said  act  for  the  right  to 
recover  for  personal  injury  which  I  may  receive,  if  any,  growing  out 
of  and  arising  from  the  employment  while  in  line  of  duty  for  my 
employer  above  named.  Signed 

Dated  this day  of ,  19 

State  of  Nevada,  County  of ,  ss. 

The  undersigned,  being  first  duly  sworn,  deposes  and  says  that  the 

written  notice  was  on  the day  of ,  19 ,  served  on 

the  within-named  employer  of  the  undersigned  by  delivering  to 

(name  of  person  served) a  true,  correct,  and  verbatim  copy  thereof. 

Subscribed  and  sworn  (or  affirmed)  to  before  me  by  the  said 

this day  of ,  19 

,  Notary  Public. 

Acceptance  or  Rejection  May  Be  Changed. 

Sec.  4.  (a)  When  the  employer  has  accepted  the  terms  of  this  act, 
or  the  emploj^ee  has  rejected  the  terms  thereof  in  compliance  with  the 
provisions  of  this  act,  such  election  shall  continue  and  be  in  force  until 
such  employer  shall  thereafter  reject  the  provisions  of  this  act,  or  said 
employee  accept  the  provisions  of  this  act,  respectively',  as  provided  in 
subsection  (b)  of  this  section. 

(b)  When  an  employer  accepts,  or  an  employee  rejects,  the  provisions 
of  this  act,  such  party  may  at  any  time  thereafter  elect  to  waive  such 
acceptance  or  rejection  by  giving  notice  in  writing  in  the  same  manner 
required  by  the  employer  in  accepting,  or  by  the  employee  in  rejecting, 
the  provisions  of  this  act,  and  which  shall  become  effective  when  filed 
with  the  Nevada  industrial  commission.  As  amended,  Stats.  1917, 
Chap.  233. 
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Liability  Not  Modified,  When. 

Sec.  5.  Where  the  employer  and  employee  elect  to  reject  the  terms, 
conditions,  and  provisions  of  this  act,  the  liability  of  the  employer  shall 
be  the  same  as  though  the  employee  had  not  rejected  the  terms,  condi- 
tions, and  provisions  thereof. 

Employer  Cannot  Evade  Payment  of  Premiums. 

Sec.  6.  An  employer  having  come  under  this  act,  who  thereafter 
elects  to  reject  the  terms,  conditions,  and  provisions  thereof,  shall  not  be 
relieved  from  the  payment  of  premiums  to  Nevada  industrial  commis- 
sion prior  to  the  time  his  notice  of  rejection  becomes  effective ;  and  said 
premiums  may  be  recovered  in  an  action  at  law  as  hereinafter  in  this 
act  provided. 

Liability  of  Person  Other  Than  Employer. 

Sec.  7.  When  an  employee  coming  under  the  provisions  of  the  act 
receives  an  injury  for  which  compensation  is  payable  under  this  act  and 
which  injury  was  caused  under  circumstances  creating  a  legal  liability 
in  some  person  other  than  the  employer,  to  pay  damages  in  respect 
thereof : 

(a)  The  employee  or  beneficiary  may  take  proceedings  against  that 
person  to  recover  damages,  but  the  amount  of  the  compensation  to 
which  he  is  entitled  under  this  act  shall  be  reduced  by  the  amount  of 
the  damages  recovered ; 

(b)  If  the  employee  or  beneficiary  in  such  case  receives  compensation 
under  this  act,  the  Nevada  industrial  commission,  by  whom  the  compen- 
sation was  paid,  shall  be  entitled  to  indemnity  from  the  person  so  liable 
to  pay  damages  as  aforesaid,  and  shall  be  subrogated  to  the  rights  of  the 
employee  to  recover  therefor.    As  amended,  Stats.  1919,  Chap.  176. 

Employer  and  Employee  Defined. 

Sec.  7^.  (a)  The  term  "employer,"  as  used  in  this  act,  shall  l)e  con- 
strued to  mean:  The  state,  and  each  county,  city  and  county,  city, 
school  district  and  all  public  corporations  and  quasi-public  corporations 
therein,  and  every  person,  firm,  voluntary  association,  and  private  cor- 
poration, including  any  public-service  corporation,  which  has  any 
person  in  service  under  any  appointment  or  contract  of  hire,  or  appren- 
ticeship, expressed  or  implied,  oral  or  written,  and  the  legal  representa- 
tive of  any  deceased  employer. 

(b)  The  term  "employee"  as  used  in  this  act,  shall  be  construed  to 
mean :  Every  person  in  the  service  of  an  employer  as  defined  in  sub- 
division (a)  of  this  section  under  any  appointment  or  contract  of  hire 
or  apprenticeship,  expressed  or  implied,  oral  or  written,  including 
aliens,  and  also  including  minors,  whether  lawfully  or  unlawfully 
employed,  and  all  elected  and  appointed  paid  public  officers,  and  all 
officers  and  members  of  boards  of  directors  of  quasi-public  or  private 
corporations  while  rendering  actual  service  for  such  corporation  for 
pay,  and  a  working  member  of  a  partnership  receiving  wages  irrespec- 
tive of  profits  from  such  partnership,  but  excluding  any  person  whose 
employment  is  both  casual  and  not  in  the  course  of  the  trade,  business, 
profession  or  occupation  of  his  employer;  provided,  that  the  term 
"casual,"  as  used  herein,  shall  be  taken  to  refer  only  to  employments 
where  the  work  contemplated  is  to  be  completed  in  not  exceeding  ten 
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working  days,  without  regard  to  the  number  of  men  employed  and 
where  the  total  labor  cost  of  such  work  is  less  than  one  hundred  dollars. 

(c)  Workmen  associating  themselves  under  a  partnership  agreement, 
the  principal  purpose  of  which  is  the  performan  e  of  the  labor  on  a  par- 
ticular piece  of  work,  shall  be  deemed  employees  of  the  person  having 
such  work  executed,  and,  in  the  event  that  the  average  monthly  wages 
are  not  otherwise  ascertainable,  shall  be  deemed  to  be  employed  at  the. 
average  monthly  wages  of  workmen  engaged  in  like  work  in  the  same 
locality. 

(d)  Workmen,  commonly  called  "leasers,"  engaged  individually  or 
in  association  with  other  workmen  in  performing  manual  labor  upon  the 
mining  property  of  another  in  the  expectation  of  finding,  developing, 
or  extracting  ore  or  mineral  of  value  under  an  agreement,  oral  or 
written,  to  share  in  whole  or  in  part  the  value  of  the  ore  or  minerals 
found,  developed  or  extracted  with  the  lessor,  shall  be  deemed  employees 
of  such  lessor,  and  for  the  purposes  of  this  act  shall  be  deemed  to  be 
employed  at  the  average  wage  paid  to  regularly  employed  miners  in  the 
locality.    As  amended,  Stats.  1919,  Chap.  176. 

Nevada  Industrial  Commission  Created. 

Sec.  8.  (a)  The  administration  of  this  act  on  and  after  April  1, 
1915,  is  hereby  imposed  upon  a  commission  to  be  known  as  the  "Nevada 
Industrial  Commission" ;  and  said  commission,  to  consist  of  three  com- 
missioners, is  hereby  created.  The  governor,  attorney-general,  and 
inspector  of  mines,  shall  constitute  an  industrial  commission  board  for 
the  appointment  of  such  commissioners.  Vacancies  shall  be  filled  in  the 
same  manner  for  unexpired  terms.  No  more  than  two  of  the  commis- 
sion shall  be  members  of  the  same  political  party  at  the  date  of  any 
appointment.  Each  commissioner  shall  hold  office  for  the  term  of  four 
years  from  and  after  date  of  his  appointment,  and  until  his  successor 
shall  be  appointed  and  shall  have  qualified.  One  commissioner  shall  be 
designated  by  the  governor  to  be,  and  upon  being  so  designated  shall  be, 
chairman  of  the  commission.  A  decision  on  any  question  arising  under 
the  act  concurred  in  by  two  of  the  commissioners  shall  be  the  decision 
of  the  commission. 

(b)  The  industrial  conunission  board  may  remove  any  commissioner 
for  inefficiency,  neglect  of  duty,  or  misconduct  in  office,  giving  him  a 
copy  of  the  charges  against  him  and  an  opportunity  of  being  publicly 
heard  in  person  or  by  counsel  in  his  own  defense,  upon  not  less  than  ten 
days'  notice.  If  such  commissioner  shall  be  removed,  the  industrial 
commission  board  shall  file  in  the  office  of  the  secretary  of  state  a  com- 
plete statement  of  all  charges  made  against  such  commissioner,  and  the 
findings  thereon,  together  with  a  complete  record  of  the  proceedings. 

(c)  Each  commissioner  shall  receive  as  compensation  for  his  services 
the  sum  of  ten  dollars  per  day  for  all  days  in  which  he  is  actually 
engaged  in  the  business  of  the  commission  which  in  no  case  shall  exceed 
one  hundred  and  fifty  ($150)  dollars  per  month.  The  chairman  shall 
also  serve  as  executive  officer  of  the  commission,  in  charge  of  the  office 
and  affairs  of  the  commission,  and  shall  be  entitled  to  additional  com- 
pensation for  such  service,  which  shall  be  fixed  by  the  industrial  com- 
mission board  and  approved  by  the  governor.  The  executive  officer  of 
the  commission  shall  not  be  financially  interested  in  any  business  inter- 
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fering  or  inconsistent  with  his  duties.  A  member  of  the  commission,  or 
an  emploj^ee  of  the  commission,  shall  not  serve  on  any  committee  of  any 
political  party.    As  amended^  Stats,  1915,  Chap.  190. 

Commission  in  Continuous  Session  and  Open  to  Public. 

Sec.  9.  The  commission  shall  be  in  continuous  session  and  open  for  the 
transaction  of  business  during  all  the  business  hours  of  each  and  every 
day  excepting  Sundays  and  legal  holidays.  All  sessions  shall  be  open  to 
the  public,  and  shall  stand  and  be  adjourned  Avithout  further  notice 
thereof  on  its  records.  All  proceedings  of  the  commission  shall  be 
shown  on  its  record  of  proceedings,  which  shall  be  a  public  record  and 
shall  contain  a  record  of  each  case  considered,  and  the  award  made  with 
respect  thereto,  and  all  voting  shall  be  had  by  the  calling  of  each  mem- 
ber's name  by  the  secretary  and  each  vote  shall  be  considered  as  cast. 

Oflftce  in  Carson  City. 

Sec.  10.  The  commission  shall  keep  and  maintain  its  office  at  the 
capitol,  in  the  town  of  Carson  City,  Nevada,  and  shall  be  provided  by 
the  board  of  capitol  commissioners  with  suitable  rooms.  Except  in 
cases  of  emergency,  all  necessary  printing,  including  forms,  blani5:s, 
envelopes,  letterheads,  circulars,  pamphlets,  bulletins,  and  reports 
required  to  be  printed  by  said  commission  shall  be  done  at  the  state 
printing  office,  and  it  is  made  the  duty  of  the  state  printer  to  have  such 
printing  done  as  expeditiously  as  possible.  As  aynended,  Stats.  1915, 
Chap.  190. 

Employees  of  Commission. 

Sec.  11.  The  commission  may  employ  a  secretary,  actuary,  account- 
ants, inspectors,  examiners,  experts,  clerks,  stenographers  and  other 
assistants,  and  fix  their  compensation.  Such  employments  and  compen- 
sation shall  be  first  approved  by  the  governor,  and  shall  be  paid  out  of 
the  state  treasury.  The  members  of  the  commission,  actuaries,  account- 
ants, inspectors,  examiners,  experts,  clerks,  stenographers,  and  other 
assistants  that  may  be  employed  shall  be  entitled  to  receive  from  the 
state  treasury  their  actual  and  necessary  expenses  while  traveling  in 
the  business  of  the  commission.  Such  expenses  shall  be  itemized  and 
sworn  to  by  the  person  who  incurred  the  expense  and  allowed  by  the 
commission. 

Commission  to  Adopt  Bules. 

Sec.  12.  The  commission  shall  adopt  reasonable  and  proper  rules  to 
govern  its  procedure,  regulate  and  provide  for  the  kind  and  character 
of  notices,  and  the  services  thereof,  in  cases  of  accidents  and  injury  to 
employees,  the  nature  and  extent  of  the  proofs  and  evidence,  and  the 
method  of  taking  and  furnishing  the  same,  to  establish  the  rights  to 
benefits  of  compensation  from  the  state  insurance  fund,  hereinafter  pro- 
vided for,  the  forms  of  application  of  those  claiming  to  be  entitled  to 
benefits  or  compensation  therefrom,  the  method  of  making  investiga- 
tions, physical  examinations  and  inspections,  and  prescribe  the  time 
within  which  adjudications  and  awards  shall  be  made. 

Employers  Must  Furnish  Information. 

Sec.  13.  Every  employer  shall  furnish  the  commission,  upon  request, 
all  information  required  by  it  to  carry  out  the  purposes  of  this  act.  The 
commission  or  au}^  member  thereof  or  m\y  person  employed  by  the  com- 
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mission  for  that  purpose,  shall  have  the  rig-ht  to  examine  under  oath 
any  employer  or  officer,  agent,  or  employee  thereof. 

Employers  Must  Fill  Blanks. 

Sec.  14.  Every  employer  receiving  from  the  commission  any  blank 
with  directions  to  fill  the  same,  shall  cause  the  same  to  be  properly  filled 
out  as  to  answer  fully  and  correctly  all  questions  therein  propounded, 
and  if  unable  to  do  so  shall  give  good  and  sufficient  reasons  for  such 
failure.  Answers  to  such  questions  shall  be  verified  under  oath  and 
returned  to  the  board  within  the  period  fixed  by  the  commission  for 
such  return. 

Note — The  Commission  earnestly  desires  that  the  provisions  of  this  and  the  preceding  sec- 
tion will  be  strictly  observed  by  employers,  as  such  observance  will  result  in  the  mutual  benefit 
of  employers  and  employees,  and  will  be  of  great  assistance  to  the  Commission  in  carrying  out 
the  work  prescribed. 

Power  to  Administer  Oaths. 

Sec.  15.  Each  member  of  the  commission,  the  secretary  and  every 
inspector  or  examiner  appointed  by  the  commission  shall,  for  the  pur- 
poses contemplated  by  this  act,  have  power  to  administer  oaths,  certify 
to  official  acts,  take  depositions,  issue  subpenas,  compel  the  attendance 
of  witnesses  and  the  production  of  books,  accounts,  papers,  records, 
documents  and  testimony. 

Orders  of  Commission  Enforceable. 

Sec.  16.  In  case  of  disobedience  of  any  person  to  comply  with  the 
order  of  the  commission,  or  subpena  issued  by  it  or  one  of  its  inspectors 
or  examiners,  or  on  the  refusal  of  a  witness  to  testify  to  any  matter 
regarding  which  he  may  be  lawfully  interrogated,  or  refuse  to  permit 
an  inspection  as  aforesaid,  the  district  judge  of  the  county  in  which  the 
person  resides,  on  application  of  any  member  of  the  commission,  or  an 
inspector  or  examiner  appointed  by  it,  shall  compel  obedience  by  attach- 
ment proceedings  as  for  contempt,  as  in  the  case  of  disobedience  of  the 
requirements  of  subpenas  issued  from  such  court  on  a  refusal  to  testify 
therein. 

Fees  for  Serving  Subpenas. 

Sec.  17.  Each  officer  who  serves  such  subpena  shall  receive  the  same 
fees  as  a  sheriff,  and  each  witness  who  appears,  in  obedience  to  a  subpena, 
before  the  commission  or  an  inspector  or  examiner,  shall  receive  for  his 
attendance  the  fees  and  mileage  provided  for  witnesses  in  civil  cases  in 
courts  of  record,  which  shall  be  audited  and  paid  from  the  state  treas- 
ury in  the  same  manner  as  other  expenses  are  audited  and  paid,  upon 
the  presentation  of  proper  vouchers  approved  by  any  two  members  of 
the  commission.  No  witness  subpenaed  at  the  instance  of  a  party  other 
than  the  commission  or  any  inspector  shall  be  entitled  to  compensation 
from  the  state  treasury  unless  the  commission  shall  certify  that  his 
testimony  was  material  to  the  matter  investigated. 

Deposition  of  Witnesses. 

Sec.  18.  In  an  investigation,  the  commission  may  cause  deposition 
of  witnesses  residing  within  or  without  the  state  to  be  taken  in  the 
manner  prescribed  by  the  law  for  like  depositions  in  civil  actions  in  the 
courts  of  record. 

Transcript  Received  in  Evidence. 

Sec.  19.    A  transcribed  copy  of  the  evidence  and  proceedings,  or  any 
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specific  part  thereof,  of  any  investigation,  by  a  stenographer  appointed 
by  the  commission,  being  certified  by  such  stenographer  to  be  a  true  and 
correct  transcript  of  the  testimony  on  the  investigation,  or  of  a  particu- 
lar \Wtness,  or  of  a  specific  part  thereof,  carefully  compared  by  him 
with  his  original  notes  and  to  be  a  correct  statement  of  the  evidence  and 
procedings  had  on  such  investigation  so  purporting  to  be  taken  and 
subscribed,  may  be  received  in  evidence  by  the  commission  with  the 
same  effect  as  if  such  stenographer  were  present  and  testified  to  the 
facts  so  certified.  A  copy  of  such  transcript  shall  be  furnished  on 
demand  to  any  party- upon  the  payment  of  the  fee  therefor,  as  provided 
for  transcript  in  courts  of  record. 

Commission  to  Furnish  Blank  Forms. 

Sec.  20.  The  commission  shall  prepare  and  furnish  blank  forms,  and 
provide  in  its  rules  for  their  distribution  so  that  the  same  may  be 
readily  available,  of  application  for  benefits  or  compensation  from  the 
state  insurance  fund,  notices  to  employers,  proofs  of  injury  or  death,  of 
medical  attendance,  of  employment  and  wage  earnings,  and  such  other 
blanks  as  may  be  deemed  proper  and  advisable,  and  it  shall  be  the  duty 
of  insured  employers  to  constantly  keep  on  hand  a  sufficient  supply  of 
such  blanks. 

Advance  Payment  of  Premiums  Reciuired. 

Sec.  21.  (a)  Every  employer  electing  to  be  governed  by  the  provi- 
sions of  this  act,  with  the  exception  of  the  state,  counties,  municipal 
corporations,  cities,  and  school  districts,  shall,  on  or  Ibefore  the  first  day 
of  July,  A.  D.  1919,  and  thereafter,  as  required  by  the  Nevada  indus- 
trial commission,  pay  to  the  Nevada  industrial  commission  for  a  state 
insurance  fund  premiums  in  such  a  percentage  of  his  estimated  total 
pay-roll  for  the  ensuing  month  as  shall  be  fixed  by  order  of  the  Nevada 
industrial  commission ;  provided,  however,  that  all  premium  rates  now 
in  effect  shall  be  continued  in  full  force  and  effect  until  changed,  altered 
or  amended  by  order  of  the  Nevada  industrial  commission. 

Every  employer  electing  to  be  governed  by  the  provisions  of  this  act, 
who  shall  enter  into  business  or  resume  operations  subsequent  to  July 
1,  1919,  shall,  before  so  commencing  or  resuming  operations,  as  the  case 
may  be,  notify  the  commission  of  such  fact,  accompanying  such  noti- 
fication with  an  estimate  of  his  monthly  pay-roll,  and  shall  make  pay- 
ment of  the  premium  on  such  pay-roll  for  the  first  three  months  of 
operation,  and  thereafter  as  required  by  order  of  the  Nevada  industrial 
commission. 

The  Nevada  industrial  commission  may  require  all  premiums  required 
by  this  act  to  be  paid  for  three  months  in  advance  upon  the  estimated 
pay-roll  of  the  employer,  unless  tha  commission  be  satisfied  of  the 
financial  responsibility  of  the  employer,  or  unless  a  good  and  sufficient 
surety  bond  for  the  payment  of  premiums  be  given  by  the  employer  to 
the  Nevada  industrial  commission. 

Every  employer  electing  to  be  governed  by  the  provisions  of  the  act 
shall,  on  or  before  the  twenty-fifth  day  of  each  month,  furnish  the 
Nevada  industrial  commission  with  a  true  and  accurate  pay-roll  show- 
ing the  aggregate  number  of  shifts  worked  during  the  preceding  month, 
the  total  amount  paid  to  employees  for  services  performed  during  said 
month,  and  a  segregation  of  employment  in  accordance  with  the  require- 
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nieiits  of  the  commission.  An  adjustment  of  accounts  shall  then  be 
made  upon  the  basis  of  the  actual  pay-roll,  and  should  the  amount  of 
the  actual  premium  due  exceed  the  estimated  premium  for  the  period, 
the  amount  of  the  deficiency  shall  be  forwarded  to  the  commission 
within  thirty  days  after  receipt  by  the  employer  of  demand  therefor. 

As  soon  as  possible  after  the  expiration  of  each  quarter-year,  begin- 
ning: with  September  30,  1919,  it  shall  be  the  duty  of  the  state  auditor, 
and  the  auditor  of  each  county,  and  the  clerk  of  each  municipal  cor- 
poration, city,  and  school  district,  to  furnish  the  Nevada  industrial 
commission  with  a  true  and  accurate  pay-roll  of  said  state,  county, 
municipal  corporation,  city  or  school  district,  showing  the  aggregate 
number  of  shifts  worked  during  the  preceding  quarter,  the  total  amount 
paid  to  the  employees  for  services  performed  during  said  month,  and  a 
segregation  ot  employment  in  accordance  with  the  requirements  of  the 
commission ;  and  it  shall  be  the  duty  of  each  of  the  said  auditors  and 
clerks  to  make  up  and  submit  to  the  respective  governing  boards  of  the 
state  and  each  county,  municipal  corporation,  city,  and  school  district, 
for  approval  a  claim  for  the  amount  of  premiums  due  the  commission. 
Any  official  who  fails  or  refuses  to  comply  with  the  provisions  of  this 
section  shall  be  guilty  of  a  misdemeanor  for  each  and  every  offense,  and, 
upon  conviction  thereof,  shall  be  punished  by  a  fine  of  not  less  than 
fifty  ($50)  dollars  nor  more  than  two  hundred  ($200)  dollars. 

Every  employer  who  shall  fail  on  demand  of  the  commission  to  fur- 
nish an  estimated  pay-roll  and  make  payment  as  above  provided,  shall 
be  liable  to  a  penalty  in  three  times  the  amount  of  the  premium  on 
such  pay-roll,  to  be  collected  in  a  civil  action  in  the  name  of  the  Nevada 
industrial  commission  and  paid  into  the  state  insurance  fund. 

(b)  The  Nevada  industrial  commission  shall  have  the  power,  as 
experience  and  conditions  demand,  to  increase  or  decrease  the  rates 
above  provided;  sixty  days'  notice  of  any  change  in  rates  shall  be 
given  before  th-e  same  shall  become  effective ;  the  commission  shall  have 
the  power,  and  it  shall  be  its  duty,  to  classify  occupations  with  respect 
to  their  degree  of  hazard,  and  determine  the  risks  of  the  different 
classes  and  fix  the  rates  of  premiums  of  the  same,  based  upon  the 
total  pay-roll  and  number  of  employees  in  each  of  said  classes  of 
occupation  and  sufficiently  large  to  provide  an  adequate  fund  for  the 
compensation  provided  for  in  this  act,  and  to  create  a  surplus  suf- 
ficiently large  to  guarantee  a  satisfactory  state  insurance  fund  from 
year  to  year. 

(c)  In  that  the  intent  is  that  the  state  insurance  fund  and  the 
accident  benefit  fund  shall  ultimately  be  neither  more  nor  less  than 
self-supporting,  the  actual  loss  experience  of  the  several  classes  of 
those  funds  shall  be  ascertained  as  soon  as  practical  after  the  first  day 
of  July,  1919,  for  the  first  five  years  operation  of  the  fund,  and 
annually  thereafter  within  six  months  after  the  close  of  each  fiscal  year, 
and  should  it  then  be  shown  that  there  exists  an  excess  of  assets  over 
liabilities,  such  liabilities  to  include  the  necessary  reserves  and  the  sum 
of  $100,000  for  the  catastrophe  hazard,  then  the  commission  shall  either 
allow  a  credit  to  the  account  of  or  declare  a  cash  dividend  to  each 
individual  member  of  any  class  which  is  shown  to  have  made  contribu- 
tions in  excess  of  liabilities  properly  chargeable  to  such  class,  the 
amount  of  the  credit  so  allowed  or  cash  dividend  declared  to  be  pro- 
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portionate  to  the  amount  of  money  said  individual  member  of  such 
class  has  paid  or  contributed  to  said  fund.  As  amended.  Stats.  1919, 
Chap.  176. 

Demerit  and  Merit  Rating  Permissible. 

Sec.  22.  (a)  Whenever  an  establishment  or  work  is  dangerous  in 
comparison  with  other  like  establishments  or  works,  the  Nevada  indus- 
trial commission  may  advance  its  classification  of  risk  and  premium 
rates  in  proportion  to  the  hazard.  Such  advancement  of  classification 
of  risks  and  premium  rates  may  be  made  without  previous  notice. 

(b)  The  Nevada  industrial  commission  shall  have  the  power  in  its 
discretion  to  lower  the  premium  rate  of  or  declare  a  rebate  to  any 
establishment  or  plant  which  has  contributed  to  the  state  insurance 
fund  for  one  year  or  more,  if  and  as  experience  shall  show  it  to  main- 
tain such  a  high  standard  of  safety  or  accident  prevention  as  to  dif- 
ferentiate it  from  other  like  establishments  or  plants;  provided,  that 
such  reduction  of  premium  rate  or  rebate  of  premium  contribution 
shall  not  exceed  ten  per  cent  (10%)  where  the  accident  experience  of 
such  establishment  or  plant  for  a  period  of  twelve  months  is  less  than 
sixty  per  cent  (60%)  of  the  average  experience  for  the  same  period  of 
like  establishments  or  plants  of  its  classification,  nor  fifteen  per  cent 
(15%)  where  the  accident  experience  of  such  establishment  or  plant 
for  two  consecutive  periods  of  twelve  months  is  less  than  sixt^-  per  cent 
(60%)  of  the  average  experience  for  the  same  period  of  like  establish- 
ments or  plants  of  its  classification.  As  amended.  Stats.  1919,  Chap.  176. 

Medical  Treatment  for  Injured  Employees. 

Sec.  23.  (a)  Every  injured  employee  within  the  provisions  of  this 
act  shall  be  entitled  to  receive,  and  shall  receive  promptly,  such  medi- 
cal, surgical  and  hospital  or  other  treatment,  nursing,  medicines, 
medical  and  surgical  supplies,  crutches  and  apparatus,  including  arti- 
ficial members,  as  may  be  reasonably  required  at  the  time  of  the  injury 
and  within  ninety  days  thereafter,  which  may  be  extended  to  one  year 
by  the  Nevada  industrial  commission.  The  benefits  conferred  by  this 
paragraph  upon  the  injured  employee  shall  hereinafter  be  termed 
"Accident  Benefits." 

(b)  For  the  purpose  of  providing  a  fund  to  take  care  of  said  acci- 
dent benefits  as  in  this  act  provided  the  Nevada  industrial  commission 
is  authorized  and  directed  to  collect  a  premium  upon  the  total  pay-roll 
of  every  employer,  except  as  hereinafter  provided,  in  such  a  per- 
centage as  the  commission  shall  by  order  fix;  every  employer  paying 
such  premium  shall  be  relieved  from  furnishing  accident  benefits,  and 
the  same  shall  bef  provided  by  the  Nevada  industrial  commission. 
Every  employer  paying  such  premium  for  accident  benefits  may  collect 
one-half  thereof,  not  to  exceed  one  dollar  per  month  from  each 
employee,  and  may  deduct  the  same  from  the  wages  of  such  employee. 

The  Nevada  industrial  commission  shall  have  the  authority  to  adopt 
such  reasonable  rules  and  regulations  as  may  be  necessary  to  carry  out 
the  provisions  of  this  subdivision  of  this  section.  All  fees  and  charges 
for  such  accident  benefits  shall  be  subject  to  regulation  by  the  commis- 
sion, and  shall  be  limited  to  such  charges  as  prevail  in  the  same  com- 
munity for  similar  treatment  of  injured  persons  of  like  standard  of 
living. 
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The  state  insurance  fund  provided  for  in  this  act  shall  not  be  liable 
for  any  accident  benefits  provided  by  this  section,  but  the  fund  pro- 
vided for  accident  benefits  shall  be  a  separate  and  distinct  fund,  and 
shall  be  so  kept. 

(c)  It  shall  be  the  duty  of  every  employer  accepting  the  provisions 
of  this  act,  immediately  upon  the  occurrence  of  any  injury  to  any  of 
his  employees,  to  render  to  such  employee  all  necessary  first  aid,  includ- 
ing cost  of  transportation  of  the  injured  employee  from  the  place  of 
injury  to  the  nearest  place  of  proper  treatment  where  the  injury  is 
such  as  to  make  it  reasonably  necessary  for  such  transportation ;  such 
employer  shall  forthwith  notify  the  commission  of  such  accident, 
giving" -the  name  of  the  injured  employee,  the  nature  of  the  accident 
and  where  and  by  whom  the  injured  employee  is  being  treated,  and 
the  date  of  the  accident.  Every  employer  paying  accident  benefit  pre- 
miums to  the  Nevada  industrial  commission  furnishing  such  first  aid 
shall  be  entitled  to  receive  from  the  commission  the  amount  of  such 
expenditure  reasonably  made. 

(d)  Every  employer  operating  under  this  act  alone  or  together  with 
other  employers  may  make  arrangements  for  the  purpose  of  providing 
accident  benefits  as  defined  in  this  act  for  injured  employees  and  such 
employer  may  collect  one-half  of  the  cost  of  such  accident  benefits  from 
their  collective  employees,  not  to  exceed  one  dollar  per  month  from  any 
one  employee,  and  may  deduct  the  same  from  the  wages  of  each 
employee.  Employers  electing  to  make  such  arrangements  for  pro- 
viding accident  benefits  shall  notify  the  Nevada  industrial  commission 
of  such  election  and  render  a  detailed  statement  of  the  arrangements 
made.  Every  employer  who  maintains  a  hospital  of  any  kind  for  his 
employees,  or  who  contracts  with  a  ph}  sician  for  the  hospital  care  of 
injured  employees,  shall,  on  or  before  the  thirtieth  day  of  January  of 
each  year,  make  a  written  report  to  the  Nevada  industrial  commission 
for  the  preceding  year,  which  report  shall  contain  a  statement  showing : 
(1)  Total  amount  of  hospital  fees  collected,  showing  separately  the 
amount  contributed  by  the  employees  and  the  amount  contributed  by 
the  employers;  (2)  an  itemized  account  of  the  expenditures,  invest- 
ments, or  other  disposition  of  such  fees,  and  (3)  a  statement  showing 
what  balance,  if  any,  remains.  Such  reports  shall  be  verified  by  the 
employer,  if  an  individual ;  by  a  member,  if  a  partnership ;  by  the 
secretary,  president,  general  manager  or  other  executive  officer,  if  a 
corporation;   by  the  physician,  if  contracted  to  a  physician. 

Every  employer  who  fails  to  so  notify  said  Nevada  industrial  com- 
mission of  such  election  and  arrangements,  or  who  fails  to  render  the 
financial  report  required  herein,  shall  be  liable  for  accident  benefits  as 
heretofore  provided  by  subdivision  (b)  of  this  section. 

(e)  If  it  be  shown  or  the  commission  finds  that  the  employer  is  fur- 
nishing the  requirements  of  medical,  surgical,  or  hospital  aid  or  treat- 
ment provided  for  in  this  act  in  such  a  manner  that  there  are 
reasonable  grounds  for  believing  that  the  health,  life,  or  recovery  of 
the  employee  is  being  endangered  or  impaired  thereby,  the  commission 
may,  upon  application  of  the  employee  or  upon  its  own  motion,  order 
a  change  in  the  physician  or  other  requirements,  and  if  the  employer 
fails  to  promptly  comply  with  such  order,  the  injured  employee  may 
elect  to  have  such  medical,  surgical,  or  hospital  aid  or  treatment  pro- 
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vided  by  or  through  the  Nevada  industrial  commission,  in  which  event 
the  cause  of  action  of  said  injured  employee  against  the  employer  or 
liospitar  association  shall  be  assigned  to  the  Nevada  industrial  commis- 
sion for  the  benefit  of  the  state  insurance  fund,  and  the  Nevada  indus- 
trial commission  shall  furnish  to  said  injured  employee  the  medical, 
surgical,  or  hospital  aid  or  treatment  provided  for  in  this  act.  As 
amended,  Stats.  1919,  Chap.  176. 

Premiums  Paid  to  State  Treasurer. 

Sec.  24.  All  premiums  provided  for  in  this  act  shall  be  paid  to  the 
state  treasurer,  and  shall  constitute  the  state  insurance  fund  for  the 
benefit  of  employees  or  employers  and  for  the  benefit  of  dependents  of 
such  employees,  and  shall  be  disbursed  as  hereinafter  provided. 

Amounts  of  Compensation  for  Injury. 

Sec.  25.  Every  employee  in  the  employ  of  an  employer  within  the 
provisions  of  this  act,  who  shall  be  injured  by  accident  arising  out  of 
and  in  the  course  of  employment,  or  his  dependents,  as  hereinafter 
defined,  shall  be  entitled  to  receive  the  following  compensation : 

(A)  Death  Benefits 
If  the  injury  causes  death,. the  compensation  shall  be  known  as  a 
death  benefit,  and  shall  be  payable  in  the  amount  and  to  and  for  the 
benefit  of  the  persons  following : 

1.  Burial  expenses,  not  to  exceed  one  hundred  and  twenty-five  ($125) 
dollars,  in  addition  to  the  compensation  payable  under  this  act. 

2.  To  the  widow,  if  there  is  no  child,  thirty  per  centum  of  the  average 
wage  of  the  deceased.  This  compensation  shall  be  paid  until  her  death 
or  remarriage,  with  two  years'  compensation  in  one  sum  upon  remar- 
riage. 

3.  To  the  widower,  if  there  is  no  child,  thirty  per  centum  of  the 
average  wage  of  the  deceased,  if  wholly  dependent  for  support  upon  the 
deceased  employee  at  the  time  of  her  death.  This  compensation  shall  be 
paid  until  his  death  or  remarriage. 

4.  To  the  widow  or  widower,  if  there  is  a  child  or  children,  the  com- 
pensation payable  under  clause  one  (1)  or  clause  two  (2),  and  in  addi- 
tion the  additional  amount  of  ten  per  centum  of  such  wage  for  each  such 
child  until  the  age  of  eighteen  years.  In  case  of  the  subsequent  death 
of  such  surviving  wife  (or  dependent  husband)  any  surviving  child  of 
the  deceased  employee  shall  have  his  compensation  increased  to  fifteen 
(15)  per  centum  of  such  wages,  and  the  same  shall  be  payable  until  he 
shall  reach  the  age  of  eighteen  years ;  provided,  that  the  total  amount 
payable  shall  in  no  case  exceed  sixty-six  and  two-thirds  per  cent  of  such 
wage.  If  the  children  have  a  guardian  other  than  the  surviving  widow 
or  widower,  the  compensation  on  account  of  such  children  may  be  paid 
to  such  guardian.  The  compensation  payable  on  account  of  any  child 
shall  cease  when  he  dies,  marries,  or  reaches  the  age  of  eighteen  years, 
or  if  over  eighteen  years,  and  incapable  of  self-support,  becomes  capable 
of  self-support. 

5.  If  there  be  a  surviving  child  or  children  of  the  deceased  under  the 
age  of  eighteen  years,  but  no  surviving  wife  (or  dependent  husband) 
then  for  the  support  of  each  child  until  the  age  of  eighteen  years,  fifteen 
per  centum  of  the  wages  of  the  deceased ;  provided,  that  the  aggregate 
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shall  in  no  case  exceed  sixty-six  and  two-thirds  per  centum  of  such 
wages. 

6.  If  there  be  no  surviving  wife  (or  dependent  husband)  or  child 
under  the  ag-e  of  eighteen  years,  there  shall  be  paid  to  a  parent, 
if  wholly  dependent  for  support  upon  the  deceased  employee  at  the 
time  of  his  death,  twenty-five  per  centum  of  the  average  monthly  wage 
of  the  deceased  during  dependenc}^,  with  an  added  allowance  of  ten 
per  centum  if  two  dependent  parents  survive  ;  to  the  brothers  or  sisters, 
under  the  age  of  eighteen  years,  if  one  is  wholly  dependent  upon  the 
deceased  employee  for  support  at  the  time  of  injury  causing  death, 
twenty  per  centum  of  the  average  monthly  wage  for  the  support  of 
such  brother  or  sister,  until  of  the  age  of  eighteen  years.  If  more  than 
one  brother  or  sister  is  wholly  dependent,  thirty  per  centum  of  the 
average  monthly  wage  at  the  time  of  injury  causing  death,  divided 
among  such  dependents  share  and  share  alike.  If  there  is  no  one  of 
them  wholly  dependent,  but  one  or  more  partly  dependent,  ten  per 
centum  divided  among  such  dependents  share  and  share  alike. 

7.  In  all  other  cases,  questions  of  total  or  partial  dependency  shall  be 
determined  in  accordance  with  the  facts  as  the  facts  may  be  at  the  time 
of  the  injury.  If  the  deceased  employee  leaves  dependents  only  par- 
tially dependent  upon  his  earnings  for  support  at  the  time  of  the  injury 
causing  his  death,  the  monthly  compensation  to  be  paid  shall  be  equal 
to  the  same  proportion  of  the  monthly  payments  for  the  benefit  of  per- 
sons totally  dependent  as  the  amount  contributed  by  the  employee  to 
such  partial  dependents  bears  to  the  average  wage  of  deceased  at  the 
time  of  the  injury  resulting  in  his  death.  The  duration  of  such  com- 
pensation to  partial  dependents '  shall  be  fixed  by  the  commission  in 
accordance  with  the  facts  shown,  but  in  no  case  exceed  compensation 
for  one  hundred  months. 

8.  Compensation  to  the  widow  or  widower  shall  be  for  the  use  and 
benefit  of  such  widow  or  widower  and  of  the  dependent  children,  and 
the  commission  may,  from  time  to  time,  apportion  such  compensation 
between  them  in  such  way  as  it  deems  best  for  the  interest  of  all  bene- 
ficiaries. 

If  a  dependent  to  whom  a  death  benefit  is  to  be  paid  is  an  alien  not 
residing  in  the  United  States,  the  compensation  shall  be  only  sixty  (60) 
per  cent  of  the  amount  or  amounts  above  specified. 

9.  Any  excess  of  wages  over  one  hundred  and  twenty  ($120)  dollars  a 
month  shall  not  be  taken  into  account  in  computing  compensation  for 
death  benefits. 

10.  In  such  cases  where  compensation  is  awarded  to  the  widow, 
dependent  children,  or  persons  wholly  dependent,  no  lump-sum  settle- 
ments shall  be  allowed. 

11.  In  case  of  the  death  of  any  dependent  specified  in  the  foregoing 
enumeration  before  the  expiration  of  the  time  named  in  the  award, 
funeral  expenses  not  to  exceed  one  hundred  and  twenty-five  ($125) 
dollars  shall  be  paid. 

(B)  Total  Disability 

1.  Temporary  total  disability:  For  temporary  total  disability,  if 
there  be  no  one  residing  in  the*  United  States  totally  dependent  upon 
the  workman  at  the  time  of  the  injury,  compensation  of  sixty  (60%) 
per  cent  of  the  average  monthly  wage,  but  not  more  than  seventy-two 
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($72)  dollars  nor  less  than  thirty  ($30)  dollars  per  month,  but  not 
exceeding  one  hundred  months,  during  the  period  of  such  disability, 
total  amount  not  to  exceed  seven  thousand  two  hundred  ($7,200)  dol- 
lars ;  if  there  be  persons  residing  in  the  United  States  totally  dependent 
for  support  upon  the  workman,  compensation  as  provided  herein  with 
an  additional  allowance  of  ten  ($10)  dollars  per  month  for  such  depen- 
dents during  the  period  of  such  disability. 

2.  Permanent  total  disability:  In  cases  of  total  disability  adjudged 
to  be  permanent,  compensation  of  sixty  (60%)  per  cent  of  the  average 
monthly  wage,  but  not  less  than  thirty  ($30)  dollars  per  month  nor 
more  than  sixty  ($60)  dollars  per  month  during  the  life  of  the  injured 
person. 

In  cases  of  the  following  specified  injuries,  in  the  absence  of  proof 
to  the  contrary,  the  disabilitj^  caused  thereby  shall  be  deemed  total  and 
permanent : 

1.  The  total  and  permanent  loss  of  sight  of  both  eyes. 

2.  The  loss  by  separation  of  both  legs  at  or  above  the  knee. 

3.  The  loss  by  separation  of  both  arms  at  or  above  the  elbow. 

4.  An  injury  to  the  spine  resulting  in  permanent  and  complete 
paralysis  of  both  legs  or  both  arms,  or  one  leg  and  one  arm. 

5.  An  injury  to  the  skull  resulting  in  incurable  imbecility,  or 
insanity. 

6.  The  loss  by  separation  of  one  arm  at  or  above  the  elbow,  and  one 
leg  by  separation  at  or  above  the  knee,  may  be  deemed  a  permanent 
total  disability. 

The  above  enumeration  is  not  taken  as  exclusive ;  and  in  all  other 
cases,  permanent  total  disability  shall  be  determined  in  accordance  with 
the  facts. 

(C)  Partial  Disability 

1.  For  temporary  partial  disability,  sixty  (60%)  per  cent  of  the  dif- 
ference between  the  wages  earned  before  the  injury  and  the  wages 
which  the  injured  person  is  able  to  earn  thereafter,  but  not  more  than 
forty  ($40)  dollars  per  month  for  a  period  not  to  exceed  sixty  (60) 
months  during  the  period  of  said  disability.  For  the  purpose  of  this 
provision  any  excess  of  wages  over  one  hundred  and  twenty  ($120) 
dollars  per  month  shall  not  be  taken  into  account  in  computing  compen- 
sation for  temporary  partial  disability. 

2.  In  case  of  any  of  the  following  specified  injuries,  the  disability 
caused  thereby  shall  be  deemed  a  permanent  partial  disability,  and 
compensation  of  fifty  (50%)  per  cent  of  the  average  monthly  wage, 
subject  to  a  minimum  of  thirty  ($30)  dollars  per  month  and  a  maxi- 
mum of  sixty  ($60)  dollars  per  month,  shall  be  paid  in  addition  to  the 
compensation  paid  for  temporary  total  disability  for  the  period  named 
in  the  following  schedule : 

(a)  For  the  loss  of  a  thumb,  fifteen  (15)  months. 

(b)  For  the  loss  of  a  first  finger,  commonly  called  the  index  finger, 
nine  (9)  months. 

(c)  For  the  loss  of  a  second  finger,  seven  (7)  months. 

(d)  For  the  loss  of  a  third  finger,  five  (5)  months. 

(e)  For  the  loss  of  a  fourth  finger,  commonly  called  the  little  finger, 
four  (4)  months. 

(f )  The  loss  of  a  distal  or  second  phalange  of  the  thumb,  or  the  distal 
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or  third  plialangre  of  the  first,  second,  third,  or  fourth  finger,  shall  be 
considered  a  permanent  partial  disability,  and  equal  to  the  loss  of  one- 
half  of  such  thumb  or  finger,  and  compensation  shall  be  one-half  of  the 
amount  specified  for  the  loss  of  the  entire  thumb  or  finger. 

(g)  The  loss  of  more  than  one  phalange  of  the  thumb  or  finger  shall 
be  considered  as  the  loss  of  the  entire  finger  or  thumb ;  provided,  how- 
ever, that  in  no  case  shall  the  amount  received  for  more  than  one 
finger  exceed  the  amount  provided  in  this  schedule  for  the  loss  of  a 
hand. 

( h )  For  the  loss  of  a  great  toe,  seven  ( 7 )  months. 

(i)  For  the  loss  of  one  of  the  other  toes  other  than  the  great  toe,  two 
and  one-half  (2^)  months. 

(j)  However,  the  loss  of  the  first  phalange  of  any  toe  shall  be  con- 
sidered to  be  equal  to  the  loss  of  one-half  of  such  toe,  and  compensation 
shall  be  one-half  of  the  amount  above  specified. 

(k)  The  loss  of  more  than  one  phalange  shall  be  considered  as  the 
loss  of  the  entire  toe. 

(1)  For  the  loss  of  a  major  hand,  fifty  (50)  months ;  for  the  loss  of  a 
minor  hand,  forty  (40)  months. 

(m)  For  the  loss  of  a  major  arm,  sixty  (60)  months ;  for  the  loss  of  a 
minor  arm,  fifty  (50)  months. 

(n)  For  the  loss  of  a  foot,  forty  (40)  months. 

(o)  For  the  loss  of  a  leg,  fifty  (50)  months. 

(p)  For  the  loss  of  an  eye  by  enucleation,  thirty  (30)   months. 

(q)  The  permanent  and  complete  loss  of  sight  in  one  eye  without 
enucleation,  twenty-five  (25)  months. 

(r)  For  permanent  and  complete  loss  of  hearing  in  one  ear,  twenty 
(20)  months. 

(s)  For  permanent  and  complete  loss  of  hearing  in  both  ears,  sixty 
(60)  months. 

(t)  The  permarient  and  complete  loss  of  the  use  of  a  finger,  toe,  arm, 
hand,  foot,  or  leg  may  be  deemed  the  same  as  the  loss  of  any  such  mem- 
ber by  separation. 

(u)  For  the  partial  loss  of  use  of  a  finger,  toe,  arm,  hand,  foot,  leg, 
or  partial  loss  of  sight  or  hearing,  fifty  (50%)  per  cent  of  the  average 
monthly  wage  during  that  proportion  of  the  number  of  months  in  the 
foregoing  schedule  provided  for  the  complete  loss  of  use  of  such  mem- 
ber, or  complete  loss  of  sight  or  hearing,  which  the  partial  loss  of  use 
thereof  bears  to  the  total  loss  of  use  of  such  member  or  total  loss  of 
sight  or  hearing. 

(v)  Facial  disfigurement:  For  permanent  disfigurement  about  the 
head  or  face,  which  shall  include  injury  to  or  loss  of  teeth,  the  commis- 
sion may  allow  such  sum  for  compensation  thereof  as  it  may  deem  just, 
in  accordance  with  the  proof  submitted,  for  a  period  not  to  exceed 
twelve  (12)  months. 

(w)  In  all  cases  of  permanent  partial  disability,  not  otherwise  speci- 
fied in  the  foregoing  schedule,  the  percentage  of  disability  to  the  total 
disability  shall  be  determined.  For  the  purpose  of  computing  compen- 
sation for  a  disability  that  is  partial  in  character  but  permanent  in 
quality,  the  sum  of  sixty  ($60)  dollars  per  month  for  the  period  of  one 
(1)  month  shall  represent  a  one  (1% )  per  cent  disability. 

In  determining  the  percentage  of  disability,  consideration  shall  be 
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given,  among  other  things,  to  any  previous  disability,  the  occupation  of 
the  injured  employee,  the  nature  of  the  physical  injury,  and  the  ao-e  of 
the  employee  at  the  time  of  the  injury. 

(x)  Where  there  is  a  previous  disability,  as  the  loss  of  one  eve,  one 
hand,  one  foot,  or  any  other  previous  permanent  disability,  the  per- 
centage of  disability  for  a  subsequent  injurv  shall  be  determined  by 
computing  the  percentage  of  the  entire  disability  and  deducting  there- 
from the  percentage  of  the  previous  disability  as  it  existed  at  the  time 
of  the  subsequent  injury. 

(y)  The  commission  may  adopt  a  schedule  for  rating  permanent  dis- 
abilities and  reasonable  and  proper  rules  to  carry  out  the  provisions  of 
this  subsection. 

No  compensation  shall  be  payable  for  the  death  or  disabilitv  of  an 
employee,  if  his  death  be  caused  by,  or  in  so  far  as  his  disability'may  be 
aggravated,  caused  or  continued  by  an  unreasonable  refusal  or  neglect 
to  submit  to  or  follow  any  competent  and  reasonable  surgical  treatment 
or  medical  aid.    As  amended,  Stats.  1919,  Chap.  176. 

Total  Dependents,  Who  Are. 

Sec.  26.  (a)  The  following  persons  shall  be  conclusively  presumed 
to  be  totally  dependent  for  support  upon  a  deceased  employee : 

1.  A  wife  upon  a  husband  whom  she  has  not  voluntarily  abandoned 
at  the  time  of  the  injury ; 

2.  A  husband,  mentally  or  physically  incapacitated  from  wage  earn- 
ing, upon  a  wife  whom  he  has  not  voluntarily  abandoned  at  the  time  of 
injury ; 

3.  A  natural,  posthumous,  or  adopted  child  or  children,  whether 
legitimate  or  illegitimate,  under  the  age  of  eighteen  years,  or  over  that 
age,  if  physically  or  mentally  incapacitated  from  Avage  earning,  upon 
the  parent  with  whom  he  or  they  are  living  at  the  time  of  the  injury 
resulting  in  the  death  of  such  parent,  there  being  no  surviving  parent. 
Step-parents  may  be  regarded  in  this  act  as  parents,  if  the  fact  of 
dependency  is  shown,  and  a  step-child  or  step-children  may  be  regarded 
in  this  act  as  a  natural  child  or  children,  if  the  existence  and  fact  of 
dependency  is  shown. 

(b)  Questions  as  to  who  constitute  dependents  and  the  extent  of 
their  dependency  shall  be  determined  as  of  the  date  of  the  accident  or 
injury  to  the  employee,  and  their  right  to  any  death  benefit  shall  become 
fixed  as  of  such  time,  irrespective  of  any  subsequent  change  in  condi- 
tions, and  the  death  benefits  shall  be  directly  recoverable  by  and  pay- 
able to  the  dependent  or  dependents  entitled  thereto,  or  to  their  legal 
guardians  or  trustees.    As  amended,  Stats.  1917,  Chap.  233. 

Compensation  Begins,  When. 

Sec.  27.  No  compensation  shall  be  paid  under  this  act  for  an  injury 
which  does  not  incapacitate  the  employee  for  a  period  of  at  least  seven 
days  from  earning  full  wages,  but  if  the  incapacity  extends  beyond  the 
period  of  seven  days,  compensation  shall  begin  on  the  eighth  day  after 
the  injury ;  provided,  however,  that  if  such  disability  continues  for  one 
week  beyond  the  period  of  said  seven  days,  such  compensation  shall  be 
computed  from  date  of  the  injury.    As  amended,  Stats.  1919,  Chap.  176. 

Compensation  Cannot  Be  Assigned  or  Attached. 

Sec.  28.     Compensation  payable  under  this  act,  whether  determined 
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or  due,  or  not,  shall  not,  prior  to  the  issuance  and  delivery  of  the  war- 
rant therefor,  be  assignable ;  shall  be  exempt  from  attachment,  garnish- 
ment, and  execution,  and  shall  not  pass  to  any  other  person  by  operation 
of  law;  provided,  however,  that  the  payments  to  the  consul-general, 
consul,  vice-consul  general,  or  vice-consul,  of  the  nation  of  which  any 
dependent  of  a  deceased  employee  is  a  resident  or  subject,  or  a  repre- 
sentative of  such  consul-general,  consul,  vice-consul  general,  or  vice- 
consul,  of  any  compensation  due  under  this  act  to  any  dependent 
residing  outside  of  the  United  States,  any  power  of  attorney  to  receive 
or  receipt  for  the  same  to  the  contrary  notwithstanding,  shall  be  as  full 
a  discharge  of  the  benefits  or  compensation  payable  under  this  act  as  if 
payments  were  made  directly  to  the  beneficiary.  As  amended,  Stats. 
1915,  Chap.  190. 

Release  or  Waiver  Void. 

Sec.  29.  No  employer  or  workman  shall  exempt  himself  from  the 
burden,  or  waive  the  benefits  of  this  act  by  any  contract,  agreement, 
rule,  regulation,  or  device ;  and  any  such  contract,  agreement,  rule, 
regulation,  or  device  shall  be  absolutely  void. 

Settlement  Upon  Marriage  of  Widow. 

Sec.  30.  LTpon  the  marriage  of  a  widow,  she  shall  receive  once  and 
for  all,  a  lump  sum  equal  to  twelve  times  her  monthly  allowance,  not 
to  exceed,  however,  the  sum  of  $300 ;  provided,  however,  that  allowance 
shall  be  made  by  the  commission  for  the  support  of  minor  children 
under  the  age  of  sixteen  years ;  the  total  amount  thereof  to  be  not  less 
than  $10,  nor  more  than  $35  per  month,  to  be  fixed  by  the  commission. 

Lump-sum  Payments,  When. 

Sec.  31.  The  Nevada  industrial  commission,  may,  in  its  discretion, 
allow  the  conversion  of  the  compensation  herein  provided  for  into  a 
lump-sum  payment,  not  to  exceed  the  sum  of  $5,000,  under  such  rules 
and  regulations  and  system  of  computation  as  may  be  devised  for 
obtaining  the  present  value  of  such  compensation. 

Injured  Workman  Must  Submit  to  Medical  Examination. 

Sec.  32.  (a)  Any  workman  entitled  to  receive  compensation  under 
this  act  is  required,  if  requested  by  the  commission,  to  submit  himself 
for  medical  examination  at  a  time  and  from  time  to  time  at  a  place 
reasonably  convenient  for  the  workman,  and  as  may  be  provided  by  the 
rules  of  the  commission.  The  request  or  order  for  such  examination 
shall  fix  a  time  and  place  therefor,  due  regard  being  had  to  the  con- 
venience of  the  employee  and  his  physical  condition  and  ability  to 
attend  at  the  time  and  place  fixed.  The  employee  shall  be  entitled  to 
have  a  physician,  provided  and  paid  for  by  himself,  present  at  any 
such  examination.  If  the  employee  refuses  to  submit  to  any  such 
examination,  or  obstructs  the  same,  his  right  to  compensation  shall  be 
suspended  until  such  examination  has  taken  place,  and  no  compensation 
shall  be  payable  during  or  for  account  of  such  period.  Any  physician 
who  shall  make  or  be  present  at  any  such  examination  may  be  required 
to  testify  as  to  the  result  thereof. 

(b)  If  any  employee  shall  persist  in  insanitary  or  injurious  practices 
which  tend  \o  either  imperil  or  retard  his  recovery,  or  shall  refuse  to 
submit  to  such  medical  or  surgical  treatment  as  is  reasonably  essential 
11 
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to  promote  his  recovery,  the  commission  may,  in  its  discretion,  reduce 
or  suspend  the  compensation  of  any  such  injured  employee. 

(c)  If;  for  the  purpose  of  obtaining-  any  benefit  or  payment  under 
the  provisions  of  this  act,  either  for  himself  or  for  any  other  person, 
any  one  wilfully  makes  a  false  statement  or  representation,  be  shall  be 
guilty  of  a  misdemeanor,  and  if  a  claimant  he  shall  forfeit  all  right  to 
compensation  under  this  act  after  conviction  for  sucli  offense.  As 
amended,  Stats.  191:"),  Chap.  190. 

Notice  of  Injury  and  Application  for  Compensation. 

Sec.  33.  (a)  Every  employer  electing  to  be  governed  by  the  provi- 
sions of  this  act,  and  every  physician  and  surgeon  who  attends  an 
injured  employee,  within  the  purview  of  this  act,  is  hereby  required  to 
file  with  the  commission,  under  such  rules  and  regulations  as  the  com- 
mission may  from  time  to  time  make,  a  full  and  complete  report  of 
every  known  injury  to  an  employee  arising  out  of  or  in  the  course  of 
his  employment  and  resulting  in  loss  of  life  or  injury  to  such  person. 
Such  report  shall  be  furnished  to  the  commission  in  such  form  and  in 
such  detail  as  the  commission  may,  from  time  to  time  prescribe,  and 
shall  make  special  answers  to  all  questions  required  by  the  commission 
under  its  rules  and  regulations.  It  shall  be  unlawful  for  any  person, 
firm  or  corporation,  agent  or  officer  of  any  firm  or  corporation,  or  any 
attending  physician  or  surgeon  to  fail  or  refuse  to  comply  with  any  of 
the  provisions  of  this  section ;  and  any  person,  firm,  or  corporation, 
agent  or  officer  of  any  firm  or  corporation,  or  physician  or  surgeon,  who 
fails  or  refuses  to  comply-  with  the  provisions  of  this  section,  shall  be 
guilty  of  a  misdemeanor  for  each  and  every  offense,  and,  upon  convic- 
tion thereof,  shall  be  punished  by  a  fine  of  not  less  than  fifty  ($50) 
dollars  nor  more  than  two  hundred  ($200)  dollars. 

(b)  Any  physician,  having  attended  an  employee  within  the  purview 
of  this  act,  in  a  professional  capacity,  may  be  required  to  testify  before 
the  commission  when  it  shall  so  direct.  Information  gained  by  the 
attending  physician  or  surgeon,  while  in  attendance  on  the  injured 
man,  shall  not  be  considered  a  privileged  communication,  if  required 
by  the  commission  for  a  proper  understanding  of  the  case  and  a  deter- 
mination of  the  rights  involved. 

(c)  Whenever  any  accident  occurs  to  any  employee,  it  shall  be  the 
duty  of  the  employee  to  forthwith  report  such  accident  and  the  injury 
resulting  therefrom  to  the  employer,  and  it  shall  also  be  the  duty  of 
any  physician  employed  by  such  injured  employee  to  forthwith  report 
such  accident  and  the  injury  resulting  therefrom  to  the  employer  and  to 
the  Nevada  industrial  commission.  Whenever  any  accident  occurs  to 
any  employee,  and  knowledge  of  same  comes  to  the  attention  of  the 
employer  by  such  report  or  otherwise,  the  employer  may  at  once  desig- 
nate and  send  the  physician  so  chosen  by  such  employer  and  authorized 
by  such  employer  in  writing;  and  the  physician,  so  chosen,  shall  be  per- 
mitted by  the  employee  or  any  person  or  persons  in  charge  of  said 
employee  to  make  one  examination  of  said  injured  employee  in  order  to 
ascertain  the  characte.r  and  extent  of  the  injury  occasioned  by  such 
accident.  Thereupon,  it  shall  be  the  duty  of  the  said  physician,  so 
chosen,  to  forthwith  report  to  the  employer  and  to  the  Nevada  indus- 
trial commission  the  character  and  extent  of  the  said  injury,  as  so 
ascertained  by  said  physician. 
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(d)  If  the  happening  of  the  said  accident,  or  the  infliction  of  said 
injury  to  said  employee,  shall  not  have  been  reported  by  said  employee 
or  liis  said  physician  forthwith,  as  above  described  and  immediately 
after  the  happening-  of  said  accident  and  injury,  or  if  the  said  injured 
employee  or  those  in  charge  of  him  (the  injured  employee  being  a  party 
to  tlie  refusal)  shall  refuse  to  permit  the  employer's  physician,  so 
chosen,  to  make  such  examination,  no  compensation  shall  be  paid  for  the 
injury  so  claimed  to  result  from  said  accident ;  but  it  shall  be  within 
the  discretion  of  the  Nevada  industrial  commission  to  relieve  said 
injured  person  or  his  dependents  from  such  loss  or  forfeiture  of  com- 
pensation, if  the  said  Nevada  industrial  commission  shall  be  of  the 
opinion,  after  investigation,  that  the  circumstances  attending  the 
failure  on  the  part  of  the  employee,  or  of  his  physician,  to  report  said 
accident  and  injury  are  such  as  to  have  excused  the  said  employee  and 
his  physician  for  such  failure  to  so  report,  and  that  such  relieving  of  the 
employee  or  his  dependents  from  the  consequences  of  such  failure  to 
report  will  not  result  in  an  unwarrantable  charge  against  -said  state 
insurance  fund.    As  amended,  Stats.  1917,  Chap.  233. 

Workman  to  File  Application  for  Compensation. 

Sec.  34.  (a)  Where  a  workman  is  entitled  to  compensation  under 
this  act,  he  shall  file  with  the  department  his  application  for  such, 
together  with  the  certificate  of  the  physician  w^ho  attended  him,  and  it 
shall  be  the  duty  of  the  physician  to  inform  the  injured  workman  of 
his  rights  under  this  act  and  to  lend  all  necessary  assistance  in  making 
this  application  for  compensation  and  such  proof  of  other  matters  as 
required  by  the  rules  of  the  department  without  charge  to  the  workman. 

(b)  Where  death  results  from  injury,  the  parties  entitled  to  com- 
pensation under  this  act,  or  some  one  in  their  behalf,  shall  make  appli- 
cation for  the  same  to  the  department,  which  application  must  be 
accompanied  with  proof  of  death  and  proof  of  relationship  showing  the 
parties  to  be  entitled  to  compensation  under  this  act,  certificates  of 
attending  physician,  if  any,  and  such  other  proof  as  required  by  the 
rules  of  the  department. 

(c)  If  change  of  circumstances  warrant  an  increase  or  rearrangement 
of  compensation,  like  application  shall  be  made  therefor.  No  increase 
or  rearrangement  shall  be  operative  for  any  period  prior  to  application 
therefor. 

(d)  No  application  shall  be  valid  or  claim  thereunder  enforceable 
unless  filed  within  one  year  after  the  day  upon  which  the  injury 
occurred  or  the  right  thereto  accrued. 

Notice  of  Injury  To  Be  Given  Within  Thirty  Days. 

Sec.  34^.  Notice  of  the  injury  for  which  compensation  is  payable 
under  this  act  shall  be  given  to  the  commission  as  soon  as  practicable, 
but  within  thirty  days  after  the  happening  of  the  accident.  In  case  of 
the  death  of  the  employee  resulting  from  such  injury,  notice  shall  be 
given  to  the  commission  as  soon  as  practicable,  but  within  sixty  days 
after  such  death.  The  notice  shall  be  in  writing  and  contain  the  name 
and  address  of  the  injured  employee  and  state  in  ordinary  language  the 
time,  place,  nature  and  cause  of  the  injury  and  be  signed  by  said 
injured  employee,  or  by  a  person  in  his  behalf,  or,  in  case  of  death,  by 
one  or  more  of  his  dependents  or  by  a  person  on  their  behalf.    No  pro- 


164  Labor  Laws  of  Nevada 

ceeding  under  this  act  for  compensation  for  an  injury  shall  be  main- 
tained unless  the  injured  employee,  or  some  one  in  his  behalf,  files  with 
the  commission  a  claim  for  compensation  with  respect  to  said  injury 
within  ninety  days  after  the  happening  of  the  accident,  or,  in  case  of 
death,  within  one  year  after  such  death.  The  notice  required  by  this 
section  shall  be  served  upon  the  commission,  either  b}^  delivery  to  and 
leaving  with  it  a  copy  of  such  notice,  or  by  mailing  to  it  by  registered 
mail  a  copy  thereof  in  a  sealed  postpaid  envelope  addressed  to  the  com- 
mission at  its  office,  and  such  mailing  shall  constitute  complete  service ; 
the  failure  to  give  such  notice  or  to  file  such  claim  for  compensation 
within  the  time  limit  specified  in  this  section  shall  be  a  bar  to  any  claim 
for  compensation  under  this  act,  but  such  failure  may  be  excused  by  the 
commission  on  one  or  more  of  the  following  grounds:  (1)  That  notice 
for  some  sufficient  reason  could  not  have  been  made.  (2)  That  failure 
to  give  such  notice  will  not  result  in  an  unwarrantable  charge  against 
the  state  insurance  fund.  (3)  That  the  employer  had  actual  knowledge 
of  the  occurrence  of  the  accident  resulting  in  such  injury.  (4)  That 
failure  to  give  notice  was  due  to  employee 's  or  beneficiary 's  mistake  or 
ignorance  of  fact  or  of  law,  or  of  his  physical  or  mental  inability,  or  to 
fraud,  misrepresentation  or  deceit.    Added,  Stats.  1917,  Chap.  233. 

Employer's  Pay-Roll  Open  to  Commission. 

Sec.  35.  The  books,  records,  and  pay-rolls  of  the  employer  pertinent 
to  the  administration  of  this  act  shall  always  be  open  to  inspection  by 
the  commission  or  its  traveling  auditor,  agent,  or  assistant,  for  the  pur- 
pose of  ascertaining  the  correctness  of  the  pay-roll,  the  men  employed, 
and  such  other  information  as  may  be  necessary^  for  the  commission  and 
its  management  under  this  act.  Refusal  on  the  part  of  the  employer 
to  submit  said  books,  records,  and  pay-rolls  for  such  inspection  to  any 
member  of  the  commission  or  anj^  assistant  presenting  written  authority 
from  the  commission  shall  subject  the  offending  employer  to  a  penalty 
of  one  hundred  dollars  for  each  offense,  to  be  collected  by  civil  action  in 
the  name  of  the  Nevada  industrial  commission  and  paid  into  the  acci- 
dent fund,  and  the  individual  who  shall  personally  give  such  refusal 
shall  be  guilty  of  a  misdemeanor. 
Misrepresentation  as  to  Pay-Roll,  How  Punishable. 

Sec.  36.  Any  employer  who  shall  misrepresent  to  the  department  the 
amount  of  pay-roll  upon  which  the  premium  under  this  act  is  based 
shall  be  liable  to  the  Nevada  industrial  commission  in  ten  times  the 
amount  of  the  difference  in  premium  paid  and  the  amount  the  employer 
should  have  paid.  The  liability  to  the  Nevada  industrial  commission 
shall  be  enforced  in  a  civil  action  in  the  name  of  the  Nevada  industrial 
commission.  All  sums  collected  under  this  section  shall  be  paid  into 
the  accident  fund. 
Section  Repealed. 

Sec.  37.    [Repealed,  Chapter  233,  Stats.  1917.] 
Commission  to  Prosecute,  Defend  and  Maintain  Actions. 

Sec.  38.  The  Nevada  industrial  commission  is  hereby  authorized 
and  empowered  to  prosecute,  defend,  and  maintain  actions  in  the 
name  of  the  commission  for  the  enforcement  of  the  provisions  of  this 
act,  and  verification  of  any  pleading,  affidavit,  or  other  paper  required 
may  be  made  by  any  member  of  the  commission  or  by  the  secretary 


Labor  Laws  of  Nevada  165 

thereof.  In  any  action  or  i^roceeding  or  in  the  prosecution  of  any 
appeal  by  the  commission,  no  bond  or  undertaking  shall  ever  be 
required  to  be  furnished  by  the  commission. 

Penalty  for  Absence  of  Safeguards. 

Sec.  39.  If  any  workman  be  injured  because  of  the  absence  of  any 
safeguard  or  protection  required  to  be  provided  or  maintained  by,  or 
pursuant  to,  any  statute  or  ordinance  or  any  departmental  regulation 
under  any  statute,  or  be  at  the  time  of  the  injury  of  less  than  the 
maximum  age  prescribed  by  law  for  the  employment  of  the  minor 
in  the  occupation  in  which  he  shall  be  engaged  when  injured,  the 
employer  shall  be  liable  to  the  Nevada  industrial  commission  for  a 
penalty  of  not  less  than  $300  or  more  than  $2,000  to  be  collected  in  a 
civil  action  at  law  by  the  commission. 

The  foregoing  provision  of  this  act  shall  not  apply  to  the  employer 
if  the  absence  of  such  guard  or  such  protection  be  due  to  the  removal 
thereof  by  the  injured  workman  himself,  or  with  his  knowledge,  by 
any  fellow-workman,  unless  such  removal  be  by  order  or  direction  of 
the  employer  or  superintendent  or  foreman  of  the  employer.  If  the 
removal  of  such  guard  or  protection  be  by  the  workman  himself,  or  be 
by  his  consent,  by  any  of  his  fellow-workmen,  unless  done  by  order 
or  direction  of  the  employer  or  superintendent  or  foreman  of  the 
employer,  the  compensation  of  such  injured  workman,  as  provided  for 
by  section  25  of  this  act,  shall  be  reduced  twenty-five  per  cent. 

state  Insurance  Fund,  How  Handled. 

Sec.  40.  (a)  The  premiums,  contributions,  penalties,  properties,  or 
securities  paid,  collected,  or  acquired  by  operation  of  this  act  shall 
constitute  a  fund  to  be  known  as  the  "State  Insurance  Fund."  All 
disbursements  from  the  state  insurance  fund  shall  be  paid  by  the  state 
treasurer  upon  warrants  or  vouchers  of  the  Nevada  industrial  com- 
mission authorized  and  signed  by  any  two  members  of  the  commission. 
The  state  treasurer  shall  be  liable  on  his  official  bond  for  the  faithful 
performance  of  his  duty  as  custodian  of  the  state  insurance  fund.  The 
State  of  Nevada  shall  not  be  liable  for  the  payment  of  any  compensa- 
tion or  any  salaries  or  expenses  in  the  administration  of  this  act,  save 
and  except  from  the  state  insurance  fund,  but  shall  be  responsible  for 
the  safety  and  preservation  of  the  state  insurance  fund. 

(b)  The  Nevada  industrial  commission  may,  pursuant  to  a  resolution 
of  the  commission,  approved  by  the  governor,  invest  any  of  the  surplus 
or  reserve  of  said  fund  in  bonds  of  the  United  States,  in  the  bonds  of 
this  or  other  states,  in  the  bonds  of  any  county  of  the  State  of  Nevada 
or  other  states,  in  farm-loan  bonds  of  the  federal  land  banks,  or  in 
bonds  of  incorporated  cities  or  school  districts  of  the  State  of  Nevada. 
The  commission  shall  make  due  and  diligent  inquiry  as  to  the  financial 
standing  of  the  state  or  states,  county  or  counties,  city  or  cities,  school 
district  or  school  districts,  whose  bonds  or  securities  it  proposes  to  pur- 
chase and  shall  also  require  the  attorney-general  to  give  his  legal 
opinion  in  writing  as  to  the  validity  of  any  act  or  acts  of  any  state  or 
county  or  city  or  school  district  under  which  such  bonds  are  issued. 

All  such  bonds  or  securities  shall  be  placed  in  the  hands  of  the  state 
treasurer,  who  shall  be  the  custodian  thereof.  He  shall  collect  the 
principal  and  interest  thereon  when  due,  and  pay  the  same  into  the 
state  insurance  fund.    He  shall  notify  the  Nevada  industrial  eommis- 
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sioii  of  the  amounts  so  paid  into  the  state  insurance  fund,  giving  full 
details  of  the  transaction.  The  state  treasurer  shall  pay  all  vouchers 
drawn  on  the  state  insurance  fund  for  the  making  of  such  investments, 
when  signed  by  two  members  of  the  commission,  upon  delivery  of  such 
bonds  or  securities  to  him  when  there  is  attached  to  such  vouchers  a 
copy  of  the  resolution  of  the  commission  authorizing  the  investment, 
approved  by  the  governor,  said  copy  to  be  certified  by  the  secretary 
under  seal  of  the  commission.  The  commission  may,  upon  its  resolution 
approved  by  the  governor,  sell  any  of  such  bonds  or  securities. 

(c)  The  state  treasurer  may,  upon  written  authority  of  the  Nevada 
industrial  commission,  approved  by  the  governor,  deposit  twenty-five 
(25% )  per  cent  of  said  fund  in  a  bank  or  banks  in  the  State  of  Nevada, 
fifteen  (15%)  per  cent  thereof  to  be  deposited  in  open  accounts  bearing 
interest  at  not  less  than  three  (3%  )  per  cent  per  annum,  and  ten  (lO'/c ) 
per  cent  thereof  to  be  deposited  in  time  accounts,  bearing  interest  at  not 
less  than  four  (4%)  per  cent  per  annum ;  provided,  however,  that  such 
bank  or  banks  in  which  deposits  may  be  made  shall  give  to  the  Nevada 
industrial  commission  a  good  and  sufificient  deposit  bond  guaranteeing 
said  Nevada  industrial  commission  against  any  loss  of  said  deposits  by 
reason  of  the  failure,  suspension  or  otherwise  of  said  bank.  Interest 
earned  by  such  portion  of  the  state  insurance  fund  which  may  be 
deposited  in  any  bank  or  banks,  as  herein  provided,  shall  be  placed  to 
the  credit  of  the  state  insurance  fund. 

(d)  Each  member  of  the  commission,  before  entering  upon  the  duties 
of  his  office,  shall  give  a  good  and  sufficient  bond  running  to  the  State 
of  Nevada,  and  shall  take  the  oath  prescribed  by  the  constitution,  in 
the  penal  sum  of  ten  thousand  dollars,  conditioned  that  he  shall  faith- 
fully discharge  the  duties  of  his  office ;  said  bonds  shall  be  signed  by  a 
surety  company  duly  authorized  to  do  business  in  this  state,  or  by  two 
or  more  individuals  as  surety  or  sureties ;  shall  be  subject  to  approval 
by  the  governor,  and  shall  then  be  filed  with  the  secretary  of  state.  If 
surety-company  bonds  be  furnished,  the  premium  therefor  shall  be  paid 
out  of  the  state  insurance  fund  as  other  expenses  of  the  commission 
are  paid. 

(e)  The  commission  shall  have  a  seal  upon  which  shall  be  inscribed 
the  words  "Nevada  Industrial  Commission — State  of  Nevada."  Its 
seal  shall  be  fixed  to  all  orders,  proceedings,  and  copies  thereof,  and 
to  such  other  instruments  as  the  commission  may  direct.  All  courts 
shall  take  judicial  notice  of  such  seal,  and  any  copy  of  any  record  or 
proceeding  of  the  commission  certified  under  such  seal  shall  be  received 
in  all  courts  as  evidence  of  the  original  thereof.  As  amended,  Stats. 
J919,  Chap.  176. 

Commission's  Accounts  To  Be  Audited. 

Sec.  40^.  It  shall  be  the  duty  of  the  industrial  commission  board, 
provided  for  by  section  8  of  this  act,  annually  or  as  often  as  they  may 
deem  necessary  to  make  an  audit  of  all  books  of  accounts  and  record 
and  of  funds  and  securities  of  the  Nevada  industrial  commission,  and 
said  industrial  commission  board  is  authorized  to  employ  and  fix  the 
compensation  of  a  competent  accountant  for  the  purpose  of  making 
such  audit  or  audits,  the  expenses  thereof  to  be  paid  out  of  the  state 
insurance  fund.    Added,  Stats.  1917,  Chap.  233. 
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Injury  Received  Outside  of  State. 

Sec.  41.  If  a  workman  or  employee  within  the  provisions  of  this  act, 
who  has  been  hired  in  this  state,  and  whose  usual  and  ordinary  duties 
of  such  employment  are  confined  to  the  state,  is  sent  out  of  the  state  on 
business  or  employment  of  his  employer,  and  receives  personal  injury 
by  accident  arising  out  of  and  in  the  course  'of  such  employment,  he 
shall  be  entitled  to  receive  compensation  according;  to  the  provisions  of 
this  act,  even  though  such  injury  was  received  outside  of  this  state. 
.4^'  amended.  Stats.  1915,  Chap.  190. 

Title  of  Act. 

Sec.  42.  This  act  shall  be  known  as  the  "Nevada  Lidustrial  Insur- 
ance Act." 

Excluded  Employments  May  Accept  Act. 

Sec.  43.  (a)  This  act  shall  apply  to  all  employers  of  labor  in  the 
State  of  Nevada  and  their  employees  and  dependents  of  their  employees, 
but  excludes  any  employee  engaged  in  farm  or  agricultural  labor,  stock 
or  poultry  raising,  or  household  domestic  service,  except  as  otherwise 
provided  herein ;  and  no  contract  of  employment,  insurance,  relief 
benefit,  or  indemnity,  or  any  other  device  shall  modify,  change  or  waive 
any  liability,  created  by  this  act ;  and  such  contract  of  employment, 
insurance,  relief  benefit,  or  indemnity,  or  other  device,  having  for  its 
purpose  the  waiver  or  modification  of  the  terms  or  liability  created  by 
this  act,  shall  be  void. 

(b)  Any  employer  of  labor  in  the  State  of  Nevada,  having  in  his 
employment  any  employee  excluded  from  the  benefits  of  the  act  under 
subdivision  (a)  of  this  section  and  any  such  employee  may,  by  their 
joint  election,  elect  to  come  under  the  provisions  of  this  act  in  the 
manner  herein  provided. 

(c)  Such  eleoiion  on  the  part  of  the  employer  shall  be  made  by  filing 
with  the  commission  a  written  statement  that  he  accepts  the  provisions 
of  the  Nevada  industrial  insurance  act,  which,  w^hen  filed,  shall  operate 
to  subject  him  to  the  provisions  of  said  act,  and  of  all  acts  amendatory 
thereof,  until  such  employer  shall  thereafter  file  in  the  office  of  the 
commission  a  notice  in  writing  that  he  withdraws  his  election. 

(d)  Any  employee  in  the  service  of  any  such  employer,  shall  be 
deemed  to  have  accepted,  and  shall  be  subject  to  the  provisions  of  the 
Nevada  industrial  insurance  act  and  of  any  act  amendatory  thereof,  if, 
at  the  time  of  the  accident  for  which  compensation  is  claimed  : 

(1)  The  employer  charged  with  such  liability  is  subject  to  the  pro- 
visions of  this  act,  whether  an  employee  has  actual  notice  thereof  or 
not;  and 

(2)  Such  employee  shall  not  have  given  to  his  employer  and  to  the 
Nevada  industrial  commission  notice  in  writing  that  he  elects  not  to  be 
subject  to  the  provisions  of  said  act. 

(e)  Any  such  employee  having  the  right  under  the  provisions  of  this 
act  to  elect  not  to  be  subject  to  the  provisions  thereof  who  has  rejected 
the  provisions  of  this  act  may  at  any  time  thereafter  elect  to  waive  such 
acceptance  by  giving  notice  in  writing  ito  his  employer  and  to  the 
Nevada  industrial  commission,  which  shall  become  effective  when  filed 
with  the  Nevada  industrial  commission. 
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(f)  Employers  becoming  contributors  to  the  state  insurance  fund  or 
the  accident  benefit  fund,  pursuant  to  the  provisions  of  this  section, 
shall  be  placed  in  a  separate  class,  the  premium  rates  of  which  shall  be 
sufficient  to  provide  an  adequate  fund  for  the  payment  of  the  propor- 
tionate administrative  expense  and  compensation  on  account  of  injuries 
and  death  of  employees  of  this  class.  As  amended,  Stats.  1919,  Chap.  176. 

Construction  of  Statute. 

Sec.  44.  If  any  employer  shall  be  adjudicated  to  be  outside  the 
lawful  scope  of  this  act,  the  act  shall  not  apply  to  him  or  his  workmen, 
or  if  any  workman  shall  be  adjudicated  to  be  outside  the  lawful  scope 
of  this  act  because  of  remoteness  of  his  work  from  the  hazard  of  his 
employer's  work,  any  such  adjudication  shall  not  impair  the  validity 
of  this  act  in  other  respects,  and  in  every  such  case  an  accounting  in 
accordance  with  the  justice  of  the  case  shall  be  had  of  moneys  received. 
If  the  provisions  of  section  21  of  this  act  for  the  creation  of  the  insur- 
ance fund,  or  the  provisions  of  this  act  making  the  compensation  to  the 
workman  provided  in  it  exclusive  of  any  other  remedy  on  the  part  of 
the  workman,  shall  be  held  invalid,  the  entire  act  shall  be  thereby 
invalidated  except  the  provisions  of  section  46,  and  an  accounting 
according  to  the  justice  of  the  case  shall  be  had  of  moneys  received. 
In  other  respects  an  adjudication  of  invalidity  of  any  part  of  this  act 
shall  not  affect  the  validity  of  the  act  as  a  whole  or  any  part  thereof. 

Disposition  of  Funds  if  Act  Becomes  Invalid. 

Sec.  45.  If  the  provisions  of  this  act  relative  to  compensation  for 
injuries  to  or  death  of  workmen  become  invalid  because  of  any  adjudi- 
cation, or  be  repealed,  the  period  intervening  between  the  occurrence  of 
an  injury  or  death,  not  previously  compensated  for  under  this  act  by 
lump  payment  or  completed  montlily  payments,  and  such  repeal  or  the 
rendition  of  the  final  adjudication  of  the  validity  shall  not  be  computed 
as  a  part  of  the  time  limited  by  law  for  the  commencement  of  any  action 
relating  to  such  injury  or  death;  provided,  that  such  action  be  com- 
menced within  one  year  after  such  repeal  or  adjudication ;  but  in  any 
such  action  any  sum  paid  out  of  the  insurance  fund  to  the  workman 
on  account  of  injury,  to  whom  the  action  is  prosecuted,  shall  be  taken 
into  account  or  disposed  of  as  follows :  If  the  defendant  employer  shall 
have  paid  without  delinquency  into  the  insurance  fund  the  payment 
provided  for  by  section  21,  such  sums  shall  be  credited  upon  the  recov- 
ery as  payment  thereon,  otherwise  the  sum  shall  not  be  so  credited,  but 
shall  be  deducted  from  the  sum  collected  and  be  paid  into  the  said  fund 
from  which  they  had  been  previously  disbursed. 

Disposition  of  Fund  if  Act  Is  Repealed. 

Sec.  46.  If  this  act  shall  be  hereafter  repealed,  all  moneys  which  are 
in  the  insurance  fund  at  the  time  of  the  repeal  shall  be  subject  to  such 
disposition  as  may  be  provided  by  the  legislature,  and  in  default  of  such 
legislative  provision  distribution  thereof  shall  be  in  accordance  with  the 
justice  of  the  matter,  due  regard  being  had  to  obligations  of  compensa- 
tion incurred  and  existing. 

Act  Not  Retroactive. 

Sec.  47.  This  act  shall  not  affect  any  action  pending  or  cause  of 
action  existing  on  June  30,  1913. 
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Act  Effective  June  30, 1913. 

Sec.  48.    This  act  shall  be  effective  July  1,  1913. 
Conflicting  Acts  Repealed. 

Sec.  49.  All  acts  and  parts  of  acts  in  conflict  herewith  are  hereby 
repealed. 

Each  Section  Construed  Independently. 

Sec.  50.  It  is  hereby  expressly  provided  that  in  the  event  any  section 
of  this  act  or  the  act  of  which  this  act  is  amendatory,  shall  be  held  by 
any  court  to  be  void  or  inoperative  for  any  cause,  such  holding  shall  not 
affect  any  other  section  or  provision  contained  in  this  act  or  the  act  of 
which  this  act  is  amendatory.    Added,  Stats.  1919,  Chap.  176. 

Certain  Amendments  Effective  July  1, 1919. 

Sec.  51.  Except  as  otherwise  provided  therein,  this  act  shall  be 
effective  on  and  after  July  1,  1919.    Added,  Stats.  1919,  Chap.  176. 


PART    27-— MISCELLANEOUS    LABOR    LAWS 

Article  1 — Construction  of  Irrigation  Projects 

Article  2 — Carelessness  of  Employees  in  Handling  Baggage 

Article  3 — Liability  of  Employer  for  Poll-Tax  of  Employees 

Article  4 — Certain  Assignment  of  Wages  Unlawful 

Article  5 — Immigration  of  Persons  Bound  by  Contracts 

ARTICLE  1 — Construction  of  Irrigation  Projects 
(Eevised  Laws,  1912) 

Limit  of  Working  Hours — Mongolian  Labor  Prohibited. 

Sec.  3101.  That  upon  the  determination  by  the  secretary  of  the 
interior  that  any  irrigation  project  is  practicable,  he  may  cause  to  be  let 
contracts  for  the  construction  of  the  same ;  *  *  *  provided,  that  in 
all  construction  work  eight  hours  shall  constitute  a  day's  work,  and  no 
Mongolian  labor  shall  be  employed  thereon. 

ARTICLE  2 — Carelessness  of  Employees  in  Handling  Baggage 

^    „  (Revised  Laws,  1912) 

Injury  to  Baggage. 

Sec.  6755.  Every  person  employed  by  any  person  or  corporation 
engaged  wholly  or  in  part  in  the  business  of  carrying  passengers  or 
baggage  for  hire,  and  every  express  agent,  stage  driver,  drayman, 
expressman  or  hackman  who  shall  wilfully  or  carelessly  break,  injure 
or  destroy  any  trunk,  valise,  box,  package,  or  other  baggage,  shall  be 
guilty  of  a  misdemeanor. 

ARTICLE  3 — ^Liability  of  Employers  for  Poll-Tax  of  Employees 
(Eevised  Laws,  1912) 

Employers  to  Deduct  Poll-Tax  from  Wages. 

Sec.  3718.  *  *  *  Any  person  or  persons,  company  or  corpora- 
tion, doing  business  within  this  state,  and  having  by  direct  contract,  or 
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indirectly  through  other  eontractor-s,  in  their  employ  one  or  more  per- 
sons liable  to  and  owing  a  poll-tax  in  this  state,  shall  be  liable  for  any 
and  all  poll-taxes  that  may  be  due  from  such  employees,  and  may  deduct 
the  amount  from  any  sums  due,  or  that  afterwards  may  become  due  to 
such  employees,  whether  such  wages  are  payable,  directly  to  such 
employees,  or  to  other  persons  who  furnish  such  employees  under  con- 
tract to  such  person  or  persons,  company  or  corporation.     *     *     =^ 

ARTICLE  i — Certain  Assignment  of  Wages  Unlawful 

(Chap.  94,  Stats.  1917) 

Assignment  of  Wages  Evidence  of  Fraud,  When. 

Section  1.  Every  assignment  of  wages,  salary,  or  earnings  made  by 
any  person  against  whom  there  is,  at  the  time  such  assignment  is  made, 
an  unsatisfied  judgment  for  debt  on  the  records  of  any  court  within  the 
county  in  which  such  judgment  debtor  resides,  shall  be  conclusive  evi- 
dence of  fraud,  and  shall  be  void  against  the  judgment  creditors  of  the 
person  making  such  an  assignment. 

ARTICLE  5 — Immigration  of  Persons  Bound  by  Contracts 

(Revised  Laws,  1912) 

Resolution  by  the  legislature.  I  (J848.  Collection  of  wages  of  contract 

i  laborers  prohibited. 

()847.  Immigration  of  contract  lalwr-  (>849.  I'aynient  of  wages  for  contract 
ers  prohibited.                              ,  lalwr  prohibited. 

I  6850.  Penalty  for  violation. 
Resolution  by  Legislature. 

Whereas,  All  Chinese  who  come  to  this  coast  arrive  here  under  a 
contract  to  labor  for  a  term  of  years,  and  are  bound  by  such  contract, 
not  only  by  the  superstitions  of  their  peculiar  religions,  but  by  leaving 
their  blood  relations,  fathers,  mothers,  sisters,  brothers,  or  cousins,  as 
hostages  in  China  for  the  fulfilment  of  their  part  of  the  contract ;  and, 
whereas,  such  slave  labor  and  involuntary  servitude  is  opposed  to  the 
genius  of  our  institutions,  opposed  to  the  prevailing  spirit  of  the  age, 
as  well  as  to  humanity  and  Christianity,  and  degrades  the  dignitj^  of 
labor,  which  is  the  foundation  of  republican  institutions ;  and,  whereas, 
section  17  of  article  1  of  the  constitution  of  the  State  of  Nevada  reads 
as  follows:  "Neither  slavery,  nor  voluntary  servitude,  unless  for  the 
punishment  of  crimes,  shall  ever  be  tolerated  in  this  state"  ;  therefore : 

Immigration  of  Contract  Laborers  Prohibited. 

Sec.  6847.  The  immigration  to  this  state  of  all  slaves  and  other 
people  bound  by  contract  to  involuntary  servitude  for  a  term  of  years 
is  hereby  prohibited. 

Collection  of  Wages  of  Contract  Laborers  Prohibited. 

Sec.  6848.  It  shall  be  unlawful  for  any  company,  person  or  persons 
to  collect  the  wages  or  compensation  for  the  labor  of  the  persons 
described  in  the  first  section  of  this  act  [sec,  6847]. 

Payment  of  Wages  for  Contract  Labor  Prohibited. 

Sec.  6849.  It  shall  be  unlawful  for  any  corporation,  company,  per- 
son or  persons,  to  pay  to  any  owner,  or  agent  of  the  owner  of  any  such 
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persons  mentioned  in  section  1  of  this  act  [sec.  6847],  any  wages  or 
compensation  for  the  labor  of  such  slaves  or  persons  so  bound  b}-  said 
contract  to  involuntary  servitude. 

Penalty  for  Violation. 

Sec.  6850.  Any  violation  of  any  of  the  provisions  of  this  act  [sees. 
6847-6850]  shall  be  deemed  a  misdemeanor,  and  shall  be  punished  by  a 
fine  of  not  less  than  three  hundred  dollars,  nor  more  than  one  thousand 
dollars,  or  by  imprisonment  in  the  county  jail  for  a  term  of  not  less  than 
three  or  more  than  six  months,  or  by  both  such  fine  and  imprisonment. 
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concerning  34 
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eight-hour  day  to  be  provided  for,when..l23 
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labor  in  9 
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Day  of  rest  for  barbers 137 
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Drinking  water  in  underground  mines 87 

Dust  in  dry  mines 86 
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Earnings  of  married  women 142 

Earnings  of  minors 142 
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Education,  vocational 46 

Eight-Hour  Law  (See  Hours  of  Labor). 

Electric  utility  standards 101 

Electric  construction  and  maintenance 113 

Employees : 

badges  to  be  worn  by  railroad 103  1 

exempt  as  witnesses,  when 94  j 
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running  for  public  office 93: 
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Employment     agents     not     to     misrepresent        i 
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false  information  by 40  | 
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aliens,  on  public  works  prohibited 125  | 
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confined  in   county  jails 98 1 

confined  in  state  prison 95 

Employment    of    state    convicts    on    prison 

farm   99 

Engineers : 

hoisting,  to  be  licensed 81 

locomotive,   must  be  able  to  read   time 

table   104 

Evening  schools,  establishment  of ,..  47 

Exemption  of  wages  from  execution 68 

Exit  signboards  in  mines 76 

Explosives,  regulations  as  to  use  of 74 

Express   companies,   hours  of  labor  for  fe- 
males in 143 
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False  Representation : 

funds  to  pay  wages 89 

pay-roll  of  employers 164 

wages  and  conditions  of  employment 34 

Farm   labor  may  be   included  in   Industrial 

Insurance  Act 167 

Fees  for  Employment: 

employers  not  to  accept 36 

receipts   for 39 

refunded,   when 40 

Female  employees,  hours  of  service 142 

Fire    department    employees    excluded    from 

eight-hour  law 123 

Flagman,  qualifications  of  on  railroads 108 

Forced  contribution  (See  Deductions  from  Pay) . 

Foreigners,  constitutional  rights  of 10 

Forgery  of  service  letters 34 

Full  train  crews  required 107 
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Gasoline,  restriction  of  use  underground 76 

Guard-rails  at  underground  stations 76 
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Headlights  required  on  locomotives 106 

Herders  of  live  stock,  duties  of 10 

Hoisting  cables,  requirements  of 77 

Hoisting  engineers  to  have  license 81 

Hoisting    machinery    to    be    equipped    with 

indicator  75 

Home  for  orphan  children 19 

Hospital : 

fees,   collection  of 41 

report  to  industrial  commission 155 

regulations    applying   to 41 

statistics  regarding 55 
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dispatchers  and  telegraph  operators 105 

irrigation  projects 169 
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open-cut   works   84 

operators  who  handle  train  orders 104 

plaster  and  cement  mills 84 

railroad    employees 105 

smelters    83 
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underground  mines 83 

women   workers 142 
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Immigration  of  persons  bound  by  contract.. .170 

Importing  workmen  from  other  states 34 
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Industrial    accidents  (See    Workmen's    Com- 
pensation Act) . 
Industrial  Commission : 

appointment  of  members 149 
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employees   of 150 
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oaths,  empowered  to  administer 151 

offices  at  the  Capitol 150 

printing  at  State  Printing  Office 150 

removal  of 149 

safety  devices,  duties  regarding 119 

seal  of,   required 166 

sessions  to  be  continuous 150 

Industrial  disputes,  adjustment  of 11 

Industrial  educational  laws 42 

Injured  employees,  medical  treatment  for 154 

Injury  by  accident,  liability  of  employers 33 

Inspection  of : 

boilers,  stationary  77 

places   of  employment 57 

Inspector  of  Mines : 

annual  report  of 73 

duty  of 71 

member  of  appointing  board 149 

organic  act  creating 69 

salary  and  term  of  office 70 

Interference  with  employment 51 

Intimidation  of  persons  prohibited 52 

Intoxication  of  railroad  employees 103 

Investigation  of  fatal  accidents 101 
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Japanese  and  Chinese,  statistics  regarding....  55 

Jury  Duty,  Exemption  from  : 

fire  department,  certain  members  of 92 

nurses  92 

persons  transmitting  mail 92 

railroad  employees,  certain  classes  of 92 

school  teachers  128 

telegraph    employees 140 

Juvenile  Department,  District  Court 18 
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Labels  and  trademarks  protected 140 

Labor  Commissioner : 

appointed  by  governor 54 

biennial  report  of 55 

duties  of 55 

organic  act  creating 54 

salary  of 55 

Labor  Unions : 

bribery  of  officials 141 

meeting  of  not  unlawful 141 

statistics  regarding 55 

Laundries,  hours  of  labor  for  females  in 143 

Leave  of  absence  for  state  employees 134 

Legislative   attaches 133 

License : 
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hoisting  engineers  required  to  have 81 

Liens  for  wage  claims 58 

Locomotive  engineers  to  read  time  tables 104 

Locomotives : 

headlights    must    meet    certain    require- 
ments   106 

bell  and  whistle' to  be  sounded,  when Ill 

Lodging-houses,   hours  of  labor  for  females 
in 143 
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Machine   drills    to   be   equipped   with   water 

jets 86 

Married  women,  wages  of 142 
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action  on  liens 62 
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procedure  for  filing 68 

property   exempt   from 67 
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explosives,   use  of 74 

fire  precautions  required 76 

gasoline,   use  of  underground 76 

guard-rails  at  stations  and  winzes 76 

hoisting  cables 77 
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ladders  in  shaft  required 76 

licensing  of  hoisting  engineers 81 

machine     drills     to     be     equipped     with 

water  jets  86 

overloading  of  cages  with  men 78 

riding  on  cages  I'egulated 75 

riding  op  rim  or  bail  of  bucket 78 
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part-time  schools  for 49 

Miscellaneous    labor   laws 169 
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service k 123 
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hibited    37 
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county  officials  121 

labor  commission  56 
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Orphan  Children : 

home  for  19 
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posted 90 

Payment  of  wages  (See  Wages). 
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Political  and  legal  rights  of  employees 91 
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for 169 
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bell  signals  in  mines 78 
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Preventing    employment   of   discharged   em- 
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Prospecting  contracts  80 
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candidates  not  to  promise 37 
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Public      printing,      union      label      required 
thereon....:^ 142 

Public  Roads: 

hours  of  labor  on 122 
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Public  Utilities : 

defined * 100 

labor  regulations  applying  to 100 
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aliens  not  to  be  employed  on 125 

contractors  to  protect  wages  by  bond 134 

hours  of  labor  on 122 
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rates  of  wages  on 122 
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Railroad  Employees : 

badges  to  be  worn  by 103 
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engineer    must    be    able    to    read    time- 
table  104 

engineer  to  sound  whistle  at  crossing Ill 

false  signals  endangering  life  of 104 
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flagman,  qualification  of 108 

hours  of  labor  of 104,  105 

hours  of  labor  for  females 143 ! 

intoxication  of,  prohibited 103  | 
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number  of,  to  constitute  full  crew 107 1 
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voting  of,  when  absent  from  home 110 

wilful  violation  of  duty  by 104 

Railroad  labor  laws 102 
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fees  for  employment  to  be  receipted 39 
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Regulations  of  private  employment  offices 37 

Reports : 

hospital  associations  155 

labor  commissioner  55 

mine  inspector  73 

Restaurants,  hours  of  labor  for  females  in. ...143 

Riding  on  mine  cages  regulated 75 

Rights  of  persons  to  bring  suit  in  accident....  33 
Road  Work,  Public : 

convicts  mav  be  employed  on : 97 

hours  of  labor  on 122 

rates  of  pay 122 
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Safety  Regulations : 
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electric  light,  heat  and  power  plants 102 

in  general  .112 
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protection  of  employees 117 

public  utilities  102 
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emplovees. 119 
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«  to  cooperate  120 

set-screws,  projecting  not  to  be  used 113 

smokp  helmets  in  mines 79 

smoking  in  factories  prohibited 112 

Ranitarv  insnection  57 
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j"rv  dntv.  exemnt  from 128 

oflficial  onth  to  b«>  taken  by 127 

penalty  for  nonfulfilment  of  contract 128 
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Seats  to  be  provided  for  female  workers 143 
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Smelters,  hours  of  labor  in 83 

Solitary  employment  in  mines  regulated 78 
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Standards  for  electric  utilities 101 
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Steam  Boilers : 

inspection   of   77 

negligence  of  operators 112 

Strikes,  existence  of  to  be  disclosed 35 

Sunday-closing   regulations    137 
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Taxes,  liability  of  employer  for  poll 169 

Telegraph  and  telephone  labor  laws 138 
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transmitted. .138 
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Trade  unions  ^ 140 

Trading  in  company  stores 92 
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ous mines   85 
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Voting  of  employees  absent  from  home 110 

w 

Wages : 

accident  benefits,  deductions  for 154 
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cerning   34 
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bankruptcy,  preferred  claim  in 64 
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contractors  on  public  works  to  protect. ...134 

contract  laborers  170 
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Water  jets  for  machine  drills 86 
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ees  104 

Women,  hours  of  labor  for 142 

Women  workers,  laws  relating  to 142 

Workmen's  Compensation  Act: 

accident  benefits  defined 154 

administer  act,  commission  to 149 

application    for    compensation    by    em- 
ployee  163 

audit  of  industrial  commission  funds 166 

blank  forms  to  be  issued  by  commission. .152 

change  of  treatment,  when 155 

claims  to  be  filed  within  one  year 163 

common-law  defenses  abolished  in  part..l45 
compensation     cannot    be    assigned    or 

attached 160 

compulsory  for  public  employees 144 

construction  of  statute 168 

contracts  of  release  or  waivers  void 161 

death,  compensation  in  case  of 156 

death,  proof  of,  required  with  applica- 
tion  163 

deductions  for  accident  benefits  limited.. 154 
deductions  from  wages  uhlawful,  when. .146 

definition  of  employer  and  employee 148 

dependency  defined  160 

deposition  of  witnesses 151 

disposition  of  funds,  if  act  repealed 168 

disability,  compensation  in  case  of 158 

employees    presumed    to    have    accepted 
act,  when  145 


Workmen's  Comp.  Act  (Continued).  page 

employees    must   serve   notice   if   act   is 

rejected 146 

employee's  rejection  of  act,  form  of 147 

employers  must  fill  blanks 151 

employers    whp    reject    act    must    post 

notice 146 

examination  of  injured  workmen,  when..l61 

failure  to  pay  premiums,  penalty  for 146 

false    representation    of    pay-rolls    pro- 
hibited  164 

farm  laborers  and  domestics 167 

fees  for  serving  subpenas 151 

information    may    be    required    of    an 

employer 150 

injury  received  outside  of  state 167 

injury  caused  by  third  party,  procedure 

when 148 

injured  employee  must  advise  employer 

of  accident  162 

intoxication  bars  recovery  for  injury 146 

investment  of  surplus  funds 165 

liability    where    employer    accepts    and 

employee  rejects  148 

limitation  in  which  claims  may  be  filed. .163 
limitation   of  time  for  filing   report  of 

injury 163 

lump-sum  settlements,  when 161 

medical  examination  may  be  required 161 

medical  treatment  for  injured  workmen..l54 
merit  rating  for  high  standard  of  safety..l54 
notice    of    injury    to   be    given    by    em- 
ployer  162 

notice  of  injury  to  be  given  within  30 

days 163 

oaths,  power  to  administer 151 

orders  of  commission  enforceable 151 

pay-roll  records  open  for  inspection 164 

premiums  for  accident  benefits 155 

premiums  to  be  paid  monthly 152 

prosecute,  commission  empowered  to 164 

rates    of    premiums    may    be    changed, 

how 153 

refund  of  surplus  premiums 153 

report  of  hospital  operations  required. ...155 
rules    and    regulations,     commission    to 

adopt 150 

safeguards,  absence  of,  penalized 165 

safeguards,     employee    not    to     remove 

same 165 

state  insurance  fund,  how  handled 165 

transcript  received  in  evidence 151 

validity  of  act,  sections  construed  sepa- 
rately  169 

wages,  deductions  for  accident  benefits..l54 
waiting  period  before  compensation  be- 
gins  160 

written  aceptance  of  act 144 
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PUBLICATIONS  OF  THE  LABOR  COMMISSION 
OF  NEVADA 


Biennial  Reports: 

First  Biennial  Report,  1915-1916. 
Second  Biennial  Report,  1917-1918. 

Labor  Laws: 

The  Labor  Laws,  1917. 

The  Compiled  Labor  Laws,  1919. 
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